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2020 Missouri WARN Notices 


2020 Missouri WARN Log 


Worker Adjustment and Retraining Notification Act (WARN Act) notices received from employers by the Missouri Office of Workforce 


Development's Dislocated Worker Program, January through December 2020. 





Media inquiries concerning this information should be directed to the Missouri Department of Higher Education and Workforce Development 


Communications Team. 


DATE RECEIVED COMPANY NAME LOCATION 


AFFECTED 





01/15/2020 (updated 
01/27/2020) 


02/28/2020 


03/06/2020 


03/16/2020 


03/17/2020 


03/18/2020 


03/18/2020 


03/19/2020 


03/20/2020 (updated 


Concentrix CVG 
Corporation (formerly 
Convergys) #4 


FedEx Ground 
Package System, Inc. 
(Earth City) #8 


Hy-Vee Fulfillment 
Center (Kansas City) 


J W Aluminum Inc. 


(St. Louis) #8 


Major Custom 
Assemblies Inc. #& 


Schmidt Restaurant 
Group LLC d/b/a Salt 
+ Smoke (St. Louis - 
75, University City - 
84 & St. Charles - 59) 


3 


Lidia's Kansas City LLC 


Trans State Airlines, 


LLC 


Amcor Rigid 
Packaging USA, LLC 


Arnold 


Earth City 


Kansas City 


St. Louis City 


Hazelwood 


Multiple 
Locations 


Kansas City 


Multiple 
Locations 


Hazelwood 


St. Louis 
County 


Jackson 
County 


St. Louis 
City 


St. Louis 
County 


Multiple 
Locations 


Jackson 


Multiple 
Locations 


St. Louis 


COUNTY REGION 


Jefferson 
County 


Jefferson/Franklin 
Consortium 


St. Louis County 


Kansas City & 


Vicinity 


SLATE 


St. Louis County 


Multiple Locations 


Kansas City & 
Vicinity 


Multiple Locations 


St. Louis County 


Closing 


Closing 


Closing 


Closing 


Closing 


Layoff 


Layoff 


Closing 


Closing 


04/04/2020 


05/02/2020 


05/06/2020 


05/15/2020 


03/13/2020 


03/23/2020 


03/16/2020 


04/02/2020 


07/17/2020 


168 


125 


583 


185 


95 


218 


94 


718 


93 


05/14/2020) 


03/23/2020 (updated 
04/08/2020) 


03/22/2020 (updated 
05/22/2020) 


03/23/2020 (updated 
08/12/2020) 


03/25/2020 


03/26/2020 


03/26/2020 (updated 
10/16/2020) 


03/26/2020 


03/26/2020 


03/26/2020 


03/26/2020 


03/30/2020 


03/30/2020 


03/30/2020 (updated 
07/15/2020) 


03/30/2020 


73 


Alamo Drafthouse 
Cinema - Springfield 


Aimbridge Hospitality 
- Hilton Branson 
Convention Center #§ 


TEI (STLH), LLC (Four 
Seasons Hotel St. 


Louis) #8 


Schulte 

Companies and its 
affiliated companies 
including Schulte 
Hospitality Group #& 
(Various locations) 


PLE Enterprises, Inc. 
d/b/a Rolling Hills 
Auto Plaza §& (various 
locations) 


Crossroads Hotel - 
Kansas City (managed 
by Aparium Hospitality 
Services LTD) #& 


Adams Mark Hotel & 
Conference Center - 
Kansas City $8 


Alsco, Inc Linen & 
Uniform Rental 
Services - St. Louis 


Spartan Light Metal 
Products - Mexico #§ 


Spartan Light Metal 
Products - Hannibal 


% 


America's Auto 
Auction - Kansas City 


73 


Gaming Partners 
International #4 


HGI - Mark Twain LLC 


73 


Paper Source - St. 


Louis $8 


Springfield 


Branson 


St. Louis 


St. Louis area 


St. Joseph 


Kansas City 


Kansas City 


St. Louis 


Mexico 


Hannibal 


Kansas City 


Blue Springs 


LaGrange 


St. Louis 


County 


Greene 


Taney 


St. Louis 


St. Louis 


Buchanon 


Jackson 


Jackson 


St. Louis 


Audrain 


Marion 


Platte 


Jackson 


Lewis 


St. Louis 


Ozark 


Ozark 


SLATE 


St. Louis 


Northwest 


Kansas City & 
Vicinity 


Kansas City & 
Vicinity 


SLATE 


Central 


Northeast 


Kansas City & 
Vicinity 


Kansas City & 
Vicinity 


Northeast 


St. Louis County 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Closing 


Layoff 


Layoff 


03/16/2020 


03/20/2020 


03/25/2020 


03/16/2020 


03/23/2020 


03/17/2020 


03/17/2020 


03/25/2020 


03/26/2020 


03/26/2020 


03/17/2020 


05/26/2020 


04/01/2020 
4/6/2020 


03/29/2020 


207 


127 


368 


229 


52 


173 


138 


39 


332 


72 


62 


112 


139 


13 


03/30/2020 


03/30/2020 


03/31/2020 (updated 
05/14/2020) 


03/31/2020 


03/31/2020 


03/31/2020 


03/31/2020 


04/02/2020 


04/05/2020 (updated 
07/15/2020) 


04/05/2020 


04/06/2020 


04/06/2020 


04/06/2020 


04/06/2020 


04/07/2020 


04/07/2020 


04/07/2020 


04/07/2020 


04/08/2020 


Paper Source - Kansas 


City 


Robinson Construction 


73 


HGI - St. Jo LLC (St. 
Jo Frontier Casino) *& 


Rembrandt 
Enterprises #& 


Welk Resorts §§ 


Rawlings Group $4 


AutoAlert, LLC #§ 


Rawlings Group - St. 


Louis #8 


Justin Brands Facilities 


Justin Retail 


Legget & Platt, Branch 


One §& 


Red Wing Shoe 
Company *& 


Innkeeper Hospitality 
Services, LLC #§ 


Wellbridge Athletic 
Club & Spa #9 


Hooters of America, 
LLC (multiple 
locations) #& 


Isle of Capri Casino 
Kansas City 


Isle of Capri Casino 
Boonville d/b/a IOC- 
Boonville, Inc. 


Lumiere Place Casino 
and Hotels *& 


Caleres, Inc. 


SuitSupply St. Louis 


Kansas City 


Bloomfield 


St. Joseph 


Neosho 


Branson 


Washington 


Kansas City 


St. Louis 


Cassville & 
Carthage 


Monett (7) & 
Joplin (7) 


Carthage 


Potosi 


St. Louis 


Clayton 


Multiple 
Locations 


Kansas City 


Boonville 


St. Louis City 


Clayton 


Jackson 


Stoddard 


Buchanon 


Newton 


Taney 


Franklin 


Jackson 


St. Louis 


Barry & 
Jasper 


Barry & 
Jasper 


Jasper 


Washington 


St. Louis 


St. Louis 
County 


Multiple 
Locations 


Jackson 


Cooper 
St. Louis 
City 


St. Louis 
County 


St. Louis 


Kansas City & 
Vicinity 


Southeast 


Northwest 


Southwest 


Ozark 


Jefferson/Franklin 
Consortium 


Kansas City & 


Vicinity 


St. Louis 


Southwest 


Southwest 


Southwest 


Central 


St. Louis & St. 
Louis County 


St. Louis County 


Multiple Locations 


Kansas City & 
Vicinity 


Central 


SLATE 


St. Louis County 


Layoff 


Layoff 


Layoff 


Closing 


Layoff 


Layoff 


Layoff 


Layoff 


Closing 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


03/29/2020 


03/27/2020 


04/01/2020-— 
4/6/2020 


06/01/2020 


03/20/2020 


03/27/2020 


03/26/2020 


04/03/2020 


04/01/2020 


04/01/2020 


4/3/2020 


4/7/2020 


3/20/2020 


3/22/2020 


03/20/2020 


04/11/2020 


04/11/2020 


04/11/2020 


03/28/2020 


9 


80 


52 


94 


130 


200 


140 


321 


14 


422 


198 


136 


213 


321 


209 


350 


646 


368 


04/08/2020 


04/09/2020 


04/09/2020 (updated 
05/05/2020) 


04/09/2020 


04/09/2020 (updated 
05/05/2020) 


04/09/2020 (updated 
05/05/2020) 


04/09/2020 (updated 
05/05/2020) 


04/09/2020 (updated 
05/05/2020) 


04/10/2020 (updated 
09/04/2020) 


04/10/2020 


04/10/2020 


04/10/2020 


04/13/2020 


04/13/2020 


Inc. © 


Asbury Automotive 
Group - Audi Creve 
Coeur #§ 


Asbury Automotive 
Group - Landrover 
Jaguar Creve Coeur 


Asbury Automotive 
Group - Mercedes 
Benz O'Fallon 


Asbury Automotive 
Group - Plaza BMW 
Creve Coeur #& 


Asbury Automotive 
Group - Plaza Infiniti 
Creve Coeur #& 


Asbury Automotive 
Group - Plaza Lexus 
Creve Coeur #4 


Asbury Automotive 
Group - Mercedes 
Benz/Smart Creve 
Coeur §§ 


Leonard’s Metal, Inc. 


d/b/a LMI Aerospace - 


Fountain Lakes #% 


Leonard’s Metal, Inc. 


d/b/a LMI Aerospace - 


Highway 94 §& 


Ozark Mountain 
Technologies, LLC #§ 


Valent Aerostructures, 


LLC 


Kansas City Area 
Transportation 
Authority 


Frontenac Property 
Owner LLC d/b/a 
Hilton St. Louis 
Frontenac Hotel §& 


Silver Dollar City 
Theme Park, Silver 
Dollar City 


St. Louis City 


Creve Coeur 


Creve Coeur 


O'Fallon 


Creve Coeur 


Creve Coeur 


Creve Coeur 


Creve Coeur 


St. Charles 


St. Charles 


Cuba 


Washington 


Kansas City 


Frontenac 


City 


St. Louis 
County 


St. Louis 
County 


St. Louis 
County 


St. Louis 
County 


St. Louis 
County 


St. Louis 
County 


St. Louis 
County 


St. Charles 
County 


St. Charles 
County 


Crawford 


Franklin 


Jackson 


St. Louis 
County 


SLATE 


St. Louis County 


St. Louis County 


St. Louis County 


St. Louis County 


St. Louis County 


St. Louis County 


St. Louis County 


St. Charles 
County 


St. Charles 
County 


Central 


Jefferson/Franklin 
Consortium 


Kansas City & 
Vicinity 


St. Louis County 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


03/29/2020 


04/03/2020 


04/03/2020 


04/03/2020 


04/03/2020 


04/03/2020 


04/03/2020 


04/03/2020 


04/13/2020 


04/13/2020 


04/13/2020 


04/13/2020 


04/13/2020 


04/13/2020 


24 


43 


ant 


39 


20 


51 


54 


140 


52 


87 


80 


1. 


128 


04/14/2020 


04/15/2020 


04/16/2020 


04/16/2020 


04/17/2020 


04/17/2020 


04/17/2020 


04/17/2020 


04/17/2020 


04/20/2020 


04/20/2020 (revised 
12/10/2020) 


04/21/2020 


04/22/2020 


04/22/2020 


04/24/2020 


04/27/2020 


04/27/2020 


Campground, the 
Showboat Branson 
Belle, and White 
Water f& 


Scholastic Book Fairs 


Marriott Kansas City 
Country Club Plaza §& 


RR Donnelley #&§ 


Avis Budget Car 
Rental, LLC and its 
subsidiaries 


Black Bear Diner - St. 
Charles *& 


Black Bear Diner - 
Independence #4 


Guitar Center, Inc. 
(GTRC Services, Inc.) 


73 


Pinnacle Healthcare 
System, Inc. §& 


Recovery 
Management 
Corporation d/b/a 
Cargo Largo 


Dura Automotive 
Systems, LLC #& 


Greater KC LINC, 
INC - Caring 
Community Before 
and After School 
Program *§ 


Leggett & Platt 
Automotive § 


Visionworks 


Dental Arts 
Laboratories, Inc. #§ 


Legget & Platt Wire 


Mill & 


Great Plains Specialty 
Finance, Inc. 


Branson 


Fenton 


Kansas City 


St. Louis City 


Multiple 
Locations 


St. Charles 


Independence 


Kansas City 


Multiple 
Locations 


Kansas City 


Moberly 


Kansas City 


Carthage 


Multiple 
Locations 


St. Louis 


Carthage 


Multiple 
Locations 


Taney 


St. Louis 
County 


Jackson 


St. Louis 
City 


St. Louis 
County 


St. Charles 
County 


Jackson 


Clay 


Multiple 
Locations 


Jackson 


Randolph 


Jackson 


Jasper 


Multiple 
Locations 


St. Louis 
County 


Jasper 


Multiple 
Locations 


Ozark 


St. Louis County 


Kansas City & 
Vicinity 


SLATE 


St. Louis County 


St. Charles 


County 


Kansas City & 


Vicinity 


Kansas City & 


Vicinity 


Multiple Locations 


Kansas City & 
Vicinity 


Northeast 


Jackson 


Southwest 


Multiple Locations 


St. Louis County 


Southwest 


Multiple Locations 


Layoff 


Layoff 


Layoff 


Closing 


Layoff 


Layoff 


Layoff 


Layoff 


Closing 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


04/20/2020 


03/24/2020 


04/30/2020 


04/16/2020 


03/02/2020 


04/09/2020 


04/09/2020 


04/10/2020 


04/10/2020 


04/13/2020 


05/01/2020 


05/01/2020 


03/23/2020 


04/04/2020 


04/09/2020 


04/-9/2020 


04/21/2020 


257 


111 


114 


72 


163 


38 


65 


291 


125 


177 


72 


471 


215 


94 


33 


83 


12 


04/27/2020 


04/27/2020 


04/27/2020 


04/27/2020 (updated 
06/30/2020) 


04/27/2020 (updated 
06/23/2020) 


04/27/2020 (updated 
06/23/2020) 


04/27/2020 


04/28/2020 


04/28/2020 


04/29/2020 


05/01/2020 


05/08/2020 


05/08/2020 


05/11/2020 (updated 
07/01/2020) 


05/11/2020 


05/11/2020 


EAN Services, LLC - 
St. Louis Contact 
Center d/b/a 
Enterprise 


OS Restaurant 
Services LLC 
(Blooming Brands, 
d/b/a: Bonefish, 
Carrabba’s, Flemings, 
& Outback) #§ 


C.R. Metal Products, 


Inc. © 


EAN Services, LLC # 


Enterprise Holdings - 
Contact Center §& 


Enterprise Holdings - 
Corporate *& 


Enterprise Transport - 
Various *§ 


Enterprise Holdings- 
Enterprise Rent A Car 


-kc ® 


Enterprise Holdings - 
National and Alamo 
Rent A Car #& 


Atrium 

Hospitality: Chateau 
on the Lake Resort 
Spa & Convention 
Center § 


First Student - House 
Springs 


Cox Automotive - 
Bridgeton #& 


Cox Automotive - 
Kansas City 


TriWest Healthcare 
Alliance #& 


Atrium Hospitality - 
St. Charles Embassy 
Suites f8 


Atrium Hospitality - 
Springfield University 


St. Louis 


Multiple 
Locations 


Creve Coeur 


Multiple 
Locations 


Multiple 
Locations 


Multiple 
Locations 


Multiple 
Locations 


Kansas City 


Kansas City 


Branson 


House Springs 


Bridgeton 


Kansas City 


Kansas City 


St. Charles 


Springfield 


St. Louis 
County 


Multiple 
Locations 


St. Louis 
County 


St. Louis 
County 


St. Louis 
County 


St. Louis 
County 


St. Louis 


County 


Platte 


Platte 


Taney 


Jefferson 


St. Louis 
County 


Jackson 


Clay 


St. Charles 


Greene 


St. Louis County 


Multiple Locations 


St. Louis County 


St. Louis County 


St. Louis County 


St. Louis County 


Multiple Locations 


Kansas City & 
Vicinity 


Kansas City & 
Vicinity 


Ozark 


Jefferson/Franklin 


Consortium 


St. Louis County 


Kansas City & 
Vicinity 


Kansas City & 
Vicinity 


St. Charles 
County 


Ozark 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Closing 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


04/30/2020 


03/15/2020 


04/22/2020 


04/30/2020 


04/30/2020 


04/30/2020 


03/23/2020 


04/3/2020 


04/30/2020 


03/12/2020 


06/30/2020 


05/17/2020 


05/17/2020 


04/20/2020 


03/12/2020 


03/12/2020 


820 


935 


106 


59 


366 


377 


447 


56 


84 


115 


127 


141 


174 


191 


87 


112 


05/12/2020 


05/18/2020 


05/18/2020 


05/19/2020 (updated 
07/17/2020) 


05/19/2020 


05/22/2020 


05/22/2020 


05/22/2020 


05/22/2020 


05/22/2020 


05/22/2020 (updated 
09/29/2020) 


05/26/2020 


06/01/2020 


Plaza 


Leggett & Platt - 


Corporate Offices *& cortiede 


Jasper 


Atrium Hospitality - 
Jefferson City Capitol 


Plaza 


Jefferson City Cole 


Atrium Hospitality - 


Kansas City Embassy Kansas City Platte 
Suites f& 
Exide Technologies: 
Canon Hollow Facility Forest City Holt 
17] 
: St. Louis 
Kellwood Apparel Chesterfield 
PP B County 
21c Museum Hotel $§ | Kansas City Jackson 
Ameristar Casino 
t. Charl 
Resort Spa - St. St. Charles a. he 
Charles #& 
Ameristar Casino : 
K | 
Hotel - Kansas City anes Oey 
Mercy Hospital - Bags 
Springfield #3 Springfield Greene 
Mercy Hospital - St. Multiple St. Louis 
Louis §& Locations County 
Pacific Architects and ; : 
Engineers (PAE) #8 Lee's Summit Jackson 
Merritt Hospitality, 
LLC - Hilton KC Airport | Kansas City Platte 
17) 
Piramal Giese UE Park Hills St. Francois 
Inc. 
LM Services 


Corporation d/b/a: 
Hilton Garden Inn- 
O'Fallon, Hilton 
Garden Inn- 
Chesterfield, Hilton 
Garden Inn-St. Louis 
Airport, Hilton St. 
Louis at the Ballpark, 
Holiday Inn Forest 
Park, Homewood 
Suites by Hilton- 
Maryland Heights, 


Southwest 


Central 


Kansas City & 
Vicinity 


Northwest 


St. Louis County 


Kansas City & 
Vicinity 


St. Charles 
County 


Kansas City & 
Vicinity 


Ozark 


St. Louis County 


Kansas City & 
Vicinity 


Kansas City & 
Vicinity 


Southeast 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


03/19/2020 


03/12/2020 


03/12/2020 


08/21/2020 


04/01/2020 


05/26/2020 


07/01/2020 


07/01/2020 


05/22/2020 


05/22/2020 


11/29/2020 


05/27/2020 


07/31/2020 


200 


108 


92 


84 


18 


947 


578 


696 


663 


86 


165 


06/04/2020 (updated 
06/08/2020) 


06/04/2020 (updated 
08/28/2020) 


06/05/2020 


06/08/2020 


06/08/2020 


06/09/2020 


06/12/2020 


06/12/2020 
(Updated 
07/10/2020) 


06/12/2020 
(Updated 
10/30/2020) 


06/15/2020 


06/16/2020 


(Updated 
07/07/2020) 


Embassy Suites by 
Hilton St. Louis 
Airport, Doubletree by 
Hilton, Sheraton 
Westport, Union 
Station Hotel, The 
Cheshire, 
Boundary/Basso, 
Doubletree Hotel & 
Conference Center, 
Hilton St. Louis 
Airport, Hospitality 
Audio Visual, Crowne 


Plaza St. Louis Airport, 


Marriott St. Louis 
Airport 


Westin Crown Plaza 
Hotel Co. - Sheraton 
Kansas City Hotel at 
Crown Center & The 
Westin Kansas City at 
Crown Center #& 


The Ritz Carlton #§ 


Marriott International 
Inc. d/b/a Marriott St. 
Louis Grand §§ 


Hyatt Corporation 
d/b/a Hyatt Regency 
St. Louis at the Arch 


73 


LMI Aerospace #§ 


STL Gaming Ventures, 
LLC d/b/a Hollywood 
Casino St. Louis #§ 


PNK River City d/b/a 
River City Casino and 


Hotel 


Kansas City 
Downtown Hotel 
Group, LLC - Marriott 
Downtown #& 


Jacobsen Daniels 
Enterprises, LLC #& 


Argosy Casino Hotel 
and Spa #& 


Multiple 
Locations 


Kansas City 


Clayton 


St. Louis 


St. Louis 


St. Charles 


Maryland 
Heights 


Lemay 


Kansas City 


St. Louis 


Riverside 


Multiple 
Locations 


Jackson 


St. Louis 


St. Louis 


St. Louis 


St. Charles 


St. Louis 


St. Louis 


Jackson 


St. Louis 


Platte 


Multiple Locations 


Kansas City & 
Vicinity 


St. Louis County 


SLATE 


SLATE 


St. Charles 
County 


St. Louis County 


St. Louis County 


Kansas City & 


Vicinity 


St. Louis County 


Kansas City & 
Vicinity 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


06/12/2020 


03/21/2020 


03/21/2020 


03/21/2020 


03/24/2020 


06/22/2020 


08/15/2020 


08/15/2020 


03/20/2020 


06/12/2020 


08/15/2020 


1,488 


435 


307 


384 


245 


60 


616 


480 


280 


354 


06/24/2020 (updated 
10/30/2020) 


06/24/2020 


06/24/2020 


7/2/2020 


7/2/2020 


7/2/2020 


7/2/2020 


7/6/2020 


7/7/2020 


07/17/2020 (updated 
09/22/2020) 


07/20/2020 


07/21/2020 


07/24/2020 


07/29/2020 


07/29/2020 


07/30/2020 


07/30/2020 


07/30/2020 


Cerner Corporation §§ 


Enterprise Holdings - 


IT 
Levy 


Towne Suites Hotel 


ie3 


Hampton Inn Hotel - 
Kansas City #8 


Hampton Inn Hotel - 
St. Louis 


Hampton Inn Hotel - 
Forrest Park *& 


Delaware North, DBA: 
St. Louis Sportservice, 
Springfield 
Sportservice #& 


Compass Group #& 


J. C. Penney 
Corporation, Inc. 


Northrop Grumman 


73 


Heartland Poker Tour 


American Queen 
Steamboat Company 


Carlson Wagonlit 
Travel Agency, LLC #& 


Embassy Suites by 
Hilton - St. Louis 


GoJet Airlines © 


Republic Airways #4 


Wyndham Vacation 
Ownership *& 


Multiple 
Locations 


Multiple 
Locations 


St. Louis 


Liberty 


Kansas City 


St. Louis 
(downtown) 


St. Louis 
(Forrest Park) 


St. Louis & 
Springfield 


Kansas City 


Independence 


Independence 


St. Louis 


St. Louis & 
Other U.S. 
Cities 


Maryland 
Heights 


St. Louis 


Bridgeton 


Kansas City 


Branson 


Multiple 
Locations 


Multiple 
Locations 


St. Louis 


Clay 


Clay 


St. Louis 


St. Louis 


St. Louis & 
Greene 


Clay, 
Jackson 


Jackson 


Jackson 


St. Louis 
County 


St. Louis 


St. Louis 
County 


St. Louis 


St. Louis 
County 


Platte 


Taney 


Kansas City & 
Vicinity 


Multiple Locations 


SLATE 


Kansas City & 
Vicinity 


Kansas City & 
Vicinity 


St. Louis City 


St. Louis City 


St. Louis City, St. 
Louis county, and 
Ozark Regions 


Kansas City & 
Vicinity 
Kansas City & 
Vicinity 
Kansas City & 


Vicinity 


St. Louis County 


SLATE 


St. Louis County 


SLATE 


St. Louis County 


Kansas City & 
Vicinity 


Ozark 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Closing 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


08/25/2020 


06/30/2020 


08/01/2020 


06/30/2020 


06/30/2020 


06/30/2020 


06/30/2020 


03/01/2020 


07/15/2020 


10/18/2020 


09/30/2020 


09/20/20 


09/24/2020 


04/01/2020 


03/20/2020 


10/01/2020 


10/01/2020 


04/01/2020 


94 


23 


210 


10 


14 


24 


18 


1,810 


67 


69 


1,700 


250 


58 


31 


525 


104 


191 


08/03/2020 (updated 
11/16/2020) 


08/04/2020 


08/11/2020 


8/11/2020 


08/12/2020 


08/12/2020 


8/12/2020 (updated 
10/20/2020) 


8/17/2020 


08/24/2020 


08/26/2020 


08/28/2020 


08/28/2020 


09/08/2020 


09/11/2020 


09/18/2020 


09/18/2020 


09/18/2020 


Remington Outdoor 
Company #& 


XPO Logistics Supply 
Chain, Inc. 


Embassy Suites by 
Hilton - Kansas City 


Lozier Corporation #& 


HMSHost - Kansas 


City © 


HMSHost - St. Louis 


73 


Maritz 


Aramark §& 


Mountain View 
Fabricators/Royal/Coin 
Acceptors d/b/a Royal 
Remanufacturing #& 


Alamo Drafthouse 
Cinema - Kansas City 


Avis Budget Car 
Rental, LLC #§ 


InterContinental 
Kansas City at the 


Plaza 


Airport Management 
Services/Hudson 


Group #4 
Chase Park Plaza 


Royal Sonesta Hotel 


PF Chang's China 
Bistro - Chesterfield 


PF Chang's China 
Bistro - Kansas City 


PF Chang's China 
Bistro St. Charles #& 


Lexington 


Independence 


Kansas City 


Joplin 


Kansas City 


Bridgeton 


Fenton 


Florissant 


Mountain View 


Kansas City 


Multiple 


Locations 


Kansas City 


St. Louis 


St. Louis 


Chesterfield 


Kansas City 


St. Charles 


Lafayette 


Jackson 


Jackson 


Jasper 


Platte 


St. Louis 
County 


St. Louis 
County 


St. Louis 
County 


Howell 


Jackson 


Multiple 
Locations 


Jackson 


St. Louis 
County 


St. Louis 


St. Louis 
County 


Jackson 


Saint 
Charles 
County 


West Central 


Kansas City & 
Vicinity 


Kansas City & 
Vicinity 
Southwest 
Kansas City & 
Vicinity 

St. Louis County 


St. Louis County 


St. Louis County 


South Central 


Kansas City & 
Vicinity 


Multiple Locations 


Kansas City & 
Vicinity 


St. Louis County 


SLATE 


St. Louis County 


Kansas City & 
Vicinity 


St. Charles 
County 


Closure 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


09/29/2020 


09/30/2020 


03/18/2020 


10/06/2020 


10/15/2020 


10/15/2020 


04/16/2020 


09/30/2020 


06/10/2020 


03/17/2020 


04/01/2020 


08/29/2020 


07/31/2020 


11/10/2020 


March 2020 


March 2020 


March 2020 


64 


70 


40 


127 


229 


353 


81 


120 


75 


114 


84 


208 


75 


75 


75 


10/12/2020 


10/15/2020 (updated 
10/19/2020) 


10/16/2020 


10/16/2020 


10/26/2020 


11/04/2020 


11/04/2020 


11/09/2020 


11/13/2020 (updated 
11/24/2020) 


11/22/2020 


11/30/2020 


12/01/2020 


12/03/2020 (updated 
01/11/2021) 


12/28/2020 (updated 
02/24/2021) 


12/28/2020 


Kindred Healthcare #& 
Missouri Walnut #& 


Aramark-Convention 
Center § 


Aramark-Kauffman 
Stadium #& 


The Fontaine Hotel #&§ 


Aimbridge Hospitality 
(Hilton Branson 
Convention Center 


Hotel) #& 


Sodexo - University of 
Missouri Kansas City 


73 


The McClatchy 
Company, LLC 
(Kansas City Star) #5 


Meridian Medical 
Technologies #& 


State Farm Mutual 
Automobile Insurance 
Company #& 


Automobile Club of 
Missouri §& 


Anesthesia Associates 
of Kansas City 


Southwest Airlines, 


Co. 


Journagan 
Construction §& 


CEVA Logistics 


St. Louis 


Neosho 


Kansas City 


Kansas City 


Kansas City 


Branson 


Kansas City 


Kansas City 


St. Louis 


Earth City 


Hazelwood 


Kansas City 


Multiple 
Locations 


Springfield 
area 


Liberty 


St. Louis 


Newton 


Jackson 


Jackson 


Jackson 


Taney 


Jackson 


Jackson 


St. Louis 
County 


St. Louis 
County 


St. Louis 
County 


Jackson 


Multiple 
Locations 


Springfield 
area 


Liberty 


St. Louis County 
Southwest 
Kansas City & 
Vicinity 

Kansas City & 
Vicinity 


Kansas City & 
Vicinity 


Ozark 


Kansas City & 
Vicinity 


Kansas City & 
Vicinity 


St. Louis County 


St. Louis County 


St. Louis County 


Kansas City & 
Vicinity 


Multiple Locations 


Springfield area 


Liberty 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


Closing 


Layoff 


Layoff 


Layoff 


Layoff 


Layoff 


12/20/2020 


12/15/20 


05/06/2020 


12/30/2020 


03/01/2020 


01/16/2021 


11/13/2020 


01/31/2021 


02/05/2021 


01/31/2020 


03/05/2021 


02/28/2021 


TOTAL 


60 


60 


57 


523 


102 


124 


111 


95 


33,904 
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CONCENTRIX 


January 22, 2020 
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Missouri Workforce Commission 









Attn: Lisa Marshall 31 7020 
WARN Coordinator Dept. of Economic Development JAN 
P. O. Box 1087 scion Of 

jvisio' t 
Jefferson City, MO, 65102 P ore pevelopmen 





Re: Notification of Program Closure 
Dear Official Marshall: 


This letter updates our previous letter dated January 15, 2020, indicating that in 
accordance with the Worker Adjustment and Retraining Notification Act, Concentrix 
CVG Corporation (formerly Convergys) (“the Company”) plans to permanently close one 
of the client programs located at the Arnold Contact Center facility located at 1900 
Meyer Drury Lane, Arnold, MO., 63010. 


The closure is planned to occur on April 4, 2020. We initially reported in our letter of 
January 15, 2020 that 205 employees would be impacted. However, because some 
employees have been able to find employment on other programs, that number has now 
been reduced to 168 employees that may be impacted. And, although this program is 
closing, the Company will maintain a presence in the area through a significant number 
of positions on other programs. All current impacted employees who are willing and able 
to meet the established requirements will be offered positions on alternate programs 
within the Arnold facility. 


CS 


CONCENTRIX’ 


January 15, 2020 





Missouri Workforce Commission 

Attn: Lisa Marshall 

WARN Coordinator Dept. of Economic Development 
P. O. Box 1087 

Jefferson City, MO, 65102 


Re: Notification of Program Closure 


Dear Official Marshall: 


In accordance with the Worker Adjustment and Retraining Notification Act, this letter is 
to advise you that Concentrix CVG Corporation (formerly Convergys) (‘the Company”) 
plans to permanently close one of the client programs located at the Arnold Contact 
Center facility located at 1900 Meyer Drury Lane, Arnold, MO., 63010. 


The closure is planned to occur on April 4, 2020 and could impact up to 205 employees. 
Although this program is closing, the Company will maintain a presence in the area 
through a significant number of positions on other programs. All current impacted 
employees who are willing and able to meet the established requirements will be offered 
positions on alternate programs within the Arnold facility. 


cc: lisa.marshall@ded.mo.gov 


1000 FedEx Drive 
Moon Township, PA 15108 


® 
Ground 


February 28, 2020 


Employment Transition Team Coordinator 
Division of Workforce Development 

421 E Dunklin St 

Jefferson City, MO 65102 





To whom it may concern: 


| am writing to update you on upcoming events involving FedEx Ground Package System, Inc. (“FedEx 
Ground”) and to provide you with additional information under the Worker Adjustment and Retraining 


Notification (WARN) Act. 


FedEx Ground provides ground delivery of packages throughout the United States. The company continuously 
evaluates its network to ensure it is in the best possible position to meet industry and customer needs. In light of 
current market dynamics and the growth of e-commerce, FedEx Ground is transforming its operations in many 
ways, including the integration of package volume in certain areas. 


FedEx Ground operates a SmartPost facility located at 13679 Rider Trail North, Earth City, MO 63045. 


As part of the referenced transition, FedEx Ground will redirect packages from this facility to other Ground 
locations. The building is scheduled to close on or around May 2, 2020. Once the packages are redirected and 
the building closes, there are no current plans to resume operations at this location. 


Approximately 125 full- or part-time employees are currently employed at the facility and may be impacted by 
this transition. The impacted employees are not represented by a labor organization and no contractual 
bumping rights exist at this facility. 


There are no planned company-initiated job losses as a result of this transition. Employees are being notified of 
available job assignments and have the opportunity to transition into available positions at other nearby FedEx 
Ground locations. For employees who choose not to transition into an available position, their expected date of 
separation would be May 2, 2020, the date the St. Louis SmartPost facility is expected to cease Operations. 


While we do not believe the circumstances of this transition necessitate notice under the WARN Act, we are 
providing notification of the upcoming operational changes. Under the circumstances, receipt of this letter 
should not be viewed as an acknowledgement that notification under the WARN Act (or any related state law) is 
required. Additional information, including a list of job titles and the number of employees in each job title at the 
facility, may be provided as necessary. 


Please do not hesitate to contact me with questions or if there is anything further FedEx Ground can provide at 
this time. 


Sincerely, 


tiyVoo. 


EMPLOYEE OWNED 


- AHelpful Smile In Every Aisle 





March 6, 2020 

Lisa Marshall Honorable Quinton Lucas 
Employment Transition Team Coordinator Mayor of Kansas City 
Office of Workforce Development 414 B. 12 st 

301 W High St, Suite 870 Kansas City, MO 64106 


Jefferson City, Missouri, 65102 
Dear Sir/Madam: . 


There was an inadvertent error in the address for the facility in the WARN notice you previously 
received, dated March 6, 2020. The corrected notice is below in its entirety: 


This notice is being provided by Hy-Vee, Inc. (“Company”) pursuant to the Worker Adjustment 
and Retraining Notification Act of 1988 (“WARN”), which requires employers to give 60 days 
advance notice to certain government units or officials of a pending facility shutdown. 


The Company has made the difficult decision to permanently discontinue all operations at its 
Kansas City Fulfillment Center, located at 8700 Elmwood, Kansas City, Missouri 64132, 
effective May 6, 2020, although fulfillment operations are expected to be transferred to our retail 
stores prior to that time. It is anticipated that up to 583 employees will suffer an employment loss 
as a result of this facility closing, although the company will be talking with a number of 
employees about continued employment with the company. Affected employees do not have any 
“bumping” rights against unaffected employees. The affected employees are not represented by a 
union. 


Hy-Vee, Inc. 
5820 Westown Parkway, West Des Moines, fowa 50266 
Phone: (515) 267-2800 


yee 


EMMOYEE OWNED 


A Helpful Smile in Every Aisle 









March 5, 2020 

Div; UH yy, 
Lisa Marshall Honorable Quinton Lucas force eel ae 
Employment Transition Team Coordinator Mayor of Kansas City <a 
Office of Workforce Development 414E. 12" St 
301 W High St, Suite 870 Kansas City, MO 64106 


Jefferson City, Missouri, 65102 
Dear Sir/Madam: 


This notice is being provided by Hy-Vee, Inc. (“Company”) pursuant to the Worker Adjustment 
and Retraining Notification Act of 1988 (“WARN”), which requires employers to give 60 days 
advance notice to certain government units or officials of a pending facility shutdown. 


The Company has made the difficult decision to permanently discontinue all operations at its 
Kansas City Fulfillment Center, located at 5330 NW 64" Street, Kansas City, Missouri 64132, 
effective May 6, 2020, although fulfillment operations are expected to be transferred to our retail 
stores prior to that time. It is anticipated that up to 583 employees will suffer an employment loss 
as a result of this facility closing, although the company will be talking with a number of 
employees about continued employment with the company. Affected employees do not have any 
“bumping” rights against unaffected employees. The affected employees are not represented by a 
union. 


Hy-Vee, Inc. 
5820 Westown Parkway, West Des Moines, lowa 50266 
Phone: (515) 267-2800 


SI cur 








435 Old Mt. Holly Road 
Mt. Holly, SC 29445 
Tel 843.572.1100 e 





Division of 
Workforce Development 





March 16, 2020 


Via e-mail (mayor@St. LouisMO.com) Via e-mail (randy.cottrell@ded.mo.gov) 


and First Class Mail and First Class Mail 

The Honorable Lyda Krewson Mr. Randy Cottrell 

Mayor, City of Saint Louis Manager, Dislocated Worker Programs 
St. Louis City Hall Division of Workforce Development 
1200 Market Street 421 Ease Dunklin 

St. Louis, Missouri 63103 P.O. Box 1087 


Jefferson City, MO 65102-1087 


Dear Mayor Krewson and Mr. Cottrell: 


J.W. Aluminum, Inc. (“JWA”) has concluded as a result of business conditions including increased 
competition and declining business volumes that it is necessary to close our St. Louis, Missouri 
plant. 


As a consequence, JWA will be permanently closing its entire manufacturing and distribution 
operations located at 6100 South Broadway, St. Louis, Missouri, 63111 over a period of 
approximately two weeks, with the first separations beginning in a two-week period on or after May 
15, 2020. Approximately 185 teammates will be affected by this process, commencing on about 
May 15--29, 2020. 


The production and maintenance teammates of JWA are represented by District 9, International 
Association of Machinists and Aerospace Workers, AFL-CIO, located at 12365 St. Charles Rock 
Road, Bridgeton, MO 63044, whose chief elected officer is believed to be Dave Weaver, Directing 
Business Representative, telephone 314-739-6200, email dweaver@district9.org; the business 
agent representing the teammates at JWA is Joe Eccardt, telephone (314) 601-5912, email 
jeccardt@district9.org. Various aspects of the shut-down process have been discussed with 
representatives of that organization, including the precise sequence and timing of separation, the 
exercise of bumping rights and staffing issues during the wind-down of operations, and other 
matters related to the effects of this action on the represented teammates. The job titles of all 
teammates we anticipate may suffer a loss of employment and their initial projected schedule of 
separation are attached for reference. Periodic updates of this information, including details of 
bumping arrangements, will be available for inspection upon request at JWA’s offices on site. 


JWA intends that this notice will constitute its compliance with the requirements of the WARN Act, 
should they be applicable. Issuance of this letter should not be understand however ta he an 
admission or acknowledgement that such notice is required. 


BUSSE 


INDUSTRI 
RECEIVED 


MAR 1 7 2020 


Division of 
Workforce Development 


March 13, 2020 





Ms. Lisa Marshall 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 E Dunklin Street 

Jefferson City, MO 65102 







Re: Major Custom Assemblies, Inc.’s Notice Pursuant to Federal Worker Adjustment and Retraining 
Notification Act 


Dear Ms. Marshall: 


While Major Custom Assemblies, Inc. (the “Company”) does not believe any of its actions are covered 
by the Federal Worker Adjustment and Retraining Act (“WARN Act”), 29 U.S.C. §2102 et seq., this letter 
constitutes notice pursuant to the WARN Act, and related Department of Labor Regulations, that there will 
be a closing by the Company of its St. Louis County plant, located at 4806 Trade Access Blvd., Suite 100, 
Hazelwood, MO. 63042. 


The closing of the plant and all layoffs involved will be permanent. The closing of the plant is due to the 
Company learning on Monday, March 9, 2020, of a potential buyer’s decision not to proceed with a 
proposed purchase of the Company that would have allowed the plant to stay open. Terminations are 
scheduled to occur between March 13, 2020, and March 31, 2020. However, these dates are subject to and 
may change depending on business circumstances. 


This notice is intended to comply with the Company’s notice obligations, if any, under the WARN 
Act. The giving of this notice, however, shall not constitute an acknowledgment by the Company of 
any obligations under the WARN Act in the event the effects of the closing are such that the WARN 
Act requirements do not apply. 


The number of affected employees set to be laid off is approximately 95, which constitutes the Company’s 
entire workforce. The titles of employees to be laid off include; Assembler (65), Maintenance (1), Outside 
sales (1), Inside Sales (3), Purchasing (2), Quality Control (5), Production Management (2), Accounting 
(3), Engineering (4), Shipping/Receiving (2), Machine Operator (5), and Warehouse (2). None of the 
affected employees have “bumping rights,” and none are represented by any union. While we believe we 
have provided all information covered by the applicable regulations, as required by Section 639.7(f) of the 
WARN Act regulations, we will maintain all other information on the terminations which will be available 
on request. 


4806 Trade Access Blvd. Suite 100, Hazelwood, MO 63042 | www.Buselnc.com | (800) 999-BUSE 


SALT + 
SMOKE 


BBQ BOURBON BEER 


WARN Notice — Local & State Government Officials 


March 18, 2020 


Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High St 

Suite 870 

Jefferson City, Missouri 65102 
lisa.marshall @ded.mo.gov 
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MAR. 1 8: 
The Honorable Terry Crow 18-2020 
Mayor Division of 
City of University City Workforce Development 
6801 Delmar Boulevard 


University City, MO 63130 


Re: Notice Pursuant to Federal Worker Adjustment and Retraining 
Notification Act 


Dear Ms. Marshall and Mayor Crow: 


Schmidt Restaurant Group LLC d/b/a Salt + Smoke (“the Company’’) regrets to inform you 
that it will be conducting a layoff commencing March 23, 2020 at its 6525 Delmar Blvd location 
in University City, Missouri as a consequence of the Company’s unforeseen and unexpected 
inability to continue operations in light of the COVID-19 / coronavirus pandemic that has been 
declared by the United States Center for Disease Control (“CDC”). As you likely are aware, both 
the federal and Missouri governments have declared states of emergencies, and restrictions have 
been placed on the number of people who may gather within St. Louis County. These 
governmental actions, coupled with social distancing recommendations suggested by various 
governmental bodies, including the CDC and Missouri and St. Louis county governments, have 
impacted patronage of the restaurant, and thus the Company’s ability to continue operations. The 
Company regrets that it was not able to provide you with notice sooner, and the stated reasons 
above are the reasons why notice was not provided sooner. These actions, obviously, were not 
expected. 


The layoff is anticipated to be permanent, but the Company is optimistic that operations 
will resume when the current COVID-19 / coronavirus health issue has been brought under control. 
The Company is hopeful that this situation will be short lived, and that employees will be recalled 


SALT + 
SMOKE 


BBQ BOURBON BEER 


WARN Notice — Local & State Government Officials 


March 18, 2020 


Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High St 

Suite 870 

Jefferson City, Missouri 65102 
lisa.marshall @ded.mo.gov 






MAR 182 
The Honorable Lyda Krewson AR 1 §8 2020 


Mayor 

City of Saint Louis 

1200 Market , City Hall, Room 200 
Saint Louis, MO 63103 





Division of 
Workforce Development 





Re: Notice Pursuant to Federal Worker Adjustment and Retraining 
Notification Act 


Dear Ms. Marshall and Mayor Krewson: 


Hampton Salt and Smoke LLC d/b/a Salt + Smoke (“the Company’) regrets to inform you 
that it will be conducting a layoff commencing March 23, 2020 at its 5625 Hampton Ave location 
in Saint Louis, Missouri as a consequence of the Company’s unforeseen and unexpected inability 
to continue operations in light of the COVID-19 / coronavirus pandemic that has been declared by 
the United States Center for Disease Control (“CDC”). As you likely are aware, both the federal 
and Missouri governments have declared states of emergencies, and restrictions have been placed 
on the number of people who may gather within St. Louis City County. These governmental 
actions, coupled with social distancing recommendations suggested by various governmental 
bodies, including the CDC and Missouri and St. Louis City county governments, have impacted 
patronage of the restaurant, and thus the Company’s ability to continue operations. The Company 
regrets that it was not able to provide you with notice sooner, and the stated reasons above are the 
reasons why notice was not provided sooner. These actions, obviously, were not expected. 


The layoff is anticipated to be permanent, but the Company is optimistic that operations 
will resume when the current COVID-19 / coronavirus health issue has been brought under control. 
The Company is hopeful that this situation will be short lived, and that employees will be recalled 


SALT + 
SMOKE 


BBQ BOURBON BEER 





WARN Notice — Local & State Government Officials 


March 18, 2020 


Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High St 

Suite 870 

Jefferson City, Missouri 65102 
lisa.marshall @ded.mo.gov 


RECEIVED 


MAR 1 82020 







Division of 
Workforce Development 





The Honorable Dan Borgmeyer 
Mayor 

City of Saint Charles 

200 North 2nd Street 

4th Floor, Room 400 

Saint Charles, MO 63301 


Re: Notice Pursuant to Federal Worker Adjustment and Retraining 
Notification Act 


Dear Ms. Marshall and Mayor Borgmeyer: 


South Main Salt and Smoke LLC d/b/a Salt + Smoke (“the Company”) regrets to inform 
you that it will be conducting a layoff commencing March 23, 2020 at its 501 S. Main Street 
location in Saint Charles, Missouri as a consequence of the Company’s unforeseen and unexpected 
inability to continue operations in light of the COVID-19 / coronavirus pandemic that has been 
declared by the United States Center for Disease Control (“CDC”). As you likely are aware, both 
the federal and Missouri governments have declared states of emergencies, and restrictions have 
been placed on the number of people who may gather within St. Charles County. These 
governmental actions, coupled with social distancing recommendations suggested by various 
governmental bodies, including the CDC and Missouri and St. Charles County governments, have 
impacted patronage of the restaurant, and thus the Company’s ability to continue operations. The 
Company regrets that it was not able to provide you with notice sooner, and the stated reasons 
above are the reasons why notice was not provided sooner. These actions, obviously, were not 
expected. 


The layoff is anticipated to be permanent, but the Company is optimistic that operations 
will resume when the current COVID-19 / coronavirus health issue has been brought under control. 


SALT + 
SMOKE 


BBQ BOURBON BEER 


WARN Notice — Local & State Government Officials 


March 18, 2020 


Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High St 

Suite 870 

Jefferson City, Missouri 65102 
lisa.marshall @ded.mo.gov 


RECEIVED 
MAR 1 8.2020 


Division of 
Workforce Development 






The Honorable Lyda Krewson 
Mayor 

City of Saint Louis 

1200 Market , City Hall, Room 200 
Saint Louis, MO 63103 


Re: Notice Pursuant to Federal Worker Adjustment and Retraining 
Notification Act 


Dear Ms. Marshall and Mayor Krewson: 


Euclid Salt and Smoke LLC d/b/a Salt + Smoke (‘the Company”) regrets to inform you 
that it will be conducting a layoff commencing March 23, 2020 at its 392 N. Euclid location in 
Saint Louis, Missouri as a consequence of the Company’s unforeseen and unexpected inability to 
continue operations in light of the COVID-19 / coronavirus pandemic that has been declared by 
the United States Center for Disease Control (“CDC”). As you likely are aware, both the federal 
and Missouri governments have declared states of emergencies, and restrictions have been placed 
on the number of people who may gather within St. Louis City County. These governmental 
actions, coupled with social distancing recommendations suggested by various governmental 
bodies, including the CDC and Missouri and St. Louis City county governments, have impacted 
patronage of the restaurant, and thus the Company’s ability to continue operations. The Company 
regrets that it was not able to provide you with notice sooner, and the stated reasons above are the 
reasons why notice was not provided sooner. These actions, obviously, were not expected. 


The layoff is anticipated to be permanent, but the Company is optimistic that operations 
will resume when the current COVID-19 / coronavirus health issue has been brought under control. 
The Company is hopeful that this situation will be short lived, and that employees will be recalled 





March 18", 2020 
VIA CERTIFIED MAIL 


Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High St 

Suite 870 

Jefferson City, MO 65102 


Re: Employee Layoffs 


To Whom It May Concern: 


On behalf of Lidia’s KC (“Lidia’s Kansas city LLC”), we regret to inform you that we have 
decided to conduct layoffs at the restaurant known as Lidia’s KC, located at 101 W 22" Street, 
Kansas City, MO 64108 effective March 16", 2020 due to the recent outbreak of COVID-19 
(“Coronavirus”). This decision was not an easy one and the Company reviewed all options 
available before deciding to conduct these layoffs at the restaurant. 


In accordance with the requirements of the Worker Adjustment and Retraining Notification 
Act (“WARN”), the Company provides the following information: 


1. The name and telephone number of the Company official to contact for further 
information about the layoffs at the Company’s property located at 101 W 22nd 
Street, Kansas City, MO 64108: Missy Adriazola, VP, Human Resources, at (646) 
556-5467. 


2. At this time, we are unsure whether the layoffs at the Company’s property located 


at 101 W 22nd Street, Kansas City, MO 64108 will be permanent or temporary. 
They are scheduled to commence on March 16, 2020. 


108579835 


There are no affected employees none of whom have a collective bargaining 
representative. 


The job titles of the positions to be affected and the number of employees in each 
job title that will be affected by the layoffs at the Company’s property located at 
101 W 22nd Street, Kansas City, MO 64108 are attached hereto. 


None of the affected employees have bumping rights and therefore the displaced 
employees are not permitted to exercise bumping rights in connection with the 
layoffs of the Company’s property located at 101 W 22nd Street, Kansas City, MO 
64108. 


Because the recent outbreak of the Coronavirus is a natural disaster that was not 
reasonably foreseeable, is outside the Company’s control, and is expanding rapidly 
thereby requiring the Company to make this decision on short notice, the Company 
is providing this notice with as much advance notice as possible under these unique 
circumstances. 


Error! Unknown document property name. 2 


108579835 


Number of Affected Employees 
4 




















Error! Unknown document property name. 3 
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TRANS STATES 
“TSA RARE 


March 19, 2020 


VIA Email: lisa.marshall@ded.mo.gov 


Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High Street, Suite 870 

Jefferson City, MO 65102 





Re: Notice of Closure of Trans States Airlines, LLC 
Dear Ms. Marshall: 


Due to unforeseen business circumstances beyond the control of the Company related to the 
National Emergency related to the COVID-19 Pandemic, Trans States Airlines has made the difficult 
decision to cease its operations effective April 2, 2020. 


All affected employees have been notified of their separation dates and that their separation from 
employment will be permanent. Employees will be separated from employment beginning on March 17, 
2020, with all separations accomplished by April 2, 2020. Employees do not have bumping rights. 


In compliance with Federal Regulations concerning the Worker Adjustment and Retraining 
Notification (WARN) Act, please find below specific information related to the closure: 


i, Name and Address of Employment Site: 


Corporate Headquarters 
11495 Navaid Road, Suite 340 
Bridgeton, MO 63044 


St. Louis Hanger 

5260 Banshee Road 
Building 42 
Hazelwood. MO 63042 


Springfield-Branson National Airport- Maintenance Base 
2300 N. Airport Blvd., Suite 116 
Springfield, MO 65802 


2s Date of Closing. April 2, 2020. This closure will be permanent. 


Ce: 


a Number of Affected Employees (as of March 17, 2020) in Missouri: 718 
St. Louis Metropolitan Area: 697 
Springfield: 21 
* Additional information regarding the job titles of positions that will be affected and the 
number of affected employees in each job category will be made available upon request. 


4, Name and Address of Employees’ Collective Bargaining Representatives and Chief 
Elected Officers: 


Neal Davis for Trans States Airlines Pilots 
Air Line Pilots Association International 
6366 Alamo Avenue 

Clayton, MO 63105 


Matt Zurawel for Trans States Airlines Flight Attendants 
International Brotherhood of Teamsters, Local 618 

9040 Lackland 

St Louis, MO 63114 


Mayor Lyda Krewson 
City of St. Louis 

City Hall - Room 200 
1200 Market Street 

St. Louis, Missouri 63103 


Mayor Terry Briggs 

City of Bridgeton 

12355 Natural Bridge Road 
Bridgeton, MO 63044 


Mayor Matthew G. Robinson 
City of Hazelwood 

415 Elm Grove Lane 
Hazelwood, MO 63042 


Mayor Ken McClure 

City of Springfield 

Busch Municipal Building 
840 Boonville Avenue 
Springfield, MO 65802 


omcor 


May 12, 2020 


VIA REGULAR MAIL AND FEDEX (from duplicate senders) 


WARN Coordinator 

Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

301 West High Street, Room 870 

Jefferson City, MO 65101 


Re: UPDATED NOTIFICATION: Amcor Rigid Packaging USA, LLC 
Facility Closure 


Dear Sir or Madam: 


Your office was previously notified by way of a letter dated March 19, 2020 that, on or 
after June 17, 2020, Amcor Rigid Packaging USA, LLC (“Amcor”) will begin permanently 
laying off employees working in its facility located at 5801 N. Lindbergh Blvd, Hazelwood, MO 
63042. Please be advised that due to unforeseen circumstances, this timeline has been modified, 
and Amcor will now be permanently laying off a number of co-workers at the Hazelwood 
facility beginning on July 17, 2020. 


The separations of the affected employees are expected to occur on a recurring basis 
beginning on or after July 17, 2020 and continuing through October 15, 2020, after which the 
facility will be closed. The layoffs will be permanent, and no bumping rights will exist 
following the layoffs. The layoffs are anticipated to occur in four waves: 


Wave 1: On or about July 17, 2020; 

Wave 2: On or about July 31, 2020; 

Wave 3: On or about August 31, 2020; and 
Wave 4: On or about October 15, 2020 


A list of the affected job titles and number of employees per classification is attached. 
None of these employees are represented by a union. This notice is being provided pursuant to 
the Worker Adjustment and Retraining Notification Act of 1988, which requires employers to 
give official notice to certain government units or officials of a pending facility closure. 
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omcor 
Specialty Containers 
Attachment 
Attachment for Dislocated Worker Unit and City Manager 
Exit Date 

Job Title SLES Rae 
Coord Materials ee a ee ee) ee ee 
cle Counter es 
Forklift Operator = | 4 | 1 | 1 | 2 | 8 
HR Admin Acctg a a ee ee el || es 
Human ResourcesMgr | | || a 
Inspector 2 ee ee ee eee eee 
Leader a ee eee eee 

Machine Operator I so | =| CS 50 

Machine Operator II 1 — 1 
Maint III/Maint Tech 2 
Maintenance I ee a ee | ee ee 
Maintenance II a: | ne 
Materials Manager a ey ee eS 
Plant Controller a es ee ee Gees 
Process Engineer ee rs | ee 
Production Supervisor ee | ee es 
Site Manager oe i ee a ee 
Storeroom Clerk enteat | be ie eee! Ge eR: er | 
Grand Total Seka ee eee | ae 





March 19, 2020 


VIA REGULAR MAIL AND FEDEX (from duplicate senders) 


WARN Coordinator 

Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

301 West High Street, Room 870 

Jefferson City, MO 65101 






MAR 2. 2020 


Division of 
orkforce Development 






Re: Amcor Rigid Packaging USA, LLC — Facility Closure 


Dear Sir or Madam: 


Please be advised that, on or after June 17, 2020, Amcor Rigid Packaging USA, LLC (“Amcor”) will 
begin permanently laying off employees working in its facility located at 5801 N. Lindbergh Blvd, Hazelwood, 
MO 63042. 


The separations of the affected employees are expected to occur on a recurring basis beginning on or 
after June 17, 2020 and continuing through August 31, 2020, after which the facility will be closed. The layoffs 
will be permanent, and no bumping rights will exist following the layoffs. The layoffs are anticipated to occur 
in four waves: 


Wave 1: On or about June 17, 2020; 
Wave 2: On or about June 30, 2020; 
Wave 3: On or about July 30, 2020; and 
Wave 4: On or about August 31, 2020 


A list of the affected job titles and number of employees per classification is attached. None of these 
employees are represented by a union. 


This notice is being provided pursuant to the Worker Adjustment and Retraining Notification Act of 
1988, which requires employers to give official notice to certain government units or officials of a pending 
facility closure. 
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Attachment for Dislocated Worker Unit and City Manager 
JOB TITLE ANTICIPATED LAYOFF DATE - COWORKERS HEADCOUNT 
06/17/2020 
Coord Materials 1 DS Peitoewets eet eeeeet 
cle Counter 2 et ee ee ee ee 
|ForkliftOperator |  =5 | 1S | Ct SC] ClTTCdtC“‘WTC~*‘S 
HRAdminAcctg | | CCC~‘“CSSC*NCOCé;dNSCOC~é«z” 
es | | 
or 1 1 
[Inspector sss | | C™C~“‘iYSOC(U‘(‘(CTTCOC*d 8 
[leader | TCT Cd ™~—CSCS 2 
|MachineOperatorI | 57, | | 57 
|Machine OperatorIr | = .1 sd + | a 
| Maint III/Maint Tech | 2 
7 Pe pe Se cee 
Maintenance II a De ee 
\MaterialsManager | || CdS CSC‘ CACOC~é‘éCS 
|PlantControler | || CC ( aTTCUdSCi“‘iSCC‘CN 
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All media inquiries will be forwarded to the Missouri Department of Higher Education and Workforce 
Development Communications Team. Please complete the form below and we will respond shortly. 
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Media Outlet * 
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Confirm Email * 


Deadline * 


Month Day Year Fa 
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The Missouri Office of Workforce Development is a proud partner of the American Job Center network. 


Missouri Department of Higher Education and Workforce Development is an equal opportunity employer/program. 
Auxiliary aids and services are available upon request to individuals with disabilities. Missouri Relay 711. 


This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The product was created by the 
contracting agency and does not necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties, or 
assurances of any kind, express or implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy of the 
information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership. This product is copyrighted by the institution that created it. Internal 
use by an organization and/or personal use by an individual for non-commercial purposes is permissible. All other uses require the prior authorization of the copyright owner. 
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April 2, 2020 
Via E-mail and USPO Mail 


Lisa Marshall 

Employment Transition Team Coordinator 

Missouri Department of Higher Education & 
Workforce Development 

301 W High St 

Suite 870 

Jefferson City, MO 65102 

Lisa.Marshall@dhewd.mo.gov 


Re Notice of Layoff 


Dear Ms. Marshall: 


As a result of the unforeseeable, dramatic impact to business caused by COVID- 
19, the resulting natural disaster and state of emergency, along with the subsequent local 
and state orders affecting our theatre, we are writing to inform you that on April 3, 2020, 
there will be a layoff at the Alamo Drafthouse Cinema located at 4005 South Avenue, 
Springfield, Missouri 65807 affecting 8 employees at that location. This layoff results 
from unforeseeable business circumstances stemming from the Coronavirus, and 
therefore we are providing as much advance notice to you and our employees as possible. 
We are hopeful that this layoff implemented on April 3, 2020, will be temporary. 
However, because of the unforeseen business conditions that have affected our business, 
we are not able to state with certainty when the layoff will end. 


In an abundance of caution, the Company is providing you with this notice. Our 
need to implement layoffs, including layoffs of these employees, was caused by COVID- 
19 related business circumstances that were not reasonably foreseeable as of the time that 
a notice might have been required by the federal WARN Act [29 U.S.C §§ 2101, et seq.]. 
In the event this layoff is considered a “plant closure” under the federal WARN Act, we 
are providing notice of our decision now. Assuming that business conditions improve and 
that government officials permit the business to reopen, the Company is hopeful that the 
actions it is taking are temporary and that some or all of our employees will be able to 
return to work in the future. 


All 8 affected employees at the above referenced Alamo Drafthouse Cinema in 
Springfield, Missouri who will be laid off on April 3, 2020, have been notified of the 
effective date of their layoff. 


The attached is a list of the job positions and number of employees at the 
Springfield, Missouri Alamo Drafthouse Cinema who have been affected by this layoff. 


There will not be any bumping rights for the affected employees — that is, 
employees will not be able to displace more junior employees out of their job positions, as 
a result of this layoff. 


Ce: The Honorable Ken McClure (via E-mail, and Mail) 


List attached below: 


ATTACHMENT 1 


Job Title Number of Affected Individuals 
Salary Manager 8 
8 Total 


MARCH 23, 2020 
Via Facsimile, E-mail and Certified Mail 


Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W. High Street, Suite 870 

Jefferson City, MO 65102 

573-522-2744 

Fax: 573-751-9528 
Lisa.marshall@ded.mo.gov 


Re Notice of Layoff 


Dear Lisa: 


We are writing to notify you that on March 16, 2020 there was a layoff at the 
Alamo Drafthouse Cinema located at 4005 South Avenue, Springfield, MO 65807 
affecting all employees at that location. This layoff results from unforeseeable business 
circumstances stemming from the Coronavirus, and therefore we are providing as much 
advance notice to you and our employees as possible. We are hopeful that this layoff 
implemented on March 16, 2020 will be temporary. However, because of the unforeseen 
business conditions that have impacted our business, we are not able to state with 
certainty when the layoff will end, and it is possible that it may turn into a permanent 
separation from employment of 6 months or more. 


All 199 affected employees at the above referenced Alamo Drafthouse Cinema in 
Springfield, Missouri have been notified of the effective date of their layoff and that the 
layoff, although hopefully temporary in nature, may turn into a permanent separation from 
employment of 6 months or more. Those employees began their layoff on March 16, 2020. 


The attached is a list of the job positions and number of employees at the 
Springfield, Missouri Alamo Drafthouse Cinema who have been affected by the layoff. 


There will not be any bumping rights for the affected employees -- that is, 
employees will not be able to displace more junior employees out of their job positions, as 
a result of this layoff. 


Sincerely, 





Joh: artin 
Spfingboard Ventures, LLC dba 
Alamo Drafthouse Cinemas 


cc: The Honorable Ken McClure (via Facsimile, E-mail, and Certified Mail) 


Job Title List attached below: 


ATTACHMENT 1 


Job Title Number of Affected Individuals 
Server 84 

Kitchen 45 

Runner 2» 

Bar 18 

Salary Manager 9 

Hourly Manager 8 

Tickets 7 

Projectionist 3 

199 Total 


Aimbridge 


Hospitality 


May 21, 2020 


Via Certified Mail and E-Mail 


State Rapid Response Coordinator 
Office of Workforce Development 
301 W High St, Suite 870 
Jefferson City, MO 65102 
lisa.marshall@ded.mo.gov 


Re Announcement of Planned Action 
To Whom it May Concern: 


This serves as an update to the notice previously provided to you on March 22, 2020. 
As a result of the unforeseeable, dramatic downturn in business and occupancy caused by 
the coronavirus natural disaster and the severe travel restrictions that have been imposed 
along with the state-wide stay at home orders in several states that have also drastically 
reduced the hotel’s occupancy, we are writing to inform you there has been an additional 
mass layoff at the Hilton Branson Convention Center, 200 East Main Street, Branson, MO 
65616 on March 27, 2020. This mass layoff is expected to be temporary. The first 
separations occurred on March 20, 2020. 


The first group of 57 affected employees have been notified of their separation dates 
and that their separation from employment will be temporary. Those employees were 
separated on March 20, 2020 with all separations completed by March 25, 2020. 





The second group of 70 affected employees have been notified of their separation 
date and that their separation from employment will be temporary. Those employees were 
separated on March 27, 2020 or within 14 days of that date. 


| 
| 
| 
| 


All 127 separations from both groups were accomplished by March 27, 2020 or 
within 14 days of that date. 


There will not be any bumping rights for affected employees—that is, employees | 
will not be able to displace more junior employees out of their job positions as a result of | 
this closure. | 





5851 Legacy Circle e Suite 400 @ Plano, TX 75024 © 972.952.0200 @ Fax 972.792.7883 ¢ www.aimbridgehospitality.com 


March 22, 2020 
Via Certified Mail and E-Mail 


State Rapid Response Coordinator 
Office of Workforce Development 
301 W High St, Suite 870 
Jefferson City, MO 65102 
lisa.marshall@ded.mo.gov 


Re Announcement of Planned Action 


To Whom it May Concern: 


As a result of the unforeseeable, dramatic downturn in business and occupancy 
caused by the coronavirus natural disaster, we are writing to inform you that there was a 
mass layoff at the Hilton Branson Convention Center, 200 East Main Street, Branson, MO 
65616 on March 20, 2020. This mass layoff is expected to be temporary. The date of the 
first separation was on March 20, 2020. 


A157 affected employees have been notified of their separation dates and that their 





—____-__-separation-frem-employment-will be temporary.—Those-employcees—are-expected-to-be 
separated from employment beginning on March 20, 2020 with all separations 
accomplished by March 25, 2020. 


There will not be any bumping rights for affected employees—that is, employees 
will not be able to displace more junior employees out of their job positions as a result of 
this closure. 





ce: 


The Honorable Edd Akers, Mayor (Certified Mail) 
Office of the Mayor 


110 West Maddux Street, Suite 210 
Branson, MO 65616 


42259062.4 





June 1, 2020 
VIA CERTIFIED MAIL 


WARN Coordinator 

Missouri Department of Higher Education and 
Workforce Development 

Office of Workforce Development PO Box 1087 
Jefferson City, MO 65102 


Re: WARN Notice for TEI (STLH), LLC. 
To Whom it May Concern: 


On behalf of TEI (STLH), LLC (‘Four Seasons Hotel St. Louis”), please accept this letter as notification 
and follow-up to our correspondence dated March 23, 2020. Due to the continued impact of the Coronavirus 
pandemic (“COVID-19”) and corresponding decline in business levels, employees at Four Seasons Hotel 
St. Louis, located at 999 N, 2" Street St. Louis, MO 63102, will be permanently laid off starting on or about 
(DATE). 


The Notice is provided in accordance with the Federal Worker Adjustment Retraining Notification Act, 29 
U.S.C, §2101 et. seq. (“WARN Act”). Due to the continued loss of business and uncertainty surrounding 
COVID-19, the layoffs are the result of business circumstances that were not reasonably foreseeable as of 
the time that notice would have been required. Therefore, notice was provided as soon as practicable under 
the given circumstances. 


A total of 77 individuals will be laid off. A list of the job titles of the affected employees, and the number 
of employees with each job title, is attached. Employces will not have the right to bump any other 
employees. No employees are covered by a collective bargaining agreement. 


Pursuant to the requirements under the WARN Act, all potentially impacted employees have been notified 
of the above information as of this date. 


Sie Ts a ae CT 


Accounting Manager 
Assistant Food & Beverage Outlet Manager 
Assistant Room Service Manager 
Banquet Chef 
Banquet House Attendant 
Bar Assistant 
Bar Manager 
Bell Attendant 
Catering Sales / Conference Services Manager 
Cocktail Server 
Concierge 
Conference Services Manager 
Cook 2 
Cook 3 
Engineering Manager 
Food Runner 
Front Desk Receptionist 
General Maintenance 
Group Rooms Coordinator 
Group Sales Manager 
Guest Recognition Specialist 
Guest Service Agent 
Guestroom Attendant Self Inspector 
Host/ess 
Housekeeping House Attendant _ 

Pastry Cook 2 
Pastry Sous Chef 
Plant/Shift Engineer 
PM Server 
Public Area Attendant 
Receiving Clerk 
Room Service Server 
Sales Coordinator 
Senior Conference Services Manager 
Server Assistant/Busperson 
Sous Chef 
Spa Attendant 
Spa Manager 
Spa/Health Club Receptionist 
Storeroom Clerk 
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Turndown Attendant 5 


FOUR SEASONS 
HOTEL 
ST. LOUIS 


March 23, 2020 
SENT VIA CERTIFIED MAIL 


WARN Coordinator 

Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: WARN Notice for TEI (STLH), LLC, 
To Whom It May Concern: 


Please accept this letter as notification on behalf of TEI (STLH), LLC (“Four Seasons Hotel St. 
Louis”) that due tothe unforeseeable, unanticipated and substantial reduction in business 
levels resulting from the sudden and widespread impact of an infectious disease pandemic known 
as Coronavirus Disease 2019 (““COVID-19”), employees at Four Seasons Hotel St. Louis, located 
at 999 N. 24 Street St. Louis, MO 63102, will be furloughed starting on or about March 25, 2020 
12:00pm. The restaurant, bar, and spa were closed for the foreseeable future, effective March 18, 
2020. Four Seasons Hotel St. Louis will be closed for business starting on or about March 25, 2020 
12:00pm for the foreseeable future. 


This Notice is providedto youin accordance with the Federal Worker Adjustment Retraining 
Notification Act, 29 U.S.C. §2101 et. seq. (“WARN Act”). This notice is unfortunately provided 
less than 60 days before the effective date of furlough. While the WARN Act ordinarily requires 
60-days advance notice, due to the rapid spread of the pandemic COVID-19, compliance with such 
requirement was not possible as the furlough was the result of business circumstances that were not 
reasonably foreseeable at the time that notice would have been required. Therefore, this notice is 
given as soon as practicable under the given circumstances. 


A total of 291 individuals who are employed at Four Seasons Hotel St. Louis will be furloughed 
by TEI (STLH), LLC. A list of the job titles of the employees who will be affected by the 
furlough, and the number of employees with each job title, is attached. 


The furlough will start on or about March 25, 2020 12:00pm. TEI (STLH), LLC. intends 
this furlough to be temporary; however, given the unknown certainty surrounding COVID-19, it 
possible that this furlough could become permanent. Employees will not have the right to bump 
any other employees. No employee is covered by a collective bargaining agreement. 


999 NORTH SECOND STREET, SAINT LOUIS, MISSOURI 63102, U.S.A. 
www.fourseasons.com 
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Management 
Banquet Chef 


Banquet Server 
Bar Assistant 
Bar Manager 
Bar Supervisor 
Bartender 

Bell Attendant 
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Assistant 
Catering Sales / Conference 
Services Manager 





Chef de Cuisine 
Chef de Partie 
Coat Check 
Cocktail Server 
Concierge 
Conference Services 
Manager 

Cook 1 

Cook 2 

Cook 3 

Core Coordinator 









Corporate and Travel 
Industry Sales Coordinator 


Director of Catering aaa) 
Director of Finance fT 
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Beverage 1 
Director of Housekeeping | | 
Director of Information | 
Technolog 


Director of Marketing es | 
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Director of Public Relations | 


Director ofRooms | 
[Engineering Manager (DH) | 1 
Esthetician | 
Executive Steward | 


Nangjenenh aL dl 
Management 1 
[FoodRunner | CS 
Front Desk Receptionist ss 
Non-Management 

ront Office Manager ; 
General Maintenance | 
GeneralManager | 


Group Rooms Coordinator | ss 
Group Sales Manager 
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[Guest Services Supervisor | | 
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Hair Stylist | 


Health Club Attendant a) 
Hostess | CS 
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Information Technology a 
Specialist (Non- 

Management 
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Manager 1 
Meropeney 
Management 

INailTechnician | 4 
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PastryChefdePartie =| 


Pastry Cook | | 
Pastry Cook I a) 
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Manager 1 


Plant/Shift Engineer | CS 
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Purchasing Manager ay | 
Receiving Clerk a) 


Sao | 
Catering Operator 4 
[ra oman ae 
Management 2 
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Senior Sales Manager Pia) 
Server 
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Management 

[Sous Chef(Management) [| 4. 
SpaAttendant | 


Spa Coordinator & Inventory 
Specialist 
[SpaDirector | 


Spa Groups & Membership 
Supervisor 


pa Therapist 
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Receptionist 

Stewarding Supervisor | 
Storeroom Clerk | 
Turndown Attendant | CS 
Utility Steward | CS 
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SCHULTE COMPANIES 


March 23, 2020 


VIA CERTIFIED U.S. MAIL 


Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

Attn: WARN Coordinator 


RE: WARN Act Notice 
Dear WARN Coordinator, 


This letter is to notify you that, pursuant to the federal Worker Adjustment and Retraining Act of 
1988 (WARN, Public Law 100-379), Schulte Companies and its affiliated companies, including, 
without limitation, Schulte Hospitality Group, Inc. (collectively, the “Company”), will experience a 
material reduction in its workforce, and a number of Company employees will experience layoffs 
and/or furloughs as a direct result of the significant downturn in business due to the novel 
coronavirus (COVID-19) pandemic currently plaguing the world. The affected Company locations are 
(i) 3550 Samuel Shepard Dr, St. Louis, MO 63103, (ii) 13639 Riverport Dr., Maryland Heights, MO 
63043, (iii) 9801 Natural Bridge Road, St. Louis, MO 63134, and (iv) 525 S Jefferson Ave, St. Louis, 
MO 63103. 


The Company plans to initiate a series of mass layoffs of 229 employees, in addition to traditional 
terminations, where and as required. A list of the job titles of the affected positions, and the 
approximate number of affected employees in each job title is attached hereto as Schedule I. It is the 
Company’s hope that these layoffs will be temporary, but given the pronounced impact of the COVID- 
19 pandemic on the global economy generally, and the Company's business operations (ie, 
hospitality management) specifically, these layoffs may be permanent. The expected time period for 
the first separation of employees is March 16, 2020 through June 30, 2020. Given the speed and 
breadth of the spread of COVID-19, its deleterious effect on the global business environment and the 
sudden, unforeseeable and dramatic business circumstances surrounding the virus, the Company 
was unable to comply with the statutory sixty (60) day notice requirement. Considering the 
unprecedented nature of the COVID-19 pandemic, the Company continues to assess the situation and 
its business outlook on a regular basis. 


The Company does not recognize strict seniority rights, but may take seniority into consideration as 
a factor in determining which employee to lay off or furlough and the timing of each employee’s layoff. 
Seniority also will be considered as a factor in rehiring employees. However, seniority will be just 
one of many factors in these decisions, and other factors, such as business necessity, expertise and 
past experience and performance will also be taken into consideration in making these decisions. 


? 


.2000 High Wickham Place, Suite 300 | Louisville, KY 40245 | 502.489.3737 office | 888.325.6707 fax | SchulteHotels.com 


SCHULTE COMPANIES 
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Accounting Clerk 
Auditor 

AV Manager Salary 

AV Technician 

Banquet Bartender 
Banquet Captain 
Banquet Manager Salary 
Banquet Server 

Banquet Set-Up 
Banquet Utility 
Bartender 

Bellperson 

Breakfast Bar Attendant 
Catering Manager Salary 
Chief Engineer Salary 
Concierge 

Controller 

Cook Hourly 
Director of Catering 
Director of Sales 

Dish Steward 
Dishwasher Steward SFO 
Event Coordinator 

Exec Chef Salary 
Executive Housekeeper 
Front Office Manager Salary 
Guest Service Representative 
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Hostess Cashier 
Houseperson 
Human Resources Manager 
Laundry Attendant 10 
Lobby Attendant 4 
Maintenance Engineer 6 
PBX Attendant 3 
1 
3 


| 














Reservations Manager Salary 
Restaurant Supervisor Hourly 
Room Attendant 28 
Room Service Server 6 








-2000 High Wickham Place, Suite 300 | Louisville, KY 40245 | 502.489.3737 office | 888.325.6707 fax | SchulteHotels.com 


Room Utility 
Rooms Inspector 
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VIA: CERTIFIED MAIL/ RETURN RECEIPT REQUESTED 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


March 24, 2020 


Re: WARN Notice — Mass Layoff in light of COVID-19 


Dear WARN Coordinator: 


As required ‘by the Worker Adjustment and Retraining Notification (“WARN”) Act, this letter provides you with the 
following information regarding a mass layoff of employees of PLE Enterprises, Inc. d/b/a Rolling Hills Auto Plaza 
(the “Company”): 


1) 


2) 


4) 


5) 


6) 
7) 


8) 


Timing of Layoffs. The layoffs began on March 23, 2020. We anticipate further layoffs will be required, 
depending on the pandemic. 


Employment Site. The names and addresses of the employment sites where the mass layoffs will occur are 
as follows: 


Rolling Hills Nissan 
3801 Sherman Ave. 
St. Joseph, MO 64508 


Rolling Hills Honda 
1617 Cross St b 
St. Joseph, MO 64506 


Rolling Hills Toyota 


1617 Cross Sta 
St. Joseph, MO 64506 


Layoff Is Temporary. The mass layoff by the Company is temporary. 


Positions Affected. The job titles of the positions affected and the number of affected ot in each job 
classification are listed in the attached Appendix A. 


No Bumping Rights. No contractual bumping rights exist with the Company employees. 

No Union Representation. No union represents any of the affected employees. 

Timing of Notice. The Company is supplying this WARN notice to you as soon as administratively 
practicable. The timing of this notice is less than 60 days prior to the mass layoff because of the unforeseeable 


circumstance of the COVID-19 and its rapid and unprecedented spread through our country (and world, for 
that matter). 


APPENDIX A 
The following table identifies the list of job titles for the positions affected and the number of affected employees in each 
job classification (as of March 23, 2020), 











ae NUMBER OF EMPLOYEES 
AFFECTED 

SALES 

OFFICE ADMINISTRATION | rc clcOCC~—SY 
DETAILER 
SERVICE TECHNICIAN ae eee, 
LOT ATTENDANT 2 

DRIVER 9 





F&I MGR 


INVENTORY MGR a 
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ADAM'S MARK 


HOTEL & CONFERENCE CENTER 


To: Missouri Department of Economic Development; Mayor Quinton Lucas 
From: Jason Milbradt, General Manager 
Date: March 20, 2020 


Re: | Adam’s Mark Hotel & Conference Center, 9103 E. 39" St., Kansas City, MO 64133 Layoff 
Effective Tuesday, March 17, 2020 at 12:00 p.m. 


In light of the covid-19 national emergency that was declared on Friday March 13, 2020, 
the increasing number of restrictions and guidelines being issued by federal, state and local 
authorities, and the precipitous downturn in the hospitality industry, I regret to inform you that we 
have determined to shut down the Adams Mark Hotel, indefinitely. The shut-down will be 
effective on Tuesday, March 17, 2020, at 12:00pm. We are hopeful that the country will be able 
to recover quickly from the current situation and, if and when we are able, we may re-open the 
Adams Mark Hotel. When we do, we will contact all current employees to return, depending on 
business forecasts. In the meantime, we will be laying off 138 employees except for a skeleton 
crew needed to ensure the basic integrity of the building and an ability to respond to any 
emergencies that may arise. We have selected and notified the skeleton crew that will remain 
active for the time being. There are no “bumping rights,” which means an employee does not have 
the right to take another employee’s position. The employees were not represented by a union. 


Final paychecks and earned vacation were direct deposited on Wednesday, March 18, 
2020. For those who have not selected the direct deposit feature, physical paper checks were 
mailed to the address of record on Thursday, March 19, 2020. 


Adam’s Mark Hotel & Conference Center 
9103 East 39th Street / Kansas City, MO 64133 
T: (816) 737-0200 / F: (816) 737-4745 / www.AdamsMarkKC.com 


4ALSCO. 


Linen and Uniform Rental Services 


Alsco Inc. ’ 
505 E 2008 he ou 
Salt Lake City, UT 84102 





March 25, 2020 
VIA US MAIL and EMail 


WARN coordinator 

Missouri Department of Higher Education 

& Workforce Development 

Office of Workforce Development PO Box 1087 
Jefferson City, MO 65102 


ETT.DWD@dhewd.MO.gov 
To Whom It May Concern: 


This letter is to inform you that as a result of business circumstances that were not reasonably 
foreseeable as of the time that notice would have been required resulting from the sudden and 
unprecedented effects of the coronavirus (COVID-19) outbreak on our business, Alsco will 
conduct layoffs at its St. Louis branch, located at 315 Lynch St., St. Louis, MO 63118. 

This is a partial closure; not all employees at the branch will be impacted. At this time and based 
on the information currently available, the layoffs are effective immediately and will be indefinite, 
with the hope of returning employees within six (6) months. Enclosed is a listing of the job titles 
of positions to be affected, and the number of affected employees in each job classification. 


Some of the affected employees are represented by the Chicago & Midwest Regional Joint Board 
— Workers United/SEIU (CMRJB). The chief elected officer of CMRJB is Kathy Hanshew and 
her address is 333 S. Ashland Ave., Chicago, IL 60607. Some of the affected employees are 
represented by Teamsters Local Union #682 and The International Brotherhood of Teamsters. The 
chief elected officer of Teamsters Local Union #682 is Ed Kimbral and his address is 5730 
Elizabeth Ave., St. Louis, MO 63110. The chief elected officer of The International Brotherhood 
of Teamsters is James P. Hoffa and his address is 25 Louisiana Ave., N.W., Washington, D.C 
20001. Affected Employees covered by these CBAs do have bumping rights 


We apologize that we were unable to provide more advance notice of the action. We are providing 
this notice as soon as possible in light of the rapidly-developing events surrounding COVID-19, 
which is now recognized as a global pandemic, natural disaster, and physical calamity. As you 
know, the World Health Organization recently declared a pandemic, the President of the United 
States has declared a National Emergency, and the Mayor of Memphis has declared a State of 
Emergency. There are numerous government and health directives impacting our business and 


505 East 200 South, Salt Lake City, UT 84102 e 877-328-8831 e Alsco.com 


making it impossible to continue operations for the time being. The speed and vast impact of the 
coronavirus outbreak is unprecedented. After reviewing our staffing and business needs, we are 
providing this notice at the earliest possible time. 


We are providing this information out of an abundance of caution based on information currently 
available. You may contact meat the phone number listed below if you have questions or want 
additional information. 


Sincerely, 


Enclosure (list of job titles of positions to be affected, the number of affected employees in each 
job classification, and schedule of separations) 


Attachment A 
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mn) SPARTAN 


Light Metal Products 


March 23, 2020 


WARN Coordinator 

Missouri Department of Higher Education and Workforce 
Development 

Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


RE: Notice Pursuant to Federal Worker Adjustment and Retraining Notification Act 
(“WARN”) 


Dear WARN Coordinator: 


This notice is to advise you of a mass layoff under the federal Worker Adjustment Retraining 
Notification Act, 29 U.S.C. § 2101 et seg. (“WARN”). The layoff is a result of the unforeseeable, 
dramatic downturn in business caused by the coronavirus natural disaster and the resulting automaker 
shutdowns and resulting impact on production. The layoff will affect the facility located at Spartan Light 
Metal Products 2510 Lakeview in Mexico, Missouri 65265 on March 26, 2020. This mass layoff is 
expected to be temporary. The expected date of the first separation will be March 26, 2020. 


It is anticipated that 332 employees will be affected. All affected employees have been or will be notified 
of their separation dates. A listing of job titles impacted is attached as Exhibit A. The affected employees 
are not represented by a union. There will not be any bumping rights for the affected employees, that is, 
employees will not able to displace more junior employees out of their job positions as a result of this 
closure. 


This notice is intended to comply with the Company’s notice obligations, if any, under the federal 
Worker Adjustment and Retraining and Notification Act (“WARN Act”), 29 U.S.C. §§ 2101-2109. The 
giving of this notice, however, shall not constitute an acknowledgement by the Company of any 
obligations under the WARN Act in the event the effects of the layoff are such that the WARN Act 
requirements do not apply. 


Spartan Light Metal Products, 2510 Lakeview Road, Mexico, MO 65265 







Name of Position 
Accounting Specialist eel 
Accounts Payable Specialist eee) 
Administrative Assistant i 
Applications Engineer = 10 
Auditor ——— 
Automation Technician ——— ap 
BIT Leader >a 

CDL Driver - Shipping a= 
CDL Driver-Shipping =e 
=e! 

Sa 

ae | 


CNC Lathe Operator 
CNC Maintenance Technician 


CNC Working Team Leader 
Continuous Improvement Leader 
Customer Service Representative 
Customer Services Representative 

DBU/Tooling Working Team Leader 
Die Cast Operator 
Die Services Lead 
Die Services Technician 
Document Contro! 
gineer Working Group Leader 
Engineering Assistant 
Engineering Manager 
Entry Level Engineer 
Entry Level Process Engineer 
Entry Level Quality Engineer 
Facilities/Support Technician 
Finance Manager 


Fulfillment Manager 


Fulfillment/CS Supervisor 


pry 
= of sf ito Ses es J fe 





Spartan Light Metal Products - Impacted by Job Job Title 
















Quality Administrator/Document Control 


Name of Position Name of Position Total 
|_Human Resources Administrator __[ | QualityEngineer SSC 
|_Human Resources Managers —S~S~S L_QualityManager dP SSC 
Lintem, Die Builaup, Sd SSCSC~C~S~S~S L__Quality Working Group Leader | —~S 
L_____intern, Engineering Ss SCS~S~ |_ Safety & Environmental Manager| SY 
| tion Finance L_SafetyAdmin | SSSCSCS~S 
|___Support Specialist, ——sd| SSSS*~S |_Senior Cost Accountant, | ———-d 
See Ge | Senior Customer Service Representative | _——ST 
| Senior Engineer Sd SCSCS~S~SS 
|_Machining Applications Engineers SSSSSSSC~S |___ Senior Process Engineer sf —S~S~«S 
iis 
|_Machining Process Engineer L_ Shit Faciilator Sd SSSSCSC~SY 
| MaterialHandier Sd] SSSSCSC~*~<R |_____ Site Lean Coordinator =< —S~S 
[Wert Technician : (Age, 
LV Operations Manager] SSCS~«S |___ Supply Crib Attendant df SSSSSS~SY 
|______Operations Specialist ____[ |___Support Services Technician | a4 
|_Support Services Working TeamLeader | ——=S=~« 
|____ Operations trainer Sd SCSC*~CS~S~S |___Technical Services Assistant __| + 
L  PlannerBuyer Sd SSSSSC~S [EES (meee: eee 
|__ Preventative Maintenance Technician [| ____———~—=S L_____TEST SupplyCrb Sd SSSCSCS~S~S 
|____ Tool Maker Technician sf SSSS*~S~« 
|__ Process Engineer-DieCast | SY |_____Tool Room Machinist_____-‘|———S«<S 
LV Process Technician S| SSSS*~*~«s LV ToolSetter = Ud]  TSCSC~S 
|__Process Working TeamLeader | |__Tooling Engineer Sd SCSCSC~S 
| ___ ProductEngineer Sd SC*~‘“~*~*~*~ aan a 
|__Production Accounting Specialist. _[———S |__ Training Coordinator] SSC~«*S 
|_Production Scheduler Coordinator_[| SG L Uiiity Worker dP SSCS 
|____ Purchasing Coordinator_____+| SM Sa a eto 
[Working Team Leaders Sw 

Quality Administrator | Tota | | 332 
ee 





March 20, 2020 


WARN Coordinator 

MO Dept. of Higher Education & Workforce Development 
PO Box 1087 

Jefferson City, MO 65102 


RE: Notice Pursuant to Federal Worker Adjustment and Retraining 
Notification Act (“WARN”) 


Dear WARN Coordinator: 


This notice is to advise you of a mass layoff under the federal Worker Adjustment 
Retraining Notification Act, 29 U.S.C. § 2101 et seg. (“WARN”). The layoff is a result of 
the unforeseeable, dramatic downturn in business caused by the coronavirus natural 
disaster and the resulting automaker shutdowns and resulting impact on production. The 
layoff will affect the facility located at 4649 Hwy MM in Hannibal, MO on March 23, 
2020. This mass layoff is expected to be temporary. The expected date of the first 
separation will be March 23, 2020. 


It is anticipated that 72 employees will be affected. All affected employees have been or 
will be notified of their separation dates. A listing of job titles impacted is attached as 
Exhibit A. The affected employees are not represented by a union. There will not be any 
bumping rights for the affected employees, that is, employees will not able to displace 
more junior employees out of their job positions as a result of this closure. 


This notice is intended to comply with the Company’s notice obligations, if any, under 
the federal Worker Adjustment and Retraining and Notification Act (“WARN Act”), 29 
U.S.C. §§ 2101-2109. The giving of this notice, however, shall not constitute an 
acknowledgement by the Company of any obligations under the WARN Act in the event 
the effects of the layoff are such that the WARN Act requirements do not apply. 








Customer Service 













14951 Dallas Parkway, Suite 200, Dallas, Texas 75254 
P: (214) 736-7900 | F: (214) 5948359 


March 23, 2020 


Via Email Only (ETT.DWD@dhewd.mo.gov) 

WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Kansas City, MO 


Re: WARN Notice from America’s Auto Auction Kansas City, Inc. 84-3194537 
Dear Rapid Response Team: 


This is to notify you that as a result of the unforeseen circumstances associated with the pandemic 
and Missouri Governor Mike Parson instituting a stay at home order for all people and non- 
essential businesses requires America’s Auto Auction Kansas City, Inc. to implement temporary 
layoffs for an unknown duration. Pursuant to the Worker Adjustment Retraining and Notification 
Act, 29 U.S.C. § 2101, this is notice that America’s Auto Auction, Inc., plans to announce mass 
layoffs beginning March 23, 2020 at its 11101 North Congress, Kansas City, MO location. 


The effective date of the temporary employee layoffs is March 17, 2020. Additional temporary 
lay-offs and terminations may occur between March 17 and April 30, 2020. Due to the sudden and 
unexpected nature of the virus outbreak, the timing of the government mandated shutdown 
announcement, and its adverse effect on our business operations, we were prevented from 
providing notice sooner and are providing this notice to affected employees as soon as practicable. 


The remaining information required by 20 C.F.R. §639.7(e) is maintained and available on site 
upon request. 


(Pl) 


WARN Coordinator 

Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 


March 26, 2020 


Dear WARN Coordinator: 


Please be advised pursuant to the Worker Adjustment and Retraining Notification Act (29 
U.S.C. § 2101 ef seq.) that Gaming Partners International intends to cease permanently all 
production activities effective immediately and to permanently close the facility located at 2925 
NW Highway 7 in Blue Springs, Missouri on May 26, 2020. There are 112 employees who 
worked at the Blue Spring facility as of the date the Company ceased production activities. 


In lieu of 60 days advance notice of ceasing production operations, each production 
employee will continue to receive pay and benefits through May 26, 2020. A limited number of 
employees will continue to be actively employed at the Blue Springs facility in order to assist in 
winding down operations and closing the facility. A listing of the individuals who occupied 
production positions and those who are being offered the opportunity to assist in winding down 
and closing the facility is attached. 


In addition to continued pay and benefits through May 26, 2020, each production 
employee is being offered a separate Severance Benefit in exchange for the employee’s 
execution of a Severance Benefit and Release Agreement. Each employee who elects to remain 


actively employed to assist with winding down and closing the facility is being offered a 
Retention Bonus in addition to the Severance Benefit. 


Attachment 


GAMING PARTNERS INTERNATIONAL CORPORATION | THE AMERICAS + EUROPE - ASIA 


i 


Gaming Partners International USA, Inc. 


Blue Springs, Missouri 


Position Description 
ROLLEM | 
PRE-SHUFFLE ill 
ROLLEM IV 
AUTOMATIC PRE-SHUFFLE II 
ROLLEM IV 
ROLLEM III 
DISTRIBUTION MANAGER 
ROLLEM IV 
AUTOMATIC PRE-SHUFFLE II 
ROLLEM III 
R. P. FLEX OPERATOR 
QUALITY INSPECTOR 
ROLLEM IV 
MAINTENANCE TECHNICIAN 
PRODUCTION MANAGER 
MAINTENANCE TECHNICIAN 
AUTOMATIC PRE-SHUFFLE | 
PRE-SHUFFLE II 
ROLLEM III 
QUALITY INSPECTOR 
QUALITY INSPECTOR 
PILE TURNER 
ROLLEM IV 
ROLLEM II 
ROLLEM TRAINER 
ROLLEM II 
INVENTORY CONTROL CLERK | 
PLASTIC OPERATOR 
PRE-SHUFFLE | 
ROLLEM | 
AUTOMATIC PRE-SHUFFLE | 
ROLLEM | 
INVENTORY CONTROL CLERK II 
ROLLEM IV 
ROLLEM IV 
APS 


DIRECTOR OF OPERATIONS BLUE SPRINGS 


AUTOMATIC PRE-SHUFFLE II 
PRESSMAN 

PRODUCTION SUPERVISOR 
PRESS FEEDER 

PRESS FEEDER 

QUALITY INSPECTOR 
PRODUCTION MANAGER 


Gender 
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Age 
65 Yrs, 11 Mos 
23 Yrs, 7 Mos 
42 Yrs, 5 Mos 
22 Yrs, 8 Mos 
39 Yrs, 5 Mos 
39 Yrs, 3 Mos 
41 Yrs, 1 Mos 
38 Yrs, 3 Mos 
44 Yrs, 5 Mos 
24 Yrs, 11 Mos 
50 Yrs, 2 Mos 
21 Yrs, 0 Mos 
50 Yrs, 1 Mos 
58 Yrs, 3 Mos 
50 Yrs, 1 Mos 
50 Yrs, 3 Mos 
21 Yrs, 3 Mos 
24 Yrs, 10 Mos 
55 Yrs, 9 Mos 
63 Yrs, 0 Mos 
30 Yrs, 7 Mos 
60 Yrs, 2 Mos 
44 Yrs, 11 Mos 
31 Yrs, 5 Mos 
44 Yrs, 9 Mos 
58 Yrs, 8 Mos 
67 Yrs, 8 Mos 
46 Yrs, 4 Mos 
28 Yrs, 5 Mos 
61 Yrs, 8 Mos 
34 Yrs, 6 Mos 
29 Yrs, 2 Mos 
48 Yrs, 3 Mos 
56 Yrs, 2 Mos 
30 Yrs, 6 Mos 
45 Yrs, 3 Mos 
46 Yrs, 11 Mos 
49 Yrs, 3 Mos 
36 Yrs, 4 Mos 
50 Yrs, 2 Mos 
42 Yrs, 0 Mos 
25 Yrs, 6 Mos 
22 Yrs, 9 Mos 
36 Yrs, 2 Mos 


Not Retained Retained 
X 
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HUMAN RESOURCE MANAGER 
DISTRIBUTION LEAD 
PRE-SHUFFLE II 

INVENTORY CONTROL SPECIALIST 
DISTRIBUTION CLERK 
PRESSMAN 

R. P. FLEX OPERATOR 

ROLLEM I!!! 

PRE-SHUFFLE II 

SYSTEM ADMINISTRATOR 
ROLLEM IV 

PRESSMAN 

PRESSMAN 

MASTER SCHEDULER 
DISTRIBUTION CLERK 
PRESHUFFLE | 

ROLLEM IV 

PRE-SHUFFLE II 

PRESS FEEDER 

ROLLEM Ill 

AUTOMATIC PRE-SHUFFLE II 

R. P. FLEX OPERATOR 

PRESS FEEDER 

PRE-SHUFFLE II 

AUTOMATIC PRE-SHUFFLE | 
ROLLEM tl 

ROLLEM IV 

PRESS FEEDER 

ROLLEM III 

ROLLEM IV 

PILE TURNER 

ROLLEM | 

MAINTENANCE SUPERVISOR 
ROLLEM IV 

PILE TURNER 

ROLLEM | 

SCHEDULING SUPPORT 

PILE TURNER 

PARTS CLERK AND SCHEDULER 
SENIOR PRODUCTION MANGER 
ROLLEM | 

CTP OPERATOR 

PRESS FEEDER 

MATERIAL HANDLER 

LEAD MAINTENANCE TECHNICIAN 
ROLLEM |! 

PRESSMAN 

ROLLEM II 
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47 Yrs, 8 Mos 
58 Yrs, 4 Mos 
62 Yrs, 2 Mos 
41 Yrs, 1 Mos 
19 Yrs, 6 Mos 
32 Yrs, 4 Mos 
44 Yrs, 0 Mos 
49 Yrs, 7 Mos 
52 Yrs, 4 Mos 
40 Yrs, 11 Mos 
74 Yrs, 10 Mos 
53 Yrs, 1 Mos 
53 Yrs, 8 Mos 
41 Yrs, 10 Mos 
27 Yrs, 3 Mos 
57 Yrs, 0 Mos 
30 Yrs, 5 Mos 
51 Yrs, 0 Mos 
26 Yrs, 4 Mos 
25 Yrs, 11 Mos 
44 Yrs, 4 Mos 
47 Yrs, 10 Mos 
25 Yrs, 2 Mos 
44 Yrs, 1 Mos 
54 Yrs, 7 Mos 
20 Yrs, 7 Mos 
27 Yrs, 3 Mos 
48 Yrs, 11 Mos 
32 Yrs, 0 Mos 
61 Yrs, 9 Mos 
56 Yrs, 11 Mos 
48 Yrs, 3 Mos 
64 Yrs, 10 Mos 
33 Yrs, 1 Mos 
54 Yrs, 2 Mos 
58 Yrs, 2 Mos 
51 Yrs, 4 Mos 
29 Yrs, 3 Mos 
63 Yrs, 5 Mos 
58 Yrs, 4 Mos 
74 Yrs, 7 Mos 
41 Yrs, 1 Mos 
45 Yrs, 7 Mos 
26 Yrs, 2 Mos 
37 Yrs, 1 Mos 
44 Yrs, 1 Mos 
60 Yrs, 7 Mos 
37 Yrs, 2 Mos 
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PRESSMAN 

PRESSMAN 

FACILITIES MANTENANCE 
DISTRIBUTION COORDINATOR AZ/NV 
PRE-SHUFFLE Ill 

PRESS FEEDER 

PRESS FEEDER 

PRE-SHUFFLE II 

PRODUCTION SUPERVISOR 
PRE-SHUFFLE I! 

FACILITIES MANTENANCE 

QUALITY INSPECTOR 

ROLLEM IV 

MAINTENANCE TECHNICIAN 

LEAD CUSTOMER COORDINATOR 
PRE-SHUFFLE II 

PRESSROOM SUPERVISOR 

ROLLEM IV 

PRESS FEEDER 

SENIOR QUALITY CONTROL SPECIALIST 


Se nt ee ey ee ee a ee 


51 Yrs, 1 Mos 
57 Yrs, 5 Mos 
25 Yrs, 10 Mos 
59 Yrs, 4 Mos 
54 Yrs, 7 Mos 
21 Yrs, 6 Mos 
51 Yrs, 7 Mos 
$1 Yrs, 2 Mos 
31 Yrs, 6 Mos 
20 Yrs, 7 Mos 
37 Yrs, 9 Mos 
28 Yrs, 8 Mos 
31 Yrs, 10 Mos 
60 Yrs, 9 Mos 
39 Yrs, 10 Mos 
60 Yrs, 5 Mos 
58 Yrs, 6 Mos 
55 Yrs, 8 Mos 
52 Yrs, 8 Mos 
37 Yrs, 0 Mos 
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LAGRANGE. MISSOURI 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Via email to ETT.DWD@dhewd.mo.gov 
Dear WARN Coordinator: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act 
(WARN), 29 U.S.C. § 2101, that HG! —- Mark Twain, LLC has decided to implement temporary 
furloughs at its facility located at Mark Twain Casino, 104 Pierce St., LaGrange, MO 63448. 
These furloughs will occur on April 9, 2020. This action will affect 7 employees at that time. 


As you know, the COVID-19 virus recently reached pandemic proportions and the 
federal government and many states have declared a state of emergency. Further, casinos in 
Missouri have been ordered to close. These sudden and unexpected circumstances adversely 
affected our business operations and, unfortunately, prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


\Aark Twal\\| 
~—CPS it» 


LAGRANGE, MISSOURI 
April 6, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Via email to ETT. DWD@dhewd.mo.gov 
Dear WARN Coordinator: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act 
(WARN), 29 U.S.C. § 2101, that HGI — Mark Twain, LLC has decided to implement temporary 
furloughs at its facility located at Mark Twain Casino, 104 Pierce St., LaGrange, MO 63448. 
These furloughs will occur on April 6, 2020. This action will affect 65 employees. 


As you know, the COVID-19 virus recently reached pandemic proportions and the 
federal government and many states have declared a state of emergency. Further, casinos in 
Missouri have been ordered to close. These sudden and unexpected circumstances adversely 
affected our business operations and, unfortunately, prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


\Aark Twal\\| 
~—CPS it» 


LAGRANGE, MISSOURI 
March 30, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Via email to ETT. DWD@dhewd.mo.gov 
Dear WARN Coordinator: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act 
(WARN), 29 U.S.C. § 2101, that HGI — Mark Twain, LLC has decided to implement temporary 
furloughs at its facility located at Mark Twain Casino, 104 Pierce St., LaGrange, MO 63448. 
These furloughs will occur on April 1, 2020. This action will affect 67 employees at that time. 


As you know, the COVID-19 virus recently reached pandemic proportions and the 
federal government and many states have declared a state of emergency. Further, casinos in 
Missouri have been ordered to close. These sudden and unexpected circumstances adversely 
affected our business operations and, unfortunately, prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


March 27, 2020 


Via Email: ETT.DWD @dhewd.mo.gov 

WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Missouri Department of Higher Education and Workforce Development 
Missouri Workforce Development Board 

PO Box 1087 

Jefferson City, MO 65102 


Mayor Lyda Krewson 
1200 Market 
City Hall, Room 200 


Dr. Sam Page 

County Executive 

41 South Central Avenue 
Clayton, MO 63105 


This letter is notice that Paper Source (“Company”) is placing employees who work at 8811 Ladue 
Rd, Suite E, St. Louis, MO 63124 on temporary, unpaid furloughs. 


There are 13 employees currently affected at this employment site. The first furlough at this site 
will occur on March 29, 2020. These furloughs will continue indefinitely, but are intended to be 
temporary and last less than six months. 


Whether or not this action triggers the requirements of the Worker Adjustment and Retraining 
Notification Act or any applicable state mini-W ARN law, we thought it appropriate to give you this 
notice. We are taking these employment actions because of COVID-19-related business 
circumstances that were not reasonably foreseeable. We would like to have given more notice of 
this action, but were unable to do so because of how quickly our operations were affected by the 
COVID-19 pandemic, the World Health Organization’s pandemic declaration on March 11th, the 
President’s declaration of a national emergency on March 13th, and other related governmental 
announcements and actions. 


As permitted by 20 C.F.R. § 639.7(f), and any applicable state mini-W ARN laws or regulations, the 
following additional information is available to you upon request (it is maintained on site and is 
readily accessible): The anticipated schedule for making separations (if a schedule applies); the job 
titles of positions to be affected, and the number of affected employees in each job classification; an 
indication as to whether or not bumping rights exist; the name of each union representing affected 
employees, if any; and the name and address of the chief elected officer of each union, if any. 


4828-7217-2727.1 880000.0025 


March 27, 2020 


Via Email: ETT.DWD @dhewd.mo.gov 

WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Missouri Department of Higher Education and Workforce Development 
Missouri Workforce Development Board 

PO Box 1087 

Jefferson City, MO 65102 


Quinton Lucas 

Mayor 

City Hall, 29th Floor 
414 E 12th St. 

Kansas City, Mo. 64106 


County Executive Frank White Jr. 
415 E 12th Street 
Kansas City, MO 64106 


This letter is notice that Paper Source (“Company”) is placing employees who work at 621 West 
48th Street, Kansas City, MO 64112 on temporary, unpaid furloughs. 


There are 9 employees currently affected at this employment site. The first furlough at this site 
will occur on March 29, 2020. These furloughs will continue indefinitely, but are intended to be 
temporary and last less than six months. 


Whether or not this action triggers the requirements of the Worker Adjustment and Retraining 
Notification Act or any applicable state mini-WARN law, we thought it appropriate to give you this 
notice. We are taking these employment actions because of COVID-19-related business 
circumstances that were not reasonably foreseeable. We would like to have given more notice of 
this action, but were unable to do so because of how quickly our operations were affected by the 
COVID-19 pandemic, the World Health Organization’s pandemic declaration on March 11th, the 
President’s declaration of a national emergency on March 13th, and other related governmental 
announcements and actions. 


As permitted by 20 C.F.R. § 639.7(f), and any applicable state mini- WARN laws or regulations, the 
following additional information is available to you upon request (it is maintained on site and is 

readily accessible): The anticipated schedule for making separations (if a schedule applies); the job 
titles of positions to be affected, and the number of affected employees in each job classification; an 


4828-7217-2727.1 880000.0025 


indication as to whether or not bumping rights exist; the name of each union representing affected 
employees, if any; and the name and address of the chief elected officer of each union, if any. 


4828-7217-2727.1 880000.0025 







“Delivering Experience” 


March 27, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

Emailed: ETT.DWD@dhewd.mo.gov 

Regarding: Notice of Layoff 


Dear WARN Coordinator: 


We are writing to notify you that on March 27, 2020 Robinson Construction will be required to lay off 
employees at the Nestle Purina Pet Care facility in Bloomfield, MO. Nestle Purina Pet Care is our client who is 
requiring the reduction of workers on this job site. This layoff is expected to affect approximately 80 employees. 
We were notified of this client requirement yesterday, March 26, 2020. This layoff results from unforeseeable 
business circumstances stemming from the Coronavirus, and therefore we are providing as much advance 
notice to you and our employees as possible. 


We are hopeful that this layoff implemented on March 27, 2020 will be temporary. However, because of the 
unforeseen business conditions that have impacted our business, we are not able to state with certainty when 
the layoff will end, and it is possible that it may turn into a permanent separation from employment of 6 
months or more. 


All 80 affected employees at the above referenced Nestle Purina Pet Care facility in Bloomfield, Missouri will be 
notified of the effective date of their layoff and that the layoff, although hopefully temporary in nature, may 
turn into a permanent separation from employment of 6 months or more. Those employees will begin their 
layoff on March 27, 2020. 


The following lists the job positions and number of employees at the Nestle Purina Pet Care facility in 
Bloomfield, Missouri who have been affected by the layoff. 


cc: Bill Aslin, Mayor of Bloomfield, MO delivered via E-mail bloomfieldcityhall@outlook.com 


2411 WALTERS LANE PERRYVILLE, MO | 573.547.8397 | ROBINSONCONSTRUCTION.COM 


Personnel Affected: 


Position Number Affected 
Apprentice 17 
Carpenter 10 
Field Engineer 1 
Millwright Foreman 1 
lronworker 9 
Laborer 7 
Millwright 5 
Hydraulic Operator 1 
Pipefitter 14 
Surveyor 1 


Welder 14 
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ST. JOSEPH, MISSOURI 


May 13, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Via email to ETT.DWD@dhewd.mo.gov 
Dear WARN Coordinator: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act 
(WARN), 29 U.S.C. § 2101, that HGI ~ St. Jo, LLC has decided to implement temporary 
furloughs at its facility located at St. Jo Frontier Casino, 777 Winners Cir, St. Joseph, MO 
64505. These furloughs will occur on May 14, 2020. This action will affect 7 employees at that 
time. 


As you know, the COVID-19 virus recently reached pandemic proportions and the 
federal government and many states have declared a state of emergency. Further, casinos in 
Missouri have been ordered to close. These sudden and unexpected circumstances adversely 
affected our business operations and, unfortunately, prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


777 Winners Circle, St. Joseph, Missouri 64505 
1-816-279-5514 + Fax 1-816-279-9619 - 1-800-888-2946 


St Jo Frontier Casino - Furlough 

Job Title # Employees Impacted 

Security Officer 7 
7 


ST. JOSEPH, MISSOURI 
April 10, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Via email to ETT.DWD@dhewd.mo.gov 
Dear WARN Coordinator: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act 
(WARN), 29 U.S.C. § 2101, that HGI - St. Jo, LLC has decided to implement temporary furloughs 
at its facility located at St. Jo Frontier Casino, 777 Winners Cir, St. Joseph, MO 64505. These 
furloughs will occur on April 10, 2020. This action will affect 8 employees at that time. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. Further, casinos in Missouri 
have been ordered to close. These sudden and unexpected circumstances adversely affected 
our business operations and, unfortunately, prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


777 Winners Circle, St. Joseph, Missouri 64505 
1-816-279-5514 + Fax 1-816-279-9619 - 1-800-888-2946 


St Jo Frontier Casino - Furlough 


Job Title # Employees Impacted 
Surveillance Operator 8 
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ST. JOSEPH, MISSOURI 


April 3, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Via email to ETT.DWD@dhewd.mo.gov 
Dear WARN Coordinator: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act 
(WARN), 29 U.S.C. § 2101, that HGI — St. Jo, LLC has decided to implement temporary 
furloughs at its facility located at St. Jo Frontier Casino, 777 Winners Cir, St. Joseph, MO 
64505. These furloughs will occur on April 6, 2020. This action will affect 54 employees at that 
time. 


As you know, the COVID-19 virus recently reached pandemic proportions and the 
federal government and many states have declared a state of emergency. Further, casinos in 
Missouri have been ordered to close. These sudden and unexpected circumstances adversely 
affected our business operations and, unfortunately, prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


777 Winners Circle, St. Joseph, Missouri 64505 
1-816-279-5514 + Fax 1-816-279-9619 + 1-800-888-2946 


St Jo Frontier Casino - Phase II Furlough 4-6-202 


Position 

Assistant Accounting Supervisor 
Assistant Count Team Supervisor 
Assistant Guest Service Supervisor 
Assistant Food & Beverage Manager 
Audit Clerk 

Cage Cashier 

Cage Main Bank Cashier 

Cage Manager 

Cage Shift Supervisor 

Casino Shift Manager 

Continuous Improvement & Scheduling Leader 
Count Team Clerk 
Count Team Supervisor 

Facilities Housekeeper 

Guest Service Representative 
Guest Service Supervisor 
Housekeeping Supervisor 

HR Specialist 

Lead Application Development 
Maintenance Engineer 

Slot Attendant 

Slot Shift Supervisor 

Slot Technician 

Sous Chef 


Number of Employees 
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ST. JOSEPH, MISSOURI 


March 31, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Via email to ETT.DWD@dhewd.mo.gov 
Dear WARN Coordinator: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that HG! — St. Jo, LLC has decided to implement temporary furloughs at its facility 
located at St. Jo Frontier Casino, 777 Winners Cir, St. Joseph, MO 64505. These furloughs will occur 
on April 1, 2020. This action will affect 81 employees at that time. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. Further, casinos in Missouri have 
been ordered to close. These sudden and unexpected circumstances adversely affected our business 
operations and, unfortunately, prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


St Jo Frontier Casino - Furlough 
Job Title 

Barback 

Barista 

Bartender 

Busperson 

Cocktail Server 

Cook | 

Cook II 

Database Marketing Coordinator 
F&B Cashier 

F&B Shift Supervisor 
Facilities Coordinator 
Facilities Housekeeper 
Food Server 

HR Representative 
Internal Auditor 
Kitchen Supervisor 
Kitchen Worker 

Lead Buffet Server 

Lead Cook 

Maintenance Engineer 
Marketing Manager 

Pit Manager 

Receiver Merchandiser 
Table Games Dealer 
Table Games Supervisor 


# Employees Impacted 
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81 
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Rembrandt Foods 


VIA OVERNIGHT DELIVERY and EMAIL ETT.DWD@dhewd.mo.gov and Carmine1954@gmail.com 
April 1, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, Missouri 65102 


City of Neosho, Missouri 

203 E. Main Street 

Neosho, Missouri 64850 

Attn: M4. Carmine Allen/Mayor Pro Tem 


Re: Rembrandt Enterprises, Inc. - Neosho, Missouri Facility Closure 


Dear Sir or Madam: 


| am the Vice President of Human Resources and Legal at Rembrandt Enterprises, Inc. (“Rembrandt”). This is to 
notify you that Rembrandt will be permanently ceasing operations at the Neosho facility located at 409 N. Wood, 
Neosho, Missouri 64850. 


Unfortunately, the facility closure will be permanent in nature and will result in the permanent layoff of all 
employees at the 409 N. Wood, Neosho, Missouri 64850 location. We expect the date of the first lay-off to be 
during the 14 day period commencing June 1, 2020. Attached to this letter is the list of positions of each of the 
employees expected to be displaced. There are 52 full time employees impacted by this action. 


There are no bumping rights or union representatives. 
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Job Titles of Affected Employees 


Job Title Number of Affected Employees 


Capacity Planner 

Equipment Operator | 

Equipment Operator II 

Equipment Operator III 

General Clerk II 

Human Resources Manager 
Janitor | 

Manager Facilities 

Manager Production 

Mechanic Technician II 

Mechanic Technician III 

Production Assembly and Support | 
Production Assembly and Support II 
Production Coordinator 

Quality Inspector | 

Quality Inspector II 

Quality Inspector III 

Shipping Loader 

Supervisor, Maintenance 
Supervisor, Production 

Supervisor, Warehouse 

Team Lead, Production Ops and Support 
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Rembrandt Foods 
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March 20, 2020 


Via E-Mail to !isa.marshalborded.mo.zow 
Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High St 

Suite 870 


Jefferson City, MO 65102 


Via Overnight Mail 

Lisa-‘Marshall:: 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High St 

Suite 870 

Jefferson City, MO 65102 


Dear Officials: 


RIOR ES 


Via Overnight Mail to 
Mayor Edd Akers 

110 West Maddux 
Branson, MO 65616 


Via Overnight Mail 

WARN Coordinator 

Missouri Department of Higher Education 
and Workforce Development 

Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Whether or not this action triggers the requirements of the Worker Adjustment and Retraining 
Notification Act, we thought it appropriate to give you this notice. This letter is to inform you 


that Hospitality Team Members, Inc. will conduct a temporary site closures with furloughs and 


layoffs at its commercial facilities located in Branson, Missouri. 


The action is a result of business circumstances were not reasonably foreseeable as of the time 


that notice would have been required. Given the rapidly changing response to COVID-19 and its 
economic effect, the Company provided as much notice as reasonably practicable. However, the 
World Health Organization’s pandemic declaration on March 11th, the President’s declaration of 
a national emergency on March 13th, and other related governmental announcements and actions 


resulted in the Company being unable to provide 60 days notice. 


The actions will continue indefinitely, but are intended to be temporary and last less than six 
months. There are 94 employees currently affected at the Branson locations. Employees 
received notice of the actions on March 20, 2020 and they will occur on or about March 25, 
2020. The following is a list of the job titles of positions to be affected: 


Branson Resort (Operations) 
1984 State Hwy 165 
Branson, MO 65616 






Ate) om Bate 
Rom/Condo Attendant 


Number of Positions Affected 





Job Title 
F&B Server 
Finance Clerk 
Marketing Agent 
Lead Server 

Finance Administrator 
Resort Ops Agent 
Guest Experience Ambas II 
House Person 
Cook 
Resort Ops Clerk 
Guest Exp Ambas II Lead 
Verification Officer 
Sales Assistant Manager 
Group Sales Manager 
F&B Manager 
Supervisor 
Public Relations Rep 
Verification Officer 3 
Marketing Sr. Manager 
Pantry Preparation Cook 


Number of Positions Affected 
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Branson Sales 
1984 State Hwy 165 
Branson, MO 65616 








Job Title aa Number of Positions Affected 
Sales Agent — Unlicensed 11 












Branson.com (Marketing) 
220 Branson Hill Parkway 
Branson, MO 65616 


Job Title Number of Positions Affected 
Marketing Agent 21 
Group Sales Coordinator 2 
Guest Relations Mg Resort 2 
I 
1 


Marketing Manager 
Marketing Admin 

















These individuals are not represented by a union and no bumping rights exist. 





March 25, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


RE: Notice Pursuant to Federal Worker Adjustment and Retraining Notification Act (“WARN”) 


Dear WARN Coordinator: 


This notice is to advise you of a mass layoff under the federal Worker Adjustment Retraining 
Notification Act, 29 U.S.C. § 2101 et seg. (“WARN”). The layoff is a result of the unforeseeable, 
dramatic downturn in business caused by the coronavirus natural disaster resulting in postponement 


It is anticipated that approximately 130 employees will be affected. All affected employees have 
been or will be notified of their Separation dates. A listing of job titles impacted is attached as 
Exhibit A. The affected employees are not represented by a union. There will not be any bumping 
rights for the affected employees, that is, employees will not able to displace more junior employees 
out of their job positions as a result of this closure. 


This notice is intended to comply with the Company’s notice obligations, if any, under the federal 
Worker Adjustment and Retraining and Notification Act (“WARN Act”), 29 U.S.C, §§ 2101-2109. 
The giving of this notice, however, shall not constitute an acknowledgement by the Company of any 
obligations under the WARN Act in the event the effects of the layoff are such that the WARN Act 
requirements do not apply. 


AutoAlert 


Knowledge is Power, Timing is Everything 
March 26, 2020 
VIA EMAIL ETT.DWD @dhewd.mo.gov AND OVERNIGHT MAIL 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Office of Mayor Quinton Lucas 
City Hall 

414 E. 12th Street 

Kansas City, MO 64106 


Re: NOTICE OF FACILITY CLOSING 

To Whom It May Concern: 

Pursuant to the federal Worker Adjustment and Retraining Notification Act (the “WARN Act”), 
AutoAlert, LLC (“AutoAlert’”) hereby gives notice of the temporary layoff affecting AutoAlert’s 
facility at 114 W. 11th St., Kansas City, MO 64105 that is anticipated at this time to last no longer 
than six (6) months. 

Information on specific job titles of positions to be affected and the number of employees affected 
in each job title is included in the attached Exhibit “A.” All affected employees have been informed 


of this decision consistent with the WARN Act’s requirements. 


Bumping rights do not exist. There are no unions representing affected employees. 


4813-1572-7544.1 


EXHIBIT “A” 
JOB TITLES AFFECTED AND NUMBER OF EMPLOYEES IN EACH JOB TITLE 








Job Title Number of Potentially Affected Employees 
Account Manager | 3 


Account Manager 2 
Account Manager 3 
Account Manager 4 
Account Payable Specialist 
Accounts Receivable Assistant 
Accounts Receivable Specialist 
Administrative Assistant 
Billing Specialist 
Business Analyst/Tech Writer 
Business Intelligence Reporting Analyst 
Business Intelligence Reporting Analyst 1 
Campaign Coordinator Manager 
Client Care Advisor 
Cloud/System Architect 
Content Writer 
Corporate Training Specialist 
Creative Marketing Writer 
Data Acquisition Specialist 
Data Engineer 
Dealer Services Manager 
Deployment Coordinator 
Developer 
Director Account Management 
Director National Accounts 
Director-Dealer Strategy 
Director-Quality Assurance 
Executive Assistant 
Executive Assistant/Project Manager 
Go-To-Market Manager 
Graphic Designer 
IT Help Desk Technician 
Key Dealer Communications Specialist 
Key Dealer Relations Specialist 
Mobile Software Engineer 
Modern Dealership Editor 
National Account Manager 
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OEM Field Manager 11 
OEM Project Manager 1 
Product Consultant 1 3 














AutoAlert - 114 W 11* Street: Kansas City, MO 64105 


949.398.7000 - 800.630.4760 
4813-1572-7544.1 





Product Consultant 2 





Product Consultant 3 





Product Coordinator 





Product Manager 





Project-Manager Marketing 





Quality Assurance Analyst 





Quality Assurance Analyst | 





Quality Assurance Analyst 2 
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Regional Sales Manager 14 
Regional Sales Representative | .) 
Regional Sales Representative 2 i) 

Revenue Accountant 1 
Sales Development Associate 9 
Sales Director 1 
Salesforce Administrator 2 
Select Account Manager | 23 





Select Account Manager 2/Floater 


Select Account Manager 2 





Select Account Manager 3 





Senior Devops Engineer 





Senior Director of Ford and National 
Accounts 


Rl |Po| | n 





Senior Director-OEM Field Management 





Senior Director Sales 





Senior Director-Strategy & Execution 





Senior Graphic Designer 





Senior Manager Account Management 





Senior Manager-Field Training 





Senior OEM Business Development Manager 





Senior OEM Project Manager 





Senior Product Manager 





Software Engineer 


Senior Project Manager-Marketing 





Senior Director Sales, Parts & Service 
Programs 
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Senior Manager Corporate Communications 
and Culture 


— 





Team Lead-Pando 





Training Manager 1 





Training Manager 3 


Training Manager 2 





Training Manager 4 





UI/UX Designer 








Usability Tester 
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AutoAlert - 114 W 11* Street: Kansas City, MO 64105 


949.398.7000 - 800.630.4760 


4813-1572-7544.1 





March 30, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


RE: Notice Pursuant to Federal Worker Adjustment and Retraining Notification Act (“WARN”) 


Dear WARN Coordinator: 


This notice is to advise you of a mass layoff under the federal Worker Adjustment Retraining 
Notification Act, 29 U.S.C. § 2101 et seq. (“WARN”). The layoff is a result of the unforeseeable, 
dramatic downturn in business caused by the coronavirus natural disaster resulting in postponement 
of baseball-related activities and resulting impact on production. The layoff will affect the corporate 
office located at 510 Maryville University Drive, Ste. 110, St. Louis, MO 63141, beginning on 
April 3, 2020. This mass layoff is expected to be temporary. The expected date of the first 
separation will be April 3, 2020. 


It is anticipated that approximately 140 employees will be affected. All affected employees have 
been or will be notified of their separation dates. The affected employees are not represented by a 
union. There will not be any bumping rights for the affected employees, that is, employees will not 
able to displace more junior employees out of their job positions as a result of this closure. 


This notice is intended to comply with the Company’s notice obligations, if any, under the federal 
Worker Adjustment and Retraining and Notification Act (“WARN Act”), 29 U.S.C. §§ 2101-2109. 
The giving of this notice, however, shall not constitute an acknowledgement by the Company of any 
obligations under the WARN Acct in the event the effects of the layoff are such that the WARN Act 
requirements do not apply. 


SRT LOM IES MC OW 


(axe) ffiffon 


RECEIVED 
DEPARTMENT OF 


APR 0 3 2020 


HIGHER EDUCATION & 
WORKFORCE DEVELOPMENT 


Bhs ERR 





Rawlings Group 510 Maryville University Drive Suite 110 St. LouisMO. 63141 
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WARN Coordinator 

Missouri Department of Higher Education & 
Workforce Development 

Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


ehutin Brod... 


P.O. BOX 548 + FORT WORTH, TEXAS 76101 * 1-800-3-JUSTIN 





July 6, 2020 


Via Regular Mail and E-mail 


WARN Coordinator 
Missouri Department of Higher Education & 
Workforce Development 


P.O. Box 1087 
Jefferson City, MO 65102 
RE: Notice of Permanent Plant Closing 
1100 Presley Dr., Cassville, MO 65625 
2236 Missouri Ave., Carthage, MO 64836 
To Whom It May Concern: 


This notice supplements the prior notice dated March 31, 2020 (see attached), pursuant to 
the Worker Adjustment and Retraining Notification Act (“WARN”), that due to unforeseeable 
business circumstances caused by the COVID-19 worldwide pandemic, Justin Brands, Inc. has 
made the difficult decision to close its two manufacturing facilities at the addresses above. 

These closings are expected to be permanent due to the natural disaster and the unforeseeable 
business circumstances it caused as described in the original notice have persisted. The affected 
employees are not represented by a union and do not have an employee representative. Attached 
to this letter is a schedule listing the job titles of all positions affected and the number of 
employees in each job classification per each of the two locations (i.e., Cassville and Carthage). 
There are no bumping rights applicable to the employees terminated as a result of the closings. 
The company has notified all employees of their separation dates. 
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Ce: — Officials listed below with enclosure 


Bill Shiveley, Mayor 


300 Main Street Presiding Commissioner 
Cassville, MO 65625 700 Main Street, Suite 2 
bshiveley@cityofcassville.com | Cassville, MO 65625 



















Gary Youngblood, John Bartosh, Presiding 
Commissioner Jasper County 
302 S. Main Street, Rm 101 
Carthage, MO 64836 


jbartosh@jaspercountymo.gov 









Dan Rife 
Mayor of Carthage 
1841 Wynwood Dr. 
Carthage, MO 64836 
council @cartha 













2OV 


Justin Brands, Inc. 
WARN ACT Information - Employees Furloughed at 1100 Presley Drive Cassville, MO 65625 
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‘Count of Department Name _ j i 











[Locaiion Cove (Werk) [Jeb Tile aay 
I~ MO500 “TATTACHING fa 
BACK SHOE ; 3 
| BARTACKING | al 
BEADING ; 3h 
| BELT OPERATOR i 4 
BIN LASTER I 4] 
BURNISHING 1 4] 
CEMENTING | 7 
CLEANING { ai 
CLERICAL | 4| 
CLOSING | 2 
CUTTING i 10! 
DIE OUT/INSERTS | 
DRIVERS 2/ 
| eRGHEERNG CADPATTERG 1| 
GRINDING 1 
HANDLING | 2) 
INKING | 3 
INSEAMS ; 1 
INSPECTING | 9 
INSTALLING | 1| 
LASTING | 3 
| jMAINTENANCE-JANITORIAL | 3) 
|MANAGER | 3 
| MARKING ; 4 
MECHANIC | al 
[MOLDING | 2 
| NAILING | 3) 
| OPERATOR | ai 
| PACKING { 4 
PLANT MANAGER | 4 
| POUND & TURN | 1| 
| PROCESSING b) iy 
PRODUCTION WORKER | 5| 
PULLING | 4 
| PULLSTRAP PROCESSING | 2’ 
REPAIR 4 
RIBBING f 4 
| ROLLING | 4 
ROUGH ROUNDING i 4 
| SCANNING i 4} 
SCOURING | ai 
SHAVING | 4 
SINGLE NEEDLE TEXTILES {| 1/ 
SLICKING 1! 
SOLE LAYING 1] 
SPECIALIST SALARY 1| 
STITCHING | 4B! 
SUPERVISOR 
' i 
| | 
| 


(MOS500 Total _ 500 Total 
(Grand Total Srand Total 





Justin Brands, Inc. 
WARN ACT information - Employees Furloughed at 2236 Missouri Ave. Carthage, MO 64836 














cout of Deparment Name 











Location Code (Work) {Total 
; MO507 ; 1 
ar) 
BACK SHOE | 3} 
BELT OPERATOR 2] 
BOOT FILLER i 4 
| CEMENTING | 5] 
| CHLORINATING | 1} 
i | CLEANING i 2 
H CLERICAL | 3} 
CUTTING 131 
ENGINEERING-INDUSTRIAL | 1} 
| FILLING oo: 
HANDLING i 
| |HR MANAGER | 1 
| | INKING 1] 
INSEAMS 4| 
| INSERTING 1 
| INSPECTING 8} 
| INSTALLING 1 

LACING 1} 
| LASTING 7 
H LOAD CONVEYOR 1) 
MAINTENANCE-JANITORIAL 3} 
| MARKING | 2 
MECHANIC | 7, 
' MIDSOLE LAYING 4| 
| OFFICE ADMIN HOURLY | 1 
| OPERATOR 1 

PACKING 4 
PLANT MANAGER | 1] 
| PROCESSING | 2] 
| PRODUCTION WORKER ; 14 
PULLING 1} 
| REPAIR | 2) 
RIBBING | 1 
| ROLLING | 2) 
ROUGH ROUNDING 4} 
| SCOURING 3} 

| SKIVING 1) 
| SOLE LAYING 3} 
STAFF ACCOUNTANT SALARY] +| 
STAMPING 1 
STEEL TOE | 2 
STITCHING | 40; 
| SUPERVISOR | 7 | 
TACKING <4 
| TRAINING | 4 

TRIMMING 4| 
| UTILITY OPERATOR | 7) 
WAREHOUSEMAN 1 
MO501 Total _ te een See 773] 
[Grand Total 173 
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elustin Brows. 


610 W Daggett Avenue 
Fort Worth, TX 76104 


(817) 332-4385 


March 31, 2020 
VIA REGULAR MAIL & EMAIL 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

ETT.DWD@ dhewd.mo.zov 


Re: Closing of Justin Brands F, acilities 
Cassville and Carthage, Missouri 


To Whom It May Concern: 


This letter is to provide notice under the Worker Adjustment and Retraining Notification 
Act (“WARN”) that Justin Brands, Inc. (the “Company”) closed its two production factories 
located at 1110 Presley Drive, Cassville, MO 65625 and 2236 Missouri Avenue, Carthage, MO 
64836 on March 20, 2020. The Company intends for these Closings to be temporary and hopes 
to be able to reemploy its affected workers when the facilities reopen, hopefully in less than six 
months. However, due to the ongoing unprecedented public health crisis concerning the 
Coronavirus, it is uncertain when and/or whether this will occur, Accordingly, in an abundance 
of caution, the Company is undertaking all action necessary to comply with the requirements of 
WARN. 


To help its affected employees, on March 27, 2020, the Company has paid additional 
wages equal to the affected employees’ year-to-date average daily earnings less withholding and 
deductions, even though the affected employees did not work after March 20, 2020: 


¢ Week of March 22 to March 28, 2020: Affected employees were paid at their regular 
wage rates for five (5) workdays; and 

¢ Week of March 29 to April 4, 2020: Affected employees were paid at their regular wage 
rates for one (1) workday plus four (4) days from their PTO bank. 


No employee was paid for overtime wages (i.é., at the overtime wage rate) for the period of 
March 22 to April 4, 2020. In addition to the foregoing, employees participating in the 
Company’s medical benefits plan can continue to do so through April 30, 2020, 


The affected employees are not members of a union and do not have an employee 
representative. The affected employees’ effective termination date is April 1, 2020. Attached to 
this letter is a schedule listing the job titles of all positions affected and the number of employees 
in each job classification per each of the two locations (i.e., Cassville and Carthage). There are 


Missouri Office of Workforce Development March 31, 2020 
Page 2 of 2 
no bumping rights applicable to employees terminated as a result of this closing. The Company 


has notified all affected employees of their separation dates and that the Company expects their 
separations from employment to be temporary. 


ce: Officials listed below, with enclosure: 


| Bill Shiveley Gary Youngblood John Bartosh 


Mayor Presiding Presiding Commissioner 

300 Main Street Commissioner Jasper County 

Cassville Mo. 65625 700 Main St, Suite 2 302 South Main Street, Room 
bshiveley@cityofcassville.com Cassville, MO 65625 10] 









Carthage, MO 64836 


ibartosh@)j aspercountymo.gov 


—_} _ | 








| Dan Rife 
_ Mayor of Carthage 

1841 Wynwood Drive 
Carthage, MO 64836 


council@carthagemo.gov 


















Justin Brands, Inc. 
WARN ACT Information - Employees Furloughed at 1100 Presley Drive Cassville, MO 65625 
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|MANAGER 
MARKING 

MECHANIC 4 

MOLDING 2 

NAILING 3 

OPERATOR 2 

PACKING 1 

POUND & TURN 4 

PROCESSING 1 

PRODUCTION WORKER 5 

PULLING 1 

PULLSTRAP PROCESSING 2 

REPAIR 4 

RIBBING 1 

ROLLING 1 

ROUGH ROUNDING 1 

SCANNING 1 

SCOURING 2 

SHAVING i; 4 

1 

1 

1 
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8 

8 

4 

4 

7 
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| 
INSTALLING | 
| 
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SLICKING 
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STITCHING 18) 
SUPERVISOR 
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Justin Brands, Inc. 
WARN ACT information - Employees Furloughed at 2236 Missouri Ave, Carthage, MO 64836 


[Cou t of De artment Name _ Se ai aig i 


Se ee 
Nt of Department Name ee ee eer ee ae 
[Location Code (Work) =o Job Title Total] 
MO501 





ASSEMBLING [4 
ATTACHING 2 
BACK SHOE | 
'BELT OPERATOR 
BOOT FILLER | 
CEMENTING 
CHLORINATING 
CLEANING | 
CLERICAL 
CUTTING 
ENGINEERING-INDUSTRIAL | 1 
{ 
} 
1 
{ 





| 

| 

| 

| FILLING 

HANDLING 

| INKING 
INSEAMS 

INSERTING 

INSPECTING 
INSTALLING 
LACING 

| | LASTING 





LOAD CONVEYOR 


Ways rom 2 A 





MAINTENANCE-JANITORIAL 
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PULLING 
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ROLLING 
ROUGH ROUNDING 
SCOURING 

SKIVING 

SOLE LAYING 

STAFF ACCOUNTANT SALARY 
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ehustin Browda.. 


610 W Daggett Avenue 
Fort Worth, TX 76104 


(817) 332-4385 


March 31, 2020 
VIA REGULAR MAIL & EMAIL 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


ETT.DWD@dhewd.mo.gov 


Re: Reduction of Operations of Justin 
Retail Stores, State of Missouri 





To Whom It May Concern: 


This letter is to provide notice under the Worker Adjustment and Retraining Notification 
Act (“WARN”) that Justin Brands, Inc. (the “Company”) shut down most of its operations in its 
retail outlet stores throughout Missouri on March 20, 2020. The Company intends for this 
reduction in operations to be temporary and hopes to be able to reemploy its affected workers 
when the retail stores fully reopen, hopefully in fewer than six months. However, due to the 
ongoing unprecedented public health crisis concerning the Coronavirus, it is uncertain when 
and/or whether this will occur. Accordingly, in an abundance of caution, the Company is 
undertaking all action necessary to comply with the requirements of WARN. 


To help its affected employees, on March 27, 2020, the Company paid them additional 
wages equal to their year-to-date average daily earnings less withholding and deductions, even 
though the affected employees did not work at the retail stores after March 20, 2020: 


e Week of March 22 to March 28, 2020: Affected employees will be paid at their regular 
wage rates for five (5) workdays; and 

e Week of March 29 to April 4, 2020: Affected employees will be paid at their regular 
wage rates for one (1) workday plus four (4) days from their PTO bank. 


No employee will be paid for overtime wages (i.e., at the overtime wage rate) for the period of 
March 22 to April 4, 2020. In addition to the foregoing, employees participating in the 
Company’s medical benefits plan can continue to do so through April 30, 2020. 


The affected employees are not members of a union and do not have an employee 
representative. The affected employees’ effective furlough date is April 1, 2020. Attached to 
this letter is a schedule reflecting the job titles of all positions affected and the number of 
employees in each job classification by retail store, with the retail store’s address, in Missouri. 


Missouri Office of Workforce Development 


March 31, 2020 
Page 2 of 2 


There are no bumping rights applicable to employees furloughed as a result of this reduction in 
operations. The Company has notified all affected employees of their furlough dates and that the 
Company expects and hopes for their separations from employment to be temporary. 


Enclosure 


ce: Officials listed below, with enclosure: 


Gary Shaw 

Mayor 

602 S. Main St. 

Joplin, MO 64801 
gary@centralchristiancenter.org 










Bill Shiveley 
Mayor 

300 Main Street, Cassville Mo. 
65625 
bshiveley@cityofcassville.com 












Mike Brownsberger 
Mayor of Monett 
Monett City Hall 
217 5th Street 
Monett MO, 65708 





amy.crouch@cityofmonett.com 























Bill Reilboldt 

County Commissioner, 
Presiding (Newton) 

101 South Wood St 
Neosho MO 64850 
commission@swbell.net 


Gary Youngblood 
Presiding Commissioner 
700 Main St, Suite 2 
Cassville, MO 65625 






Bob Senninger 


Presiding Commissioner, 


Lawrence County 


Lawrence County Commission 
1 Courthouse Square, Suite 


101 


Mt. Vernon, MO 65712 
lawrence@sos.mo.gov 








John Bartosh 

Presiding Commissioner, Jasper 
County 

302 South Main Street, Room 101 
Carthage, MO 64836 


jbartosh@jaspercountymo.gov 


Dan Rife 
Mayor of Carthage 

1841 Wynwood Drive 
Carthage, MO 64836 


council@carthagemo.gov 



















Location Code (Work) 
Justin Brands 
Justin Brands 


Justin Brands, inc 


WARN ACT Information - Employee Information 


Location 
Location Address Line 1 Location City Location State ZIP/Postal 
808 E HWY 60 MONETT MO 65708 
909 S RANGELINE RD JOPLIN MO 64801 


Store 
Manager 


1 
1 


Sales 


Keyholder Associates 


2 
2 


A 
4 


Ce WN, 


April 4, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 

lisa.marshall@dhewd,mo.gov 


This letter is notice that Leggett & Platt, Branch One (“Company”) is placing employees who work 
at Branch One, 229 N, McGregor, Carthage, MO 64836 on temporary, unpaid layoffs. 


There are 422 employees currently affected at this employment site. These layoffs commenced 
on April 3, 2020. These layoffs will continue indefinitely, but are intended to be temporary and 
last less than six months, 


Whether or not this action triggers the requirements of the Worker Adjustment and Retraining 
Notification Act, we thought it appropriate to give you this notice. We are taking these employment 
actions because of COVID-19-related business circumstances that were not reasonably foreseeable. 
We would like to have given more notice of this action, but were unable to do so because of how 
quickly our operations were affected by the COVID-19 pandemic, the World Health Organization’s 
pandemic declaration on March 11th, the President’s declaration of a national emergency on March 
13th, and other related governmental announcements and actions. 


As permitted by 20 C.F.R. § 639.76, the following additional information is available to you 
upon request (it is maintained on site and is readily accessible): The anticipated schedule for 
making separations (if a schedule applies); the job titles of positions to be affected, and the 
number of affected employees in each job classification; an indication as to whether or not 
bumping rights exist; the name of each union representing affected employees, if any; and the 
name and address of the chief elected officer of each union, if any. 


PO Box 674, 229 North McGregor, Carthage, MO 64836 | 417-237-6244 | Leggett.com 


April 6, 2020 


VIA EMAIL AND U.S. POSTAL SERVICE 





WARN Coordinator 

Missouri Department of Higher Education & 
Workforce Development 

Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 
ETT.DWD@dhewd.mo.gov 


Dear WARN Coordinator: 


As a result of unforeseen business circumstances resulting from the sudden and unprecedented 
effects of the novel coronavirus (“COVID-19”) outbreak on our business, Red Wing Shoe 
Company, Inc. (“Red Wing Shoe”) will conduct a mass layoff at its manufacturing facility located 
at One Red Wing Drive in Potosi, MO. This mass layoff will be a partial closure of the facility; 
not all employees at the facility will be affected. Accordingly, we regret to inform you that we 
must furlough the employment of the job titles and number of employees listed on Appendix A 
as of April 7, 2020. We anticipate further furloughs to be effective on or about April 13, 2020. 
The job titles and number of employees to be furloughed on or about April 13, 2020 are listed on 
Appendix B. 


At this time and based on the information currently available, we anticipate the furloughs will be 
temporary. We will ensure that employees will be paid all earned wages and agreed upon benefits 
through their last day worked. There are no bumping rights for affected employees. 


We apologize that we were unable to provide more advance notice of the action. We are providing 
this notice as soon as possible in light of the rapidly-developing events surrounding COVID-19, 
which is now recognized as a global pandemic, natural disaster, and physical calamity. There are 
numerous government and health directives impacting our business and making it impossible to 
continue operations for the time being. The speed and vast impact of the coronavirus outbreak has 
been unprecedented. After reviewing our staffing and business needs, we are providing this notice 
at the earliest possible time. 


We truly regret that these actions are necessary. We deeply appreciate the loyalty of our 
employees. You may contact me at the phone number or address listed below if you have questions 
or want additional information. 


Enclosures: 
Appendix A listing all job titles impacted and the number employees impacted on April 7, 2020. 


Appendix B listing all job titles impacted and the number employees impacted on April 13, 2020. 


APPENDIX A 
EMPLOYEES IMPACTED ON APRIL 7, 2020 





Equipment Maint 
Fork Lift Operator 
Maintenance 

Materials Handler 

Prod Oper Team LeadBackup 
Prod Team Leader 
Production Operator 156 
Quality Team Leader 1 
Tool Crib Admin 
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APPENDIX B 
EMPLOYEES IMPACTED ON APRIL 13, 2020 








March 20, 2020 


Via email to: lisa.marshall@ded.mo.gov 


Lisa Marshall Lyda Krewson 

Employment Transition Team Coordinator Mayor of the City of St. Louis 

Office of Workforce Development City Hall 

301 W High St., Suite 870 1200 Market, Room 200 

Jefferson City, Missouri 65102 St. Louis, Missouri 63103 
Dr. Sam Page 


41 South Central Avenue 
Clayton, MO 63105 


Re: Notice of Temporary Furloughs of Employees 


This letter is notice that Innkeeper Hospitality Services, LLC or affiliated entities (“C ompany”) is 
placing employees who work at Hotel Saint Louis, 705 Olive Blvd, St Louis MO 63101; Seven 
Gables Inn, 18 N Meramec, Clayton MO 63 105, and Route 66 Holiday Inn, 10709 Watson Road, 
St. Louis MO 63127 on temporary, unpaid furloughs. 


There are }5 @ employees currently affected at these employment sites. The first furlough at this 
site will occur on the date of this letter. These furloughs will continue indefinitely, but are intended 
to be temporary and last less than six months. 


Whether or not this action triggers the requirements of the Worker Adjustment and Retraining 
Notification Act, we thought it appropriate to give you this notice. We are taking these employment 
actions because of COVID-19-related business circumstances that were not reasonably foreseeable. 
We would like to have given more notice of this action, but were unable to. do so because of how 
quickly our operations were affected by the COVID-19 pandemic, the World Health Organization’s 
pandemic declaration on March 11th, the President’s declaration of a national emergency on March 
13th, and other related governmental announcements and actions. 


We also have given or are giving appropriate notice to the affected workers. 


General-RSL/WARN notice 2020 


,  ——— 


GWVELLBRIDGE 


FITNESS* WELLNESS*SPORTS+FUN 


March 30, 2020 


WARN Coordinator 

Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


To Whom It May Concern: 


The purpose of this correspondence is to notify you of the closure of the Wellbridge Athletic 
Club & Spa - Clayton located at 7620 Forsyth Blvd., Clayton, MO 63105 and the related furlough 
of employees at that location. The expected date of the closure and associated furloughs is 
March 22, 2020. An unanticipated and dramatic business downturn resulting from the novel 
coronavirus pandemic and associated governmental shutdown orders has necessitated this 
closure, and this is the earliest notice of this closure that could be given under these 
unforeseeable business circumstances and natural disaster. This closure is expected to be 
temporary, but given the unpredictable and developing nature of this situation, it is not 
possible at this time to identify a date on which the club will reopen. 213 employees are 
expected to be impacted by this closure. 


There will not be any bumping or transfer rights in this situation. None of the affected 
employees are represented by a union. All affected employees in the operating unit have been 


6140 Greenwood Plaza Boulevard ¢ Greenwood Village, CO 80111 * Phone: 303.866.0800 « Fax: 303.860.0440 e wellbridge.com 


HO@TERS 


1815 The Exchange, Atlanta, GA 30339 
770-951-2040 


March 23, 2020 


VIA OVERNIGHT MAIL 
& E-MAIL (lisa.marshall@ded.mo.gov) 


Lisa Marshall 

WARN Coordinator 

Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Notice of Reduction in Force at Hooters of America, LLC’s Restaurants in Missouri 


Dear Ms. Marshall: 


This letter is to inform you that as a result of unforeseen business circumstances resulting 
from the sudden and unprecedented effects of the coronavirus outbreak on our business, Hooters 
of America, LLC (“HOA”’) will conduct employee layoffs at its corporate offices located at 1815 
The Exchange SE, Atlanta, GA 30339, as well as its corporate owned Missouri Hooters 
restaurant(s) located at: 























Location Name Address City State | Zip Code 
Columbia MO 1101 Woodland Springs Ct Columbia MO_ | 65202 
Florissant 2765 N. Highway 67 Florissant MO_ | 63033 
Kiener Plaza 100 North 7th St St. Louis MO | 63101 
Maryland Heights | 11835 Lackland Rd St. Louis MO | 63146 
South County 7517 South Lindbergh Blvd St. Louis MO _ | 63125 
St. Peters 4061 Veterans Memorial Pkwy | St. Peters MO | 63376 
Independence 19850 E. Valley View Pkwy Independence | MO | 64055 
North Kansas City | 6411 Barry Rd Kansas City MO | 64154 
Springfield MO 2010 E. Independence Ave Springfield MO _ | 65804 























This is a partial reduction in workforce; not all HOA employees will be impacted. At this 
time, this action, based upon all available information, is anticipated to be permanent. 


The first employee layoffs in connection with this action are expected to occur during the 
fourteen (14) day period beginning on March 16, 2020. We enclose a listing of the job titles of 
positions to be affected, and the number of affected employees in each job classification. 
Employees will be separated in accordance with the enclosed schedule. All affected employees 
have been or will be notified of their separation dates and that their separation from employment 
is anticipated to be permanent. 


None of the affected employees are represented are represented by a union. 
The affected employees do not have any bumping rights. 


We apologize that we were unable to provide more advance notice of the action. We are 
providing this notice as soon as possible in light of the rapidly-developing events surrounding 
coronavirus outbreak. The speed and vast reach of the coronavirus outbreak, as well as the 
numerous declarations of a state of emergency and directives at the Federal, State and local level 
for all individuals to: 1) remain/stay in place; 2) avoid all restaurants, bars, gyms and nightclubs; 
3) avoid congregating in public in groups of 10 people or more; and 4) work remotely, were 
unforeseeable and are causing, and will continue to cause, among other things, a drastic impact 
on HOA’s business, including but not limited to the closure of many Hooters restaurants, the 
cessation of all dine-in business operations in Hooters restaurants both nationally and within the 
State, substantial income and profit losses and an uncertain future such that the Company does 
not have alternative work to offer to its affected employees. After reviewing our staffing and 
business needs, we are providing this notice at the earliest possible time. 


Encl. 


Attachment A 






































Job Titles Number Impacted Separation Date(s) 
Bartender 4 3/20/20 
Cleaning Crew ) 3/20/20 
FOH Trainee 4 3/20/20 
Heart of House Manager 1 3/20/20 
Hooters Girl 211 3/20/20 
Host 1 3/20/20 
Host Tipped 8 3/20/20 
Host Not Tipped 5 3/20/20 
Hourly Manager 2 3/20/20 
Kitchen Staff 76 3/20/20 
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CASINO 
KANSAS CITY 


April 7, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Office of Mayor Quinton Lucas 
City of Kansas City 

414 E. 12" Street 

Kansas City, MO 64106 


Dear Hon. Quinton Lucas: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act 
(WARN), 29 U.S.C. § 2101, that Isle of Capri Casino Kansas City is required to temporarily shut 
down business operations and implement furloughs at its facility located at Isle of Capri Casino 
Kansas, 1800 E. Front St., Kansas City, KS. All affected employees will be furloughed on April 
11, 2020. This action will affect 209 employees at that time. 


As you know, the COVID-19 virus recently reached pandemic proportions. The federal 
government and many states have declared a state of emergency and ordered the closure of non- 
essential businesses and issued travel restrictions. This emergency and these sudden and 
unexpected circumstances caused the temporary facility closure and adversely affected our 
business operations. Unfortunately, these circumstances prevented us from providing notice 
sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


To the extent the above actions constitute a covered event under the federal WARN Act, 
this notice is only intended to fulfil any requirements that may possibly be imposed under this 
Act. The provision of this information does not mean that this Act applies or that notice is 
required. 


ISLE OF CAPRI KANSAS CITY 
1800 E. FRONT STREET 
KANSAS CITY, MO 64105 








CASINO*HOTEL 
BOONVILLE 


Dear WARN Coordinator, 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act 
(WARN), 29 U.S.C. § 2101, that Isle of Capri Casino Hotel Boonville d/b/a |OC-Boonville, Inc, 
is required to temporarily shut down business operations and implement furloughs at its 
facility located at Isle of Capri Casino Hotel Boonville 100 Isle of Capri Boulevard, Boonville, 
MO 65233. All affected employees will be furloughed on April 11, 2020. This action will affect 
_350__ employees at that time. 


As you know, the COVID-19 virus recently reached pandemic proportions. The 
federal government and many states have declared a state of emergency and ordered the 
closure of non-essential businesses and issued travel restrictions. This emergency and 
these sudden and unexpected circumstances caused the temporary facility closure and 
adversely affected our business operations. Unfortunately, these circumstances prevented 
us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your 
review. 


To the extent the above actions constitute a covered event under the federal WARN 
Act, this notice is only intended to fulfil any requirements that may possibly be imposed under 
this Act. The provision of this information does not mean that this Act applies or that notice is 
required. 


100 Isle of Capri Blvd. | Boonville, MO 65233 
www. isleofcapriboonville.com 


© 2020 ELDORADO RESORTS, INC. Isle of Capri is a registered trademark of ELDORADO RESORTS, INC. Must be 21 to 
gamble. Bet with your head, not over it. Gambling problem? Call 1-888-BETS-OFF or e-mail freehelp@888betsoff.org. 
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4A 
LUMIERE PLACE“ 


CASINO & HOTELS 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, Mo 65102 


April 7, 2020 


Dear Warn Coordinator, 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act 
(WARN), 29 U.S.C. § 2101, that Lumiere Place Casino & Hotels is required to temporarily shut 
down business operations and implement furloughs at its facility located at Lumiere Place 
Casino & Hotels, 999 North 2™ Street., St. Louis, Mo. 63102. All affected employees will be 
furloughed on April 11, 2020. This action will affect 646 employees at that time. 


As you know, the COVID-19 virus recently reached pandemic proportions. The federal 
government and many states have declared a state of emergency and ordered the closure of 
non-essential businesses and issued travel restrictions. This emergency and these sudden and 
unexpected circumstances caused the temporary facility closure and adversely affected our 
business operations. Unfortunately, these circumstances prevented us from providing notice 
sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


To the extent the above actions constitute a covered event under the federal WARN Act, 
this notice is only intended to fulfil any requirements that may possibly be imposed under this 
Act. The provision of this information does not mean that this Act applies or that notice is 
required. 


FP 37414448.1 


999 NORTH SECOND STREET ST. LOUIS, MO 63102 314.881.7777 PHONE WWW.LUMIEREPLACE.COM 


CALERES 


x 5x 


8300 Maryland Avenue, Clayton MO 63105 


April 2, 2020 


and US Mail 

Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W. High Street 

Suite 870 

Jefferson City, MO 65102 


Re Notice of Mass Layoff Pursuant to Worker Adjustment and 
Retraining Notification Act Caused By COVID-19 


To Whom It May Concern: 


Asa result of the unforeseeable, dramatic changes caused by COVID-19 and the 
resulting federal and state of emergencies, we are writing to inform you that there will be 
a mass layoff at the Caleres, Inc. Corporate Headquarters located at 8300 Maryland 
Avenue, Clayton, MO 63105. This mass layoff is expected to be temporary. The date of 
the first furlough began March 28, 2020 and all concluded by March 29, 2020, 


In an abundance of caution, the Company is providing you with this notice and to 
the extent this is considered a “triggering event” for purposes of the Federal WARN Act 
[29 U.S.C §§ 2101, et seq.] and/or other applicable law. Assuming that business conditions 
improve, however, the Company is hopeful that the actions it is taking are temporary and 
that some or all of these employees will be able to return to work in the future. 


We decided to furlough these employees as a result of COVID-19, including a 
sudden and unpredictable impact on the company’s sales and operations. This has 
included, among other factors, governmental mandates including a national state of 
emergency, a state-wide emergency followed by a St. Louis and St. Louis County “shelter 
in place” order in Missouri (and in many other states and municipalities as well), the abrupt 
closure of our 1000+ retail stores, as well as similar closures of our top wholesale partner’ s 
stores and operations, all of which has resulted in a significant decrease in sales, orders, 
shipments, and operations. These circumstances were not reasonably foreseeable until the 


last few days when the ongoing impact of COVID-19 became clear. For that reason, we 
were unable to provide the full 60 days’ notice that we might otherwise provide regarding 
these furloughs, and we are providing as much notice as is practicable given the rapid pace 
at which this situation has developed. 


All affected employees have been notified of their furlough dates and that this 
action is expected to be temporary. Those employees were furloughed beginning on March 
28, 2020 with all accomplished by March 29, 2020. Those employees have also been 
informed that they may be eligible for Unemployment Insurance. 


A list of the job positions and number of individuals who will be affected by the 
mass layoff along with the anticipated schedule is attached as Exhibit 1. 


There will not be any bumping rights for affected employees-—that is, employees 
will not be able to displace more junior employees out of their job positions as a result of 
this Mass Layoff. These employees are not represented by a union. 


No 


MO WARN/04.02.2020 


EXHIBIT 1 








[Associate Designer ————SCSCS~SCS (SS Luis reaiquatrs 
[Associate Maintenance | 1 | St Louis Headquarters 
[Consumer Care Call Agent _———S—S*dt SCS Louis Hendiquarters_ 


















































St. Louis Headquarters 
St. Louis Headquarters 


St. Louis Headquarters 


MO WARN/04.02.2020 3 













St. Louis Headquarters 
St. Louis Headquarters 


Director, Commercialization & Costing 


Director, HR Business Partnerships 
Director, IT 
Director, Margin & Profit Analytics 





St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 


Director, Product Operations & Costing 


St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 


St. Louis Headquarters 
St. Louis Headquarters 


St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 






St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 


Manager, Asset & Revenue Management 


Manager, Assortment & Business Planning 


St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 


St. Louis Headquarters 


St. Louis Headquarters 







St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 





St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 


[Manager Learning & Development ‘| —_—it 
[Manager Location Planning Si 


St. Louis Headquarters 
St. Louis Headquarters 


St. Louis Headquarters 
St. Louis Headquarters 
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Manager, Marketing St. Louis Headquarters 


Manager, Material Planning | 1 | St Louis Headquarters_| 
Manager, Merch Allocation | 1 | St Louis Headquarters_| 
Manager, Merch Allocation & New Stores___| 1 | St.Louis Headquarters_| 
St Louis Headquarters 

[Manager Sales Planning ————S*d SS _*| St Louis Headquarters_| 
Manager, Store Construction | 1 | St Louis Headquarters 
Manager, Store Maintenance | 1 __| St Louis Headquarters_| 
Manager, Store Planning | 1 | St Louis Headquarters 
Manager, TechnicalSeriees —————~+Y| 1 | St.Louis Headquarters_| 
[NeworkEngineerI —_—_———SCS*d +d St Lis Headquarters 
Office Mgr - Customer Sew InsideSales | 1 | St Louis Headquarters 
[Paralegal SSCS *S Ls Hleadiquartors 
[Photography Specialist ___————*dt it —_—*d|—SSt Louis Headquarters 
[Product Coordinator __————S—S—S—~d St Luis Headquarters 
Representative Buying ——SSSCSCSC~*sdCSSCS «dS Ls endures 
Representative mall ———SSSS~S~dCSCS~S:CSCS*dtCS Ls ead guts 
[Representative Order Management| 9 | _St Louis Fleadquarters_ 


— 






— 






— 





rei bho 





- 





— 
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_— 






— 
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Representative, Source to Pay St. Louis Headquarters 
Retail Accountant St. Louis Headquarters 
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Sales Planner 


St. Louis Headquarters 





St. Louis Headquarters 


+ 


St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 


Specialist, Consumer Care Systems 
Specialist, Consumer Loyalty 
Specialist, Costing 


St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 


St. Louis Headquarters 
St. Louis Headquarters 


St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 


1 
2 
1 
15 
1 
11 St. Louis Headquarters 


St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 






St. Louis Headquarters 
St. Louis Headquarters 






St. Louis Headquarters 
St. Louis Headquarters 


St. Louis Headquarters 
St. Louis Headquarters 


St. Louis Headquarters 
St. Louis Headquarters 






St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 
St. Louis Headquarters 







St. Louis Headquarters 
St. Louis Headquarters 


Specialist, Web Merch & Experience 
Specialist, Wholesale Planning & Sys 
Specialist, Workforce Management 


St. Louis Headquarters 
St. Louis Headquarters 
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Sr Accountant St. Louis Headquarters 


SrAudior—SSSS*d «dC Ls Henig 
[S826 Collector SSCS YS ols en quarors | 
[Sr Buyer, FamousFootwear———S~sdCSCS*CSC*dCS Ls lquarters 
[SeDesigner SS SSSCSCSCSCSCS~S «dS Ls Hairs 
[SrDirector, RealEstate ———S~sSS «dC Ls Henge 
[SrLease Auditor ——————SSSSCS*d St |S Lois Frigates 
[Sr ease Negotiator, Corp Real state | __1 | St LouisHeadquarters 
[Sr Manager, 30 Tech & innovativeDev____| __1 | St Louis Headquarters 
[Sr Manager Merchandising _————S~S*dt SS _—*d «St Louis Headquarters 
[Sr Manager, Wholesale Systems & Process | 1 | St Louis Headquarters 
[SrSpecialist Location Planning _———~«|__1___| St Louis Headquarters 
[Sr Director Store Planning | 1 | St Louis Headquarters_| 
[StudioManager———SSSSSS*d Ct *d St Ls Heute 
[ Supervisor, CustomerComplance | 1 | St Louis Headquarters 
[Supervisor Customs ———————SSSCSC*d tS Ls Henig 
[ Supervisor, Order Management| 2 | _St Louis Headquarters 
[Supervisor Travel SCS it~ St Ls eniquartrs 
[Systems Engineer! SSCS «d= Ls Heaters 
[Systeme Engineer ———————*d St Louis Headquarters | 
[SystemsEngineerM™ —————S—S~s SSC: Lois Headquarters 


+H 


No 
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Note: 


The Date of Furlough for all Affected Individuals is 03/28/2020 unless otherwise 
noted. 


The location of Furlough for all Affected Individuals is the Clayton Corporate 
Headquarters unless otherwise noted. 
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SUITSUPPLY 


Date: March 26, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

Re: Notice of Furlough 


This notice is being provided to you pursuant to the Worker Adjustment and Retraining Notification Act of 
1988, which requires employers to give official notice to certain government units or officials of a pending 
mass layoff or permanent closure. 


This is to advise you that on March 29, 2020, Suit Supply St. Louis, Inc. located at 44 Maryland Plaza, St. 
Louis, MO 63108, will temporarily furlough a number of employees. 


The number of employees affected is 6. A list of the affected positions is enclosed. Affected employees do 
not have bumping rights. 


Employees are not represented by a union. 


Suitsupply 

453 Broome St 

New York, NY 10013 
www.suitsupply.com 


SUITSUPPLY 


Positions 
Store Manager 
Assistant Store Manager 
Sales Professional 
Tailor 

Suitsupply 


453 Broome St 
New York, NY 10013 
www.suitsupply.com 


ASBURY 


AUTOMOTIVE GROUP 
April 3, 2020 
WARN Coordinator 
Missouri Department of Higher Education & Workforce Development 


P.O. Box 1087 
Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 


29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough employees at its facility 
located at Audi Creve Coeur 11830 Olive Boulevard Creve Coeur, MO 63141. All 
furloughed employees will be separated on April 3, 2020. This action will affect 24 employees 
at that time. Our present expectation is that the furlough will be temporary. Because we do not 
have a seniority policy, there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


err ee eres 


ASBURY 


AUTOMOTIVE GROUP 
May 1, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough additional employees at its 
facility located at Land Rover St. Louis/Jaguar St. Louis 11654 Olive Boulevard Creve 
Coeur, MO 63141. Initially, the Company notified you that it furloughed employees on April 3, 
2020. The Company will furlough additional employees effective May 1, 2020. This action will 
affect 22 employees at that time. Our present expectation is that the furlough will be temporary. 
Because we do not have a seniority policy, there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 
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ASBURY 


AUTOMOTIVE GROUP 
April 3, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough employees at its facility 
located at Land Rover St. Louis/Jaguar St. Louis 11654 Olive Boulevard Creve Coeur, MO 
63141. All furloughed employees will be separated on April 3, 2020. This action will affect 24 
employees at that time. Our present expectation is that the furlough will be temporary. Because 
we do not have a seniority policy, there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 
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ASBURY 


AUTOMOTIVE GROUP 
April 3, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough employees at its facility 
located at Mercedes-Benz of Chesterfield 951 Technology Dr. O’Fallon, MO 63368. All 
furloughed employees will be separated on April 3, 2020. This action will affect 11 employees 
at that time. Our present expectation is that the furlough will be temporary. Because we do not 
have a seniority policy, there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 
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ASBURY 


AUTOMOTIVE GROUP 
May 1, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough additional employees at its 
facility located at Plaza BMW 11858 Olive Boulevard Creve Coeur, MO 63147. Initially, the 
Company notified you that it furloughed employees on April 3, 2020. The Company will furlough 
additional employees effective May 1, 2020. This action will affect 21 employees at that time. 
Our present expectation is that the furlough will be temporary. Because we do not have a 
seniority policy, there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
‘ prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 





ASBURY 


AUTOMOTIVE GROUP 
April 3, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough employees at its facility 
located at Plaza BMW 11858 Olive Boulevard Creve Coeur, MO 63141. All furloughed 
employees will be separated on April 3, 2020. This action will affect 18 employees at that time. 
Our present expectation is that the furlough will be temporary. Because we do not have a 
seniority policy, there are no seniority or bumping-rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


ASBURY 


AUTOMOTIVE GROUP 
May 1, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough additional employees at its 
facility located at Plaza Infiniti 755 N. New Ballas Creve Coeur, MO 63141. Initially, the 
Company notified you that it furloughed employees on April 3, 2020. The Company will furlough 
additional employees effective May 1, 2020. This action will affect 11 employees at that time. 
Our present expectation is that the furlough will be temporary. Because we do not have a 
seniority policy, there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 
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ASBURY 


AUTOMOTIVE GROUP 
April 3, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough employees at its facility 
located at Plaza Infiniti 755 N. New Ballas Road Creve Coeur, MO 63141. All furloughed 
employees will be separated on April 3, 2020. This action will affect 9 employees at that time. 
Our present expectation is that the furlough will be temporary. Because we do not have a 
seniority policy, there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 
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ASBURY 


AUTOMOTIVE GROUP 
May 1, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough additional employees at its 
facility located at Plaza Lexus 777 Decker Ln Creve Coeur, MO 63141. Initially, the Company 
notified you that it furloughed employees on April 3, 2020. The Company will furlough additional 
employees effective May 1, 2020. This action will affect 26 employees at that time. Our present 
expectation is that the furlough will be temporary. Because we do not have a seniority policy, 
there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 
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ASBURY 


AUTOMOTIVE CROUP 
April 3, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough employees at its facility 
located at Plaza Lexus 777 Decker Lane Creve Coeur, MO 63141. All furloughed employees 
will be separated on April 3, 2020. This action will affect 25 employees at that time. Our 
present expectation is that the furlough will be temporary. Because we do not have a seniority 
policy, there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


ASBURY 


AUTOMOTIVE GROUP 
May 1, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough additional employees at its 
facility located at Plaza Mercedes-Benz/Smart 11910 Olive Boulevard Creve Coeur, MO 
63141. Initially, the Company notified you that it furloughed employees on April 3, 2020. The 
Company will furlough additional employees effective May 1, 2020. This action will affect 28 
employees at that time. Our present expectation is that the furlough will be temporary. Because 
we do not have a seniority policy, there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 
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ASBURY 


AUTOMOTIVE GROUP 
April 3, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Sir or Madam: 


This is to notify you pursuant to the Worker Adjustment Retraining and Notification Act (WARN), 
29 U.S.C. § 2101, that Asbury Automotive Group, Inc. will furlough employees at its facility 
located at Plaza Mercedes-Benz/Smart 11910 Olive Boulevard Creve Coeur, MO 63141. Alli 
furloughed employees will be separated on April 3, 2020. This action will affect 26 employees 
at that time. Our present expectation is that the furlough will be temporary. Because we do not 
have a seniority policy, there are no seniority or bumping rights. 


As you know, the COVID-19 virus recently reached pandemic proportions and the federal 
government and many states have declared a state of emergency. These sudden and 
unexpected circumstances adversely affected our business operations and, unfortunately, 
prevented us from providing notice sooner. 


All of the information required by 20 CFR § 639.7(e) is available on site for your review. 


See eat ad beret ee ee 


SRE Te ee seein ree cern Neo pe ie eth ne Me ne Se rete wera error tne te snteineme 


rn re eet et 


ae ete cnet et tan acs Pate be are eaeuaaaeearas aA Snenitne tonsa menace anne na poem athe-st-aatad vetipat eee etetieee to 


S 


September 4, 2020 
Via Email; U.S. Mail 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 


Mayor Dan Borgmeyer 
c/o City of St. Charles 
200 N. Second Street 
Saint Charles, MO 63301 


RE: Leonard’s Mental, Inc.— Notice of Mass Layoff Pursuant to the Federal WARN Act 


To Whom This May Concern: 


This notice is being provided pursuant to the Federal Worker Adjustment and Retraining 
Notification Act, 29 U.S.C. § 2101 et seq. (“WARN Act”), to inform you that Leonard’s Metal, Inc. 
d/b/a LMI Aerospace, must institute a mass layoff of 52 employees at its production facility 
located at 411 Fountain Lakes Blvd., Saint Charles, MO 63301-4325 beginning on November 6, 
2020 and continuing through April 2, 2021. The mass layoff is expected to be permanent. The 
mass layoff does not impact the adjacent Corporate office at 411 Fountain Lakes Blvd., Saint 
Charles, MO 63301-4325. The job titles of positions affected and the expected schedule of layoffs 


is below: 





Supervisor-Production November 6, 2020 





Maintenance Mechanic 2 Core November 6, 2020 





Assembler November 6, 2020 





Assembler November 6, 2020 





Quality Inspector 3 Advanced November 6, 2020 





Engineer-Quality November 6, 2020 





Quality Inspector 3 Advanced November 6, 2020 





Quality Inspection Lead November 6, 2020 











Assembler November 6, 2020 
Assembler November 6, 2020 
Assembler 


November 6, 2020 
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Assembler 2 Advanced 


November 6, 2020 





Assembler 4 Mastery 


November 6, 2020 





Assembler 


December 4, 2020 





Assembler 3 Advanced 


December 4, 2020 





Assembler 3 Mastery 


December 4, 2020 





Assembler 3 Mastery 


December 4, 2020 





Assembler 


December 4, 2020 





Assembler 2 Mastery 


December 4, 2020 





Assembler 3 Advanced 


December 4, 2020 





Document Control Specialist 4 
Mastery 


December 4, 2020 





Assembler 4 Core 


January 4, 2021 





Assembler 


January 4, 2021 





Painter 3 Advanced 


January 4, 2021 





Shipping/Receiving Clerk 2 Mastery 


January 4, 2021 





Shipping/Receiving Clerk 2 Mastery 


January 4, 2021 





Inventory Control 3 Advanced 


January 4, 2021 





Assembler 


January 4, 2021 





Assembler Lead 


January 4, 2021 





Customer Support Representative 


January 4, 2021 





Customer Support Representative 


January 4, 2021 





Master Scheduler 


January 4, 2021 





Buyer 2 


January 4, 2021 





Assembler 4 Advanced 


January 4, 2021 





Assembler 4 Mastery 


January 4, 2021 





Engineer-Manufacturing 





























April 2, 2021 
Assembler 2 Mastery April 2, 2021 
Assembler 3 Mastery April 2, 2021 
Assembler 3 Core April 2, 2021 
Kitting Clerk 3 Mastery April 2, 2021 
Quality Inspector 3 Advanced April 2, 2021 
Assembler 3 Mastery April 2, 2021 

Z 
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Assembler 4 Advanced April 2, 2021 
Quality Inspector 4 Mastery April 2, 2021 
Assembler 4 Mastery April 2, 2021 
Engineer-Manufacturing April 2, 2021 
Assembler Lead April 2, 2021 
Supervisor-Production Support April 2, 2021 
Assembler 4 Mastery April 2, 2021 
Assembler 4 Mastery April 2, 2021 
Assembler 4 Mastery April 2, 2021 
Quality Inspector 4 Core April 2, 2021 














There are no bumping rights and the employees are not represented. The production 
facility is expected to be completely shut down in April 2021. 
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April 10, 2020 
Via Email; U.S. Mail 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 


Mayor Dan Borgmeyer 
c/o City of St. Charles 
200 N. Second Street 
Saint Charles, MO 63301 


RE: Leonard’s Mental, Inc. d/b/a LMI Aerospace — Notice of Furlough Pursuant to the 
Federal WARN Act 


To Whom This May Concern: 


This notice is being provided pursuant to the Federal Worker Adjustment and Retraining 
Notification Act, 29 U.S.C. § 2101 et seq. (“WARN Act”), to inform you that Leonard’s Metal, Inc. 
d/b/a LMI Aerospace, as a result of the COVID-19 pandemic and a significant, unforeseeable, and 
rapid downturn in the U.S. economy and related consequences, must institute an indefinite 
furlough effective April 13, 2020, of 88 employees at its facility located at 411 Fountain Lakes 
Blvd., Saint Charles, MO 63301-4325. The need for this furlough was not reasonably foreseeable 
and LMI is providing notice with as much advanced notice as has proved practicable. The furlough 
is expected to be temporary. However, because we cannot provide an expected end-date to the 
furlough at this time, we are providing you this notice pursuant to 20 C.F.R. § 639.7(e). 


The employees being furloughed are: 


Program Manager 

Manager, Master Data 
Project Engineer 
Applications Support Analyst 
Engineer 

Analyst-Finance 

Senior Project Specialist 

IT Client Solutions Analyst 
Intern-IT 

IT Client Solutions Analyst 
Senior Commodity Data Analyst 
IT Project Manager 


73082198.1 
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Executive Assistant to CEO 
Commodity Manager, Raw Material 
Commodity Manager, IT & Capex 
Manager, Engineering - COE, Fabrication & Processing 
Talent Acquisition Coordinator 
Project Engineer 

Full Stack .Net Developer 

Senior Manager, Configuration Management 
Talent Acquisition Specialist 

SAP Business Analyst 

Manager - Supplier Quality 
Engineer 

Manager-Contracts 

Clerk-Order Processing 

Program Manager 

Change Leader, MM 

Specialist - IT Service Desk 
Controller-Divisional 

Human Resources Generalist 
Administrator-Tool Control 

Tool Design Engineer II 

Quality Engineer 

Estimator 

GAC Program Manager 
Administrator-Contracts 

Program Manager 

Quality Data Analyst 
Engineer-Quality 

Director-Business Development 
Applications Developor 

Project Engineer 

Clerk-Accounts Payable 

IT Client Solutions Analyst 

Supplier Quality Assurance Engineer 
Clerk-Order Processing 
Applications Support Analyst 
Applications Developer 

Business Solutions Analyst 
Information Security & Compliance Analyst 
Administrator-Contracts 

Estimating Support Technician 
Change Leader, Costing 

IT SCCM Packager 

Manager, Tool Engineering 
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Change Leader, Quality Management 
Clerk-Order Processing 

IT Client Solutions Analyst 
Administrator-Contracts 
Commodity Manager, MRO & Consumables 
Customer Liaison 

Change Management Specialist 
Project Engineer 

Director of Pricing 

Project Engineer 

Accounts Payable Clerk 

Applications Developer 
Manager-Estimating 

Service Delivery Manager, Eng & Shop Floor Solutions 
Supplier Quality Assurance Engineer 
Accounts Receivable Specialist 
Engineer-Manufacturing 
Controller-Corporate 
Clerk-Accounts Payable 

Material Logistic Specialist 
Commodity Manager, Hardware 
Specialist - IT Service Desk 
Purchasing Agent 

IT Client Solutions Analyst 

Program Manager 

Business Data Analyst 
Coordinator-Travel Services 
Estimator 

Materials & Processes Engineer 
Manager-Lean 

Senior Applications Support Analyst 
Business Development Manager 


There are no bumping rights and the employees are not represented. LMI’s facility will 
not be completely shut down. 
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April 10, 2020 
Via Email; U.S. Mail 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 


Mayor Dan Borgmeyer 
c/o City of St. Charles 
200 N. Second Street 
Saint Charles, MO 63301 


RE: Leonard’s Mental, Inc. d/b/a LMI Aerospace — Notice of Furlough Pursuant to the 
Federal WARN Act 


To Whom This May Concern: 


This notice is being provided pursuant to the Federal Worker Adjustment and Retraining 
Notification Act, 29 U.S.C. § 2101 et seq. (“WARN Act”), to inform you that Leonard’s Metal, Inc. 
d/b/a LMI Aerospace, as a result of the COVID-19 pandemic and a significant, unforeseeable, and 
rapid downturn in the U.S. economy and related consequences, must institute an indefinite 
furlough effective April 13, 2020, of 52 employees at its facility located at 3030 N. Highway 94, 
Saint Charles, MO 63301-0244. The need for this furlough was not reasonably foreseeable and 
LMI is providing notice with as much advanced notice as has proved practicable. The furlough is 
expected to be temporary. However, because we cannot provide an expected end-date to the 
furlough at this time, we are providing you this notice pursuant to 20 C.F.R. § 639.7(e). 


The employees being furloughed are: 


Machinist 1 Mastery 

Raw Material Handler 2 Core 
Machinist 3 Mastery 

Forming Fabricator 3 Advanced 
Engineer 

Forming Fabricator Lead 
Machinist Lead 

Heat Treat Operator 4 Mastery 
Engineer-Quality 

Forming Fabricator 2 Advanced 
Machinist 1 Mastery 

Forming Fabricator 2 Core 


73082197.1 
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Manager-Manufacturing Support 
Forming Fabricator 4 Mastery 
Forming Fabricator 

Quality Inspector 4 Mastery 
Machinist 3 Mastery 

Forming Fabricator 1 Core 
Production Supervisor 

Raw Material Handler 3 Advanced 
Customer Support Representative 
Forming Fabricator 

CNC Programmer 

Raw Material Handler 3 Mastery 
Quality Inspector 4 Mastery 
Machinist 2 Core 

Forming Fabricator 

Machinist 3 Mastery 

Machinist 3 Mastery 

Quality Inspector 4 Mastery 
Forming Fabricator 3 Mastery 
Raw Material Handler 2 Mastery 
Machinist 1 Mastery 

CMM Operator 3 Mastery 
Forming Fabricator 2 Core 

Heat Treat Operator 4 Core 
Machinist 3 Core 

Lead Engineer 

Forming Fabricator 

Forming Fabricator 4 Mastery 
Quality Engineer 

Forming Fabricator 4 Mastery 
Customer Support Representative 
Heat Treat Operator 

Production Supervisor 

Forming Fabricator 4 Mastery 
Machinist Lead 

Forming Fabricator 4 Mastery 
CMM Operator 3 Mastery 

CMM Operator 3 Core 

Quality Inspector 4 Mastery 

Raw Material Handler 1 Core 


There are no bumping rights and the employees are not represented. LMI’s facility will 
not be completely shut down. 
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Subject: RE: WARN Notice 

Date: — Friday, April 10, 2020 at 11:23:51 PM Central Daylight Time 
From: Lilian Davis 

To: DWD, ETT 

CC: 


My email below concerning LMI’s Cuba facility incorrectly references Leonard’s Metal, Inc. The correct entity 
is Ozark Mountain Technologies, LLC. | apologize for any confusion. 


Lilian Davis 
Shareholder 


100 S. Fourth Street, Suite 1000 
St. Louis, MO 63102 


polsinelli.com 


Polsinelli Cross-Disciplinary COVID-19 Team Guidance: 
https://www.covid19.polsinelli.com/ 





From: Lilian Davis 

Sent: Friday, April 10, 2020 10:09 PM 

To: 'ETT.DWD@dhewd.mo.gov' <ETT.DWD@dhewd.mo.gov> 
Cc: 

Subject: WARN Notice 

To Whom It May Concern: 


Attached please find correspondence submitted on behalf of Leonard’s Metal, Inc. d/b/a LMI Aerospace 
pursuant the Federal Worker Adjustment and Retraining Notification Act, 29 U.S.C. § 2101 et seq. 


Thank you. 


Lilian Davis 
Shareholder 


100 S. Fourth Street, Suite 1000 
St. Louis, MO 63102 


Polsinelli PC, Polsinelli LLP in California 


polsinelli.com 


This electronic mail message contains CONFIDENTIAL information which is (a) ATTORNEY - CLIENT 
PRIVILEGED COMMUNICATION, WORK PRODUCT, PROPRIETARY IN NATURE, OR OTHERWISE 
PROTECTED BY LAW FROM DISCLOSURE, and (b) intended only for the use of the Addressee(s) named herein. 
If you are not an Addressee, or the person responsible for delivering this to an Addressee, you are hereby notified 
that reading, copying, or distributing this message is prohibited. If you have received this electronic mail message in 
error, please reply to the sender and take the steps necessary to delete the message completely from your 
computer system. 


April 10, 2020 
Via Email; U.S. Mail 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 


Mayor Ray Mortimeyer 
c/o City of Cuba 

202 N. Smith Street 
Cuba, MO 65453 


RE: Ozark Mountain Technologies, LLC d/b/a LMI Aerospace — Notice of Furlough Pursuant 
to the Federal WARN Act 


To Whom This May Concern: 


This notice is being provided pursuant to the Federal Worker Adjustment and Retraining 
Notification Act, 29 U.S.C. § 2101 et seq. (“WARN Act”), to inform you that Leonard’s Metal, Inc. 
d/b/a LMI Aerospace, asa result of the COVID-19 pandemic and a significant, unforeseeable, and 
rapid downturn in the U.S. economy and related consequences, must institute an indefinite 
furlough effective April 13, 2020, of 87 employees at its facility located at 106 Midland Drive, 
Cuba, MO 65453-1543. The need for this furlough was not reasonably foreseeable and LMI is 
providing notice with as much advanced notice as has proved practicable. The furlough is 
expected to be temporary. However, because we cannot provide an expected end-date to the 
furlough at this time, we are providing you this notice pursuant to 20 C.F.R. § 639.7(e). 


The employees being furloughed are: 


Material Handler 

Post-Paint Assistant 1 
Quality Inspection Lead 
Pre-Paint Assistant 
Processing Operator 1 
Racker 1 

Pre-Paint Assistant 1 
Maintenance Mechanic 
Maintenance Mechanic Lead 
Masker 

Customer Support Representative 
Material Handler 1 
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Planner 
Supervisor-Quality 
Maintenance Mechanic 1 
Analyst-Finance 

EHS Specialist 

Racker 

Masker 1 

Processing Operator 2 
Painter 2 

Racker 

Painter 2 

Masker 1 

Pre-Paint Assistant 1 
Pre-Paint Assistant 1 
Specialist-Environment 
Pre-Paint Assistant 1 
Pre-Paint Assistant 1 
Painter 2 
Pricing/Quoting Agent 
Maintenance Mechanic 1 
Technician-Laboratory 
Clerk-Accounts Payable 
Laboratory Technician 
Masker 1 

Racker 2 

Planner 

Quality Inspector 2 
Technician-Engineering Support 
Shipping Agent 

Quality Inspector 
Post-Paint Assistant 
Pre-Paint Assistant 
Post-Paint Assistant 1 
Post-Paint Assistant 1 
Shipping Agent 

Painter 
Manager-Quality 

NDT Inspector 1 
Pre-Paint Assistant 
Shipping Agent 
Masking Lead 

Racker 1 

Post-Paint Assistant 1 
Quality Inspector 
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NDT Inspector 1 
Project Manager 
Planner 

Quality Inspection Lead 
Painter 1 

Quality Inspector 2 
Racker 1 

Masking Lead 

Lab Technician 
Masker 1 

Material Handler 1 
Planner 

NDT Inspector 2 
Manager-Production 
Post-Paint Assistant 1 
Planner 

Masker 

Masker 1 
Supervisor-Quality 
Painter 2 

Post-Paint Assistant 1 
Manager-Maintenance 
Customer Support Representative 
Masker 1 

Racker 1 

Processing Operator 1 
Planner 

Pre-Paint Assistant 
Masker 1 

Quality Technician 
Masker 1 


There are no bumping rights and the employees are not represented. LMI’s facility will 
not be completely shut down. 
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Subject: RE: WARN Notice 

Date: — Friday, April 10, 2020 at 11:28:00 PM Central Daylight Time 
From: Lilian Davis 

To: DWD, ETT, 

CC: 


My email below regarding LMI’s Washington facility incorrectly references Leonard’s Metal, Inc. The correct 
entity is Valent Aerostructures, LLC. | apologize for any confusion. 


Lilian Davis 
Shareholder 


100 S. Fourth Street, Suite 1000 
St. Louis, MO 63102 


polsinelli.com 


Polsinelli Cross-Disciplinary COVID-19 Team Guidance: 
https://www.covid19.polsinelli.com/ 





From: Lilian Davis 
Sent: Friday, April 10, 2020 11:08 PM 
To: 'ETT.DWD@dhewd.mo.gov' <ETT.DWD@dhewd.mo.gov>; 


Subject: WARN Notice 


To Whom It May Concern: 


Attached please find correspondence submitted on behalf of Leonard’s Metal, Inc. d/b/a LMI Aerospace 
pursuant the Federal Worker Adjustment and Retraining Notification Act, 29 U.S.C. § 2101 et seq. 


Thank you. 


Lilian Davis 
Shareholder 


100 S. Fourth Street, Suite 1000 
St. Louis, MO 63102 


Polsinelli PC, Polsinelli LLP in California 


polsinelli.com 


This electronic mail message contains CONFIDENTIAL information which is (a) ATTORNEY - CLIENT 
PRIVILEGED COMMUNICATION, WORK PRODUCT, PROPRIETARY IN NATURE, OR OTHERWISE 
PROTECTED BY LAW FROM DISCLOSURE, and (b) intended only for the use of the Addressee(s) named herein. 
If you are not an Addressee, or the person responsible for delivering this to an Addressee, you are hereby notified 
that reading, copying, or distributing this message is prohibited. If you have received this electronic mail message in 
error, please reply to the sender and take the steps necessary to delete the message completely from your 
computer system. 


April 10, 2020 
Via Email; U.S. Mail 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 


Mayor Sandy Lucy 

c/o City of Washington 
405 Jefferson Street 
Washington, MO 63090 
slucy@washmo.gov 


RE: Leonard’s Metal, Inc. d/b/a LMI Aerospace — Notice of Furlough Pursuant to the 
Federal WARN Act 


To Whom This May Concern: 


This notice is being provided pursuant to the Federal Worker Adjustment and Retraining 
Notification Act, 29 U.S.C. § 2101 et seq. (“WARN Act”), to inform you that Leonard’s Metal, Inc. 
d/b/a LMI Aerospace, asa result of the COVID-19 pandemic and a significant, unforeseeable, and 
rapid downturn in the U.S. economy and related consequences, must institute an indefinite 
furlough effective April 13, 2020, of 80 employees at its facility located at 6325 Avantha Drive, 
Washington, MO 63090-1074. The need for this furlough was not reasonably foreseeable and 
LMI is providing notice with as much advanced notice as has proved practicable. The furlough is 
expected to be temporary. However, because we cannot provide an expected end-date to the 
furlough at this time, we are providing you this notice pursuant to 20 C.F.R. § 639.7(e). 


The employees being furloughed are: 


Deburr 2 

Raw Material Handler 2 
Machinist 

Machinist 

Machinist 

Raw Material Handler 
CNC Operator 
Machinist 3 

Machinist 2 

Assembler 2 

Forming Fabricator/Waterjet 1 
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Machinist 1 

Machinist 2 

Machinist 1 

Business Data Analyst 
Engineer-Manufacturing 
Raw Material Handler 2 
Raw Material Handler 2 
Machinist 

Deburr 3 

Deburr 3 

Machinist 

Machinist 1 
Administrative Assistant 
CNC Programmer 
Purchaser 

Machinist 3 

Assembler 1 

Driver 

Machinist 

Purchaser 
Technician-Maintenance 
Machinist 

Machinist 1 

Contracts 

Assembler 1 

EHS Specialist 

Machinist 

Customer Service Representative 
Shipping/Receiving Clerk 
Deburr Technician 

Lead Contracts Coordinator 
Programmer 1 

Machinist 3 

Machinist 

Planner 

Machinist 1 

Machinist 2 

Machinist 2 

Machinist 4 
Engineer-Manufacturing 
Maintenance Technician 3 
CMM Programmer 
Customer Service Representative 
Maintenance Technician 2 
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Assembler 4 

Machinist 

Forming Fabricator/Waterjet 3 
Deburr 2 

Project Manager 

CNC Programmer 

Assembler 

Assembler 2 Lead 

Quality Inspector 2 

Machinist 1 

Machinist 2 
Shipping/Receiving Lead 
Forming Fabricator/Waterjet 2 
Executive Administrative Assistant 
Inspection Clerk 

Forming Fabricator/Waterjet 3 
CNC Programmer 
Clerk-Document Control 
Shipping/Receiving Clerk 2 
Assistant-Engineering 
Machinist 2 

Contracts Coordinator 

Planner 

Machinist 

Machinist 1 


There are no bumping rights and the employees are not represented. LMI’s facility will 
not be completely shut down. 
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SIKCATA 


Kansas City Area Transportation Authority 


April 13, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Ac tice of Layoff at the Kansas City Area Transportation Authority. 
Dear Ms. Marshall: 


It is with regret that we inform you the Kansas City Area Transportation Authority will be initiating a 
layoff at its main campus located at 1350 East 17" Street, Kansas City Missouri. As a consequence, 11 
part-time employees student trainees will be temporarily laid off on April 13, 2020 due to the COVID- 
19 pandemic. The facility will remain open. 


A list of the job titles affected at this time, the number of affected employees in each job title, and a 
schedule of separations is attached as Exhibit 1. The employees are represented by Local 1287 of the 
Amalgamated Transit Union, whose chief elected officer is Jonothan Walker, President, ATU Local 
1287, 6320 Manchester Ave # 46, Kansas City, MO 64133. The part-time employees do not have 
bumping rights. 


The information contained in this letter is based on the best information available to the Authority at 
this time. 


816-346-0200 » www.kcata.org 
1200 East 18th Street, Kansas City, MO 64108 


EXHIBIT 1 





Part-Time Bus Operator student 11 April 13, 2020 
trainees 
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Hilton 


ST. LOUIS FRONTENAC 


April 13, 2020 


WARN Coordinator 

Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Via email to ETT. DWD@dhewd.mo.gov 


WARN Coordinator: 


This is to notify you pursuant to the Workers Adjustment Retraining and Notification Act 
(WARN), 29 U.S.C. § 2101, that Frontenac Property Owner LLC dba Hilton St. Louis 
Frontenac Hotel located at 1335 S. Lindbergh Blvd., St. louis, Mo 63131 is instigating 
temporary unpaid furloughs. This action has affected 128 associates. 


These actions are the result of the unexpected reduction of hotel occupancy and 
business operations due to the COVID-19 virus. The impact of this unprecedented 
crisis remains unknown and we are currently unable to identify an end date for the 
furloughs at this time. Once this date has been determined affected associates will be 
contacted depending on business forecasts. There are no “bumping rights” meaning 
that an affected associate cannot take another associates position. The associates are 
not represented by a union. 


All of the information required by 20 C.F.R. § 639.7(e) is available on site for your 
inspection. 


HILTON ST. LOUIS FRONTENAC 
1335 South Lindbergh Blvd. | St. Louis, MO 63131 


cD) AMERICAS + EUROPE - MIDDLE EAST - AFRICA - ASIA + AUSTRALASIA 








April 14, 2020 
(VIA EMAIL AND CERTIFIED MAIL, 
RETURN RECEIPT REQUESTED) 


Ms. Lisa Marshall 

Missouri Department of Higher Education 
& Workforce Development 

301 West High Street 

Jefferson City, MO 65101 


Re: Announcement of Planned Action 


Dear Ms. Marshall and Commissioner Maples: 


As aresult of the unforeseeable coronavirus natural disaster, which has resulted in closing 
our doors to the public, pursuant to the WARN Act we are writing to inform you that there will be 
a mass furlough at Silver Dollar City Theme Park, Silver Dollar City Campground, the Showboat 
Branson Belle, and White Water with the primary address being 399 Silver Dollar City Parkway, 
Branson, Missouri 65616, on April 20, 2020. We were unable to provide more notice of this action 
because these circumstances were not reasonably foreseeable until recently when the full impact 
of COVID-19 on our business became clear. We are providing as much notice as is practicable 
under the circumstances and given the rapid pace at which this situation has developed. This mass 
furlough is expected to be temporary, but the duration is unknown. The expected date of the first 
separation will be April 20, 2020. 


All affected employees have been notified of their furlough dates and that their furloughs 
from employment are expected to be temporary. Those employees are expected to be furloughed 
from employment on April 20, 2020. The number of furloughed employees at this facility is 257. 


There are no bumping rights for affected employees — that is, employees will not be able 
to displace more junior employees out of their job positions as a result of the mass furlough. 


Ms. Lisa Marshall 
Commissioner Maples 
April 14, 2020 


2|Page 

co: Commissioner Mark Maples 
Stone County Courthouse 
108 East 4" Street 


Galena, MO 65656 
Email: markmaples@ gmail.com 





MBSCHOLASTIC 


Scholastic Book Fairs 
1080 Greenwood Boulevard, Lake Mary, FL 32746 »© 407-829-7300 © FAX 407-829-2600 
www.scholastic.com/bookfairs 


April 9, 2020 

VIA CERTIFIED MAIL VIA CERTIFIED MAIL 
Dr Sam Page Amy Sublett, Executive Director. 
St Louis County Executive Central Workforce Development Board 
41 South Central Avenue 1107 Kingshighway 
Clayton, MO 63105 Rolla, MO 65401 
VIA CERTIFIED MAIL VIA CERTIFIED MAIL 
Mayor Bob Brasses Lisa Marshall 
625 New Smizer Mill Road Missouri Department of Higher Education & 
Fenton, MO 63026 Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 
VIA CERTIFIED MAIL 
Sam Bushman 


Presiding Commissioner 
Cole County Commission 
311 E High Street 
Jefferson City, MO 65101 


Re: Notice of Planned Action in Response to COVID-19 
To whom it may concern: 


As a result of the unforeseeable, direct dramatic and significant downturn in business and 
revenue caused by the Coronavirus (COVID-19) natural disaster and the resulting public health 
emergency, we are writing to inform you that there will be a mass layoff, to the extent a furlough 
is considered a layoff, at the Scholastic Book Fairs (“Scholastic” or the “Company”) facilities 
located at 1400 S. Highway Drive Suite 101 Fenton, MO 63026 and 125 Cassens Court, Fenton, 
MO 63026. 


We decided to furlough employees as a result of COVID-19, which has rapidly spread 
throughout the U.S., necessitating updated and more stringent public health measures. Because of 
this pandemic, the Company’s ability to operate has been impeded. This impact includes 
significantly decreased revenue and customer counts as a result of widespread closing school 
closings — i.¢., 46 states in the U.S. have closed or are announcing the closing of schools ~ across 
the Book Fairs, Book Clubs and Scholastic Education departments, which are inextricably 


intertwined to schools. These circumstances were not reasonably foreseeable until recently when 
the ongoing impact of COVID-19 became clear. For these reasons, we are providing as much 
notice as is practicable under the circumstances and given the rapid pace at which this situation 
has developed that may have been required by the Worker Adjustment and Retraining Notification 
Act (WARN), 29 U.S.C. § 2101 et seq., and the regulations of the United States Department of 
Labor, 29 C.F.R. § 693 et seq. While we believe the furlough to be temporary and may not trigger 
state or federal WARN, we do not know what the future will hold at this juncture and are providing 
this notice out of an abundance of caution. By giving this notice, Scholastic does not concede that 
it is a covered employer as defined in WARN or under other applicable law or regulations, nor 
does it concede that the planned action constitutes either a plant closing or a mass layoff as defined 
in WARN or any other applicable law. 


The furlough is expected to be temporary, and commenced on March 24, 2020 or within a 
fourteen (14) day period commencing on that date. During the temporary furlough, the entire plant 
will/will not be closed. At this time, we are planning for employees to come back to work on or 
about May 31, 2020; however, we cannot determine at this time the full impact of the COVID-19 
pandemic upon our business and employees’ return to work will depend on conditions improving 
and government officials allowing us to reopen our business. 


Fifty six (56) employees at the 1400 S. Highway Drive location and fifty five (55) 
employees at the 125 Cassens Court location have been furloughed. There will not be any bumping 
tights for the affected employees -- that is, employees will not be able to displace more junior 
employees out of their job positions as a result of this planned action. The affected employees are 
not represented by a union. 


m\ 


MARRIOTT 
KANSAS CITY 
COUNTRY CLUB PLAZA 


April 16, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 


Sent via Certified Mail 
The Honourable Quinton Lucas 
Mayor of City of Kansas City 
City Hall, 29th Floor 
414 E 12th Street 
Kansas City, MO 64106 


RE: Announcement of Planned Action 


As a result of the unforeseeable, dramatic downturn in business and occupancy 
caused by the coronavirus natural disaster, we are writing to inform you that there will be 
a mass layoff at the Marriott Kansas City Country Club Plaza located at 4445 Main Street 
in Kansas City, Missouri on Thursday, April 30, 2020. This mass layoff is expected to be 
the temporary. The expected date of the first separation will be April 30, 2020. 


All affected employees have been notified of their separation dates and that their 
separation from employment will be Temporary. Those employees are expected to be 
separated from employment beginning on April 30, 2020, with all separations 
accomplished by May 5, 2020. 


The attached is a list of the job positions and number of individuals who will be 
affected by the mass layoff along with the anticipated schedule for job losses. 


aM 


MARRIOTT 
KANSAS CITY 
COUNTRY CLUB PLAZA 


There will not be any bumping rights for affected employees—that is, employees 
will not be able to displace more junior employees out of their job positions as a result of 
this closure. 


MARRIOTT 
KANSAS CITY 
COUNTRY CLUB PLAZA 


Attachment 

































Banquet Houseperson—S=«d[ SSCS 
PBanquetServer——S~—SSSSCSC~—~S~S 
a 
[Coffee Attendant ———SC~iT SSCS 
[Concierge SOSC~=~“—~*~SC—‘—‘iYSC‘“‘;<CS;S*‘*;*i 
[cook SSOSCSCSCSSCCOCSCSCSCSCSCSCS 
Dishwasher SSOSC~—~iSC‘;C<C;7<S;<;< 
fEngineerMaintenancel(enty) [| __—=—s—s—~Ss 
fExecutiveChef TSS 
[Executive Housekeeper | SCSC~S~S 
[Executive MeetingManager_[——S—S 
[Front DeskManager | SSCSC~SC~SY 
[Front Desk Supervisor ——=s[ SSCS 
[Housekeeping Supervisor «| ——S—S~—S 
[Houseperson SCT SSSCSCSC~SCS 
[Laundry Attendant _——sd[ SSCS 
[Room Attendant /Housekeeper [SA 
(Grandcount—SSSCSC~SC‘“<C~C~*~‘“‘~*~*~*~«SY 
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Job Title No. of Employees in Job | Date of Separation 
Title 
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WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Via email: ETT.DWD @dhewd.mo.gov 


WARN Coordinator: 


This letter is notice that RR Donnelley has made the decision to permanently close operations at its 
facility(s) located at 3049 Chouteau Avenue and 5900 Berthold Avenue, St Louis, MO 63103 as a result of 
COVID-19 and is permanently separating employees at this/these facilities as a result. There are 
72 employees currently affected at this employment site. The first separations are planned to 
take place on o 4/16/20 with final separations planned on or around 6/15/2020. These 
separations are intended to be permanent. A list of affected job titles and the number of 
employees in each title accompanies this letter as Attachment A. Some (but not all) employees 
at this location are covered under a collective bargaining agreement. Various factors may still 
affect the timing of any employment terminations. None of the affected employees have a 
right to claim another job at RR Donnelley (so called “bumping rights”). We also are giving 
appropriate notice to the affected workers and the union representing the affected workers. 
[The union representative being notified is: Michael Congemi, GCC/IBT Local 6505 President, 
1977 Schuetz Road, St Louis, MO 63146. 


Whether or not this action triggers the requirements of the Worker Adjustment and Retraining 
Notification Act, we thought it appropriate to give you this notice. We are taking these employment 
actions because of COVID-19-related business circumstances that were not reasonably 
foreseeable. We would like to have given more notice of this action, but were unable to do so 
because of how quickly our operations were affected by the COVID-19 pandemic, the World Health 
Organization’s pandemic declaration on March 11th, the President’s declaration of a national 
emergency on March 13th, and other related governmental announcements and actions. 


rd 


RRD Site Closure Attachment A 
March 4, 2020 


Job Titles and EE Counts 


Job Title Total 


Account Intg Specialist 3 
Account Manager 2 
Accounting Clerk 1 
Accounting Clerk 2 

Admin Assistant 1 
Administrator 3 

Applications Specialist 1 
Associate - Operations 
Bindery Operator 1 

Bindery Operator 2 
Business Analyst 1 
Estimator 2 

Estimator 3 -Mfg 

General Manager 1 

Hand Bindery Operator 

HR Generalist 2 

Imaging Operator 1 

Imaging Operator 2 

IT Administrator 3 

Light Equipment Operator 1 
Mail Services Specialist 1 
Mailing Database Coordinator 
Maintenance Mechanic 1 
Manager - Plant Controller 1 
Manager - Sales 
Operations Clerk 1 
Picker/Packer 1 
Prelim/Prepress Operator 2 
Prelim/Prepress Operator 3 
Press Operator 1 

Press Operator 2 

Print Prod Acct Spec 2 -Cus 
Print Prod Acct Specialist 1 
Product Support Specialist 1 
Product Support Specialist 2 
Sales Rep 1 

Sales Rep 2 

Shift Coordinator 2 
Shipping & Receiving 1 
Shipping & Receiving 2 
Shipping & Receiving 3 
Supv - Customer Service 
Supv - Logistics 

Supv - Manufacturing -Mfg 
Tech Support Analyst 1 
Technical Specialist 2 
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Technical Specialist 3 


N 
Nh 


Total: 


avis budget group 


04/01/2020 


Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High St 

Suite 870 

Jefferson City, MO 65102 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

Via email: ETT.DWD @dhewd.mo.gov 





Mayor Lyda Krewson 
1200 Market , City Hall, Room 200 
St. Louis, Missouri 63103 


Via email: mayorkrewson @stlouis-mo.gov 


Lewis Reed 

President of the Board of Aldermen 
City Hall, Room 230 

1200 Market Street 

St. Louis, Missouri 63103 

Via email: reed] @ stlouis-mo.gov 





Dear Officials, 


This letter is notice that Avis Budget Car Rental, LLC and its subsidiaries (“Company’) is 
conducting terminations and furloughs of employees who work at 10482 Natural Bridge Rd St. 
Louis, MO 63134 and 12000 Missouri Bottom Rd., Hazelwood, MO 63042. 


There are 163 employees currently affected at this employment site. The first employment action 
at this site will be, or has been implemented on 3/02/2020. Furloughs will continue indefinitely, 
but are intended to be temporary and last less than six months. Terminations will be permanent. 


















































Job Title Number of Incumbents Date of Commencement of Lay- 
Off and/or Reduced Hours 

Agent Combination 6 3/26/2020 

Agent Service 38 3/16/2020 

Assistant Administrative II 1 3/02/2020 

Associate Rental Sales 20 3/12/2020 

Driver Bus jus 3/03/3020 

Grand Master Craft Lead 5 4/11/2020 

Shuttler 39 3/23/2020 

Line Management 2 4/04/2020 

Mechanic Bus 1 4/11/2020 

Operations Manager 1 3/27/2020 

Operations Support Manager | | 3/28/2020 

Partsperson 1 4/11/2020 

Representative Customer 23 3/13/2020 

Service 

Supervisor 1 4/11/2020 

Dispatcher 7 3/20/2020 




















We are taking these employment actions because of COVID-19-related business circumstances that 
were not reasonably foreseeable. We would like to have given more notice of this action, but were 
unable to do so because of how quickly our operations were affected by the COVID-19 pandemic, 
the World Health Organization’s pandemic declaration on March 11th, the President’s declaration 
of a national emergency on March 13th, and other related governmental announcements and 
actions. 


We also have given or are giving appropriate notice to the affected workers and any unions. 
Those notices include information about how to contact the State Unemployment Insurance 
office. 


Pig 





Black Bear Diner 
my 


— 


The Year Of The Bear 
April 9, 2020 


Via E-mail and Certified Mail 
Missouri Department of Higher Education & Workforce 
Development 
P.O. Box 1087 
Jefferson City, MO 65102 


Mayor Dan Borgmeyer County Executive Steve Ehlmann 
200 North 2nd Street 100 N. Third St. 
4th Floor, Room 400 St. Charles, MO 63301 
Saint Charles, MO 63301 executive@sccmo.org 
AND 
County Council 
100 N. Third St. 
Suite 124 


St. Charles, MO 63301 
council@sccmo.org 


RE: Notice of Layoff Pursuant to the Federal and California Worker Adjustment and 
Retraining Notification Acts 


To Whom It May Concern, 


In compliance with the Federal Worker Adjustment and Retraining Notification (“WARN”) Act (29 
U.S.C. § 2101 et seq.) and the California WARN Act (Cal. Labor Code § 1400 et seq.), Black Bear Diner (the 
“Company”’) is writing to provide you with notice of a “mass layoff” as that term is defined by statute at our 
operation Black Bear Diner- St. Charles located at 2865 Veterans Memorial Pkwy- St Charles, MO 63303. 
Pursuant to California Executive Order N-31-20 and 29 U.S.C. § 2101(b)(2)(A), any reduction in the notification 
period (to the extent a notice is required) is a result of the unforeseeable business circumstances and economic 
downturn caused by the COVID-19 pandemic. Notice is concurrently being provided to affected employees in 
compliance with California Executive Order N-3 1-20. 


Further, although we are providing notice, we believe no notice is required because (i) the pandemic 
constitutes a physical calamity under Labor Code § 1401(c), (ii) the layoff is temporary and is not expected to 
exceed 6 months, and therefore is not considered an “employment loss” under 29 U.S. Code § 2101(a)(6), and/or 
(iii) the layoff is being ordered by government officials and not the employer, and therefore no notice is required 
under 29 U.S.C. § 2102(a) or Labor Code § 1401 (a). 





Black Bear Diner, 
Sey 


— 


The Year Of The Bear 


The positions of 2,137 employees will be subject to layoff. We anticipate this layoff to be temporary 
until May 7, 2020. This date may be extended based on business needs or order by state or local 
government officials. There will be no bumping rights or bumping procedures since the employees of the 
Company are not covered by a collective bargaining unit. 


The following is a list of the positions at the which will be subject to furlough / temporary layoff, as 
well as the number of employees who currently hold these positions: 





Job Titles of Affected | Number of Employees 
Positions _ Holding Each Position 
4 
Expo 0 
2 
5 
0 
7 
Kitchentead |O 
Server | 20 
Server Lead 0 
Training 0 
Training- No Sales 0 


Assistant Managers 0 


Corporate Employees in 0 
various departments 








Biack Bear Diner 
ey 


The Year Of The Bear 


April 9, 2020 


Via E-mail and Certified Mail 
Missouri Department of Higher Education & Workforce 
Development 
P.O. Box 1087 
Jefferson City, MO 65102 


Mayor Eileen Weir County Executive Frank White Jr. 
City Hall, Office of the Mayor 415 E 12th Street 

111 E. Maple Kansas City, MO 64106 
Independence, MO 64050 

EWeir@indepmo.org 


RE: Notice of Layoff Pursuant to the Federal and California Worker Adjustment and 
Retraining Notification Acts 


To Whom It May Concern, 


In compliance with the Federal Worker Adjustment and Retraining Notification (“WARN”) Act (29 
U.S.C, § 2101 ef seq.) and the California WARN Act (Cal. Labor Code § 1400 ef seqg.), Black Bear Diner (the 
“Company”) is writing to provide you with notice of a “mass layoff” as that term is defined by statute at our 
operation Black Bear Diner- Independence located at 4053 S Little Blue Parkway- Independence, MO 64057. 
Pursuant to California Executive Order N-31-20 and 29 U.S.C. § 2101(b)(2)(A), any reduction in the notification 
period (to the extent a notice is required) is a result of the unforeseeable business circumstances and economic 
downturn caused by the COVID-19 pandemic. Notice is concurrently being provided to affected employees in 
compliance with California Executive Order N-31-20. 


Further, although we are providing notice, we believe no notice is required because (i) the pandemic 
constitutes a physical calamity under Labor Code § 1401(c), (ii) the layoff is temporary and is not expected to 
exceed 6 months, and therefore is not considered an “employment loss” under 29 U.S. Code § 2101(a)(6), and/or 
(iil) the layoff is being ordered by government officials and not the employer, and therefore no notice is required 
under 29 U.S.C. § 2102(a) or Labor Code § 1401(a). 


The positions of 2,137 employees will be subject to layoff. We anticipate this layoff to be temporary 
until May 7, 2020. This date may be extended based on business needs or order by state or local 
government officials. There will be no bumping rights or bumping procedures since the employees of the 
Company are not covered by a collective bargaining unit. 


Black Bear Diner 
300 eee lane | 


The Year Of The Bear 
The following is a list of the positions at the which will be subject to furlough / temporary layoff, as 





well as the number of employees who currently hold these positions: 


Job Titles of Affected Number of Employees 
Positions Holding Each Position 


Dish Machine Operators | 7 
Expo 0 
Food Prep 5 


Host/Cash/Busser 15 


Janitorial 0 
| 0=F 
9 


Kitchen 
Kitchen Lead 0 | 
ee ee | 


Server 28 





Server Lead 





0 
Training 0 
Training- No Sales 0 

il 


Assistant Managers 
a 
Corporate Employees in 0 


various departments 
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GUITAR CENTER, INC. Center 


Via Express Mail and Email 
April 17, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 


ETT.DWD@dhewd.mo.gov 
To Whom it May Concern: 


This letter is to inform you that as a result of an unforeseen business circumstances resulting from the 
sudden effects of the natural disasters that is the coronavirus outbreak, Covid-19, on our business and our 
client’s operations, Guitar Center, Inc. (GTRC Services, Inc.) conducted furloughs of its employees at its 
operations located at 4001 North Norfleet Road, Kansas City, Missouri 64161, effective April 10, 2020. This 
action is anticipated to be temporary. The entire facility is closed. 


We apologize that we were unable to provide you more advance notice of this action. The speed and vast 
reach of the Covid-19 outbreak, as well as the different declarations of a state of emergency and directives 
at the federal, state and local level, including but not limited to: the directives for individuals to remain in 
place, with exception for essential needs, in certain jurisdictions, the directives for individuals to avoid 
congregating, limit travel and to work remotely was unforeseeable and caused, and will continue to cause, 
among other things, a drastic impact on Guitar Center’s business, including but not limited to the closure of 
customer and client locations, travel restrictions, customer contract cancellations, closing operations and 
uncertain future such that Guitar Center does not have alternative work to offer to its affected employees. 
These business circumstances were not reasonably foreseeable as of the time that notices would have 
been required. After reviewing our staffing and business needs, we are providing this notice to you at the 
earliest possible time. 


Enclosed is a listing of the job titles of the positions affected and the number of affected employees in each 
job classification. 


The affected employees at this facility are not represented by any union. There are no bumping rights at 
this location. 


If any employee’s lost their job or have been laid off temporarily, employees may be eligible for 
Unemployment Insurance (Ul). They have been provided the information to determine eligibility and file 
claims. 


5795 Lindero Canyon Rd., Westlake Village, CA 91362 e (818) 735-8800 
Mail To: P.O Box 5111, Thousand Oaks, CA 91359-5111 


JOB TITLE AND NUMBER OF AFFECTED EMPLOYEES 


Job Title Total Employees 
Assistant, Administrative 1 
Associate B, Receiving 30 
Associate B, Shipping 63 


Associate, Maintenance 1 
Associate, Operations Utility 1 
Associate, PSI Utility 2 
Associate, Receiving 2 
Associate, Repair Utility 7 
Associate, Returns 3 


Associate, Shipping 56 
Clerk, Expedite 3 

Clerk, IRG 12 
Clerk, LP & Safety 3 
Clerk, Missing Parts 1 
Clerk, Problem Resolutions 3 
Clerk, Returns 25 
Clerk, RTV 2 
Clerk, Vendor Compliance 2 

Coordinator, Accounts Payable 

Coordinator, Opex 12 
Coordinator, PSI Operations HE 
Coordinator, PSI Services 1 
Coordinator, Training 1 
Coordinator, Transportation 2 
Engineer, Jr. Industrial 1 
Human Resources Generalist 1 
Inventory Control Auditor 1 
Lead, LP & Safety 1 
Lead, Operations 29 
Specialist, Transportation 1 
Supervisor, LP & Safety 1 
Supervisor, Operations 5 
Technician Sr., Repair 1 
Technician, Maintenance 9 
Technician, Repair 6 

Total 291 


5795 Lindero Canyon Rd., Westlake Village, CA 91362 e (818) 735-8800 
Mail To: P.O Box 5111, Thousand Oaks, CA 91359 


James A. Overcash, Chapter 11 Trustee 


Pinnacle Healthcare System, Inc. 
(Case No. 20-20224 pending in the United States 
Bankruptcy Court for the District of Kansas) 


April 10, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Notice of Layoff 
Worker Adjustment and Retraining Notification Act Notice 


On February 12, 2020, Pinnacle Healthcare System, Inc. ("Pinnacle") filed for reorganization 
under Chapter 11. On March 31, 2020, | was appointed as Trustee in the proceeding. 


Due to unforeseen and unexpected business circumstances, including the disruption to a wide 
range of surgeries and business operations created by the COVID-19 pandemic, as well as uncertainty as 
to the duration of the pandemic and its continued effect on Pinnacle's ability to generate revenue during 
this time, the Trustee has determined that it is necessary to close the following facilities and lay off the 
majority of our personnel at these facilities: 


-(1) Pinnacle Regional Hospital, located at 12850 Metcalf Avenue, Overland Park, Kansas 66213; 
(2) Pinnacle Regional Hospital, located at 17651 Hwy B, Boonville, Missouri 65233; 
(3) The administrative office located at 12920 Metcalf Ave., Overland Park, Kansas 66213; 
(4) All Blue Valley Surgical Associates Clinics, including, but not limited to: 

12870 Metcalf Avenue, Overland Park, Kansas 66213; 

12880 Metcalf Avenue, Overiand Park, Kansas 66213; 

1052 SW Luttrell Rd., Blue Springs, Missouri 64015; 

8548 N. Ambassador Drive, Kansas City, Missouri 64154; 

3238 S. National Ave, Springfield, Missouri 65807; 

7220 Watson Road, St. Louis, Missouri 63119; and 

201 West Broadway, Building 5, Suite B, Columbia, Missouri. 


A small number of employees will continue working in the administrative office in order to perform 
critical functions such as accounting, billing, planning, and human resources information management. 


The planned layoffs are expected to start today, April 10, 2020 and continue through the next 14 
days. No bumping rights to other jobs or facilities exist. It is unknown at this time whether the closures 
will be temporary or permanent. There will be a total of approximately 125 employees affected by these 
facility closures (approximately 105 in Overland Park; 4 in Springfield; 4 in St. Louis; and 7 in Boonville). 


Notice is being provided as soon as practicable after my determination that Pinnacle's financial 
position could not support future salary, wage, and benefits obligations. At the time the Chapter 11 
Petition was filed, | understand that the company did not anticipate that these actions would be 
necessary, and while | am actively working to evaluate the ability of Pinnacle to operate in the future, 
anticipated shortfalls in the coming months unfortunately require these necessary steps. 


835739 


This notice is being provided pursuant to the Worker Adjustment and Retraining Notification Act 
of 1988 (even though such law may not apply in this case) in order to provide official notice of this layoff. 
The information contained in this letter is based on the best information available at this time. 


| understand that this is a difficult time for evervone. and appreciate the dedicated service 
everyone has provided to the company. 


835739 


LEwIs RICE 1010 Walnut - Suite 500 Kansas City, Missouri 64106 t: 816-421-2500 f: 816-472-2500 


April 16, 2020 


Office of Workforce Development 
ATTN: Lisa Marshall 

301 W. High Street 

Jefferson City, Missouri 65102 


RE: Notice under the Worker Adjustment and Retraining Notification Act 
(“WARN Act”) 


Dear Ms. Marshall: 


My firm represents Recovery Management Corporation d/b/a Cargo Largo (“Cargo 
Largo”), which has facilities located at 13900 East 35 St., Independence, MO 64055 and 5414 E. 
Front Street, Kansas City, MO 64120. Because of the current COVID-19 pandemic, Cargo Largo 
furloughed approximately 177 of its employees on April 13, 2020. Cargo Largo expects that these 
layoffs will be temporary, but at this moment, it does not know when these employees will be able 
to return to work. 


The purpose of this letter is to comply with the WARN Act. 


Established in 1909 


DURA Automotive World Headquarters 1780 Pond Run Tel: +1 (248) 299-7500 
Systems, LLC and Technology Center Auburn Hills, MI 48326 Fax: +1 (248) 475-4358 


DURA 


December 10, 2020 


Missouri WARN Coordinator 

Missouri Dept of Higher Education & Workforce Development 
PO Box 1087 

Jefferson City, MO 65102 


Dear WARN Coordinator: 


We regret to inform you that circumstances will force Dura Automotive Systems to close one of our 
locations. This notice is being provided to you pursuant to the Worker Adjustment and Retraining 
Notification Act of 1988, which requires employers to give advance notice of the closure. 


The permanent layoffs will begin starting on or about February 8, 2021 and continue through June 
30, 2021. Dura Automotive Systems located at 1855 Robertson Rd, Moberly, MO 65270 will 
permanently close the facility. This closing will involve cessation of all operations and termination of 
all employees at the site. 


The number of employees affected is 72. Affected employees do not have bumping rights. 
Employees are not represented by a union. 


Listed below are the job titles and number of employees affected. 


Assembly 48 
Tool & Die 3 
Line Lead 5 
Material/Quality 4 
Clerical/ Administrative 6 
Supervisors/Mgrs 6 
Total 72 


DURA Automotive World Headquarters 1780 Pond Run Tel: +1 (248) 299-7500 
Systems, LLC and Technology Center Auburn Hills, MI 48326 Fax: +1 (248) 475-4358 


DURA 


April 17, 2020 


Via Overnight Delivery 


Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High St 

Suite 870 

Jefferson City, Missouri 65102 


Re: WARN Act Notice 
Dear Ms. Marshall: 


In light of these unprecedented times, including business closures and stay at home directives issued by local 
governments to control the spread of the novel coronavirus (“COVID-19”), Dura Automotive Systems, LLC (the 
“Company’) is issuing this conditional notice under the federal Worker Adjustment and Retraining Notification Act, 29 
U.S.C. § 2101 et seq., and any similar state or local law (collectively, the “WARN Act”). 


Following its bankruptcy filing, the Company has been attempting to sell its business, refinance its existing 
debt, and/or otherwise procure additional liquidity. The Company does not know whether these efforts will succeed, 
particularly in light of the uncertainty added by the COVID-19 pandemic, and does not know how individual 
employees might be affected by any outcome to these efforts. If a sale of the business does not occur, or occurs in a 
manner different than we anticipate, absent another source of financing, that the Company’s location at 1855 Robertson 
Road Moberly, Missouri 65270 (the “Facility”) will permanently close. While every effort is being made to find the 
best path forward, we are submitting this notice to satisfy any obligation that may exist under the WARN Act. If no 
obligation exists, this notice is being provided to you voluntarily. 


The total number of affected employees is 81. All affected employees have been notified of their potential 
separation dates; that their separation from employment will be permanent; and that they do not have any bumping 
rights. In the event of the Facility closure, it is anticipated that employment terminations will begin to occur on May 1, 
2020 or a date within 14 days thereafter. We are providing less than 60 days’ notice due to the applicability of the 
“faltering company”, the “unforeseeable business circumstances” and the “natural disaster” exceptions. The Company 
had hoped to complete one or more transactions and secure funds and business to prevent the closing of this Facility, 
but has been unable to do so, which circumstances have been accelerated and worsened by the unforeseeable impact of 
the spread of COVID-19 on the Company’s business and that of its customers. 


A list of the job titles of positions to be affected and the number of affected employees in each job 
classification is attached. 


Moberly 








Number of Employees 
BUILDING FACILITIES MANAGER: MAINTENANCE a faa 
CLERK I: SALES - STRUCTURES —_aaee Gee 





COST ESTIMATOR II: MANUFACTURING ENGINEERING 


1 
HR/SAFETY SPECIALIST I: HR - PLANT 1 
MATERIALS MANAGER I: MATERIAL CONTROL 


MBO ANALYST CLASS 7: QUALITY CONTROL 


MBO ASSEMBLER’ 
MBO ASSEMBLER: ASSY CELL GENERAL TRAD 


MBO CLASS | - LEAD 
MBO CLASS | - LEAD: TOOL & DIE REPAIR 
MBO CLASS 4 - LEAD 

MBO CLASS 4 - LEAD: ASSY CELL GENERAL TRAD 


MBO CLASS 5 - LEAD (FACTORY INDIRECT) 



































MBO CLASS 5 - LEAD: ASSY CELL GENERAL TRAD 


MBO CLASS 6 - LEAD: ROBOTIC WIRE WELD 
MBO CLASS 7 - LEAD 


MBO CLASS 7 - LEAD Ii (FACTORY INDIRECT) 








MBO CLASS 7 - LEAD II: GENERAL PRESS - AUTO 
MBO CLASS 7 - LEAD: GENERAL PRESS - AUTO 


MBO CLASS 9 - LEAD: MAINTENANCE 

MBO CREW OPERATIVE: MATERIAL HANDLING 

MBO CREW OPERATIVE: SHIPPING & RECEIVING iia meee 
MBO MAINT MECHANICAL: MAINTENANCE 


1 
MBO MATL HANDLER - PACK: MATERIAL HANDLING 

1 

1 


MBO METROLOGY TECH CLASS 7: QUALITY CONTROL 





| t 















MBO OPERATOR PAINT: POWDERCOAT PAINT LINE 
MBO OPERATOR SWECO: DEBUR/SAND (AEM 


MBO PUNCH PRESS SETUP 
MBO PUNCH PRESS SETUP: GENERAL PRESS - AUTO" 
MBO TOOL DIE MAKER 


MBO TOOL DIE MAKER: TOOL & DIE REPAIR 
OPERATIONS MANAGER: GENERAL PLANT 


PLANT MANAGER I a Gees 
PRODUCTION SUPERVISOR I: GENERAL PRESS -AUTO eee ee 
PRODUCTION SUPERVISOR I: ASSY CELL GENERAL TRAD 


PROJECT ENGINEER Il: MANUFACTURING ENGINEERING 
















































QUALITY ENGINEER I: QUALITY CONTROL 
QUALITY MANAGER I: QUALITY CONTROL 
Grand Total 












* 


Includes 1 part-time employee of less than 6 months. 


Includes 1 full-time employee on leave. 





April 21, 2020 


VIA EMAIL ETT.DWD@dhewd.mo.gov and MayorQ@kcmo.org and US MAIL 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO BOX 1087 

Jefferson City, MO 65102 


Office of Mayor Quinton Lucas 
City Hall 

414 E. 12" Street 

Kansas City, Mo 64106 


RE: NOTICE OF WORK FURLOGH 


To Whom It May Concern: 


Pursuant to the Federal Worker Adjustment and Retraining Notification Act (the WARN Act), Greater 
KC LINC, INC (LINC) herby gives notice of a temporary furlough affecting LINC’s Caring Community 
Before and After School Program, 3100 Broadway, Suite 1100 Kansas City, MO 64111. See attached 
Exhibit “A” locations of sites that are impacted. LINC does not anticipate the furlough to last no 
longer than six months at this time. 


Information on specific job titles of positions to be affected and the number of employees affected in 
each job title is included in the attached Exhibit “B”. All affected employees have been informed of 
this decision consistent with WARN Act requirements. 


Bumping rights do not exist. There are no unions representing affected employees. 


The expected date when this temporary furlough will begin will be May 1, 2020 and all affected 
employees will be furloughed as of that date. 


We were not able to give notice earlier because the unforeseeable impacts of the COVID-19 
pandemic which have dramatically impacted the demand for LINC’s services. 


LOCAL INVESTMENT COMMISSION 
3100 Broadway, Suite 1100 * Kansas City, MO 64111 * (816) 889-5050 » Fax (816) 889-5051 * www.kclinc.org 
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EXHIBIT “A” 


Caring Community Before and After School Program Site Locations 















































Site Street City State Zip Code 

ACE/ACCPA 6410 Swope Kansas City MO 64130 
Parkway 

Belvidere 15200 White Grandview MO 64030 

Elementary Avenue 

Benjamin Banneker | 7050 Askew Ave. | Kansas City MO 64132 

Elementary 

Boone Elementary | 8817 Wornall Kansas City MO 64114 

School 

Border Star 6321 Wornall Rd. | Kansas City MO 64113 

Montessori 

Butcher-Greene 5302 East 140th | Grandview MO 64030 

Elementary Street 

Carver Elementary | 4600 Elmwood Kansas City MO 64130 

School 

Center Elementary | 8401 Euclid Ave. | Kansas City MO 64132 

School 

Compass at 5401 E 103rd St Kansas City MO 64137 

Baptiste 

Conn-West 1100 High Grove | Grandview MO 64030 

Elementary Road 

Dobbs Elementary | 9400 Eastern Kansas City MO 64138 

Ervin Early 10530 Kansas City MO 64134 

Learning Center Greenwood Rd. 

Faxon Elementary 1320 E. 32nd Kansas City MO 64109 
Terr. 

Foreign Language 3450 Warwick Kansas City MO 64111 

Academy 























LOCAL INVESTMENT COMMISSION 
3100 Broadway, Suite 1100 * Kansas City, MO 64111 * (816) 889-5050 » Fax (816) 889-5051 * www.kclinc.org 
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Freda Markley 9201 E. Kansas City MO 64134 
Early Childhood Bannister Rd. 
Garcia Elementary | 1000 W 17th St. | Kansas City MO 64108 
Garfield 436 Prospect Kansas City MO 64124 
Elementary Ave. 
Gladstone 335.N. Elmwood | Kansas City MO 64123 
Elementary 
Grandview Middle | 12650 Grandview MO 64030 
School Manchester Ave 
Hale Cook 7302 Kansas City MO 64114 
Elementary Pennsylvania 

Ave. 
Hartman 8111 Oak Kansas City MO 64114 
Elementary 
Hickman Mills 9010B Old Santa | Kansas City MO 64138 
Freshman Center Fe Rd 
@ Ruskin 
Holliday 7227 Jackson Kansas City MO 64132 
Montessori 
Indian Creek 9801 Grand Ave_ | Kansas City MO 64114 
Elementary School 
Ingels Elementary 11600 Food Ln. Kansas City MO 64134 
School 
James Elementary | 5810 Scarritt Kansas City MO 64123 
King Elementary 4848 Woodland Kansas City MO 64110 
Longfellow 2830 Holmes Kansas City MO 64109 
Elementary 
Martin City K-8 201 East 133rd Kansas City MO 64145 
School Street 
Meadowmere 7010 E 136th St Grandview MO 64030 
Elementary 
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Melcher 3958 Chelsea Kansas City MO 64130 
Elementary 

Pitcher Elementary | 9915 E 38th Terr. | Kansas City MO 64133 
Rogers Elementary | 6400 E 23rd St Kansas City MO 64129 
Santa Fe 8908 Old Santa Kansas City MO 64138 
Elementary School | Fe Road 

Smith-Hale Middle | 8925 Longview Kansas City MO 64134-4198 
School Road 

Tolbert Academy 3400 Paseo Kansas City MO 64109 
Topping 4433 N. Topping | Kansas City MO 64117-1554 
Elementary School | Avenue 

Trailwoods 6201 E. 17th St. Kansas City MO 64126 
Elementary 

Troost Elementary | 1215 East 59th St | Kansas City MO 64110 
Truman 9601 James A. Kansas City MO 64134 
Elementary School | Reed Rd. 

Warford 11400 Cleveland | Kansas City MO 64137 
Elementary School 

Wendell Phillips 2400 Prospect Kansas City MO 64127 
Elementary Ave. 

Wheatley 2415 Agnes Kansas City MO 64127 
Elementary 

Whittier 1012 Bales Ave. Kansas City MO 64127 
Elementary 
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Exhibit “B” 
JOB TITLES AFFECTED AND NUMBER OF EMPLOYEES IN EACH JOB TITLE 











Job Title Number of Potentially Affected Employees 
B&A Lead Staff 41 
B&A Line Staff 431 
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COVID-19 WARN NOTICE OF TEMPORARY LAYOFFS 
NOTICE TO STATE DISCLOCATED UNIT AND CHIEF ELECTED OFFICIAL 





April 17, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dean Rife 

Carthage City Mayor 
326 Grant Street 
Carthage, MO 64836 


John Bartosh 

Jasper County Commisioner 

302 South Main Street, Room 101 
Carthage, MO. 64836 


Dear Mrs. Marshall, Mr. Rife, and Mr. Bartosh: 


This letter is notice that Leggett & Platt is placing employees who work at 1460 Jackson Drive, 
Carthage, MO. on temporary, unpaid layoffs. 


There are 215 employees currently affected at this employment site. These layoffs commenced 
on March 23, 2020. These layoffs will continue indefinitely, but are intended to be temporary 
and last less than six months. 


Whether or not this action triggers the requirements of the Worker Adjustment and Retraining 
Notification Act, we thought it appropriate to give you this notice. We are taking these employment 
actions because of COVID-19-related business circumstances that were not reasonably foresecable. 
We would like to have given more notice of this action, but were unable to do so because of how 
quickly our operations were affected by the COVID-19 pandemic, the World Health Organization’s 
pandemic declaration on March 11th, the President’s declaration of a national emergency on March 
13th, and other related governmental announcements and actions. 


As permitted by 20 C.F.R. § 639.7(f), the following additional information is available to you 
upon request (it is maintained on site and is readily accessible): The anticipated schedule for 
making separations (if a schedule applies); the job titles of positions to be affected, and the 
number of affected employees in each job classification; an indication as to whether or not 


Liggett Plt 
AUTOMOTIVE 


bumping rights exist; the name of each union representing affected employees, if any; and the 
name and address of the chief elected officer of each union, if any. 


Visionworks 


April 23, 2020 
Via Email: lisa.marshall@dhewd.mo.gov 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Ms. Marshall: 


Due to unforeseen business circumstances, Visionworks and affiliated entities, closed its 
retail stores on March 21, 2020, and re-opened a limited number between April 6 and April 
20. Additionally, Visionworks has significantly reduced its manufacturing operations due to 
the reduced demand and state and local orders. As a result, it has effectuated a furlough 
and layoff of part of its workforce. This notice, which has been issued in compliance with the 
federal Worker Adjustment and Retraining Notification (W/ARN) Act, 29 U.S.C. § 2101 ef seq., is 
to inform you that workers in your state have been affected. 


This closure is expected to be temporary and we believe it will last fewer than six months 
based on information and notices made available by federal, state, and local authorities, thus, 
not triggering WARN; however, out of an abundance of caution, we are providing the instant 
notice. We are providing this notice as early as is practicable in light of this unforeseen 
business circumstance caused by the global pandemic. 


The date of the first separation was April 4, 2020. Beginning April 4, 2020, all Associates were 
retained, furloughed, laid off and/or recalled. No Associates will have bumping rights. 


Enclosed is a roster listing the name and address of affected employment sites and job titles, 


©2020 Visionworks®. All Rights Reserved. |] FOR INTERNAL USE ONLY || www.visionworks.com 


MISSOURI AFFECTED ASSOCIATES 
Employment 
Site/Store Street Address City State Zip Job Title Status 
Number 
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Dental Arts Laboratories, Inc. 
241 NE Perry Avenue, Peoria, IL 61603-3625 
www.dentalartslab.com fax 309-674-8174 
309-674-8191 800-322-2213 


® 


April 24, 2020 


Office of Workforce Development 
Attention: WARN Coordinator 


We had hoped that during this difficult period brought on by the COVID-19 outbreak, we could keep all 
employees with the company; however, the American Dental Association recommended that dental 
offices across the United States close to non-emergency procedures. Unfortunately, we have seen the 
financial impact of that recommendation through declining sales and reduced incoming work. 


In response to the decline in work, Dental Arts has made the difficult decision to lay off or furlough 
workers to aid in reducing costs during this financially challenging time. The unforeseen circumstances 
of COVID-19 have not allowed for compliance with the 60 day WARN notice requirements. Layoffs began 
Friday, March 20° and continued in phases through Thursday, April 9" due to lack of work. Many of our 
employees will be temporarily affected and will be reinstated as incoming work picks up, and some may 
result in a permanent separation. 


In the state of Missouri, Dental Arts operates at one location in St. Louis. In order to do our due 


diligence, we are reporting layoffs and furloughs for this location as of Thursday, April 9'*. No employee 
of Dental Arts is represented by a union. 


Helping You Restore Beautiful Smiles™ 


Dental Arts Laboratories, Inc. 


Dental Arts - St. Louis 
1311 Baur Blvd 

St. Louis, MO 63132 
Total Employees: 46 


Positions 

Dental Technician - Full Time 
Administration - Full Time 
Sales - Part Time 

Delivery Driver - Part Time 


Number Affected 


23 
2 
1 
7 


April 22, 2020 


Lisa Marshall 

Missouri Department of Higher Education and Workforce Development 
P.O. Box 1087 

Jefferson City, Mo. 65102 

lisa.marshall@dhewd.mo.gov 


This letter is notice that Leggett & Platt, Wire Mill (“Company”) is placing employees who work 
at 1225 E. Central, Carthage MO. 64836 on temporary, unpaid layoffs. 


There are 83 employees currently affected at this employment site. These layoffs commenced on 
April 9", 2020. These layoffs will continue indefinitely, but are intended to be temporary and 
last less than six months. 


Whether or not this action triggers the requirements of the Worker Adjustment and Retraining 
Notification Act, we thought it appropriate to give you this notice. We are taking these employment 
actions because of COVID-19-related business circumstances that were not reasonably foreseeable. 
We would like to have given more notice of this action, but were unable to do so because of how 
quickly our operations were affected by the COVID-19 pandemic, the World Health Organization’s 
pandemic declaration on March 11th, the President’s declaration of a national emergency on March 
13th, and other related governmental announcements and actions. 


As permitted by 20 C.F.R. § 639.7(f), the following additional information is available to you 
upon request (it is maintained on site and is readily accessible): The anticipated schedule for 
making separations (if a schedule applies); the job titles of positions to be affected, and the 
number of affected employees in each job classification; an indication as to whether or not 
bumping rights exist; the name of each union representing affected employees, if any; and the 
name and address of the chief elected officer of each union, if any. 


Wire Mill 
PO Box 715, 1225 East Central Avenus, Carthage, Missouri 64836 | 417-358-5968 | Leggett.com 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Temporary Furlough Notice for Missouri 
Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 1114; Customer Service Support: 1 


10224013.1 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Temporary Furlough Notice for Missouri 
Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 1117; Customer Service Support: 1 


10224013.1 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Temporary Furlough Notice for Missouri 
Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 1123; Customer Service Support: 1 


10224013.1 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Temporary Furlough Notice for Missouri 
Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 1132; Customer Service Support: 1 


10224013.1 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Temporary Furl Notice for Missouri 
Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 2899; Customer Service Support: 1 


10224013.1 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Temporary Furlough Notice for Missouri 
Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 2868; Customer Service Support: 1 


10224013.1 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Temporary Furlough Notice for Missouri 
Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 2831; Customer Service Support: 1 


10224013.1 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Temporary Furlough Notice for Missouri 
Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 2539; Customer Service Support: 2 


10224013.1 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Tempo Furl Notice for Missouri 


Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 2384; Customer Service Support: 1 


10224013.1 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Temporary Furlough Notice for Missouri 





Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 2258; Customer Service Support: 1 


10224013.1 


April 21, 2020 


Via Overnight Delivery/Email 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Temporary Furlough Notice for Missouri 


Dear : 


While no specific federal, state, or local law requires this disclosure, Great Plains Specialty 
Finance Inc hereby provides notice that it will be temporarily furloughing employees located in 
Missouri. These temporary furloughs are occurring within numerous sites of employment. The 
temporary furloughs affect full time and part time employees. 


These unforeseen business decisions occurred unexpectedly as a result of the coronavirus 
pandemic. 


Great Plains Specialty Finance Inc is individually notifying all affected employees as of April 
21, 2020. Affected employees will continue in active employment until May 1 or 2, 2020. At 
that point, employees will be temporarily placed on an administrative leave of absence with an 
expected return to work date on or before July 31, 2020. Employees do not have bumping rights 
and there are no representatives to be notified. 


The job title and number of affected employees in Missouri are: 


Store Number 2344; Customer Service Support: 1 


10224013.1 


April 27, 2020 
E-Mail 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Announcement of Planned Action 
Dear Lisa: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, EAN 
Services, LLC (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not 
believe there was a reasonable probability the downturn would last more than six months; indeed, 
it was Enterprise’s belief the downturn would last approximately one month. However, in light of 
the recent extension of applicable governmental shutdown orders, intervening and extended 
federal and CDC guidance regarding social distancing, and additional data and analysis revealing 
the impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at EAN Services, LLC - St. Louis Contact Center located at 8421 St. John Industrial Drive 
in St. Louis, MO. The expected date of this layoff is April 30, 2020, or within 14 days commencing 
on that date. At this time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 





Number of Affected people in each job 
Job Title of Positions Impacted classification 





Account Specialist (Entertainment) 4 





Account Specialist Senior (Entertainment) 





Accounting Coordinator 





Accounting Coordinator Senior 
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Accounts Receivable Coordinator 


















































































































































Accounts Receivable Supervisor 1 
Administrative Assistant 1 
Audit Coordinator 16 
Billing Coordinator 1 
Business Analyst (Contact Center) 2 
Business Process Manager 1 
Business Support Coordinator (Contact Center) 4 
Business Support Specialist (Contact Center) 1 
Business Support Supervisor (Contact Center) 2 
CarShare Manager 1 
Contact Center Management Trainee 12 
Customer Service Associate (Contact Center) 6 
Customer Service Manager (Contact Center) 1 
Customer Service Representative (Contact Center) 83 
Customer Service Team Supervisor (Contact Center) 5 
Driver Approval Coordinator (Contact Center) 5 
Entertainment Account Supervisor 2 
Entertainment Division Manager 1 
Escalations Support Coordinator 22 
Facilities Coordinator 1 
Generalist 1 
Group HR Manager 1 
Human Resources Coordinator 

Information Management Coordinator 15 
Information Management Supervisor 1 
Insurance Support Coordinator (Contact Center) 18 
Insurance Support Representative (Contact Center) 42 
Insurance Support Supervisor (Contact Center) 9 
Intraday Coordinator 3 
Member Services Coordinator 18 
Member Services Supervisor 3 
Multi-Channel Representative 3 
Payroll Coordinator 1 
Project Manager 1 
Quality Assurance Coordinator (Contact Center) 8 
Receptionist 1 
Relationship Manager (Contact Center) 3 
Replacement Rental Representative 59 
Reservation Manager (Contact Center) 2 
Reservation Sales Representative (Contact Center) 359 
Reservation Team Supervisor (Contact Center) 18 
Staff Accountant 1 
Support Services Department Manager 1 








ray 


Support Services Manager (Insurance Support) 
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Support Services Representative 





Support Services Supervisor 





Talent Acquisition Coordinator 





Talent Acquisition Specialist 





Talent Development Manager 





Talent Development Specialist 





Team Manager (Entertainment) 





Technical Support Coordinator (Contact Center) 





Telecom Analyst (Contact Center) 





Telecom Coordinator (Contact Center) 





Training Systems Coordinator (Contact Center) 





Vendor Management Analyst (Contact Center) 





Workforce Management Manager 
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Workforce Management Planner 








There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


42549704.1 


BLOOMIN’ 
BRANDS# 


April 27, 2020 


Via Electronic Mail 

City of Springfield 

The Honorable Ken McClure 

Mayor 

Busch Municipal Building, 840 Boonville Avenue 
Springfield, MO 65802 
kmeclure@springfieldmo.gov 


RE: Notice Under Worker Adjustment and Retraining Notification Act 
Dear Ken McClure: 


Beginning on March 12, 2020, state and local governments, working at the urging of the United States 
Center for Disease Control and Prevention, in response to the unforeseeable and unexpected COVID-19 pandemic 
imposed legal restrictions on the scope and method of restaurant operations, including, but not limited to, dining 
room closures. As a result of COVID-19 and these federal and state actions, OS Restaurant Services, LLC. 
(“Company”) (FEIN 59-3549811) has significantly reduced the number of working hours for the vast majority of 
its restaurant employees. While the Company has not yet terminated the employment of any restaurant employee, 
and does not have current plans to terminate the employment of any restaurant employee, the Company believes 
the sudden and unexpected reduction of hours could constitute a layoff within the meaning of the Worker 
Adjustment and Retraining Notification ("WARN") Act, (29 U.S.C.§2101 et seq.) and related state laws if it 
continues. Therefore, while it is the Company’s hope that normal operations and hours resume before any 
obligations created by WARN or a related state law arise, in an abundance of caution please accept this letter as 
notice of a WARN event beginning March 15, 2020, as business circumstances were not reasonably foreseeable 
at the time that notice would have been required. 


This is anticipated to affect the Company’s restaurants nationally. A copy of the Company’s impacted 
restaurants, job titles, and the number of employees in each job title affected by the reduction are identified under 
Exhibit A. Affected employees will be notified electronically or by mail the week of April 27, 2020. At this time, 
the Company does not anticipate any future layoffs. If further changes occur, the Company will notify affected 
employees accordingly. 


The Company expects this change to be temporary and is hopeful that employees will be recalled 
to hours approximately equivalent to pre-pandemic hours. There is no severance pay or “bumping rights” that 
exist, and there are no employees represented by a labor union. Additional state-specific information is set forth 
in Schedule A, attached hereto. The Company is optimistic that operations will resume as normal when the current 
COVID-19 pandemic has been contained. In the meantime, we have provided four weeks of relief pay to 
employees with vastly reduced hours. 







AUSSIE 


‘A GRILL 
| - oufenck: 


eT 
OUTBACK CAR Nom S oe : 
STEAKHOUSE® q " | L [ PRIME STEAKHOUSE & WINE BAR 


2202 N. West Shore Bivd. | Sth Floor | Tampa, FL 33607 | 813.282.1224 


Exhibit A 


Number of 
Total Affected 
Locations Employees 


Number of 
Affected 


Location 


6334 North Lucerne, 
Kansas City, Missouri 64151 
(816) 746-8179 


Bonefish #8601 


8780 Eager Road, 
Brentwood, Missouri 63144 
(314) 918-1649 
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SILVERWARE ROLL 


1 of 7 


Location 


Carrabba's #7601 


Fleming's #3601 


Number of 
Total Affected 
Locations Employees 


Number of 
Affected 
Address Job Titles Employees 


19900 Valley View Parkway, 
Independence, Missouri 64055 
(816) 795-9944 


1855 South Lindbergh 
Boulevard, 
St. Louis, Missouri 63131 
(314) 567-7610 
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Number of 
Total Affected 
Locations Employees 


Number of 
Affected 
Address Job Titles Employees 


TOTAL | «102 
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Location 


5228 North Service Road, 
Saint Peters, Missouri 63376 
(636) 940-9409 


Outback #2612 
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101 Cape West Parkway, 
Cape Girardeau, Missouri 63701 
(573) 335-6889 


Outback #2615 
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Number of 
Total Affected 
Locations Employees 


Number of 
Affected 


Location 


3760 South Glenstone Avenue, 
Springfield, Missouri 65804 
(417) 890-5900 
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Managing Partner 
RE BOH 


5240 South Lindbergh 
Boulevard, 
Saint Louis, Missouri 63126 
(314) 843-0777 


Outback #2618 
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Number of 
Total Affected 
Locations Employees 


Number of 
Affected 
Address Job Titles Employees 
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Outback #2619 
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Number of 
Total Affected 
Locations Employees 


Number of 
Affected 
Address Job Titles Employees 


TOTAL 
AM PREP 


Location 


4002 Winghaven Boulevard, 
O'Fallon, Missouri 63368 
(636) 625-4300 


Outback #2621 


7006 Northwest Barry Road, 


Kansas City, Missouri 64153 
(816) 741-8900 
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Number of 
Total Affected 


Locations Employees 


Missouri 





2 8 Number of 
a 3 Affected 
2 Address Job Titles Employees 


20000 East Valleyview 
Parkway, 
Independence, Missouri 64057 


(816) 795-6790 
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C. R. Metal Products, Inc. 


Your Single Source Solution 





April 22, 2020 


CERTIFIED MAIL 
RETURN RECEIPT REQUESTED 
WARN Coordinator 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, Missouri 65102 


Re: —C.R. Metal Products (Essential Business) 
10655 Gateway Blvd, Creve Coeur Missouri Facility 
WARN Notification 


Dear Sir or Madam: 


The purpose of this notice is to comply with any notice obligation that may be required 
under the Worker Adjustment Retraining and Notification Act (WARN) and provide you with 
the notice that may be required by WARN with respect to the potential reduction of operations, 
and furlough of employees at C. R. Metal Products’ (the “Company”) manufacturing facility 
located at 10655 Gateway Blvd, Creve Coeur, Missouri. 


As a result of the COVID-19 pandemic, the Company is currently experiencing a material 
reduction in orders from its customer base. In spite of this downturn in orders, the Company 
does not presently plan on closing its facility located at 10655 Gateway Blvd. The Company 
currently has sufficient orders to keep its facility open. However, the reduced levels of orders 
being experienced normally would result in some layoffs of staff and, if reductions continue, 
material levels of staff reduction are anticipated. 


However, the Company has just obtained interim financing through the Payroll Protection 
Program and, as a result, at present will not be laying off any of its workforce. Rather, the 
Company will continue operations and employment of its current workforce without layoffs, in 
the immediate future. While reduced work levels will be necessary, the Payroll Protection Act 
financing will permit the Company to continue to pay its employees at their current wage levels 
through June 12, 2020. At that time, the Company will re-evaluate its plans. 


We have attached a notice that the Company sent to its employees on April 22, 2020 that 
more fully explains the situation. 


10655 Gateway Blvd. Saint Louis, MO 63132 
314-994-9550 * Fax 314-989-9115 ¢ crmetal.com 


C. R. Metal Products, Inc. 


Your Single Source Solution 





None of the Company’s employees are represented by a collective bargaining agent. To 
the extent that any layoffs occur, no bumping rights exist which could affect those employees 
that might have to be laid off in the future. Generally, any employees who might be laid off 
from the 10655 Gateway facility will not be offered other positions at any other Company 
locations (none exist) and no mandatory bumping rights exist at the facility. 


This notice is designed to satisfy any notice obligations which the Company may have 
under the Worker Adjustment and Retraining Notification Act and Missouri law but it is not an 
admission that the Act or any relevant Missouri or Federal laws apply. 


10655 Gateway Blvd. Saint Louis, MO 63132 
314-994-9550 ¢ Fax 314-989-9115 © crmetal.com 


C. R. Metal Products, inc. 


Your Single Source Solution 





April 22, 2020 
TO: All C. R. Metal Products, Inc. Employees 
SUBJECT: Notice of COVID-19 Furlough and Instructions 


C. R. Metal Employees, 


As we’ve communicated in the past weeks, our company continues to receive some orders from our 
customers. Recently, we began receiving notifications from our customers regarding schedule changes, 
temporary closures and employee furloughs due to the COVID-19 Pandemic. As a result, the volume of 
orders we are receiving from customers has been reduced. A reduction in order volume means a 
reduction in the labor hours required to produce the parts. At this time, we do not intend to close; 
however, we will begin altering your work schedule to match the reduced production schedule. 


You will be placed on furlough starting April 27, 2020 through June 12, 2020, your Furlough Period. 
During this Furlough Period we will alter work schedules as necessary. We will communicate all schedule 
changes to your manager and you. We will post work schedules on the employee communication boards 
and in the breakroom on Thursday of each week for the upcoming week, 


Fortunately, we quickly applied for and were granted financial relief under the “CARES” Act (Coronavirus 
Aid, Relief and Economic Security Act). As a result, during your Furlough Period, you will be paid for 40 
hours per week, even if you aren’t scheduled to work 40 hours. However, you must work your scheduled 
hours. If you do not work your scheduled hours, you will not be paid for 40 hours during the week, but 
will need to take time off without pay, or use available vacation to be paid for scheduled hours not 
worked. More specific details about your Furlough Period are on the attached page. 


Our sales team is communicating with customers daily. We will continue to monitor customer order 
volumes and company financials. We are hopeful our customer orders and company income will return 
to previous levels before the end of your Furlough Period. Our ability to continue to pay employees and 
avoid permanent layoffs and a shut-down of operations depends on our customer orders returning to 
normal levels. 


Thank you for your willingness to work through these tough times. We will continue to lead this 
company to the best possible outcome by pursuing every resource and opportunity. 


Stay Strong and Stay Focused. We'll get through this together. 


10655 Gateway Blvd. Saint Louis. MO 63132 
314-994-9550 © Fax 314-989-9115 » ermetal.com 


C. R. Metal Products, Inc. 


Your Single Source Solution 





YOUR FURLOUGH PERIOD DETAILS 





Your Hire Date and Years of Service: You will remain a Company Em ployee and your years of service will 
remain the same unless you resign or your employment is terminated. 





Your Pay: You will continue to be paid for 40 hours per week at your regular rate of pay so long as you 
work your scheduled hours. In the event you do not work your scheduled hours, you will be paid for 40 
hours, minus the time you were absent when scheduled to work or for which you used vacation. If you 
wish to be paid for scheduled hours during which you did not work, you must use vacation. In the event 
the Company is no longer able to pay employees, you will be notified immediately. 


Your Work Schedule: You must report to work when you are scheduled to work, and you must work all 
of your scheduled hours. Any hours you are absent from your scheduled hours will be counted as time 

off without pay unless you use available vacation. in the event of a complete shut-down of operations, 

you will be notified immediately. 


Your Health/Dental | Coverage: During your Furlough Period the Company will continue your 
existing coverage under your health and/or dental plans. You will continue to pay your normal premium 
contribution. 


In the event your Company pay ceases during your Furlough Period: The Company will pay your portion 


and the Company’s portion of the Health/Dental Insurance premiums. 


Upon your return to work, or when your pay restarts, premiums will again be collected from your pay. If 
you are terminated from employment and receive a final paycheck, the Company will deduct premiums 
from your pay per the Company’s standard Termination Policies. 


Unemployment and Dislocated Worker Benefits: Depending on the ability of the Company to pay 


employees, you may become eligible for unemployment benefits during your Furlough Period. We 
suggest you contact the Missouri Division of Employment Security or the State’s Dislocated Worker Unit. 
For information on dislocated worker assistance, you may contact: 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, Missouri 65102 

1-800-877-8698 


You may also contact the Missouri Department of Workforce Development at jobs.mo.gov. 

This notice is designed to satisfy any notice obligations which the Company may have under the Worker 
Adjustment and Retraining Notification Act and Missouri Law but it is not an admission that the Act or 
any relevant Missouri laws apply. 


10655 Gateway Blvd. Saini Louis, MO 63132 
314-994-9550 ° Fax 314-989-9115 * crmetal.com 


June 30, 2020 
E-Mail 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Announcement of Planned Action 
Dear Lisa: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, EAN 
Services, LLC (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not 
believe there was a reasonable probability the downturn would last more than six months; indeed, 
it was Enterprise’s belief the downturn would last approximately one month. However, in light of 
the recent extension of applicable governmental shutdown orders, intervening and extended 
federal and CDC guidance regarding social distancing, and additional data and analysis revealing 
the impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at EAN Services, LLC - St. Louis Contact Center located at 8421 St. John Industrial Drive 
in St. Louis, MO. The expected date of this layoff is June 30, 2020, or within 14 days commencing 
on that date. At this time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 





Number of Affected people in each job 
Job Title of Positions Impacted classification 











1 








There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


June 22, 2020 
Via E-Mail 


Lisa Marshall 

Missouri Department of Higher Education and Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Announcement of Planned Action 
Dear Ms. Marshall, 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at EAN Holdings, LLC located at 8421 St. John Industrial Drive, St. Louis, MO 63114. The 
expected date of this layoff is June 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


Job Title of Impacted Employee Number of impacted employee(s) 


There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


8421 St. John Industrial Drive 
St. Louis, MO 63114 
Enterpriseholdings.com 


April 27, 2020 
Via E-Mail 


Lisa Marshall 

Missouri Department of Higher Education and Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Announcement of Planned Action 
Dear Ms. Marshall, 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at EAN Services, LLC located at 8421 St. John Industrial Drive, St. Louis, MO 63114. The 
expected date of this layoff is April 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


Job Titles of Positions Affected Number of Affected Employees in Each Job 
Classification 


Accounting Coordinator 


Account Coordinator 


Staff Accountant 
Cash Receipting Supervisor 
Billing Coordinator 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 





CONFIDENTIALITY NOTICE: This e-mail and any files transmitted with it are intended solely for the use 
of the individual or entity to whom they are addressed and may contain confidential and privileged 
information protected by law. If you received this e-mail in error, any review, use, dissemination, 
distribution, or copying of the e-mail is strictly prohibited. Please notify the sender immediately by return 
e-mail and delete all copies from your system. 


April 27, 2020 
Via E-Mail 


Lisa Marshall 

Missouri Department of Higher Education and Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Announcement of Planned Action 
Dear Ms. Marshall, 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at EAN Holdings, LLC located at 8421 St. John Industrial Drive, St. Louis, MO 63114. The 
expected date of this layoff is April 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


Job Titles of Positions Affected Number of Affected Employees in Each Job 
Classification 


Accounts Payable Coordinator 
CS SS Coordinator = 


Staff Accountant 

CS SS Representative 
File Assistant 

Trade Coordinator 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


CONFIDENTIALITY NOTICE: This e-mail and any files transmitted with it are intended solely for the use 
of the individual or entity to whom they are addressed and may contain confidential and privileged 
information protected by law. If you received this e-mail in error, any review, use, dissemination, 
distribution, or copying of the e-mail is strictly prohibited. Please notify the sender immediately by return 
e-mail and delete all copies from your system. 


June 23, 2020 
Via Email 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dr. Sam Page, St. Louis County Executive 
County Administration Building 

41 South Central Ave 

Clayton, MO 63105 


Re: Announcement of Planned Action 
Dear Ms. Lisa Marshall and Dr. Sam Page: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at the Contact Center, located at 8421 Saint John Industrial Drive in St. Louis, Missouri. The 
expected date of this layoff is June 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


Job Titles of Positions Affected: Number of Affected Employees in Each Job Classification: 





Revenue Management Business Process Director 


There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


April 27, 2020 
Via Email 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dr. Sam Page, St. Louis County Executive 
County Administration Building 

41 South Central Ave 

Clayton, MO 63105 


Re: Announcement of Planned Action 
Dear Lisa Marshall and Dr. Sam Page: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at the Contact Center, located at 8421 Saint John Industrial Drive in St. Louis, Missouri. The 
expected date of this layoff is April 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


Job Titles of Positions Affected Number of Affected Employees in Each Job 
Classification 


Global Development Manager 


Payroll Coordinator 
Regional Revenue Manager 





Revenue Management Analyst 17 


Revenue Management Consulting Analyst 


Revenue Management Support 


Representative 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


42549704.1 


CONFIDENTIALITY NOTICE: This e-mail and any files transmitted with it are intended solely for the use 
of the individual or entity to whom they are addressed and may contain confidential and privileged 
information protected by law. If you received this e-mail in error, any review, use, dissemination, 
distribution, or copying of the e-mail is strictly prohibited. Please notify the sender immediately by return 
e-mail and delete all copies from your system. 


June 23, 2020 
Via Email 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dr. Sam Page, St. Louis County Executive 
County Administration Building 

41 South Central Ave 

Clayton, MO 63105 


Re: Announcement of Planned Action 
Dear Ms. Lisa Marshall and Dr. Sam Page: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at Clayton Corporate Park, located at 600 Corporate Park Drive in Clayton, Missouri. The 
expected date of this layoff is June 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


Job Titles of Positions Affected: Number of Affected Employees in Each Job Classification: 
1 





Technology and Business Process Manager 


There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


April 27, 2020 
Via Email 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dr. Sam Page, St. Louis County Executive 
County Administration Building 

41 South Central Ave 

Clayton, MO 63105 


Re: Announcement of Planned Action 
Dear Lisa Marshall and Dr. Sam Page: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at Clayton Corporate Park, located at 600 Corporate Park Drive in Clayton, Missouri. The 
expected date of this layoff is April 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


Job Titles of Positions Affected Number of Affected Employees in Each Job 
Classification 


Account Coordinator 


Account Specialist 





nN 


Accountin 0 Coordinator 


|AccountingDirector 
Accounting Manager 

| Accounting Supervisor 2 
| Accounts Payable Coordinator [2 
| Accounts Receivable Coordinator [4 
PACE Analyst 
| ACE Data Scientist Senior 2 
|ACE Senior DataSteward TE 
| Architectural Design Specialist [LO 
| Associate Program Manager] 
| Benefits Communication Manager [LO 
| Benefits Communication Writer LO 
|Benefits Specialist, 
|Brand Asset Specialist EE 
|BrandIdentity3D Designer TE 
|Brand Identity Director 
|Brand Integrity Assessor 4 
|Brand MarketingManager 


Business Anal = 


Business Management Analyst — 


Business Rental Strategic Account 
Manager 


|Car Sales Account Specialist [TO 
|Car Sales Coordinator TT 
|Card Program Coordinator EO 
| Change Management Analyst [TO 
| Channel Marketing Specialist, [TO 
| Commercial Contracts Attorney [2 





Commute Support Coordinator 


1 
|Compliance Specialist 
| Consumer Insights Specialist | L 
|ContractCoordinator 
| Content and Publicity SpecialistSenior [1 
| Corporate Car Sales Inventory Manager| 1 
| Corporate Claims Coordinator | L 
| Corporate Claims Manager| E 
| Corporate Claims SpecialistSenior [1 
| Corporate Construction Specialist [1 
|CorporateCounsel 
| Corporate Development Director [TO 


Coordinator 
Development Director 


Director 


Environmental Compliance Specialist 
Senior 


Global Franchise Risk and Vehicle Repair | 1 
Manager 


Global Franchise Support Director 





— 


Global Franchise Support Specialist 


|Global Mobility Coordinator 
| Government & Public Affairs Analyst [1 
| Government & Public Affairs Coordinator [1 
|Graphic Artist, 
[Graphic Designer 
Pinter 
[Internal AuditManager Senior [TO 
|Intemal Auditor A 
|InternalIT Auditor 
[Internal IT Audit Manager Senior | L 
|ITEngineer2 00 
ITEngineer3 0 
IT Manager 
JIT Product Administrator Senior 3 
JIT ProjectManager 
JIT Software Analyst 3 
| Labor Relations Coordinator | 
[Lease Administrator 
Liability Supervisor 
[Marketing Analyst 
| Marketing CampaignManager LO 
| Marketing Campaign Specialist [3 
| Media Manager Senior 


| 


RIN 


Cl lol SS 





nN 


Product Manager 


Project Manager 
|Project Specialist, 
|RealEstateSpecialist fd 
| Recruitment Marketing Coordinator [1 
|Reporting Analyst OS —“Ci‘“CSCS*S*SCSCSCSCCSCdC 
| Reporting Coordinator Cid 
|ResearchAnalyst 
| Retirement Plan AnalystSenior {Cd 
| Risk Management Systems AnalystSenior [J 


— 


etl Leeedl Lael UNO ROAG Reel Geet fan’ 


Service Advisor 
Service Operations Advisor 


| Travel Agency SalesManager LO 


Software Engineer 


Supplier Diversity Manager 


— 





Vehicle Acquisition Manager 1 


Vehicle Administration Director 
Vehicle Buy Coordinator 


Vehicle Specification Coordinator 
VSAS Coordinator 
VSAS Supervisor 


There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 
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April 27, 2020 
Via Email 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dr. Sam Page, St. Louis County Executive 
County Administration Building 

41 South Central Ave 

Clayton, MO 63105 


Re: Announcement of Planned Action 
Dear Lisa Marshall and Dr. Sam Page: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at Clayton Corporate Park, located at 600 Corporate Park Drive in Clayton, Missouri. The 
expected date of this layoff is April 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


Job Titles of Positions Affected Number of Affected Employees in Each Job 
Classification 


Account Coordinator 


Account Specialist 





nN 


Accountin 0 Coordinator 


|AccountingDirector 
Accounting Manager 

| Accounting Supervisor 2 
| Accounts Payable Coordinator [2 
| Accounts Receivable Coordinator [4 
PACE Analyst 
| ACE Data Scientist Senior 2 
|ACE Senior DataSteward TE 
| Architectural Design Specialist [LO 
| Associate Program Manager] 
| Benefits Communication Manager [LO 
| Benefits Communication Writer LO 
|Benefits Specialist, 
|Brand Asset Specialist EE 
|BrandIdentity3D Designer TE 
|Brand Identity Director 
|Brand Integrity Assessor 4 
|Brand MarketingManager 


Business Anal = 


Business Management Analyst — 


Business Rental Strategic Account 
Manager 


|Car Sales Account Specialist [TO 
|Car Sales Coordinator TT 
|Card Program Coordinator EO 
| Change Management Analyst [TO 
| Channel Marketing Specialist, [TO 
| Commercial Contracts Attorney [2 





Commute Support Coordinator 


1 
|Compliance Specialist 
| Consumer Insights Specialist | L 
|ContractCoordinator 
| Content and Publicity SpecialistSenior [1 
| Corporate Car Sales Inventory Manager| 1 
| Corporate Claims Coordinator | L 
| Corporate Claims Manager| E 
| Corporate Claims SpecialistSenior [1 
| Corporate Construction Specialist [1 
|CorporateCounsel 
| Corporate Development Director [TO 


Coordinator 
Development Director 


Director 


Environmental Compliance Specialist 
Senior 


Global Franchise Risk and Vehicle Repair | 1 
Manager 


Global Franchise Support Director 





— 


Global Franchise Support Specialist 


|Global Mobility Coordinator 
| Government & Public Affairs Analyst [1 
| Government & Public Affairs Coordinator [1 
|Graphic Artist, 
[Graphic Designer 
Pinter 
[Internal AuditManager Senior [TO 
|Intemal Auditor A 
|InternalIT Auditor 
[Internal IT Audit Manager Senior | L 
|ITEngineer2 00 
ITEngineer3 0 
IT Manager 
JIT Product Administrator Senior 3 
JIT ProjectManager 
JIT Software Analyst 3 
| Labor Relations Coordinator | 
[Lease Administrator 
Liability Supervisor 
[Marketing Analyst 
| Marketing CampaignManager LO 
| Marketing Campaign Specialist [3 
| Media Manager Senior 


| 


RIN 


Cl lol SS 





nN 


Product Manager 


Project Manager 
|Project Specialist, 
|RealEstateSpecialist fd 
| Recruitment Marketing Coordinator [1 
|Reporting Analyst OS —“Ci‘“CSCS*S*SCSCSCSCCSCdC 
| Reporting Coordinator Cid 
|ResearchAnalyst 
| Retirement Plan AnalystSenior {Cd 
| Risk Management Systems AnalystSenior [J 


— 


etl Leeedl Lael UNO ROAG Reel Geet fan’ 


Service Advisor 
Service Operations Advisor 


| Travel Agency SalesManager LO 


Software Engineer 


Supplier Diversity Manager 


— 





Vehicle Acquisition Manager 1 


Vehicle Administration Director 
Vehicle Buy Coordinator 


Vehicle Specification Coordinator 
VSAS Coordinator 
VSAS Supervisor 


There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 
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April 27, 2020 
Via Email 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dr. Sam Page, St. Louis County Executive 
County Administration Building 

41 South Central Ave 

Clayton, MO 63105 


Re: Announcement of Planned Action 
Dear Lisa Marshall and Dr. Sam Page: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at the Contact Center, located at 8421 Saint John Industrial Drive in St. Louis, Missouri. The 
expected date of this layoff is April 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


Job Titles of Positions Affected Number of Affected Employees in Each Job 
Classification 


Global Development Manager 


Payroll Coordinator 
Regional Revenue Manager 





Revenue Management Analyst 17 


Revenue Management Consulting Analyst 


Revenue Management Support 


Representative 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


42549704.1 


CONFIDENTIALITY NOTICE: This e-mail and any files transmitted with it are intended solely for the use 
of the individual or entity to whom they are addressed and may contain confidential and privileged 
information protected by law. If you received this e-mail in error, any review, use, dissemination, 
distribution, or copying of the e-mail is strictly prohibited. Please notify the sender immediately by return 
e-mail and delete all copies from your system. 


April 27, 2020 
Via E-Mail 


Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 


Re: Announcement of Planned Action 
Dear Lisa Marshall: 
This correspondence is being forwarded in an abundance of caution. 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC guidance 
recommending social distancing surrounding the coronavirus natural disaster, Enterprise Holdings 
(“Enterprise” or the “Company”) experienced a dramatic downturn in business resulting in the decision 
to place many employees at Enterprise Transport Facility located at 9305 Natural Bridge Road located in 
Berkeley, MO on temporary layoff effective March 23, 2020. This layoff was and still is expected to be 
temporary. 


At the time these temporary layoffs were announced, the Company did not believe there was a reasonable 
probability that the layoffs would last more than six months; indeed, it was the Company’s belief that the 
layoffs would be for a relatively short duration. However, the Company has determined that while it is 
still unlikely, it is now reasonably foreseeable that these temporary layoffs could, at least in part, last for 
more than six months and may result in employment loss under applicable law. The Company has come 
to this determination in light of the recent extension of applicable governmental shutdown orders, 
intervening and extended federal and CDC guidance regarding social distancing, and additional data and 
analysis revealing the impact of the COVID-19 crisis on the Company’s financial condition. Therefore, the 
Company is providing this notice regarding the temporary layoffs out of an abundance of caution. 


In light of the foregoing and given the rapid pace at which this situation has developed, the Company is 
providing as much notice as is possible under the circumstances. The temporary layoffs, which began on 
March 23, 2020 (or within 14 days of that date), affected the following numbers of employees with the 
following job titles: 


Job Titles of Positions Affected Number of Affected Employees in Each Job Classification 


General Office 


All affected employees have been notified of their layoff dates and of applicable recall rights. There are 





minimal bumping rights for affected employees—that is, employees will not be able to displace more 
junior employees out of their job positions as a result of these furloughs. And to the extent such rights 
existed, those rights have been exercised. 


Enterprise Leasing Company of STL, LLC 
10144 Page Ave 

St Louis, MO, 63132 

USA 

enterpriseholdings.com 





CONFIDENTIALITY NOTICE: This e-mail and any files transmitted with it are intended solely for the use 
of the individual or entity to whom they are addressed and may contain confidential and privileged 
information protected by law. If you received this e-mail in error, any review, use, dissemination, 
distribution, or copying of the e-mail is strictly prohibited. Please notify the sender immediately by return 
e-mail and delete all copies from your system. 


April 27, 2020 
Via E-Mail 


Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 


Re: Announcement of Planned Action 
Dear Lisa Marshall: 
This correspondence is being forwarded in an abundance of caution. 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC guidance 
recommending social distancing surrounding the coronavirus natural disaster, Enterprise Holdings 
(“Enterprise” or the “Company”) experienced a dramatic downturn in business resulting in the decision 
to place many employees at Enterprise Airport Rental facility located at 9636 Natural Bridge Road located 
in Berkeley, MO on temporary layoff effective March 23, 2020. This layoff was and still is expected to be 
temporary. 


At the time these temporary layoffs were announced, the Company did not believe there was a reasonable 
probability that the layoffs would last more than six months; indeed, it was the Company’s belief that the 
layoffs would be for a relatively short duration. However, the Company has determined that while it is 
still unlikely, it is now reasonably foreseeable that these temporary layoffs could, at least in part, last for 
more than six months and may result in employment loss under applicable law. The Company has come 
to this determination in light of the recent extension of applicable governmental shutdown orders, 
intervening and extended federal and CDC guidance regarding social distancing, and additional data and 
analysis revealing the impact of the COVID-19 crisis on the Company’s financial condition. Therefore, the 
Company is providing this notice regarding the temporary layoffs out of an abundance of caution. 


In light of the foregoing and given the rapid pace at which this situation has developed, the Company is 
providing as much notice as is possible under the circumstances. The temporary layoffs, which began on 
March 23, 2020 (or within 14 days of that date), affected the following numbers of employees with the 
following job titles: 


Job Titles of Positions Affected MuraPer of Affected) Employers 
in Each Job Classification 


Customer Assistance Representative Senior 


All affected employees have been notified of their layoff dates and of applicable recall rights. There are 





minimal bumping rights for affected employees—that is, employees will not be able to displace more 
junior employees out of their job positions as a result of these furloughs. And to the extent such rights 
existed, those rights have been exercised. 


! 
ENTERPRISEHOLDINGS. 


Enterprise Leasing Company of STL, LLC 
10144 Page Ave 

St Louis, MO, 63132 

USA 

enterpriseholdings.com 


CONFIDENTIALITY NOTICE: This e-mail and any files transmitted with it are intended solely for the use 
of the individual or entity to whom they are addressed and may contain confidential and privileged 
information protected by law. If you received this e-mail in error, any review, use, dissemination, 
distribution, or copying of the e-mail is strictly prohibited. Please notify the sender immediately by return 
e-mail and delete all copies from your system. 


April 27, 2020 
Via E-Mail 


Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 


Re: Announcement of Planned Action 
Dear Lisa Marshall: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at St Louis National Alamo Airport facility located at 10124 Natural Bridge Rd, in St Louis, 
MO. The expected date of this layoff is April 30, 2020, or within 14 days commencing on that 
date. At this time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


, ae Number of Affected Employees 
Job Titles of Positions Affected in Each Job Classification 
Administrative Supervisor 


Assistant Branch Rental Manager 
Branch Rental Manager 


[Bus Driver(DOT16+) | 





April 27, 2020 
Via E-Mail 


Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 


Re: Announcement of Planned Action 
Dear Lisa Marshall: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at St Louis Enterprise Rental Car Airport facility located at 9636 Natural Bridge Rd, in 
Berkeley, MO. The expected date of this layoff is April 30, 2020, or within 14 days commencing 
on that date. At this time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


: Oe Number of Affected Employees 
Job Titles of Positions Affected in Each Job Classification 
Assistant Branch Rental Manager 
Bus Driver (DOT 164) 


Bus Driver (DOT 9-15) pe 


Customer Assistance Representative I 
Senior 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


! 
ENTERPRISEHOLDINGS. 


Enterprise Leasing Company of STL, LLC 
10144 Page Ave 

St Louis, MO, 63132 

USA 

enterpriseholdings.com 


CONFIDENTIALITY NOTICE: This e-mail and any files transmitted with it are intended solely for the use 
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Exit Booth Agent Lead 


Greeter 


1 
pRewm Agent 
Return Agent Lead 


There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 
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April 27, 2020 
Via E-Mail 


Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 


Re: Announcement of Planned Action 
Dear Lisa Marshall: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at Enterprise Administration facility located at 10144 Page Ave, in St Louis, MO. The 
expected date of this layoff is April 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


‘ os Number of Affected Employees 
Job Titles of Positions Affected in Each Job Classification 


[Administrative Assistant SCS 
[Business Rental Customer Service Representaive [| SSS 
[Business Rental Sales Executive Senior Sid SY 
[Car Sales Business Development Executive [| 





CarShare Fleet Supervisor 
Generalist 


Risk Supervisor 


Staff Accountant 
Vehicle Repair Coordinator 





There will not be any bumping rights for affected employees that is, employees will not be able to 
displace more junior employees out of their job positions as a result of this mass layoff. 
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April 27, 2020 
Via E-Mail 


Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 


Re: Announcement of Planned Action 
Dear Lisa Marshall: 
This correspondence is being forwarded in an abundance of caution. 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC guidance 
recommending social distancing surrounding the coronavirus natural disaster, Enterprise Holdings 
(“Enterprise” or the “Company”) experienced a dramatic downturn in business resulting in the decision 
to place many employees at the Administration office located at 10144 Page Avenue located in St Louis, 
MO on temporary layoff effective March 23, 2020. This layoff was and still is expected to be temporary. 


At the time these temporary layoffs were announced, the Company did not believe there was a reasonable 
probability that the layoffs would last more than six months; indeed, it was the Company’s belief that the 
layoffs would be for a relatively short duration. However, the Company has determined that while it is 
still unlikely, it is now reasonably foreseeable that these temporary layoffs could, at least in part, last for 
more than six months and may result in employment loss under applicable law. The Company has come 
to this determination in light of the recent extension of applicable governmental shutdown orders, 
intervening and extended federal and CDC guidance regarding social distancing, and additional data and 
analysis revealing the impact of the COVID-19 crisis on the Company’s financial condition. Therefore, the 
Company is providing this notice regarding the temporary layoffs out of an abundance of caution. 


In light of the foregoing and given the rapid pace at which this situation has developed, the Company is 
providing as much notice as is possible under the circumstances. The temporary layoffs, which began on 
March 23, 2020 (or within 14 days of that date), affected the following numbers of employees with the 
following job titles: 


Job Titles of Positions Affected Numper of Allected EIpieyers 
in Each Job Classification 


Driver 


Service Agent 





All affected employees have been notified of their layoff dates and of applicable recall rights. There are 
minimal bumping rights for affected employees—that is, employees will not be able to displace more 
junior employees out of their job positions as a result of these furloughs. And to the extent such rights 
existed, those rights have been exercised. 
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April 27, 2020 
Via E-Mail 


Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 


Re: Announcement of Planned Action 
Dear Lisa Marshall: 
This correspondence is being forwarded in an abundance of caution. 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC guidance 
recommending social distancing surrounding the coronavirus natural disaster, Enterprise Holdings 
(“Enterprise” or the “Company”) experienced a dramatic downturn in business resulting in the decision 
to place many employees at National Alamo Rental Car Facility located at 10124 Natural Bridge Road 
located in St Louis, MO on temporary layoff effective March 23, 2020. This layoff was and still is expected 
to be temporary. 


At the time these temporary layoffs were announced, the Company did not believe there was a reasonable 
probability that the layoffs would last more than six months; indeed, it was the Company’s belief that the 
layoffs would be for a relatively short duration. However, the Company has determined that while it is 
still unlikely, it is now reasonably foreseeable that these temporary layoffs could, at least in part, last for 
more than six months and may result in employment loss under applicable law. The Company has come 
to this determination in light of the recent extension of applicable governmental shutdown orders, 
intervening and extended federal and CDC guidance regarding social distancing, and additional data and 
analysis revealing the impact of the COVID-19 crisis on the Company’s financial condition. Therefore, the 
Company is providing this notice regarding the temporary layoffs out of an abundance of caution. 


In light of the foregoing and given the rapid pace at which this situation has developed, the Company is 
providing as much notice as is possible under the circumstances. The temporary layoffs, which began on 
March 23, 2020 (or within 14 days of that date), affected the following numbers of employees with the 
following job titles: 


Job Titles of Positions Affected Number of ATECIEMEMPIO Vers 
in Each Job Classification 


Administrative Assistant 1 


Customer Assistance 
Representative Senior 


Greeter 





Lot Attendant 1 





All affected employees have been notified of their layoff dates and of applicable recall rights. There are 
minimal bumping rights for affected employees—that is, employees will not be able to displace more 
junior employees out of their job positions as a result of these furloughs. And to the extent such rights 
existed, those rights have been exercised. 


Enterprise Leasing Company of STL, LLC 
10144 Page Ave 

St Louis, MO, 63132 

USA 


enterpriseholdings.com 
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April 27, 2020 
Via E-Mail 


Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 


Re: Announcement of Planned Action 
Dear Lisa Marshall: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at St Louis Enterprise Transportation facility located at 9305 Natural Bridge Rd, in Berkeley, 
MO. The expected date of this layoff is April 30, 2020, or within 14 days commencing on that 
date. At this time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


: Sys Number of Affected Employees 
Job Titles of Positions Affected in Each Job Classification 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


Enterprise Leasing Company of STL, LLC 
10144 Page Ave 

St Louis, MO, 63132 

USA 

enterpriseholdings.com 
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April 28 2020 
Via E-Mail 


Lisa Marshall 

Missouri Department of Higher Education and Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Announcement of Planned Action 
Dear Ms. Lisa Marshall: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at Enterprise Rent A Car, located at 466 Paris Street in Kansas City, Missouri. The expected 
date of this layoff is April 30, 2020, or within 14 days commencing on that date. At this time, this 
mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


Job Titles of Positions Affected Number of Affected Employees in Each Job 
Classification 


Assistant Manager 
Rental Management Assistant a |e 


Rental Management Trainee SSE 
Customer Assistance Representative er 
Exit Booth Agent [eae | SY 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


Enterprise Leasing Company of KS, LLC 
5359 Merriam Drive 
Merriam, KS 66203 
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April 28, 2020 
Via E-Mail 


Lisa Marshall 

Missouri Department of Higher Education and Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Announcement of Planned Action 
Dear Ms. Lisa Marshall: 


This correspondence is being forwarded in an abundance of caution. 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise” or the “Company”’) experienced a dramatic downturn in business resulting 
in the decision to place many employees at Enterprise Rent A Car, located at 466 Paris Street in 
Kansas City, Missouri on temporary layoff effective March 19, 2020. This layoff was and still is 
expected to be temporary. 


At the time these temporary layoffs were announced, the Company did not believe there was a 
reasonable probability that the layoffs would last more than six months; indeed, it was the 
Company’s belief that the layoffs would be for a relatively short duration. However, the Company 
has determined that while it is still unlikely, it is now reasonably foreseeable that these temporary 
layoffs could, at least in part, last for more than six months and may result in employment loss 
under applicable law. The Company has come to this determination in light of the recent extension 
of applicable governmental shutdown orders, intervening and extended federal and CDC guidance 
regarding social distancing, and additional data and analysis revealing the impact of the COVID- 
19 crisis on the Company’s financial condition. Therefore, the Company is providing this notice 
regarding the temporary layoffs out of an abundance of caution. 


In light of the foregoing and given the rapid pace at which this situation has developed, the 
Company is providing as much notice as is possible under the circumstances. The temporary 
layoffs, which began on March 19, 2020 (or within 14 days of that date), affected the following 
numbers of employees with the following job titles: 


Job Titles of Positions Affected Number of Affected Employees in Each Job Classification 


Customer Assistance Representative Senior 


All affected employees have been notified of their layoff dates and of applicable recall rights. There are 
minimal bumping rights for affected employees—that is, employees will not be able to displace more 


junior employees out of their job positions as a result of these furloughs. And to the extent such rights 
existed, those rights have been exercised. 


Enterprise Leasing Company of KS, LLC 
5359 Merriam Drive 
Merriam, KS 66203 
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April 28, 2020 
Via E-Mail 


Lisa Marshall 

Missouri Department of Higher Education and Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Announcement of Planned Action 


Dear Ms. Lisa Marshall: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at National and Alamo Rent A Car, located at 1 Nassau Circle in Kansas City, Missouri. The 
expected date of this layoff is April 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 





Job Titles of Positions Affected |Number of Affected Employees in Each 

















Administrative Assistant 1 
Assistant Branch Rental Manager 1 
Customer Service Agent (Field) 1 
Driver 11 
Exit Booth Agent (Field) 5 
Exit Booth Agent Lead (Field) 1 
Greeter (Field) 2 
Rental Agent 5 
Rental Agent Lead 1 
Return Agent (Field) 5 
Service Agent 15 
Service Agent Lead 2 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


Enterprise Leasing Company of KS, LLC 
5359 Merriam Drive 
Merriam, KS 66203 
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April 28, 2020 
Via E-Mail 


Lisa Marshall 

Missouri Department of Higher Education and Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Announcement of Planned Action 
Dear Ms. Lisa Marshall: 


This correspondence is being forwarded in an abundance of caution. 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise” or the “Company”’) experienced a dramatic downturn in business resulting 
in the decision to place many employees at National Rent A Car and Alamo Rent A Car, located 
at 1 Nassau Circle in Kansas City, Missouri on temporary layoff effective March 19, 2020. This 
layoff was and still is expected to be temporary. 


At the time these temporary layoffs were announced, the Company did not believe there was a 
reasonable probability that the layoffs would last more than six months; indeed, it was the 
Company’s belief that the layoffs would be for a relatively short duration. However, the Company 
has determined that while it is still unlikely, it is now reasonably foreseeable that these temporary 
layoffs could, at least in part, last for more than six months and may result in employment loss 
under applicable law. The Company has come to this determination in light of the recent extension 
of applicable governmental shutdown orders, intervening and extended federal and CDC guidance 
regarding social distancing, and additional data and analysis revealing the impact of the COVID- 
19 crisis on the Company’s financial condition. Therefore, the Company is providing this notice 
regarding the temporary layoffs out of an abundance of caution. 


In light of the foregoing and given the rapid pace at which this situation has developed, the 
Company is providing as much notice as is possible under the circumstances. The temporary 
layoffs, which began on March 19, 2020 (or within 14 days of that date), affected the following 
numbers of employees with the following job titles: 


Job Titles of Positions Number of Affected Employees in Each Job 
Affected Classification 


Exit Booth Agent (Field) 


Greeter (Field) 
Return Agent (Field) 





| Service Agent | 8 | 


All affected employees have been notified of their layoff dates and of applicable recall rights. There are 
minimal bumping rights for affected employees—that is, employees will not be able to displace more 
junior employees out of their job positions as a result of these furloughs. And to the extent such rights 
existed, those rights have been exercised. 


Enterprise Leasing Company of KS, LLC 
5359 Merriam Drive 
Merriam, KS 66203 
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information protected by law. If you received this e-mail in error, any review, use, dissemination, 
distribution, or copying of the e-mail is strictly prohibited. Please notify the sender immediately by return 
e-mail and delete all copies from your system. 
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April 24, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Edd Akers, Mayor 

City's Administration Office 

110 West Maddux Street, Suite 210 
Branson, MO 65616 


Mike Scofield 

Presiding Commissioner 
Taney County Commission 
P.O. Box 1086 

Forsyth, MO 65653 


Re: WARN Act Notice 


This Notice is being provided to you pursuant to the Worker Adjustment and Retraining Notification Act 
(“WARN”). WARN requires employers to give advance written notice of a furlough to affected employees. Such 
advanced written notice has been reduced due to the unforeseen business circumstances of the Coronavirus 
pandemic, an unprecedented historical event that has resulted in a national state of emergency. However, to ensure 
that you and all employees receive as much advance notice as possible, we are providing this notice to you and to 
each impacted employee. 


Beginning March 12, 2020, the Chateau on the Lake Resort Spa & Convention Center, located at 415 N State 
Hwy 265, Branson, MO 65616, will furlough 115 employees. 


At this time, it is our hope that the furloughs will only be temporary. However, due to the unprecedented 
nature of the pandemic, we cannot guarantee that they will not be permanent and cannot guarantee a timeline for 
recall, if employees will be recalled at all. Bumping rights shall not exist for affected employees except as provided 
by any applicable collective bargaining agreement. 


Attached is a listing of the job titles of employees who will be affected. 


If you have any questions regarding this notice, please see my contact information below: 


A 


ATRIUM 


HOSPITALITY | 


Chateau on the Lake Resort Spa & Convention Center 


Accounting Clerk 

Accounting Clerk 
Administrative Assistant 
Administrative Assistant, Sales 
Assistant Banquet Manager II 
Assistant Banquet Manager II 
Assistant Executive Housekeeper II 
Assistant Executive Housekeeper II 
Assistant Executive Housekeeper I! 
Assistant General Manager IV 
Assistant General Manager IV 
Audio Visual Technician 
Audio Visual Technician 
Banquet Captain 

Banquet Captain 

Banquet Captain 

Banquet Manager III 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Bell Captain 

Bell Person 

Bell Person 

Bell Person 

Bell Person 

Bell Person 

Bell Person 

Bell Person 

Chief Engineer IV 

Concierge 

Controller III 

Director, Event Sales |! 
Director, Human Resources I! 
Director, Sales & Marketing IV 
Engineering Supervisor 
Engineering Supervisor 
Engineers/Maintenance 

Event Sales Manager 

Event Sales Manager 

Event Service Manager I! 
Event Service Manager II 
Event Technology Manager 
Executive Chef Ill 


A 


ATRIUM 
HOSPITALITY 

Executive Sous Chef Ill 
Executive Sous Chef Ill 
Floor Care Utility 
Food & Beverage Manager II 
Front Desk Clerk 
Front Desk Clerk 
Front Desk Clerk 
Front Desk Clerk 
Front Desk Clerk 
Front Desk Clerk 
Front Desk Clerk 
Front Desk Clerk 
General Manager IV 
Greeter/Seater/Cashier 
Greeter/Seater/Cashier 
Greeter/Seater/Cashier 
Greeter/Seater/Cashier 
Greeter/Seater/Cashier 
Greeter/Seater/Cashier 
Greeter/Seater/Cashier 
Group Rooms Coordinator 
Guest Services Assistant Manager II 
Housekeeping Inspector 
Houseperson 
Houseperson 
Houseperson 
Houseperson 
Houseperson 
Human Resources Payroll Assistant 
Human Resources Payroll Assistant 
Kitchen Steward 
Kitchen Steward 
Kitchen Steward 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Lead Cook 
Lead Cook 
Lead Cook 
Line Cook 
Line Cook 
Line Cook 
Line Cook 
Lounge Bartender 
Maintenance Technician 
Maintenance Technician 
Maintenance Technician 
Maintenance Technician 
Marketing Manager 
Night Auditor 


Night Auditor 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
Pantry/Prep Cook 
PBX Operator 
PBX Operator 


Reservations Desk Clerk 
Reservations Desk Clerk 
Reservations Manager 

Restaurant 4 Greeter/Seater/Cashier 
Restaurant 4 Greeter/Seater/Cashier 


Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 
Restaurant Busser 


Restaurant Manager III 
Restaurant Manager III 


Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 


A 


ATRIUM 


HOSPITALITY 


A 


ATRIUM 
HOSPITALITY 
Restaurant Server 
Restaurant Server 
Room Attendant 
Room Attendant 
Room Attendant 
Room Attendant 
Sales Manager 
Sales Manager 
Seamstress 
Security Guard 
Security Guard 
Senior Sales Manager 
Sous Chef 


First (@ America 


600 Vine Street 

Suite 1400 
Cincinnati, OH 45202 
Tel: 513-241-2200 
Fax: 513-381-0149 


Missouri Dept. of Higher Ed. & Workforce Development 
PO Box 1087 
Jefferson City, MO 65102 


WARN Noti f M Layoff/Location Restructurin 


via email: ETT. OWD@dhewd.mo.gov 
Ta Whom It May Concern, 


This notice is being provided pursuant to the Worker Adjustment and Retraining Notification 
Act of 1988, which requires employers to give official notice to affected employees of a 
pending mass layoff, as defined by the Act, at our Northwest, MO facility. This mass 
layoff/restructuring may rise to the level necessary to trigger WARN Act notice. First Student 
is providing this advance written notice to assist you in preparing for and adjusting to the 
upcoming transition. The layoffs are as a result of unforeseen business circumstances and 
are expected to be permanent. 


As you may be aware, the contract to operate the local school districts between First Student 
and Northwest School District will end on June 30, 2020. As a result of this sudden, 
unforeseen business circumstance First Student expects its Northwest Location, located at 
4260 Gravois Road, House Springs, MO 63051 to experience a permanent closing effective 
close of business June 30, 2020. 


Positions that are affected by the layoff include: Part-time drivers; part time monitor/aides; 
Maintenance, and Administrative employees. 


As many as 119 Teamsters represented employees and 8 non-represented staff may be 
subject to layoff. It is our goal to place personnel at other First Student, Inc. locations if 
possible, no later than May 31, 2020. In the very near future, First Student will provide a 
procedure for employees to express their interest in any of the opportunities available within 
First Student. 


Ce: Jeff Hall (Teamsters Local 610, 11472 Schenk Drive, Maryland Heights, MO 63043) 
Office of the Mayor (101 Main Street, Hillsboro, MO 63050) 


of 20 207 VU 
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May 8, 2020 
VIA EMAIL 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Ms. Marshall: 


Because of the unforeseeable COVID-19 pandemic and its resulting economic impact to our 
industry and our businesses, Cox Automotive unfortunately must implement furloughs at its facility located 
at 13813 St. Charles Rock Rd., Bridgeton, MO 63044. Furloughs will begin on or about May 17, 2020. 
Right now, we don’t know that any of these furloughs will be permanent, but it is possible that presently 
unforeseeable circumstances may cause us to revise our outlook. 


Approximately 141 employees will be affected by these furloughs. Furloughed employees will 
remain eligible for benefits and Cox Automotive has committed to paying the employee portion of medical, 
dental, vision, life insurance and long-term disability benefits for those employees previously enrolled in 
coverage. Affected employees do not have bumping rights. 


We currently anticipate that the furlough may last for a period of up to sixteen weeks. We are 
hopeful that the COVID-19 pandemic will improve in the very near future, that current economic conditions 
will change, and that we will be able to have employees return to work as soon as possible. However, as 
we cannot predict how long the COVID-19 situation will last, its public health impact, and its effects upon 
our operations and business, we cannot rule out that furloughs could be longer than initially anticipated. 


We were unable to provide this notice to you earlier because the extent of the public health impact 
of the COVID-19 pandemic and natural disaster/physical calamity, as well as the effects of the resulting 
dramatic downturn in business, were sudden, unforeseeable, and outside of our control. 


This notice is being provided consistent with 20 CFR 639.7(f). To the extent that this furlough 
decision constitutes a covered event under the Worker Adjustment and Retraining Notification (WARN) 
Act, or any state or local workforce reduction laws, this letter is intended to fulfill any requirements of such 
laws. 


(oe) 
AUTOMOTIVE" 





May 8, 2020 
VIA EMAIL 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Ms. Marshall: 


Because of the unforeseeable COVID-19 pandemic and its resulting economic impact to our 
industry and our businesses, Cox Automotive unfortunately must implement furloughs at its facility located 
at 3901 N. Skiles Ave., Kansas City, MO 64161. Furloughs will begin on or about May 17, 2020. Right 
now, we don’t know that any of these furloughs will be permanent, but it is possible that presently 
unforeseeable circumstances may cause us to revise our outlook. 


Approximately 174 employees will be affected by these furloughs. Furloughed employees will 
remain eligible for benefits and Cox Automotive has committed to paying the employee portion of medical, 
dental, vision, life insurance and long-term disability benefits for those employees previously enrolled in 
coverage. Affected employees do not have bumping rights. 


We currently anticipate that the furlough may last for a period of up to sixteen weeks. We are 
hopeful that the COVID-19 pandemic will improve in the very near future, that current economic conditions 
will change, and that we will be able to have employees return to work as soon as possible. However, as 
we cannot predict how long the COVID-19 situation will last, its public health impact, and its effects upon 
our operations and business, we cannot rule out that furloughs could be longer than initially anticipated. 


We were unable to provide this notice to you earlier because the extent of the public health impact 
of the COVID-19 pandemic and natural disaster/physical calamity, as well as the effects of the resulting 
dramatic downturn in business, were sudden, unforeseeable, and outside of our control. 


This notice is being provided consistent with 20 CFR 639.7(f). To the extent that this furlough 
decision constitutes a covered event under the Worker Adjustment and Retraining Notification (WARN) 
Act, or any state or local workforce reduction laws, this letter is intended to fulfill any requirements of such 
laws. 


jk TRIWEST 


————————————————— 
PO Box 42049 
Phoenix, Arizona 85080-2049 


HEALTHCARE ALLIANCE ® TriWest.com 


July 1, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 


and 


Mayor Quinton Lucas 
City Hall, 29th Floor 
414 E 12th St. 

Kansas City, Mo. 64106 
816-513-3500 


Re: Amendment to Worker Adjustment and Retraining Notification Act WARN) 
Notice of Furlough on April 20, 2020 


Dear Sir or Madam: 


The purpose of this notice (the “Amended Notice” is to follow up on the WARN Notice of 
Furlough sent to you on May 1, 2020 (the “Initial Notice”). As required by the Worker 
Adjustment and Retraining Notification Act (“WARN”), we reported in the Initial Notice that 
TriWest Healthcare Alliance’s (“TriWest” or the “Company”) operations in Kansas City, 
Missouri, both at 1480 N.W. Vivion Road, and for various telecommuters who report to that 
location or live within city limits would be subject to temporary furloughs for an unknown 
duration to realign TriWest’s staffing with projected volume of work going forward, and as a 
result of organizational changes. This Amended Notice is to inform you that, effective June 20, 
2020, we have made the difficult decision to permanently lay off the previously furloughed staff. 


Due to the economic impact of COVID-19 (Coronavirus), TriWest implemented measures to 
ensure the financial stability of the Company starting with the furloughs identified in the Initial 
Notice. The pandemic situation, combined with the continuing transition of our contract with the 
Department of Veterans Affairs, has impacted our business significantly, and as a result, we find 
that we must make some difficult personnel decisions. 


Layoffs began on June 20, 2020 and completed on that date. The action impacted the following 
job titles which are held by the listed number of employees: 


Patient Services Rep 
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July 1, 2020 
Page 2 
Patient Services Rep Team Lead 4 
Supervisor, Medical Operations 2 
Supervisor, Patient Services 12 








Employees in the listed positions are not represented by a union. 


Bumping rights, for example, the ability to displace less senior employees at other TriWest 
facilities, do not exist. The Company has already notified the affected employees of the lay off 


and provided information regarding benefits available to them. 


To the extent this event is covered by any state, or local advance notice requirements, this letter is 
intended to fulfill those requirements as well. TriWest asserts that the Initial Notice given on May 
1, 2020 served as TriWest’s notice of both the furlough and this potential lay off under 20 C.F.R. 
§ 639.5. Notwithstanding, and pursuant to 20 C.F.R. § 639.9, you are hereby notified that you 
have been given less than the 60 days’ notice contemplated by the federal and state WARN Acts 
due to unforeseeable business circumstances, namely the unanticipated and dramatic downturn 


caused by COVID-19. 


“Whatever It Takes” 
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Phoenix, Arizona 85080-2049 


HEALTHCARE ALLIANCE*® TriWest.com 


May 1, 2020 


WARN Coordinator 
Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 
PO Box 1087 
Jefferson City, MO 65102 
.DWD@dhewd.mo.gov 


and 


Mayor Quinton Lucas 
City Hall, 29th Floor 
414 E 12th St. 

Kansas City, Mo. 64106 
816-513-3500 


Re: Worker Adjustment and Retraining Notification Act (WARN) Notice of 
Furlough on April 20, 2020—Contingent Upon Future Unknown Events 


Dear Sir or Madam: 


The purpose of this notice is to inform you that the TriWest Healthcare Alliance (“TriWest” or 
the “Company”), as required by the Worker Adjustment and Retraining Notification Act 
(“WARN”), that TriWest’s operations in Kansas City, Missouri, both at 1480 N.W. Vivion Road, 
and for various telecommuters who report to that location or live within city limits, will be 
subject to temporary furloughs for a currently unknown duration to realign TriWest’s staffing 
with projected volume of work going forward, and as a result of organizational changes that must 
be implemented. This notice is inclusive of the layoff of seventeen telecommuters located outside 
of Missouri who received their assignments from the operation center in Kansas City, effective 
May 22, 2020 


Due to the economic impact of COVID-19 (Coronavirus), TriWest is implementing measures to 
ensure the financial stability of the Company. The current pandemic situation has impacted our 
business significantly, and as a result, we find that we must make some difficult personnel 
decisions. 


At the time of this notice, we strongly anticipate that this furlough will last less than six months, 
but we also recognize the unpredictability of the rapidly-evolving business realities created by 
COVID-19. As a result, it is not impossible that these furloughs could exceed six months, which 
could result in an employment loss as defined under the Federal Worker Adjustment and 
Retraining Notification Act) (“WARN Act”). If that scenario materializes, the Company may be 
retroactively required to have given you prior notice under the WARN Act. Consequently, we are 
providing you with the WARN Act notice below in case the furloughs exceed six months. 


Employee furloughs will begin on April 20, 2020, and we expect we will be able to restore 
employees to their previous positions by mid-June 2020; however, as we cannot accurately 
project the trajectory of COVID-19 or its impacts on our business, an exact return to work date 


“Whatever It Takes” 
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cannot be given at this time, nor can we guarantee any return to work. At this time, the action is 
expected to affect the following job titles which are held by the listed number of employees: 
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Director, Hub Operation 

Admin Asst. Sr., Hub Operations 

Care Authorization Spec 
Supervisor, Patient Services 

17 


*17 reductions in force reside outside of Missouri, but were assigned to report to the TriWest hub in 
Kansas City 
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Employees in the listed positions are not represented by a union. 


Bumping rights, for example, the ability to displace less senior employees at other TriWest 
facilities, do not exist. The Company has already notified the affected employees of the furloughs 
and provided information regarding benefits available to them. 


This notice is based on the best information available at this time. To the extent this event is 
covered by any federal, state, or local advance notice requirements, this letter is intended to fulfill 
those requirements. The providing of this notice does not serve as an admission that any such 
notice is either necessary or required. Notwithstanding, and pursuant to 20 C.F.R. § 639.9, you 
are hereby notified that you have been given less than the 60 days’ notice contemplated by the 
federal and state WARN Acts due to unforeseeable business circumstances, namely the 
unanticipated and dramatic major economic downturn caused by COVID-19. You are also 
notified that the Company has given as much notice as practicable under these circumstances. 


“Whatever It Takes” 
————————————————————SESz 
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May 4, 2020 


Lisa Marshail 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Mayor Dan Borgmeyer 
200 North 2nd Street 
4th Floor, Room 400 
Saint Charles, MO 63301 


Steve Ehlmann 
County Executive 

St. Charles County 
100 N. Third St. 

St. Charles, MO 63301 


Re: RN A 


This Notice is being provided to you pursuant to the Worker Adjustment and Retraining Notification Act 
(“WARN”). WARN requires employers to give advance written notice of a furlough to affected employees. Such 
advanced written notice has been reduced due to the unforeseen business circumstances of the Coronavirus 
pandemic, an unprecedented historical event that has resulted in a national state of emergency. However, to ensure 
that you and all employees receive as much advance notice as possible, we are providing this notice to you and to 
each impacted employee. 


Beginning March 12, 2020, the St. Charles Embassy Suites, located at 2 Convention Center Blvd, St Charles, 
MO 63303, will furlough 87 employees. 


At this time, it is our hope that the furloughs will only be temporary. However, due to the unprecedented 
nature of the pandemic, we cannot guarantee that they will not be permanent and cannot guarantee a timeline for 
recall, if employees will be recalled at all. Bumping rights shall not exist for affected employees except as provided 
by any applicable collective bargaining agreement. 


Attached is a listing of the job titles of employees who will be affected. 


St. Charles Embassy Suites 


Accounting Clerk 

Accounting Clerk 
Administrative Assistant, Sales 
Assistant Executive Housekeeper | 
Assistant General Manager II 
Banquet Captain 

Banquet Captain 

Banquet Manager II 

Banquet Server 

Banquet Server 

Banquet Set-Up 

Banquet Set-Up 

Barista 

Barista 

Barista 

Bell Person 

Bell Person 

Bell Person 

Complimentary Cook 
Complimentary Cook 
Complimentary Server 
Complimentary Server 
Complimentary Server 
Complimentary Server 
Complimentary Server 
Controller | 

Director, Human Resources | 
Director, Sales & Marketing II 
Engineering Supervisor 
Engineering Supervisor 
Engineers/Maintenance 
Event Service Manager | 
Executive Chef Il 

Executive Housekeeper I! 
Front Desk Clerk 

Front Desk Clerk 

Front Desk Clerk 

Front Desk Clerk 

Front Desk Clerk 

Front Desk Clerk 

Front Desk Clerk 

General Manager II 

Group Rooms Coordinator 
Guest Services Assistant Manager | 
Guest Services Assistant Manager | 
Guest Services Manager II 
Housekeeping Inspector 
Houseperson 

Houseperson 

Houseperson 
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Houseperson 
Houseperson 
Houseperson 

Human Resources Payroll Assistant 
Kitchen Steward 
Kitchen Steward 
Kitchen Steward 
Kitchen Steward 
Kitchen Steward 
Kitchen Steward 
Laundry Attendant 
Laundry Attendant 
Lead Cook 

Line Cook 

Line Cook 

Line Cook 

Lounge Bartender 
Lounge Bartender 
Lounge Bartender 
Lounge Bartender 
Lounge Bartender 
Lounge Bartender 
Maintenance Technician 
Maintenance Technician 
Maintenance Utility 
Night Auditor 

Night Auditor 
Restaurant Manager II 
Restaurant Server 
Restaurant Server 
Restaurant Supervisor 
Room Attendant 
Room Service Server 
Sales Manager 

Sales Manager 
Senior Sales Manager 
Sous Chef 
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May 4, 2020 
Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 


Jefferson City, MO 65102 


Mayor Ken McClure 

City of Springfield 

840 Boonville Ave, 4th Floor 
Springfield, MO 65802 


Bob Dixon 

Presiding Commissioner 

County Commission 

Greene County Commission Office 
1443 N Robberson Ave, 10th floor 
Springfield, MO 65802 


Re: WARN Act Notice 


This Notice is being provided to you pursuant to the Worker Adjustment and Retraining Notification Act 
(“WARN”). WARN requires employers to give advance written notice of a furlough to affected employees. Such 
advanced written notice has been reduced due to the unforeseen business circumstances of the Coronavirus 
pandemic, an unprecedented historical event that has resulted in a national state of emergency. However, to ensure 
that you and all employees receive as much advance notice as possible, we are providing this notice to you and to 
each impacted employee. 


Beginning March 12, 2020, the Springfield University Plaza, located at 333 S John Q Hammons Pkwy, 
Springfield, MO 65806, will furlough 112 employees. 


At this time, it is our hope that the furloughs will only be temporary. However, due to the unprecedented 
nature of the pandemic, we cannot guarantee that they will not be permanent and cannot guarantee a timeline for 
recall, if employees will be recalled at all. Bumping rights shall not exist for affected employees except as provided 
by any applicable collective bargaining agreement. 


Attached is a listing of the job titles of employees who will be affected. 


Springfield University Plaza 


Accounting Clerk 

Accounting Clerk 
Administrative Assistant, Sales 
Area Director, Human Resources 
Assistant Banquet Manager | 
Assistant Banquet Manager | 
Assistant Executive Housekeeper | 
Assistant General Manager II 
Audio Visual Technician 
Banquet Captain 

Banquet Captain 

Banquet Manager II 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Barista 

Deli Attendant 

Deli Attendant 

Deli Attendant 

Deli Attendant 

Director, Event Sales | 

Event Sales Manager 

Event Sales Manager 

Event Service Manager | 
Event Technology Manager 
Executive Chef II 

Executive Housekeeper I! 
Front Desk Clerk 

Front Desk Clerk 

Front Desk Clerk 

General Manager II 
Greeter/Seater/Cashier 
Group Rooms Coordinator 
Guest Services Assistant Manager | 
Guest Services Manager II 
Housekeeping Inspector 
Houseperson 

Houseperson 

Houseperson 
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Houseperson 

Kitchen Steward 
Kitchen Steward 
Kitchen Steward 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 

Lead Cook 

Line Cook 

Line Cook 

Line Cook 

Line Cook 

Line Cook 

Lounge Bartender 
Maintenance Technician 
Maintenance Technician 
Maintenance Technician 
Maintenance Technician 
Maintenance Technician 
Manager, Human Resources | 
Night Auditor 

Night Auditor 
Pantry/Prep Cook 

PBX Operator 

Public Area Attendant 
Public Area Attendant 
Public Area Attendant 
Public Area Attendant 
Public Area Attendant 
Regional Director, Sales & Marketing | 
Reservations Desk Clerk 
Reservations Desk Clerk 
Restaurant Busser 
Restaurant Busser 
Restaurant Manager Il 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Supervisor 
Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 
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Room Attendant 

Sales Manager 

Sales Manager 

Sales Manager 

Security Guard 

Security Guard 

Van Driver 

Van Driver 

Van Driver 

Van Driver 
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May 6, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


RE: Temporary Layoffs Due to COVID-19 Impact 
Notice to State Dislocated Workers Unit 


This letter is notice that Leggett & Platt, Incorporated (“Company”) has placed approximately 200 
Corporate Office employees on temporary, unpaid layoffs. The Corporate Office is located at No. 1 
Leggett Road, Carthage, Missouri 64836. 


These layoffs commenced on March 19, 2020. These layoffs will continue indefinitely but are intended 
to be temporary and last less than six months. 


Whether or not this action triggers the requirements of the Worker Adjustment and Retraining 
Notification Act, we thought it appropriate to provide this notice. We are taking these employment 
actions because of COVID-19-related business circumstances that were not reasonably foreseeable. 
We would like to have given more notice of this action, but were unable to do so because of how quickly 
our operations were affected by the COVID-19 pandemic, the World Health Organization’s pandemic 
declaration on March 11th, the President's declaration of a national emergency on March 13th, and 
other related governmental announcements and actions. 


As permitted by 20 C.F.R. § 639.7(f), the following additional information is available to you upon 
request (it is maintained on site and is readily accessible): The anticipated schedule for making 
separations (if a schedule applies); the job titles of positions to be affected, and the number of 
affected employees in each job classification; an indication as to whether or not bumping rights exist; 
the name of each union representing affected employees, if any; and the name and address of the 
chief elected officer of each union, if any. 


1 Leggett Road, Carthage, MO $4836 | 417-358-8131 | 800-888-4559 


A 


ATRIUM 


HOSPITALITY 
VIA U.S. MAIL 


May 11, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Mayor Carrie Tergin 

City of Jefferson 

John G Christy Municipal Building 
320 E McCarty Street 

Jefferson City, MO 65101 


Re: WARN Act Notice 


This Notice is being provided to you pursuant to the Worker Adjustment and Retraining Notification Act 
(“WARN”). WARN requires employers to give advance written notice of a furlough to affected employees. Such 
advanced written notice has been reduced due to the unforeseen business circumstances of the Coronavirus 
pandemic, an unprecedented historical event that has resulted in a national state of emergency. However, to ensure 
that you and all employees receive as much advance notice as possible, we are providing this notice to you and to 
each impacted employee. 


Beginning March 12, 2020, the Jefferson City Capitol Plaza, located at 415 W McCarty St, Jefferson City, MO 
65101, will furlough 108 employees. 


At this time, it is our hope that the furloughs will only be temporary. However, due to the unprecedented 
nature of the pandemic, we cannot guarantee that they will not be permanent and cannot guarantee a timeline for 
recall, if employees will be recalled at all. Bumping rights shall not exist for affected employees except as provided 
by any applicable collective bargaining agreement. 

Attached is a listing of the job titles of employees who will be affected, 


If you have any questions regarding this notice, please see my contact information below: 
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Jefferson City Capitol Plaza 


Accounting Clerk 
Administrative Assistant, Sales 
Assistant Banquet Manager | 
Assistant Executive Housekeeper | 
Assistant General Manager |! 
Banquet Bartender 

Banquet Bartender 

Banquet Bartender 

Banquet Bartender 

Banquet Captain 

Banquet Captain 

Banquet Captain 

Banquet Captain 

Banquet Manager I! 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Chief Engineer 11 

Director, Accounting Services | 
Director, Event Sales | 
Director, Sales & Marketing II 
Engineers/Maintenance 
Engineers/Maintenance 
Engineers/Maintenance 
Engineers/Maintenance 
Engineers/Maintenance 
Engineers/Maintenance 
Event Sales Manager 

Event Service Manager | 
Executive Chef II 

Executive Housekeeper | 
Executive Sous Chef || 

Front Desk Clerk 

Front Desk Clerk 

Front Desk Clerk 

Front Desk Clerk 

Front Desk Clerk 
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Front Desk Clerk 


General Manager II 
Group Rooms Coordinator 
Guest Services Assistant Manager | 
Guest Services Manager II 
Housekeeping Inspector 
Housekeeping Inspector 
Houseperson 
Houseperson 
Houseperson 
Houseperson 

Kitchen Steward 
Kitchen Steward 
Kitchen Steward 

Kitchen Steward 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 

Lead Cook 

Line Cook 

Line Cook 

Line Cook 

Line Cook 

Line Cook 

Line Cook 

Lounge Bartender 
Manager, Human Resources | 
Night Auditor 

Night Auditor 

Night Auditor 

Night Auditor 
Pantry/Prep Cook 
Public Area Attendant 
Reservations Supervisor 
Restaurant Server 
Restaurant Server 
Restaurant Server 
Restaurant Supervisor 
Restaurant Supervisor 
Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 


Room Attendant 
Room Attendant 
Room Attendant 
Sales Manager 
Sales Manager 
Security Guard 
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VIA U.S. MAIL 
May 11, 2020 
Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 


Jefferson City, MO 65102 


Mayor Quinton Lucas 
City Hall, 29th Floor 
414 E 12th St. 

Kansas City, Mo. 64106 


Re: WARN Act Notice 


This Notice is being provided to you pursuant to the Worker Adjustment and Retraining Notification Act 
(“WARN”). WARN requires employers to give advance written notice of a furlough to affected employees. Such 
advanced written notice has been reduced due to the unforeseen business circumstances of the Coronavirus 
pandemic, an unprecedented historical event that has resulted in a national state of emergency. However, to ensure 
that you and all employees receive as much advance notice as possible, we are providing this notice to you and to 
each impacted employee. 


Beginning March 12, 2020, the Kansas City Embassy Suites, located at 7640 Northwest Tiffany Springs Pkwy, 
Kansas City, Missouri, 64153, will furlough 92 employees. 


At this time, it is our hope that the furloughs will only be temporary. However, due to the unprecedented 
nature of the pandemic, we cannot guarantee that they will not be permanent and cannot guarantee a timeline for 
recall, if employees will be recalled at all. Bumping rights shall not exist for affected employees except as provided 
by any applicable collective bargaining agreement. 

Attached is a listing of the job titles of employees who will be affected. 


if you have any questions regarding this notice, please see my contact information below: 


Kansas City Embassy Suites 


Accounting Clerk 

Accounts Payable 

Area Director, Human Resources 
Area Director, Sales & Marketing | 
Area Group Rooms Coordinator | 
Area Sales Administrative Assistant 
Assistant Executive Housekeeper | 
Assistant General Manager II 
Banquet Bartender 

Banquet Captain 

Banquet Captain 

Banquet Manager II 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Server 

Banquet Set-Up 

Banquet Set-Up 

Banquet Set-Up 

Chief Engineer || 

Complimentary Cook 
Complimentary Cook 
Complimentary F&B Attendant 
Complimentary F&B Attendant 
Complimentary Supervisor 
Controller || 

Engineering Supervisor 
Engineers/Maintenance 
Engineers/Maintenance 

Event Sales Manager 

Event Service Manager | 
Executive Chef Il 

Executive Housekeeper III 

Front Desk Clerk 

Front Desk Clerk 

Front Desk Clerk 

Guest Services Assistant Manager | 
Guest Services Assistant Manager | 
Guest Services Manager II 
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Housekeeping Inspector 
Houseperson 
Houseperson 
Houseperson 
Houseperson 


Human Resources Generalist 
Kitchen Steward 
Kitchen Steward 
Laundry Attendant 
Laundry Attendant 
Laundry Attendant 
Lead Cook 

Lounge Bartender 
Lounge Bartender 
Night Auditor 

Night Auditor 

Night Auditor 

Public Area Attendant 
Regional Director, Operations 
Restaurant Manager III 
Restaurant Server, MEPS 
Restaurant Supervisor 
Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 

Room Attendant 

Room Service Server 
Room Service Server 
Rounds Cook 

Rounds Cook 

Sales Manager 

Sales Manager 

Sales Manager 

Sous Chef I! 

Van Driver 

Van Driver 

Van Driver 

Van Driver 

Van Driver 

Van Driver 

Van Driver 
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July 17, 2020 
Via First-Class Mail 


The Honorable Greg Book 
Office of the Mayor 

301 Grand Ave 

Forest City, Missouri 64451 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, Missouri 65102 


Re: Supplemental WARN Act Notice 


Dear Mayor Book and Ms. Marshall: 


On May 19, 2020, you received a letter constituting notice, pursuant to the Worker 
Adjustment Retraining and Notification Act of 1988 and related state laws (collectively, 
"WARN"), of a potential "plant closing" or "mass layoff" by Exide Technologies (the 
"Company") at the plant located at 25102 Exide Drive, Forest City, Missouri 64451 (the "Canon 
Hollow Facility"). This letter constitutes required additional notice, pursuant to WARN, 
concerning the postponement of the potential "plant closing" or "mass layoff" at the Canon 
Hollow Facility. 


We are pleased to announce that on July 8, 2020, the Company entered into an agreement 
(the “Agreement”) with EX Holdings, Inc. (the “Buyer’’), a wholly owned subsidiary of Quexco 
Incorporated. Pursuant to the Agreement, the Company shall transfer to Buyer substantially all 
of its ongoing Americas business operations. The Agreement is subject to approval from the 
United States Bankruptcy Court for the District of Delaware and the consideration of higher or 
better offers for all or any part of the Company’s business. Please note that the Buyer retains the 
ability to exclude certain assets from the transaction described in the Agreement up to three (3) 
days in advance of the auction for the Company’s assets currently scheduled for July 23, 2020. 
If the Company does not consummate the Agreement with the Buyer, and does not enter into any 
alternative agreement with a purchaser, the Company will be forced to conduct reductions-in- 
force or plant closings. Alternatively, if the Company does consummate the Agreement or any 
other agreement with a purchaser to sell the business, the purchaser may elect not to continue to 
operate the business as a going concern or to offer employment to all of the Company’s 
employees. If we are unsuccessful in selling the Canon Hollow Facility to the Buyer or any 
other purchaser who elects to operate the business as a going concern, the Company currently 
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expects that the "plant closing" or "mass layoff" and all job losses at the Canon Hollow Facility 
will occur on August 21, 2020 or within two weeks thereafter. Should that occur, any "plant 
closing" or "mass layoff" at the Canon Hollow Facility is expected to be permanent. The 
Company intends to supplement this notice with more specific information as the sale process 
unfolds and a purchaser’s intentions regarding each employee's future employment become 
clearer. 


We have notified Chuck Kaiser, the chief elected official of the International Union of 
Electronic, Electrical, Salaried, Machine and Furniture Workers, Local 86116 of this information 
at the following address: 2329 South 22nd St., St Joseph, Missouri 64503. 


The Company does not have a job bumping system. That is, employees will not be able 
to displace more junior employees out of their job positions as a result of this closure or layoff. 
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<XIDE 


TECHNOLOGIES 


May 19, 2020 
Via First-Class Mail 


The Honorable Greg Book 
Office of the Mayor 

301 Grand Ave 

Forest City, Missouri 64451 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, Missouri 65102 


Re: WARN Act Notice 
Dear Mayor Book and Ms. Marshall: 


As you may know, on May 19, 2020 Exide Technologies (the "Company") filed a 
voluntary petition in the United States Bankruptcy Court for the District of Delaware 
(hereinafter, the "Bankruptcy Court") seeking to reorganize its business under Chapter 11 of the 
United States Bankruptcy Code. On May 19, 2020, the Company filed a motion with the 
Bankruptcy Court seeking, among other things, authority to sell all or substantially all of the 
Company's assets. 


If the Company does not enter into an agreement with a purchaser to sell the business, the 
Company currently expects that it will be forced to conduct reductions-in-force or plant closings. 
Alternatively, if the Company does enter into an agreement with a purchaser to sell the business, 
the purchaser may elect not to continue to operate the business as a going concern or to offer 
employment to all of the Company’s employees. Accordingly, we are providing you today with 
conditional notice under the Workers Adjustment Retraining and Notification Act of 1988 
(“WARN Act”) and any related state law of a potential “plant closing” or “mass layoff’ that may 
occur during the two-week period beginning July 21, 2020 or within two weeks thereafter, with 
possible additional layoffs continuing thereafter at 25102 Holt 250, Forest City, Missouri 64451 
(the "Canon Hollow Facility"). The Company intends to supplement this notice with more 
specific information as the sale process unfolds and a purchaser’s intentions regarding each 
employee's future employment become clearer. 


If such a closure or mass layoff occurs, the Company expects that such actions will be 
permanent and will affect the entire Canon Hollow Facility. 
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The job titles and number of employees who will potentially be affected by the closure or 
layoffs are listed in Exhibit A, which is attached to this letter. 


We have notified Chuck Kaiser, the chief elected official of the International Union of 
Electronic, Electrical, Salaried, Machine and Furniture Workers, Local 86116 of this information 
at the following address: 3002 Pear St., St Joseph, Missouri 64503. 


The Company does not have a job bumping system. That is, employees will not be able 
to displace more junior employees out of their job positions as a result of this closure or layoff. 
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EXHIBIT A 
Job Titles and Number of Affected Employees 



































Job Title Number of Affected Employees 
Accountant 1 
Accounting Clerk 1 
Bag House Operator 6 
Battery Braker Operator 1 
Blast Furnace Operator 20 
Breaker 
Casting 
Change House Operator 
Driver 
Engineer 





Engineering Manager 
Environmental Manager 
Environmental Specialist 
Furnace Supervisor 

Health and Safety Manager 
Human Resources Manager 

ISO Auditor 

Maintenance Coordinator 
Maintenance Supervisor 
Maintenance Technician 

Office Associate 

Operations Manager 

Plant Manager 

Production Breaker Supervisor 
Production Operator 

Production Yard Supervisor 
Security Guard 

Shipping and Receiving Supervisor 
Waste Water Treatment Operator 
Yard Production Operator 
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Kellwood Western Region 
13071 E Temple Ave, 
City of Industry, CA 91746 


—_— EEE 


March 31, 2020 
VIA US MAIL 


Mr. Jose Perez, Assistant Director, Workforce Branch 
Los Angeles County WDACS 

3175 West 6th Street 

Los Angeles, CA 90020 

Phone: 1-213-738-2273 

Fax: 1-213-487-0379 


Jennifer Gouvaia 

Deputy Chief, Program and Technical Assistance Section 
CA Employment Development Department 

Workforce Services Branch 

Workforce Services Division 

722 Capitol Mall 

MIC 50 

Sacramento, CA 95814 

916-654-6206 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Gentlepersons: 


| write to inform you that effective April 1, 2020, Kellwood Apparel is temporarily furloughing 200 
employees at its facility located at 13071 E, Temple Ave, City of Industry, CA 91746. The entire location 
will be temporarily closed in accordance with State and Local Orders. 


At this time, further furloughs are not anticipated, but because the future is unknown, | cannot confirm 
certainty of this. Enclosed please find a listing of job titles and the number of employees for each title 
being affected. 


Kellwood Western Region 
13071 E Temple Ave, 
City of Industry, CA 91746 





Title 


Accounts Payable Spec Accounting 


Accounting 


KWD | Accounting 


| KGS | Building Services 
KGS | Building Services 
KGS Building Services 


Customer Service 


BL Department Dept Total 


Accounts Receivable 
Coord 


Cash App. Specialist 


Lead Maintenance Assoc 
Mailroom Clerk 
Maintenance Associate 


Order Management Clerk 


Cutter Cutting 

Associate Designer 12 MYM as leeds 
Design Assistant MYM a 
Dir, Design PS 


Fabric Manager 


oO 
B. 
ga 
J 


Graphic Artist 
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8. 
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Jr. Associate Designer 
Junior Designer 


Product Development 
Assoc 


KGS | Distribution Base Service 


Textile Graphic Artist 
Inventory Control Supv 


Distribution Clerk 


Driver Distribution Base Service 
Lead Warehouse 
Associate Distribution Base Service 





Material Handler 


~~ 
a] 


KGS | Distribution Base Service 


Kellwood Western Region 
13071 E Temple Ave, 
City of Industry, CA 91746 





KG5 | Distribution Base Service 


leaelll Distribution Base Service 


Sr Distribution Clerk 1 KGS | Distribution Base Service 


Receiving Associate 


Shipping Associate 


Warehouse Supervisor 1 Distribution Base Service i 


: 


HR Assistant 1 Human Resources 


xz xz 
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Price Ticket Coordinator 1 bel Distribution Extra Handli 


Jr. Production Manager RSS | Imports 
Product Manager | KS5 | Imports 
Production Coordinator KGS || Imports 
Quality Assurance Spec ne 


Deskside Services Special 


Mer Professional Services 


za 
= 
o 

a] 3] a] a] 3 

GCG 

° 

a 


Sr Bus Systems Analyst 

Sr. System Network Eng 
Logistics Assistant Logistics 
Marking/Grading Marking & Grading 
First Patternmaker Patternmaking 
Patternmaking Assistant Patternmaking 


Compliance Specialist PO Management 


vu 


Cost Administrator O Management 


v 


Imports Assistant O Management 
QC Audit 


Quality Control Supv 


/ 


Samplemaking 


KGS amplemaking 


First Samplemaker 


n 


Sample Coordinator 


Sewing Mechanic 
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City of Industry, CA 91746 





Account Executive 
Jr Account Executive 
Manager NY Operations 


Receptionist 


= 
= 
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Sales Assistant 


= 
= 
= 
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Sales Associate 


Sales Operations 
Manager 


= 
= 
= 


Senior Account Executive 
Showroom Assistant 


Assoc. Technical Designer 


Technical Design fF 
Technical Design | 
KGS _ | Technical Design | oe 


262 262 


Technical Coord 


Technical Designer 






MEMORANDUM 


.MO.gov 


A proud partner of the 
— , 
americanjobcenter network 


TO: Mardy Leathers and Chris Slinkard 

FROM: Karla Houchins and Susan McKnight 

SUBJECT: Kellwood, Chesterfield 

DATE: 05/19/2020 

CC: Mark Stombaugh, Tammy Floyd, Myra Huhmann, Traci Albertson, Sherri Baumeister, Maggie 


Kost, Spencer Clark, Amanda McComb, Matthew Hankins 





Company Name and Address Date / Source of Notification 
Kellwood 05/19/20 
600 Kellwood Parkway WARN 


Chesterfield, MO 63017 


Summary 


Kellwood is a leading apparel manufacturer, manufacturing multiple brands. We received a WARN that due to COVID- 
19 and governmental restrictions, they shut down their California facility, and furloughed staff. Two staff members at 
their Chesterfield office were impacted, a Cash Applications Specialist, and an Accounts Receivable Coordinator. The 
furlough is expected to last for several additional weeks. 


Memorandum for informational purposes only. ETT information has been provided, but no ETT meeting will be held. 
ETT materials were emailed to the impacted employees. 


Layoff Dates 
April 1, 2020 

WIOA Region Union Name / Contact 
St. Louis County NA 

Meeting Dates Possibly Trade Impacted 


Employer Meeting me 


05/19/20 


Worker Meeting Trade Act Petition Filed 


No 
ETT materials emailed, 05/19/20 
WARN 
Worker Meeting Location Click here to view WARN information if available. 


Materials emailed to impacted employees 


Revisions 


For additional information about Missouri Division of Workforce Development services, contact a Missouri Job Center near you. Locations and 
additional information are available at jobs.mo.gov or (888) 728-JOBS (5627). Missouri Division of Workforce Development is an equal opportunity 
employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. Missouri Relay Services are available at 711. 


May 22, 2020 


Via Email with Read Receipt 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 

E-mail: lisa.marshall@dhewd.mo.gov 


Re: Announcement of Planned Action 
Dear Ms. Marshall: 


The rapidly progressing responses to the threat of COVID-19, including shelter-in-place orders and 
mandatory closures of several types of business establishments, have caused the 21c Museum 
Hotel’s business needs and circumstances to change in ways that were not reasonably foreseeable 
as recently as just weeks ago. This resulted in, among other things, an unanticipated and dramatic 
economic downturn beyond our control, and the furlough of a number of our employees. 


However, in light of the continuing threat of COVID-19, in addition to recent federal, state and 
local guidance regarding the slow and phased re-openings of communities and businesses, we 
anticipate that many furloughs will be extended potentially beyond a 6-month period, and a number 
of positions will be eliminated. Accordingly, I am writing on behalf of 21c Museum Hotels to give 
you notice that we anticipate further action that is likely to result in a mass layoff at the 21c 
Museum Hotel Kansas City facility located at 219 W 9" Street in Kansas City, Missouri beginning 
May 26, 2020. This mass layoff is expected to be permanent in nature, given the current economic 
circumstances. We consider this to be an “unforeseeable business circumstance”, given the 
unforeseeable, dramatic, and rapidly changing circumstances brought on by ever-increasing threat 
of COVID-19, the slow and phased return-to-work requirements and guidance on the federal, state 
and local level, and the economic impact on the hotel industry on the whole, including the property 
listed herein. Accordingly, please find this notice pursuant to the Federal Worker Adjustment and 
Retraining Notification (“WARN”) Act. 


All potentially affected employees have been notified of their separation dates and that their 
separation from employment will be permanent. Those employees are expected to be separated 
from employment beginning on May 26, 2020 with all separations accomplished by July 1, 2020. 
There will not be any bumping rights for the affected employees. All potentially affected 
employees have also been informed that they may be eligible to apply for unemployment insurance 
benefits and where to apply. 


Attached as Appendix A is a list of job classifications to be affected, the number of employees to 


be laid off in each job classification. Should additional employees be affected, the Company will 
provide an updated Appendix. 


710 West Main Street 3rd Floor Louisville, Kentucky 40202 T 502-882-6200 21cMuseumHotels.com 


Location of Affected 


APPENDIX A 


Job Classification of 


Approximate Number 























Facility Affected Employee of Employees Affected 

in Each Job 
Classification 

219 W 9" Street Kansas City, | Accounting Manager 1 

Missouri 

219 W 9" Street Kansas City, | Bartender 1 

Missouri 

219 W 9" Street Kansas City, | Beverage Manager 1 

Missouri 

219 W 9" Street Kansas City, | Chef de Cuisine 1 

Missouri 

219 W 9" Street Kansas City, | Cook 13 

Missouri 

219 W 9" Street Kansas City, | Event Captain 1 





Missouri 
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Location of Affected Job Classification of Approximate Number 
Facility Affected Employee of Employees Affected 
in Each Job 
Classification 
219 W 9" Street Kansas City, | Event Manager 1 
Missouri 
219 W 9" Street Kansas City, | Event Sales Manager 1 
Missouri 
219 W 9" Street Kansas City, | Event Server 3 
Missouri 
219 W 9" Street Kansas City, | Executive Chef 1 
Missouri 
219 W 9" Street Kansas City, | Front Office Bell Staff 2 
Missouri 
219 W 9" Street Kansas City, | Front Office Desk Agent | 4 
Missouri 
219 W 9" Street Kansas City, | Front Office Supervisor 2 
Missouri 
219 W 9" Street Kansas City, | Housekeeping 1 
Missouri Houseperson 
219 W 9" Street Kansas City, | Housekeeping Manager 1 
Missouri 
219 W 9" Street Kansas City, | Housekeeping Public Area | 2 
Missouri Attendant 
219 W 9" Street Kansas City, | Housekeeping Room | 2 
Missouri Attendant 
219 W 9" Street Kansas City, | Housekeeping Supervisor | 3 
Missouri 
219 W 9" Street Kansas City, | Lead Bartender 1 
Missouri 
219 W 9" Street Kansas City, | Museum Manager 1 
Missouri 
219 W 9" Street Kansas City, | Night Auditor 2 
Missouri 
219 W 9" Street Kansas City, | Restaurant AM Server 4 
Missouri 
219 W 9" Street Kansas City, | Restaurant Host 4 
Missouri 
219 W 9" Street Kansas City, | Restaurant Manager 3 
Missouri 
219 W 9" Street Kansas City, | Restaurant PM Server 8 
Missouri 
219 W 9" Street Kansas City, | Restaurant Runner 3 
Missouri 
219 W 9" Street Kansas City, | Restaurant Supervisor 1 


Missouri 
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Location of Affected Job Classification of Approximate Number 
Facility Affected Employee of Employees Affected 
in Each Job 
Classification 
219 W 9" Street Kansas City, | Sales Coordinator 1 
Missouri 
219 W 9" Street Kansas City, | Sales Manager 2 
Missouri 
219 W 9" Street Kansas City, | Sous Chef 2 
Missouri 
219 W 9" Street Kansas City, | Steward 3 
Missouri 
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AMERISTAR 


CASINO * RESORT * SPA 


——6T. CHARLES — 


Ameristar Casino Resort Spa 
1 Ameristar Blvd 
St Charles, MO 63301 


May 22, 2020 


VIA EMAIL (ETT.DWD@dhewd.mo.gov) 
AND OVERNIGHT MAIL 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: WARN Act Notice 
Dear Sir or Madam: 


This notice is being provided pursuant to the Worker Adjustment and Retraining Notification 
(“WARN”) Act, 29 U.S.C. § 2102, et seqg., which requires employers to give official notice to 
certain government units or officials of a pending layoff that triggers statutory notice 
requirements. 


Like many businesses across the country and in our industry, Boyd Gaming has been 
significantly affected by COVID-19 and the mandatory closures of all of our properties since 
mid-March. 


Because of mandatory closures, guest limitations imposed by various regulatory authorities, and 
overall economic conditions due to the pandemic, Boyd Gaming anticipates that it will conduct 
permanent layoffs that may impact between 25% and 60% of team members at the Ameristar 
Casino Resort Spa located at 1 Ameristar Blvd, St Charles, MO 63301. For some team members 
who are not laid off, we now reasonably expect the current furlough may last longer than six 
months from the date it began. 


We anticipate that the layoff will take place between July 1 and July 14, 2020. Due to evolving 
guidance from public health authorities and government agencies, we cannot currently determine 


sf-4248616 


exactly how many team members will be laid off, or which individual team members will be 
impacted. Our best estimate of the job titles to be affected as well as the number of affected 
team members in each classification is attached. Affected team members do not have bumping 
rights and are not represented by a union. 


Boyd Gaming is giving as much notice as is practicable, however, we were unable to provide 60- 
days’s notice because of the pandemic’s sudden, unforeseeable and dramatic impact on our 
business. 


The pandemic’s effects on our business remain unpredictable. Guidance issued by public health 
authorities and government agencies regarding requirements and precautions that will be 
necessary to protect our team members, customers and communities as we re-open remain 
subject to constant updates and modifications as officials learn more about the pandemic. We 
will provide additional information as we learn more. 
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EXHIBIT A 





JOB CLASSIFICATIONS 

JOB TITLE Count of EMPLOYEE 

ADMINISTRATIVE ASST 1 
ADVERTISING SPLST 1 
ASST COOK 13 
AV TECH 6 
BAKER 8 
BANQUET BARTENDER 4 
BANQUET SERVER 26 
BANQUET SET UP PERSON 5 
BARBACK 8 
BARISTA 2 
BARTENDER 3 
BARTENDER-BLUES BAR 3 
BARTENDER-SPORTS BAR 1 
BELL ATTENDANT 4 
BEVERAGE ASST MGR a | 
BEVERAGE SERVER | 26 
BEVERAGE SERVER-BLUES BAR 2 
BUSPERSON 1 
BUSPERSON-ASIA 1 
BUSPERSON-CAFE 1 
BUSPERSON-SEAFOOD 3 
BUSPERSON-SKHS FINE 5 
BUSPERSON-SPORTS BAR 4 
BUYER 1 
CAGE CASHIER 25 
CAGE SUPV 2 
CASINO ASST MGR at 
COAT CHECK CLERK 4 
COMPLIANCE SPLST 1 
COOK 27 
COUNT TEAM MEMBER 6 
COUNT TEAM SUPV Z 
DEALER 21 
DEALER | 52 
DEALER II 47 
DEALER III 4 
DEEP CLEANER II | 
ENGINEER | 2 
ENGINEER II 4 
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ENGINEER III 10 
EVENTS COORD 


EVENTS MEETING MGR 1 
EVS ATTENDANT 26 
EXEC ASST 


1 
EXEC CASINO HOST 6 
EXEC SALES MGR 1 
F&B CLERK 1 
FACILITIES MGR 1 
FACILITIES SUPV 1 
FINANCIAL ANALYST 1 


FLOOR SUPV 21 
FOOD RUNNER 1 
FOOD SERVER -STAR CLUB 15 


FOOD SERVER-ASIA 5 
FOOD SERVER-BUFFET 3 
FOOD SERVER-CAFE 4 
FOOD SERVER-SEAFOOD 2 
FOOD SERVER-SKHS FINE 7 


FOOD SERVER-SPORTS BAR 18 
FRONT DESK & PBX CLERK 16 
GUEST ROOM ATTENDANT 52 
GUEST ROOM INSPECTOR 8 
HEAVY DUTY CLEANER 12 
HEAVY DUTY PORTER 5 
HOSPITALITY HOST 2 
HOST 1 
HOST/CASHIER-ASIA 4 
HOST/CASHIER-BUFFET 17 
HOST/CASHIER-SEAFOOD 1 
HOST/CASHIER-SKHS FINE 2 
HOST/CASHIER-SPORTS BAR 5 
HOST/CASHIER-STAR CLUB 2 
HOUSEKEEPING COORD 2 
HOUSEKEEPING SUPV 3 
HOUSEPERSON 8 
HR BUSINESS PARTNER 1 
HR SPLST 1 
INVOICE PROCESS COORD 1 
L&G GOGO DANCER 4 
LAUNDRY ROOM ATTENDANT 11 
LEAD BARISTA 3 
LEAD CASINO SUPV 2 
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LEAD COOK 
LEAD ENGINEER 
LEAD EVS ATTENDANT 


LEAD FRONT DESK & PBX CLERK 


LEAD HOUSEKEEPER 

LEAD REP PLAYERS CLUB 
LEAD STEWARD 

LIMO DRIVER 

MAIN CASHIER 

MASSAGE THERAPIST 
NIGHT AUDITOR 

POOL ATTENDANT 

REP PLAYERS CLUB 
RESTAURANT AGM 
RESTAURANT ASST MGR 
RESTAURANT ASST MGR-ASIA 
RESTAURANT MGR-BUFFET 
RESTAURANT RUNNER 


RESTAURANT RUNNER-BUFFET 


RETAIL CLERK 

REVENUE AUDIT SUPV 
REVENUE AUDITOR | 
SALES COORD 

SECURITY COORD 
SECURITY OFFICER 
SECURITY OFFICER-EVENTS 
SECURITY SHIFT SUPV 
SERVER-BANQUET EVENTS 
SERVER-NIGHTCLUB 
SERVER-RM SVC 
SHIPPING & RECEIVING CLERK 
SLOT SUPV 

SLOT SVC SPLST 

SLOT TECH | 

SLOT TECH II 

SLOT TECH SUPV 

SOUS CHEF 

SPECIALTY COOK 
SPECIALTY COOK-ASIA 
STEWARD 

STEWARD ASST MGR 
STEWARD SUPV 
SURVEILLANCE AGENT 
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SYSTEMS ANALYST 





TECHNICAL SUPPORT ANALYST 1 
TOURNAMENT DEALER-POKER 

VALET ATTENDANT 27 
VALET DISPATCHER 1 
VALET SUPV 2 
WAREHOUSE PERSON-BEVERAGE 2 
Grand Total 947 
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AMERISTAR 


CASINO * HOTEL 
— KANSAS CITY — 


Ameristar Casino Hotel 
3200 North Ameristar Drive 
Kansas City, MO 64161 


May 22, 2020 


VIA EMAIL (ETT.DWD@dhewd.mo.gov) 
AND OVERNIGHT MAIL 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: WARN Act Notice 
Dear Sir or Madam: 


This notice is being provided pursuant to the Worker Adjustment and Retraining Notification 
(“WARN”) Act, 29 U.S.C. § 2102, et seg., which requires employers to give official notice to 
certain government units or officials of a pending layoff that triggers statutory notice 
requirements. 


Like many businesses across the country and in our industry, Boyd Gaming has been 
significantly affected by COVID-19 and the mandatory closures of all of our properties since 
mid-March. 


Because of mandatory closures, guest limitations imposed by various regulatory authorities, and 
overall economic conditions due to the pandemic, Boyd Gaming anticipates that it will conduct 
permanent layoffs that may impact between 25% and 60% of team members at the Ameristar 
Casino Hotel located at 3200 North Ameristar Drive, Kansas City, MO 64161. For some team 
members who are not laid off, we now reasonably expect the current furlough may last longer 
than six months from the date it began. 


We anticipate that the layoff will take place between July 1 and July 14, 2020. Due to evolving 
guidance from public health authorities and government agencies, we cannot currently determine 
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exactly how many team members will be laid off, or which individual team members will be 
impacted. Our best estimate of the job titles to be affected as well as the number of affected 
team members in each classification is attached. Affected team members do not have bumping 
rights and are not represented by a union. 


Boyd Gaming is giving as much notice as is practicable, however, we were unable to provide 60- 
days’s notice because of the pandemic’s sudden, unforeseeable and dramatic impact on our 
business. 


The pandemic’s effects on our business remain unpredictable. Guidance issued by public health 
authorities and government agencies regarding requirements and precautions that will be 
necessary to protect our team members, customers and communities as we re-open remain 
subject to constant updates and modifications as officials learn more about the pandemic. We 
will provide additional information as we learn more. 
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JOB TITLE 


EXHIBIT A 
JOB CLASSIFICATIONS 


Count of EMPLOYEE 





ADMINISTRATIVE ASST 
ADVERTISING SPLST 

AV TECH 

BAKER 

BANQUET MGR 
BANQUET SERVER 
BANQUET SET UP PERSON 
BARBACK 

BARTENDER 
BARTENDER-SEAFOOD 
BARTENDER-SPORTS BAR 
BEVERAGE ASST MGR 
BEVERAGE MGR 
BEVERAGE SERVER | 
BUYER 

CAGE ASST MGR 

CAGE CASHIER 

CAGE SUPV 

CARPET TECH 

CASINO CONTROLLER 
CASINO PERFORMANCE MGR 
CASUAL STAGE TECH 
CHEF DE CUISINE 

COAT CHECK CLERK 
COMPLIANCE SPLST 
CONCESSION WORKER 
COOK 

COUNT TEAM MEMBER 
COUNT TEAM MGR 
COUNT TEAM SUPV 
CULINARY APPRN 
DEALER 

DEALER | 

DEALER II 

DEALER III 

DEALER IV 

ENGINEER | 

ENGINEER II 

ENGINEER III 
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ENGINEER IV 
ENGINEERING SUPV 
ENTERTAINMENT MGR 
EVS SUPV 

EXEC CASINO HOST 

EXEC HOUSEKEEPER 

EXEC STEWARD 
FINANCIAL ANALYST 
FOOD SERVER-BUFFET 
FOOD SERVER-SEAFOOD 
FOOD SERVER-SKHS FINE 
FOOD SERVER-SPORTS BAR 
FRONT DESK & PBX CLERK 
GROUNDSKEEPER 

GUEST ROOM ATTENDANT 
GUEST ROOM INSPECTOR 
HEAVY DUTY CLEANER 
HOST/CASHIER-BUFFET 
HOST/CASHIER-SEAFOOD 
HOST-SKHS FINE 
HOST-SPORTS BAR 

HOTEL SUPV 
HOUSEKEEPING DISPATCHER 
HOUSEKEEPING SUPV 
HOUSEPERSON 

HR SPLST 

INTERNAL COMM & COMNTY MGR 
INVOICE PROCESS COORD 
LEAD COOK 

LEAD COUNT TEAM MEMBER 
LEAD PUMP ROOM ATTENDANT 
LEAD REVENUE AUDITOR 
LEAD STEWARD 

MAIN CASHIER 
MARKETING SPLST 

MKTG COORD 

NIGHT PORTER 

PASTRY CHEF 
PLAYERS CLUB REP 
PLAYERS CLUB SUPV 
POKER MGR 

POKER SUPV 

PUMP ROOM ATTENDANT 
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RESTAURANT ASST MGR 
RESTAURANT MGR 

RESTAURANT RUNNER-BUFFET 
RESTAURANT RUNNER-SEAFOOD 
RESTAURANT RUNNER-SKHS FINE 
RESTAURANT RUNNER-SPORTS BAR 
RETAIL CLERK 

REVENUE AUDIT MGR 

REVENUE AUDIT SUPV 

REVENUE AUDITOR | 

SECURITY OFFICER 

SECURITY SHIFT SUPV 

SHIPPING & RECEIVING CLERK 
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SLOT SUPV 

SLOT SVC SPLST 14 
SLOT TECH | 5 
SOCIAL MEDIA SPLST a. 
SOUS CHEF 3 
SPECIAL EVENTS-MKTG 1 
SPECIALTY COOK 2 
STAR CLUB HOST 3 
STAR CLUB SERVER 4 
STEWARD 23 
SURVEILLANCE AGENT 12 
TABLE GAMES SUPV 17 
TALENT RECRUITER 1 
TECHNICAL SUPPORT ANALYST 1 
VALET ATTENDANT 

Grand Total 578 
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Mercy 


May 22, 2020 
Via E-mail Via E-Mail 
WARN Coordinator Mayor Ken McClure 
Missouri Department of Higher 840 Boonville Avenue 
Education & Workforce Development Springfield, MO 65802 
Office of Workforce Development kmcclure@ springfieldmo.gov 
P.O. Box 1087 
Jefferson City, MO 65102 Via E-Mail 
ETT.DWD @dhewd.mo.gov Bob Dixon, Presiding Commissioner 


Greene County Commission Office 
1443 N. Robberson Ave., 10th Floor 
Springfield, MO 65802 

BDixon@ greenecountymo.gov 


Re: Announcement of Planned Action 
Dear WARN Coordinator, Commissioner Dixon, and Mayor McClure 


As a result of the unforeseeable, dramatic downturn in business caused by the 
coronavirus natural disaster, we are writing to inform you that there will be position 
eliminations and furloughs at the Mercy Hospital Springfield campus, with operations at 
the following addresses: 1235 E. Cherokee Street, 1965 S. Fremont Avenue, 2055 S. 
Fremont Avenue, 2115 S. Fremont Avenue, 2135 S. Fremont Avenue, 2030 S. National 
Avenue, and 1229 E. Seminole Street in Springfield, Missouri. We were unable to provide 
more notice of this action because these circumstances were not reasonably foreseeable 
until recently when the full impact of COVID-19 became clear. We are providing as much 
notice as is practicable under the circumstances and given the rapid pace at which this 
situation has developed. The position eliminations and furloughs are expected to be 
permanent for some employees and temporary for others. The expected date of the first 
separation will be May 22, 2020 (unless noted otherwise in the attached Exhibits). 


It is anticipated that 696 employees will be affected. All affected employees have 
been notified of their separation dates and that their separation from employment will be 
either permanent or temporary. Those employees are expected to be separated from 
employment beginning on May 22, 2020, with all separations accomplished by August 20, 
2020. 


A listing of job titles impacted by a permanent separation is attached as Exhibit A. 
A listing of job titles impacted by a temporary separation is attached as Exhibit B. 


The affected employees are not represented by a union. There will not be any 
bumping rights for affected employees—that is, employees will not be able to displace 
more junior employees out of their job positions as a result of this event. 


This notice is intended to comply with Mercy’s notice obligations, if any, under the 
federal Worker Adjustment and Retraining and Notification Act (“WARN Act’), 29 U.S.C. 
§§ 2101-2109. Even though Mercy believes the WARN Act does not apply based on the 
“single site of employment” or “campus” definitions, in an abundance of caution, Mercy is 
providing you with this notice to the extent this is considered a “triggering event” or “mass 
layoff’ for purposes of the WARN Act and/or other applicable law. The giving of this 
notice, however, shall not constitute an acknowledgement or admission by Mercy of any 
obligations under the WARN Act in the event the effects of the position eliminations and 
furloughs are such that the WARN Act requirements do not apply. 


Exhibit A 


Expected separation date of May 22, 2020: 





Job Title Number Impacted 





Administrative Assistant I 





Athletic Trainer II 





Cardiopulmonary Rehab Nurse 





CFO - Central Community 





Chaplain I 





Clinical Documentation Speclst 





Clinical Pharmacist 





Cook 





Corporate Wellness Educator-Ld 





Customer Service Specialist I 





Data Analyst II 





Database Analyst 





Diet Technician 





Director-Marketing Planning 





Director-Operations 





Director- Volunteer Services 





Dir-Provider Onboarding & Retn 





DRG Validation & Appeals Spec 





Environmental Compliance Mgr 





Executive Assistant 





Executive Director-Recruitment 





Exercise Physiologist 





Graphic Design Specialist 





Health & Wellness Coach 





Health Info Svc Clerk 





HR Assistant 





Infection Control Specialist 





Lab Support Technician [IV 





Lead System Administrator 





Lead Tech/Ops Analyst 





Manager-Communications Center 





Manager-Retail Food Svc 





— 


Medical Assistant 





Medical Transcriptionist I 





Membership Services Coord 
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Nurse Navigator 

















Nurse Practitioner 10 
Nurse Practitioner II-Clinic 1 
Office Coordinator 1 











Office Supervisor 





Optician 





Paralegal III 





Patient Access Representative 





Patient Benefit Advisor I 





Patient Benefit Advisor III 





Patient Relations Coordinator 





Patient Svc Representative 





Physical Therapist 





Physician Assistant 





Practice Manager 





Practice Nurse LPN 





Privacy Manager 





Program Intake Coordinator 





Quality Improvement Analyst 





Recruiter 





Recruitment Assistant 





Reg Respiratory Therapist 





Registered Nurse 





Senior Financial Analyst II 





Senior HR Manager 





Service Center Technician 





Sleep Medicine Technician II 





Specialty Food Service Tech 





Speech Therapist 





Sr Chargemaster Clinical Spec 





Sr Clin Bus Sol Analyst - Epic 





Sr Clinic Business Sol Analyst 





Sr EHR Credentialed Instructor 





Stroke Educator 





Talent Scout 





Truck Driver 





Utilization Review Nurse 








Vice President-Operations 
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Expected separation date of August 20, 2020: 























Job Title Number Impacted 
Critical Care Physician 1 
Hospitalist 4 
Pediatric Physician 1 
Physician 5 











Exhibit B 





Job Title 


Number Impacted 





Admin Director-Flight Program 





Administrative Assistant I 





Administrative Assistant II 





Administrative Assistant III 





Administrative Assistant IV 





Anesthesiologist 





AP Lab Assistant I 





AP Lab Assistant III 





Assoc Informatics Analyst 





Athletic Trainer II 





Business Systems Analyst III 





Cafeteria Technician I 





Cardiac Rehab Coordinator 





Cardiopulmonary Rehab Nurse 





Cardiovascular Tech I 





Catering Technician I 





Certified Culinarian 





Chaplain III 





Charge RN 





Child Life Specialist 





Clin Research Scientist II 





Clinic Training Coord-Clinical 





Clinical Documentation Speclst 





Clinical Educator 





Clinical Educator II 





Clinical Nurse Specialist [V 





Clinical Pharmacist 





Clinical Student Coordinator 





Clinical Supervisor 





Coding Specialist II 





Community Health & Access Dir 





Community Hlth & Access Coord 





Cook 





CT Technologist 





Customer Service Specialist I 





CV Program Assistant 





Dietitian I 





Director-Cardiac Cath Lab 





Director-Operations 








Director-Respiratory Therapy 





me me ee ee] Oe LR LOR LR eR | RR LR LR LR LR LONI RR INR | OLR RR LR IR lLR IWIN 











Education Coordinator 





Educator/Project Coordinator 





Emergency Room Technician 





Endoscopy Technician 





Endoscopy Technician IIT 





Exercise Physiologist 





Fellowship Specialist 





Food Service Tech I 





Health Info Svc Coordinator 





Health Info Svc Technician 





House Supervisor 





Imaging Assistant 





Infection Control Specialist 





Lab Support Technician I 





Lab Support Technician II 





Lab Support Technician III 





Lab Support Technician IV 





Lactation Consultant 





Licensed Practical Nurse II 





Mammography Technologist 





Manager-Business Operations 





Manager-Cardiopulmonary Srvcs 





Manager-Child Life 





Manager-Environmental Services 





Manager-Imaging Services 





Manager-Lab Operations 





Manager-Pastoral Services 





Manager-Pharmacy Operations 





Manager-Therapy Services 





Medical Assistant 





Medical Assistant Coordinator 





Medical Navigator 





Medical Technologist I 





Medical Technologist II 





Medical Technologist III 





Monitor Technician 





MRI Technologist 





NICU Associate 





Nurse Anesthetist 





Nurse Clinician 





Nurse Navigator 





Nurse Practitioner 








Nurse Technician 
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Nursing Operations Coordinator 





Nursing Supervisor 





Office Assistant 





Office Coordinator 





Optician 





Optometrist 





Orthopedic Technician 





Pathologist 





Patient Access Representative 





Patient Account Representative 
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Patient Care Associate 


\O 
\O 





Patient Educator 





Patient Svc Representative 


— 
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Patient Transporter 


AK 
K 





Patient Transporter-Lead 





Pediatric Physician 





Perfusion Assistant II 





Pharmacist 





Pharmacy Technician I 





Physical Therapist 





Physical Therapy Assistant 





Physician Assistant 





Practice Manager 





Practice Manager II 





Practice Nurse LPN 





Prep Cook 





Procedure Technician I 





Project Coordinator 





Project Manager 





Quality Improvement Analyst 





Quality Improvement Coord 





Radiation Therapy Technologist 





Radiologic Technologist 





Radiology Coordinator 





Reg Polysomnographic Tech 





Reg Respiratory Therapist 
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Registered Nurse 


nN 
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Respiratory Care Coordinator 





RN-Specialty 





Senior Recruiter 





Sitter 


_— 





Sleep Medicine Technician II 








Social Worker II 
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Sous Chef 





Specialty Food Service Tech 





Specialty Food Svc Tech-Lead 





Sr Manager-Client Services 





Sr Spec-Clinical Education 





STEMI Program Coordinator 





Store Room Clerk 





Supervisor-Clinical Support 





Supervisor-Environmental Svc 





Supervisor-Lab Support Techs 





Supervisor-Logistics 





Supervisor-Mammography 





Supervisor-Nuclear Medicine 





Supervisor-Pharmacy 





Supervisor-Public Safety 





Supervisor-Radiology Shift 





Supply Chain Coordinator I 





Supply Chain Coordinator II 





Supply Chain Tech II 





Supvr-Dietary Resources 





Surgical Procedure Assistant 


— 





Surgical Technologist 





Ultrasound Technologist II 








Unit Secretary 
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Mercy 


May 22, 2020 
Via E-mail Via E-Mail 
WARN Coordinator Mayor Barry L. Glantz 
Missouri Department of Higher 300 N. New Ballas Road 
Education & Workforce Development Creve Coeur, MO 63141 
Office of Workforce Development bglantz @crevecoeurmo.gov 
P.O. Box 1087 
Jefferson City, MO 65102 Via E-Mail 
ETT.DWD @dhewd.mo.gov Dr. Sam Page, County Executive 


41 South Central Avenue 
Clayton, MO 63105 
spage @stlouisco.com 


Re: | Announcement of Planned Action 
Dear WARN Coordinator, Dr. Page, and Mayor Glantz: 


As a result of the unforeseeable, dramatic downturn in business caused by the 
coronavirus natural disaster, we are writing to inform you that there will be position 
eliminations and furloughs at the Mercy Hospital St. Louis campus, with operations at the 
following addresses: 607 S. New Ballas Road, 615 S. New Ballas Road, 621 S. New Ballas 
Road, 625 S. New Ballas Road, and 777 S. New Ballas Road in St. Louis County, Missouri. 
We were unable to provide more notice of this action because these circumstances were 
not reasonably foreseeable until recently when the full impact of COVID-19 became clear. 
We are providing as much notice as is practicable under the circumstances and given the 
rapid pace at which this situation has developed. The position eliminations and furloughs 
are expected to be permanent for some employees and temporary for others. The expected 
date of the first separation will be May 22, 2020 (unless noted otherwise in the attached 
Exhibits). 


It is anticipated that 663 employees will be affected. All affected employees have 
been notified of their separation dates and that their separation from employment will be 
either permanent or temporary. Those employees are expected to be separated from 
employment beginning on May 22, 2020, with all separations accomplished by August 20, 
2020. 


A listing of job titles impacted by a permanent separation is attached as Exhibit A. 
A listing of job titles impacted by a temporary separation is attached as Exhibit B. 


The affected employees are not represented by a union. There will not be any 
bumping rights for affected employees—that is, employees will not be able to displace 
more junior employees out of their job positions as a result of this event. 


This notice is intended to comply with Mercy’s notice obligations, if any, under the 
federal Worker Adjustment and Retraining and Notification Act (“WARN Act’), 29 U.S.C. 
§§ 2101-2109. Even though Mercy believes the WARN Act does not apply based on the 
“single site of employment” or “campus” definitions, in an abundance of caution, Mercy is 
providing you with this notice to the extent this is considered a “triggering event” or “mass 
layoff’ for purposes of the WARN Act and/or other applicable law. The giving of this 
notice, however, shall not constitute an acknowledgement or admission by Mercy of any 
obligations under the WARN Act in the event the effects of the position eliminations and 
furloughs are such that the WARN Act requirements do not apply. 


Exhibit A 


Expected separation date of May 22, 2020: 





Job Title Number Impacted 





Activities Coordinator 





Administrative Assistant I 





Administrative Assistant II 





Administrative Assistant III 





Administrative Assistant IV 





Anesthesia Technician 





Assistant Manager - vAlert 





Assoc Foundation Coordinator 





Athletic Trainer II 





Cancer Registrar Assistant 





Cardiac Sonographer II 





Cash Accounting Representative 





Certified Surgical Tech-FA 





Child Life Specialist 





Clinical Midwife 





Clinical Nurse 1 





Clinical Nurse Per Diem 





Coding Specialist I 





Coding Verification Specialist 





Community Engagement Manager 





Cook 





Cook II 





Counselor 





CT Technologist 





CT Technologist II 





Director-Human Resources 





Exec Dir-Strategic Initiatives 





Faculty Midwife 





Financial Coordinator 





Food Service Tech I 





Hearing Technician II 





Hospitality Liaison 





HR Associate 





HR Generalist 





Inventory Specialist 





Lead Cert Clin Research Nurse 





Manager - Neuroscience 





Manager-Cancer Registry 
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Manager-Cancer Support Service 











Manager-Gift Shop 





Manager-JFK Clinic 





Manager-Nursing Lvl 2 





Manager-Retail Food Svc 





Manager-Sleep Medicine 





Marketing Planning Manager 





Mechanic II 





Medical Assistant I 





Medical Assistant II 





Medical Receptionist I 





Medical Receptionist II 





Medical Receptionist [II 





Medical Secretary 





Medical Staff Srvcs Assistant 





Medical Technologist II 





MRI Technologist 





Music Therapist 





Neuropsychologist 





Nurse Practitioner 





Office Assistant II 





Operations Assistant 





Patient Access Representative 





Patient Benefit Advisor I 





Patient Benefit Advisor II 





Patient Care Technician 





Patient RN Advocate 





Pharmacist 





Pharmacy Technician I 





Pharmacy Technician II 





Physician Assistant 





Practice Coordinator 





Practice Manager II 





Practice Nurse Clinician 





Practice Specialty RN 





Project Management Consultant 





Radiation Therapy Technologist 





Radiologic Technologist II 





Reg Respiratory Therapist 





Reg Respiratory Therapist-Chld 





Regional Director-Facilities 





Regional VP HR-East 





Registered Nurse IT 








Research Operations Assist III 
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Respiratory Clinician 

RN - Instructor 

Sales Associate 

Scheduler 

Senior Pharmacy Technician 
Sleep Medicine Technologist 
Social Worker II 
Specialist-Clinical Education 
Sr Cert Clin Research Nurse 
Sr Spec-Clinical Education 
Student Nurse Tech 
Supervisor-Clinical Nursing 
Supervisor-GI Services 
Supervisor-Nuclear Medicine 
Supervisor-Nutrition/Culinary 
Supervisor-Pharmacy Services 
Supervisor-Radiology Svc 
Supply Chain Tech II 
Supvr-Radiology Clerical Svc 
Supv-Service Cntr/Cust Support 
Surgical Services Assistant 
Surgical Technologist 

Talent Specialist MV Education 
Team Leader-Respiratory 
Unit Aide 

Utilization/Case Manager 
Vascular Sonographer III 
Vending Machine Associate 
Vice President-Operations 
VP-Support Services 
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Expected separation date of August 20, 2020: 
Job Title Number Impacted 
Physician 18 | 

















Exhibit B 





Job Title 


Number 
Impacted 





ABA Implementer 





Administrative Assistant II 





Administrative Assistant III 





Advanced Nurse Clinician 





Anesthesia Technician 





Assoc Regulatory Coordinator 





Audiologist 





Baker I 





Behavioral Health Tech III 





Cardiac Sonographer II 





Care Manager II 





Case Manager- East 





Catering Assistant 





Certified Athletic Trainer 





Certified Surgical Tech-FA 





Child Life Specialist 





Clinical Nurse 





Clinical Nurse - MTRC 





Clinical Research Coordinator 





Cook 





Coord-Paramedic Education 





Courtesy Van Driver 





Dietitian II 





Education Coordinator 





EKG Technician I 





Environmental Safety Coord 





Environmental Svc Tech I 





Exercise Physiologist 





Facility Systems Tech I 





Faculty Midwife 





Financial Coordinator 





Food Service Tech - Lead 
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Food Service Tech I 10 
Food Service Tech II 12 
Genetic Counselor 1 
Healing Nurse Coordinator Z 
Health Info Svs Associate 4 
Health Info Svs Specialist 1 
Hospitality Liaison 2 











Imaging Support Technician 





Inventory Control Coord 





Inventory Specialist 





Laboratory Assistant II 





Lead Clinical Research Nurse 





Lead IT Business Partner 





Licensed Practical Nurse II 





Lymphedema Rehab Specialist 





Mammography Technologist II 





Mammography Technologist III 





Manager-Nursing Lvl 2 





Manager-Pharmacy Operations 





Materials Handler I 





Materials Handler II 





McAuley Mentor 





Mechanic II 





Mechanic III 





Medical Assistant II 





Medical Receptionist I 





Medical Receptionist II 





Medical Receptionist II 





Medical Secretary 





MH Case Manager II-Therapist 





Nuclear Med Technologist II 





Nuclear Medicine Technologist 





Nurse Clinician 





Nurse Navigator 
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Nurse Practitioner 


— 
~ 





Nurse Practitioner/Supervisor 





OB Technician I 





Office Assistant II 





Office Supervisor 





Patient Access Lead 
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Patient Access Representative 





Patient Care Associate 





Patient Care Technician 





Patient Family Liaison II 





Patient RN Advocate 





Patient Support Associate 





Patient Svc Representative 





Perinatal Outreach Coordinator 





Pharmacy Technician I 








Physical Therapist-Athl Trnr 





mtr tr |DPO] OO; Rf Re || aN 











Physician Assistant 





Policy and Standards Coord 





Practice Specialty RN 





Radiologic Technologist 





Radiologic Technologist II 





Radiologic Technologist-Lead 





Reg Respiratory Therapist 





Registered Nurse 





Registered Nurse II 





Research Operations Assist III 





RN - First Assistant 





RN-Practitioner 





RN-Weekend 





Sales Associate 





Scheduler 





Security Officer I 





Security Officer HI 





Senior Scheduler 





Senior Service Cntr Technician 





Service Center Technician 





Sleep Medicine Coordinator 





Sleep Medicine Tech - Lead 





Sleep Medicine Technologist 





Social Worker II 





Special Education Teacher 





Speech Therapist 





Sr CV Svcs Business Analyst 





Stroke Coordinator I 





Supervisor-Central Transport 





Supervisor-Clinical Nursing 





Supervisor-Nutrition/Culinary 





Supervisor-Retail Shop 





Supply Chain Tech 





Supply Chain Tech I 





Supply Chain Tech II 
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Supv-CV Spec Proc STEMI Coord 





Surgical Services Assistant 





Surgical Technologist 





Surgical Technologist Educator 





System Analyst-Imaging 





Therapy Svcs Technician 





Ultrasound Technologist I 








Ultrasound Technologist IV 
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Unit Aide 





Vascular Sonographer IT 





VP-Ops Care Optimization 








Wound Care Ostomy - RN 
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September 28, 2020 


PAE National Benefits Center Contract 


WARN Notification Update 
State 
WARN Coordinator 
Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 
PO Box 1087 
Jefferson City, MO 65102 
Email: ETT.DWD@dhewd.mo.gov 


Dear WARN Coordinator, 


You were previously provided notice on or about July 31, 2020 pursuant to the Worker Adjustment and 
Retraining Notification Act (WARN) of a planned separation of employment due to the United States 
Citizenship and Immigration Services’ (USCIS) sudden and unforeseen decision to descope its contract 
with PAE at the site located at 850 NW Chipman Road, Suite 5000, Lee's Summit, MO 64063 and 2620 
NE McBaine Drive, Lee's Summit, MO 64064. This is to provide you with an update regarding that earlier 
WARN notice. 


USCIS granted a 90-day extension of the current contract through November 29, 2020. Therefore, the 
earliest possible date of separation has been extended until November 29, 2020. This notice is given 
conditional upon the non-renewal of PAE’s contract with USCIS beyond November 29, 2020. We will 
continue to update you as information becomes available. The impacted employees are not represented 
by a union. 


Due to the uncertain revenue stream of USCIS, this notice is being provided at the earliest possible time 
conditioned on the possibility of a mass layoff less than 60 days after notice of non-renewal by USCIS. 


We are providing this information as soon as reasonably practicable and apologize that we were not 
able to provide more advance notice. 


7799 Leesburg Pike, Suite 300 North, Falls Church, Virginia 22043, www.pae.com 





The number of PAE impacted employees is 405. A list of the positions is below: 


PAE NBC Lees Summit Titles Number of Incumbents 


Program Manager 
Quality Manager 
Assistant Site Manager 
Computer Operator | 
Data Entry Operator Il 
File Clerk 

General Clerk | 155 
General Clerk Il 151 
General Clerk Ill 

Manager Business Analysis 
Operations Manager 
Product Manager 
Shipper/Packer 

Shipping Packer 
Supervisor 

Technical Writer Il 

Truck Driver 

Truck Driver - Heavy 
Change Control Manager 
QCTS Auditor 

Senior Quality Analyst 
QCTS Auditor 
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Notifications have been sent to the following. 


Lee’s Summit Notifications: 


State 

WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

Email: ETT.DWD@dhewd.mo.gov 


7799 Leesburg Pike, Suite 300 North, Falls Church, Virginia 22043, www.pae.com 





Jackson County 

County Executive Frank White, Jr. 
Jackson County Missouri 

Jackson County Courthouse 

415 E 12th Street 

Kansas City, MO 64106 

Email: mhennosy@jacksongov.org 


WIB 

Chairperson Betty Freeman-Boots 

Eastern Jackson County Workforce Development Board 
400 NW Murray Road 

Lee’s Summit, MO 64081 

816-246-4343 

Email: bfreeman@jkv.org 


Mayor William A. Baird 
220 SE Green St. 

Lee's Summit, MO 64063 
whaird@cityofls.net 


7799 Leesburg Pike, Suite 300 North, Falls Church, Virginia 22043, www.pae.com 





July 29, 2020 


National Benefits Center (NBC) 
WARN NOTIFICATION UPDATE 
VIA Electronic Mail 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

Email: ETT.DWD@dhewd.mo.gov 


Dear WARN Coordinator, 


You were first previously provided notice on or about May 22, 2020 pursuant to the Worker 
Adjustment and Retraining Notification Act (WARN) of a planned separation of employment due 
to the United States Citizenship and Immigration Services’ (USCIS) sudden and unforeseen 
decision to descope its contract with PAE at the site located at 7600 West 119th Street, 
Overland Park, KS 66213. This is to provide you with an update regarding that earlier WARN 
notice. 


USCIS has granted a 30-day extension of the current contract but has indicated that it will have 
the option of non-renewal on a monthly basis until November 29, 2020. Therefore, the earliest 
possible date of separation has been extended until August 29, 2020. This notice is given 
conditional upon the non-renewal of PAE’s contract with USCIS beyond August 29, 2020. If 
USCIS again exercises its option to renew for another 30 days, the separation date will be 
extended until September 29, 2020. If USCIS again exercises its option to renew the contract 
for an additional 30 days, your separation date will likewise be extended until October 29, 2020. 
Finally, if USCIS again exercises its option to renew the contract for an additional 30 days, your 
separation date will likewise be extended until November 29, 2020. The impacted employees 
are not represented by a union. 


Due to the uncertain revenue stream of USCIS, this notice is being provided at the earliest 
possible time conditioned on the possibility of a mass layoff less than 60 days after notice of 
non-renewal by USCIS. 


The number of PAE impacted employees is 27. A list of the positions is below: 

















Position Titles Number of incumbents 

Administrative Services Supervisor 2 
Quality Review Specialist II 8 
Quality Review Specialist III 7 
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Shipper/Packer 10 
Total 27 

















In the event services are needed at the end of the current or future extensions, notifications 
have been sent to the following. 


Johnson County 

Chairman Ed Eilert 

Johnson County Board of Commissioners 
111 S Cherry Street 

Olathe, KS 66061 

Email: ed.eilert@jocogov.org 


City 

Mayor Carl Gerlach 

City of Overland Park 

City Hall 

8500 Santa Fe Drive 

Overland Park, KS 66212 

Email: carl.gerlach@opkansas.org 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

Email: ETT.DWD@dhewd.mo.gov 


WIB 

Commissioner Jim Allen 

Workforce Partnership 

8535 Bluejacket Street 

Lenexa, KS 66214 

Fax (913)642-7260 

Email: FDJO@workforcepartnership.com 


7799 Leesburg Pike, Suite 300 North, Falls Church, Virginia 22043, www.pae.com 





May 22, 2020 


RE: EMPLOYER WARN NOTICE 


VIA ELECTRONIC MAIL 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

Email: ETT.DWD@dhewd.mo.gov 


Dear WARN Coordinator, 


This notice is being provided pursuant to the Worker Adjustment and Retraining Notification Act 
(WARN) which requires employers to provide notice of a pending mass layoff. 


As a result of unforeseen business circumstances, PAE is required to immediately conduct layoffs at its 
site located at 850 NW Chipman Road, Suite 5000, Lee's Summit, MO 64063 and 2640 McBaine Drive, 
Lee’s Summit, MO. 64064. The layoffs are anticipated to be permanent. There are no bumping rights. 
The impacted employees are not represented by a union. At this time and based on the information 
currently available, we anticipate that layoffs will begin May 29, 2020. 


We are providing this information as soon as reasonably practicable. We apologize that we were not 
able to provide more advance notice. The United States Citizenship and Immigration Services (UCIS) 
recently notified PAE’s National Business Center of its intent to significantly reduce the scope of the 
contracted services at this location due to budgetary constraints and without providing 60 days’ notice. 
The contract change in scope is effective May 30, 2020. 


As you may be aware from recent media reports, the coronavirus (COVID-19) pandemic has had a 
significant impact on UCIS’s financial outlook. Since the declaration of the national emergency, USCIS 
has reported that its application and petition receipts dropped to half their previous levels and with 
them, agency revenue significantly declined. USCIS has requested $1.2 billion in emergency funding 
from Congress due to the forecast that the agency will run out of money this summer. PAE has been 
advised that this agency budget shortfall necessitated this sudden and unexpected contract change. 


7799 Leesburg Pike, Suite 300, North Falls Church, VA 22043-2408, www.pae.com 





The number of employees affected 697. A list of the affected positions is below. 




































































Service Contract Act (SCA) Positions 
General Clerk Level | 313 
General Clerk Level II 262 
General Clerk Level III 40 
Shipper/Packer 4 
Truck Drivers 2 
Data Entry Clerk Level II 11 
Computer Operators 4 
Non-SCA 
Human Resources Generalist 1 
Operations Manager 1 
Supervisor 17 
Recruiter 6 
Quality Auditor 21 
Quality Analyst 2 
Quality Review Specialist III 11 
Quality Supervisor 1 
Product Manager 1 
Frank Kose, 


NBC Program Manager 


7799 Leesburg Pike, Suite 300, North Falls Church, VA 22043-2408, www.pae.com 





PAE 
850 NW Chipman Road, Suite 5000 
Lee's Summit, MO 64063 


7799 Leesburg Pike, Suite 300, North Falls Church, VA 22043-2408, www.pae.com 


May 27, 2020 


Via FedEx and Email 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 & 

ETT.DWD @dhewd.mo.gov 





Mayor Quinton Lucas 
City Hall, 29th Floor 
414 E 12th St. 

Kansas City, Mo. 64106 
MayorQ @kcmo.org 





Re: Notice of Layoffs 


Dear WARN Coordinator and Mayor Lucas: 


I am writing on behalf of the Merritt Hospitality, LLC, (hereinafter “the Company”) to give you 
notice that there will be layoffs impacting more than 50 employees of the Company located at the 
Hilton Kansas City Airport (the “Hotel”), 8801 NW 112th St. Kansas City, MO 
64153. Employees previously on a temporary layoff status were informed on or around May 27, 
2020, that they should anticipate that their layoffs will now exceed six months due to the likely 
continuation of the unanticipated, dramatic, and continuing downturn in the economy due the 
COVID-19 pandemic and its impact on the hospitality industry. The layoffs exceeding six months 
are expected to affect 86 employees. 


We do not know what the future will hold at this juncture and are providing the following 
information to ensure you are fully informed. Should any notice be required, it has been given as 
soon as possible given the unforeseen circumstances of a loss in business due to the unprecedented 
COVID-19 pandemic, the National Emergency declared by the President of the United States, and 
the State of Emergency declared by the Governor of Missouri. The COVID-19 pandemic has 
crippled the Company’s business and businesses around the country causing notice to not be 
foreseeable at the time that notice would have been required to be given. 


All affected employees are being notified of their layoff dates and that their layoff from 
employment may exceed six months. Attached is a list [1)of the job positions and number of 
individuals who will be affected by the layoff. There are no bumping rights associated with the 
layoffs and the employees are not represented by a union. 


Hilton Kansas City Airport 





Job Title 





Staff Accountant 





Restaurant Food Busser 





Outlet 1 Host/Hostess 





Outlet 1 Manager 





Outlet 1 Supervisor 





Outlet Lounge 2 Bartender 





Outlet Lounge 2 Cocktail Serve 





Room Service Server I 





Banquet Captain 





Banquet Server 





Banquet Setup 





Driver 





Director Of Revenue Management 





Front Desk Agent 





Front Desk Supervisor 





Front Office Manager 





Night Auditor 





Director Of Housekeeping 





Laundry Attendant 





Public Area Attendant 





Room Attendant 





Human Resources Coordinator 





Cook I 





Cook II 





Cook III 





Executive Sous Chef 





Purchasing Manager 





Sous Chef 





Steward I 





Catering Manager 





Conference Services Manager 








Group Sales Manager 
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Sales Administrative Assistant 
Receiving/Storeroom Attendant 
Engineer I 

Engineer II 

Engineer III 

Reservations Coordinator 
Outlet 2 Barista 
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This transmission is not a digital or electronic signature and cannot be used to form, document, or authen icate a contract. Hilton and its affiliates 
accept no liability arising in connection with this transmission. Copyright 2018 Hilton Proprietary and Confidential 


| Piramal 


Glass 
June 1, 2020 


By E-Mail /F 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

P.O. Box 1087 Jefferson City, MO 65102 


The Honorable Daniel Naucke 
9 Bennett St 

Park Hills, MO 63601 

mayor @ parkhillsmo.net 


Re: Piramal Glass USA / Notice of Layoffs 





I am writing to provide you with an update regarding Piramal Glass USA Inc. (the “Company”). 
As you may be aware, the recent economic times have been difficult for many businesses. Our business 
has been no exception. 


Unfortunately, the Company must inform you that employees at the Company’s facility located at 
1000 Taylor Ave, Park Hills, MO 63601 will be terminated on July 31, 2020, or within a 14 day period 
thereafter, although this date is subject to change. All employment terminations will be permanent, not 
temporary. Some employees may have bumping rights pursuant to the collective bargaining agreement 
with the Company (i.e., the ability to remain employed by displacing another employee from his or her job 
based on length of service). 


The job titles of positions affected by this notice, and the number of incumbents in each position, 
are enclosed. 


We deeply regret and understand the uncertainty this action may cause our valued employees. We 
very much appreciate our employees’ contributions and dedication to their jobs during this difficult period 
and will keep you apprised of ongoing developments. 


Enclosure 


Piramal Glass — USA, Inc. 
Glass Manufacturing Operations Flat River Glass Plant 1000 Taylor Avenue Park Hills MO 63601 T +1 573 431 5743 F + 1573 431 0256 
Corporate Office 329 Herrod Boulevard Dayton NJ 08810 T + 1 856 293 6400 F + 1 856 293 6401 


W www.piramalglassusa.com 


ParkHillsMO_ [Machinist | 14 
ParkHillsMO_ | GlassMaker_— | 
ParkHills,MO_ {Laborers | 
ParkHills, MO [Mechanics | 10 
Forklift Drivers 

ParkHillsMO_ [Auditors | 
froth S| 





CROWNE PLAZA 


HOTELS & RESORTS 


June 2, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 

To Whom it may Concern: 


LM Services Corporation, DBA Crowne Plaza St. Louis Airport, will be sending the enclosed 
WARN notice to approximately 75 employees. 





11228 Lone Eagle Drive, Bridgeton, MO 63044 


DATE 


EMPLOYEE NAME 
ADDRESS 
ADDRESS 


Dear EMPLOYEE: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation (DBA Property Name) is downsizing its business located at (city, 
state, Zip). 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions regarding your 
401k Plan, please reach out to 


Thank you for your contributions to the Company. If you have any further questions about your 
layoff details, please contact [HRD name and contact information]. 


(Signature) 
Title 


M 


MARRIOTT 
ST LOUIS AIRPORT 


June 2, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 

To Whom it may Concern: 


LM Services Corporation, DBA Marriott St. Louis Airport, will be sending the enclosed WARN 
notice to approximately 175 employees. 


10700 Pear Tree Lane, St. Louis, MO 63134 


DATE 


EMPLOYEE NAME 
ADDRESS 
ADDRESS 


Dear EMPLOYEE: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation (DBA Property Name) is downsizing its business located at (city, 
State, zip). 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have atiestinne ranardina waur 
401k Plan, please reach out to 


Thank you for your contributions to the Company. If you have any further questions about your 
layoff details, please contact [HRD name and contact information]. 


(Signature) 
Title 


basso 





June 3, 2020 


State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To Whom it may Concern: 


LM Services Corporation, DBA Boundary/Basso will be sending the enclosed WARN notice to 
approximately 28 employees. 


*) 


DOUBLETREE 
by Hilton’ 
Doubletree Hotel & Conference Center 
St. Louis — Chesterfield 


June 1, 2020 


Missouri Workforce Development Office 
1108 Washington Square Shopping Center 
Washington, MO 63090 

To whom it may concern: 


LM Services Corporation, DBA Doubletree Hotel & Conference Center-Chesterfield, will be sending 
the enclosed WARN notice to approximately 80 employees. 


16625 Swingley Ridge Road . Chesterfield . Missouri 63017 . 636.532.5000 


*) 


DOUBLETREE 
by Hilton” 
Doubletree Hotel & Conference Center 
St. Louis — Chesterfield 


June 1, 2020 (Ko 7 Py 


EMPLOYEE NAME 
ADDRESS 
ADDRESS 


Dear EMPLOYEE: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation-Doubletree Hotel & Conference Center Chesterfield is 
downsizing its business located at 16625 Swingley Ridge Road, Chesterfield, Missouri 63017. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions regarding your 
401k Plan, please reach out to Rita Hubbs at Advanced Benefits Consulting (314-450-7388) or 
email Rita at ritah@abc401k.com. She will be able to address any of your concerns. 


Thank you for vour contributions to the Company. If you have any further questions about your 
layoff details, 


16625 Swingley Ridge Road . Chesterfield . Missouri 63017 . 636.532.5000 


Hilton 


ST. LOUIS AIRPORT 


June 2, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 

To Whom it may Concern: 


LM Services Corporation, DBA Hilton St. Louis Airport, will be sending the enclosed WARN notice to 
approximately 130 employees. 


HILTON ST. LOUIS AIRPORT 
10330 Natural Bridge Road | St. Louis, MO 63134 


= 
iD) AMERICAS + EUROPE + MIDDLE EAST + AFRICA + ASIA + AUSTRALASIA 





DATE 


EMPLOYEE NAME 
ADDRESS 
ADDRESS 


Dear EMPLOYEE: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in. 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation (DBA Property Name) is downsizing its business located at (city, 
State, zip). 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions reaardina vour 
401k Plan, please reach out to 


Thank you for your contributions to the Company. If you have any further questions about your 
layoff details, please contact [HRD name and contact information]. 


(Signature) 
Title 


Hospitality Audio Visual Services 


June 3, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 

To Whom it may Concem: 


LM Services Corporation, DBA Hospitality Audio Visual will be sending the enclosed WARN notice 
to approximately 21 employees. 


Hospitality Audio Visual Services 


June 1, 2020 


EMPLOYEE NAME 
ADDRESS 
ADDRESS 


Dear EMPLOYEE NAME: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation DBA Union Station Hotel is downsizing its business located at 
1820 Market St, St. Louis, MO 63103. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions reaardina vaur 
401k Plan. please reach out to 


EXHilton 


Garden Inn 


June 1, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To whom it may concern: 


LM Services Corporation, DBA Hilton Garden Inn St. Louis Airport, will be sending the enclosed WARN 
notice to approximately 19 employees. 


Hilton Garden Inn St. Louis Airport - 4450 Evans Place - Saint Louis, MO 63134 


ESHilton 


Garden Inn’ 


June 1, 2020 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation (DBA Hilton Garden Inn St. Louis Airport) is downsizing its 
business located at 4450 Evans Place Saint Louis, MO 63134. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


lf you currently participate in the LM Services Retirement Plan and have questions reaardina vour 
401k Plan. 


Hilton Garden Inn St. Louis Airport - 4450 Evans Place - Saint Louis, MO 63134 


EXHilton 
Barden Inn’ 


June 1, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To whom it may concern: 


LM Services Corporation, DBA Hilton Garden Inn St. Louis - Chesterfi eld, will be sending the enclosed 
WARN notice to approximately 16 employees, 


Hilton Garden Inn St. Louis - Chesterfield - 16631 Chesterfield Grove Road - 
Chesterfield, MO 63005 


EdHilton 


Garden Inn’ 


June 1, 2020 


Erica Bowen 
2909 Elderwood Circle 
High Ridge, MO 63049 


Dear Erica Bowen: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation (DBA Hilton Garden Inn St. Louis - Chesterfield) is downsizing its 
business located at 16631 Chesterfield Grove Road Chesterfield, MO 63005. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your home 
instructing you on how to continue your benefit elections. The Company does not provide bumping 
rights. 


If you currently participate in the LM Services Retirement Plan and have questions reaardina vour 
401k Plan, 


Hilton Garden Inn St. Louis - Chesterfield - 16631 Chesterfield Grove Road - 
Chesterfield, MO 63005 


EXHilton 


Garden Ini 


June 1, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To whom it may concern: 


LM Services Corporation, DBA Hilton Garden Inn St, Louis — O’Fallon, will be sending the enclosed 
WARN notice to approximately 14 employees. 


Hilton Garden Inn St. Louis - O’Fallon - 2310 Technology Drive - 
O'Fallon, MO 63368 


EAHilton 


Garden Inn’ 


June 1, 2020 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation (DBA Hilton Garden Inn St. Louis — O'Fallon) is downsizing its 
business located at 2310 Technology Dr. O'Fallon, MO 63368. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


lf you currently participate in the LM Services Retirement Plan and have questions reaardina vour 
401k Plan, please reach out to 


Hilton Garden Inn St. Louis - O'Fallon - 2310 Technology Drive - 
O'Fallon, MO 63368 


@® 
Hilton 


HILTON ST. LOUIS AT THE BALLPARK 


June 2, 2020 


State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


Ta Whom it may Concern: 


LM Services Corporation, DBA Hilton St. Louis at the Ballpark and 360 Rooftop 
Bar, will be sending the enclosed WARN notice to approximately 300 employees. 


HILTON ST. LOUIS AT THE BALLPARK 
1 South Broadway | St. Louis | Missouri, 63102 


T: 314-421-1776 | F: 314-421-2545 


re 


=) 


DOUBLETREE 


Y HILTON” 


June 1, 2020 


State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To Whom it may Concern: 


LM Services Corporation, DBA Doubletree by Hilton, St. Louis at Westport, will be sending the enclosed 
WARN notice to approximately 60 employees. 


DOUBLETREE BY HILTON ST. LOUIS — WESTPORT 
1973 Craigshire Road, Saint Louis, MO 63146 T (314) 434 O100 F (314) 434 5067 
DoubleTree.com 
HILTON 


HHONORS 


June 1, 2020 #) 


DOUBLETREE 
EMPLOYEE NAME BY HILTON: 
ADDRESS 
ADDRESS 
Dear EMPLOYEE: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation Doubletree by Hilton, St. Louis at Westport is downsizing its 
business located at 1973 Craigshire, Maryland Heights, MO 63146, 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You wil receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions regarding your 
401k Plan, 


DOUBLETREE BY HILTON ST. LOUIS - WESTPORT 
1973 Craigshire Road, Saint Louis, MO 63146 T (314) 434 0100 F (314) 434 5067 


DoubleTree.com 


HILTON 
> HHONORS 


Lb 


iu 


EMBASSY 


SUITES 
by Hilton” 


June 1, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To whom it may concern: 


LM Services Corporation, DBA Embassy Suites by Hilton St. Louis Airport, will be sending the enclosed 
WARN notice to approximately 33 employees. 


If you have any further questions or concerns, please contact Human Resources at 314-548-2590. 
Sincerely, 


Alice Ide 


Human Resources Manager 


Embassy Suites by Hilton St. Louis Airport - 11237 Lone Eagle Drive - Bridgeton, MO 63044 


HOMEWOOD 
SUITES 


BY HILTON’ 


June 1, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To whom it may concern: 


LM Services Corporation, DBA Homewood Suites by Hilton St. Louis Westport, will be sending the 
enclosed WARN notice to approximately 20 employees. 


Homewood Suites by Hilton St. Louis Westport : 2434 Old Dorsett Road - 
Maryland Heights, MO 63043 


HOMEWOOD 
SUITES 


BY HILTON 


June 1, 2020 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation (DBA Homewood Suites by Hilton St. Louis Westport) is 
downsizing its business located at 2434 Old Dorsett Road Maryland Heights, MO 63043. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent, 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions regarding your 
401k Plan, please reach out 


Homewood Suites by Hilton St. Louis Westport : 2434 Old Dorsett Road - 
Maryland Heights, MO 63043 


June 1, 2020 


State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To Whom it may Concern: 


LM Services Corporation, DBA Sheraton Westport Hotels, will be sending the enclosed WARN notice to 
approximately 190 employees. 


Sheraton’ 


SHERATON WESTPORT HOTELS 
900 & 191 Westport Plaza Drive 
Saint Louis, MO 63146 

T 314878 1500 

F 3144340140 
sheratonwestport.com 


June 1, 2020 


EMPLOYEE NAME 
ADDRESS 
ADDRESS 


Dear EMPLOYEE: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation DBA Sheraton Westport Hotels is downsizing its business 
located at 191 & 900 Westport Plaza Dr, Maryland Heights, MO 63146. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions regardina your 
401k Plan. 


Sheraton’ 


SHERATON WESTPORT HOTELS 
900 & 191 Westport Plaze Drive 
Saint Louis, MO 63146 

T 314 878 1500 

F 314 434 0140 
sheratonwestport.com 





June 1, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To whom it may concern: 


LM Services Corporation, DBA The Cheshire, will be sending the enclosed WARN notice to 
approximately 23 employees. 


If you have any further questions or concerns, please contact Human Resources at 314-548-2590, 


Sincerely, 


Alice Ide 


Human Resources Manager 


The Cheshire - 6300 Clayton Road - Saint Louis, MO 63117 





June 1, 2020 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation (DBA The Cheshire) is downsizing its business located at 6300 
Clayton Road Saint Louis, MO 63117. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your home 
instructing you on how to continue your benefit elections. The Company does not provide bumping 
rights. 


If you currently participate in the LM Services Retirement Plan and have questions reaardina vour 
401k Plan, 


The Cheshire - 6300 Clayton Road - Saint Louis, MO 63117 


LOUIS 


UNION STATION HOTEL 





June 1, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To whom it may concern: 


LM Services Corporation, DBA St. Louis Union Station Hotel, will be sending the 
enclosed WARN notice to approximately 300 employees. 


+ 


LOUIS 


UNION STATION HOTEL 








” 


June 1, 2020 


EMPLOYEE NAME 
ADDRESS 
ADDRESS 


Dear EMPLOYEE: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation, DBA St Louis Union Station Hotel, is downsizing its business 
located at 1820 Market Street St. Louis, MO 63103. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions regarding your 
401k Plan, — 


EMBASSY 


SUITES 
by Hilton” 


June 1, 2020 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation (DBA Embassy Suites by Hilton St. Louis Airport) is downsizing 
its business located at 11237 Lone Eagle Dr, Bridgeton, MO 63044, 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your home 
instructing you on how to continue your benefit elections. The Company does not provide bumping 
rights. 


If you currently participate in the LM Services Retirement Plan and have questions regarding your 
401k Plan. 


Embassy Suites by Hilton St. Louis Airport - 11237 Lone Eagle Drive - Bridgeton, MO 63044 


basso 





June 3, 2020 


State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 


To Whom it may Concern: 


LM Services Corporation, DBA Boundary/Basso will be sending the enclosed WARN notice to 
approximately 28 employees. 


*) 


DOUBLETREE 
by Hilton’ 
Doubletree Hotel & Conference Center 
St. Louis — Chesterfield 


June 1, 2020 


Missouri Workforce Development Office 
1108 Washington Square Shopping Center 
Washington, MO 63090 

To whom it may concern: 


LM Services Corporation, DBA Doubletree Hotel & Conference Center-Chesterfield, will be sending 
the enclosed WARN notice to approximately 80 employees. 


16625 Swingley Ridge Road . Chesterfield . Missouri 63017 . 636.532.5000 


*) 


DOUBLETREE 
by Hilton” 
Doubletree Hotel & Conference Center 
St. Louis — Chesterfield 


June 1, 2020 (Ko 7 Py 


EMPLOYEE NAME 
ADDRESS 
ADDRESS 


Dear EMPLOYEE: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation-Doubletree Hotel & Conference Center Chesterfield is 
downsizing its business located at 16625 Swingley Ridge Road, Chesterfield, Missouri 63017. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions regarding your 
401k Plan, please reach out to Rita Hubbs at Advanced Benefits Consulting (314-450-7388) or 
email Rita at ritah@abc401k.com. She will be able to address any of your concerns. 


Thank you for vour contributions to the Company. If you have any further questions about your 
layoff details, 


16625 Swingley Ridge Road . Chesterfield . Missouri 63017 . 636.532.5000 


Hilton 


ST. LOUIS AIRPORT 


June 2, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 

To Whom it may Concern: 


LM Services Corporation, DBA Hilton St. Louis Airport, will be sending the enclosed WARN notice to 
approximately 130 employees. 


HILTON ST. LOUIS AIRPORT 
10330 Natural Bridge Road | St. Louis, MO 63134 


= 
iD) AMERICAS + EUROPE + MIDDLE EAST + AFRICA + ASIA + AUSTRALASIA 





DATE 


EMPLOYEE NAME 
ADDRESS 
ADDRESS 


Dear EMPLOYEE: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in. 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation (DBA Property Name) is downsizing its business located at (city, 
State, zip). 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions reaardina vour 
401k Plan, please reach out to 


Thank you for your contributions to the Company. If you have any further questions about your 
layoff details, please contact [HRD name and contact information]. 


(Signature) 
Title 


Hospitality Audio Visual Services 


June 3, 2020 

State of Missouri Workforce Development Division 
1108 Washington Square Shopping Center 
Washington, MO 63090 

To Whom it may Concem: 


LM Services Corporation, DBA Hospitality Audio Visual will be sending the enclosed WARN notice 
to approximately 21 employees. 


Hospitality Audio Visual Services 


June 1, 2020 


EMPLOYEE NAME 
ADDRESS 
ADDRESS 


Dear EMPLOYEE NAME: 


Due to the COVID-19 (Coronavirus) pandemic and its unforeseeable impact on our business, it has 
become necessary for the company to reduce its workforce. This letter is being issued in 
accordance with the Worker Adjustment and Retraining Notification Act (WARN) in order to notify 
you that LM Services Corporation DBA Union Station Hotel is downsizing its business located at 
1820 Market St, St. Louis, MO 63103. 


| regret to inform you that you will be laid off effective June 12, 2020. The layoff will be permanent. 
Your health insurance benefits will remain effective through June 30, 2020 so long as your 
employee portion of the benefits are paid in full. You will receive COBRA information at your 
home instructing you on how to continue your benefit elections. The Company does not provide 
bumping rights. 


If you currently participate in the LM Services Retirement Plan and have questions reaardina vaur 
401k Plan. please reach out to 


WESTIN SHERATON 


HOTELS & RESORTS 


August 28, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


ETT.DWD @dhewd.mo.gov 


Mayor Quinton Lucas 
City Hall, 29" Floor 
414 E12" Street 
Kansas City, MO 64106 


MayorQ@kcmo.org 


Dear WARN Act Coordinator & Mayor: 


This letter is to notify you that the Westin Crown Plaza Hotel Company will implement job eliminations 
at its Crown Center locations starting on October 30, 2020, which will result in employment 
terminations. 


For each site at the location, the table below lists the name, address, and number of affected 
employees. 























LOCATION ADDRESS TOTAL # OF EMPLOYMENT 
TERMINATIONS 
Sheraton Kansas City 2345 McGee Street 124 
Hotel at Crown Center | Kansas City, MO 64108 
The Westin Kansas City | 1 East Pershing Road 91 
at Crown Center? Kansas City, MO 64108 





Since the coronavirus/COVID-19 crisis began, the hospitality industry has faced many unprecedented 
challenges that could not have been foreseen. The crisis’s impact on the industry has been historic, swift 
and devastating. A careful review of business forecasts shows that challenging business conditions, 
including historically low hotel occupancy and mounting event cancellations, will extend into 2021. 
Based on these forecasts, it has been determined that job eliminations are required. 


1 For purposes of this notice, references to The Westin Kansas City at Crown Center include all employees who 
perform services at The Shops. 


The employment terminations with Westin Crown Plaza Hotel Company are expected to be permanent, 
with an effective date of October 2, 2020. 


| have enclosed a list of the job titles of all affected employees and the number of employees in each job 
title. Affected employees do not have bumping rights (that is, the right to claim another job from 
another employee at the location), and no union represents affected employees. Each affected 
employee has been notified of the job elimination. 


This notice is given pursuant to the Worker Adjustment and Retraining Notification (“WARN”) Act, 29 
U.S.C. § 2101, et seq., and any comparable state law, to the extent that such laws apply. 


SHERATON 


WESTIN’ 


HOTELS & RESORTS 


June 4, 2020 


WARN Coordinator Missouri Department of Higher Education 
& Workforce Development 

Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


ETT.DWD@dhewd.mo.gov 


Mayor Quinton Lucas 
City Hall, 29" Floor 
414 E 12" Street 
Kansas City, MO 64106 


MayorQ@kcmo.org 


Re: WARN Notice 


Dear WARN Act Coordinator and Mayor: 


This letter is to notify you that Westin Crown Plaza Hotel Co., has instituted temporary furloughs, 
temporary layoffs, and/or temporary reductions in hours (collectively, “temporary actions”) at the 
Westin Kansas City at Crown Center and the Sheraton Kansas City Hotel at Crown Center. The table 
below lists, for each location, the location name, address, total number of employees an d number of 
affected employees. | have also enclosed a list, for each location, of the job titles of all affected 


employees and the number of employees in each job title. 























LOCATION ADDRESS TOTAL # OF TOTAL # OF AFFECTED 
EMPLOYEES EMPLOYEES 
Sheraton Kansas City 2345 McGee Street 200 187 
Hotel at Crown Center | Kansas City, MO 64108 
The Westin Kansas City | 1 East Pershing Road 262 248 
at Crown Center Kansas City, MO 64108 





These temporary actions began at the location on March 21, 2020, and were expected to last less than 
six months. The temporary actions were necessary due to the sudden and unprecedented economic 





effects of coronavirus/COVID-19 crisis (“COVID-19”), a natural disaster, including the World Health 
Organization’s pandemic declaration, the President’s declaration of a national emergency, the state and 
local shelter-in-place orders, and other related governmental announcements and actions, and their 
impact on business operations. Based on public health guidance and business forecasts available at the 
time, it was initially expected that these temporary actions would last significantly less than six months 
and that the location would return to normal business levels. 


These government COVID-19 directives, however, have repeatedly been expanded and extended and 
have forced people to remain in place, restricting business, large gatherings, and travel in general. These 
expanded and extended government directives have caused a sudden, severe and worsening downturn 
in the hospitality industry that now makes it reasonably foreseeable that these temporary actions may 
extend beyond six months. 


This notice is provided at the earliest possible time based on the information available. If business 
conditions change, which will impact these temporary actions, employees will be promptly notified of 
any change. 


Enclosed is a list of the job titles of all affected employees and the number of employees in each job 
title. Affected employees do not have bumping rights (that is, the right to claim another job at the 
company), and no union represents affected employees. Each affected employee has been notified of 
the specific temporary action applicable to them. 


This notice is given pursuant to the Worker Adjustment and Retraining Notification (“WARN”) Act, 29 
U.S.C. § 2101, et seq., and any comparable state law, to the extent that such laws apply. 


Admin Assistant 
AsstMgr-Restaurant (NE) 
Attd-Gourmet Coffee-Barista 
Attendant-Bellstand 
Attendant-Bus 
Attendant-Club Level 
Attendant-Dining Room 
Attendant-Door 
Attendant-Laundry 
Attendant-Room Service 
Bartender 
Captain-Banquet 
Captain-Bellstand 
Clerk-Accounting 
Clerk-Night Audit 
Controller-Rooms 

Cook 

Cook I-Gardemanger 
Cook II 

Cook II-Pastry 
Cook-Apprentice 
Cook-Pastry 
Coord-Human Resources 
Driver 

Executive Chef 

Guest Experience Expert 
Guest Service Representative 
Host/Hostess 
Housekeeper 
Housekeeper-Public Area 
Housekeeping Aide 
Housekeeping Aide-Banquets 
Housekeeping Aide-Lead 
Lobby Ambassador 
Mgr-Banquets 

Mgr-Front Desk (NE) 
Mgr-Front Office 
Mgr-Housekeeping (NE) 
Mgr-Restaurant 
Officer-Loss Prevention 
Purchaser 

Seamstress 

Server 

Server-Banquets 
Server-Banquets II 

Sous Chef 
Specialist-Events 
Steward 

Steward-Chief 
Supervisor-Dishwashing/Utility 
Supervisor-Event Services 
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Supervisor-Front Desk 
Supervisor-Housekeeping 
Supervisor-Kitchen 
Supervisor-Telephone Ops 
Telephone Operator 
Voyage-Food &Beverage Ops (NE) 
TOTAL COUNT 


YVORONN 


187 


Accountant-General 

Admin Assistant 
Administrative Asst-Sales 
Administrator-Payroll 
Assistant-Human Resources 
AsstDir-Services 
AsstMgr-Restaurant (NE) 
Attd-Gourmet Coffee-Barista 
Attendant-Bellstand 
Attendant-Bus 
Attendant-Club Level 
Attendant-Dining Room 
Attendant-Door 
Attendant-Laundry 
Attendant-Room Service 
Attendant-Spa 

Bartender 

Catering Sales Executive (NE) 
Chef-Specialty Restaurant 
Clerk-Night Audit 
Clerk-Storeroom 

Concierge 

Controller-Rooms 

Cook 

Cook I-Gardemanger 

Cook II 

Cook II-Pastry 
Cook-Apprentice 
Coord-Conventions 
Coord-Group Accounts 
Coordinator-Revenue 
Destination Sales Executive 
Dir-Event Planning 

Dir-Event Services 
Dir-Finance & Accountg (Multi) 
Dir-Food & Beverage 
Dir-Group Sales 

Dir-Group Strategy 
Dir-Human Resource Operations 
Dir-Loss Prevention 
Dir-Restaurants 
Dir-Revenue Management 
Dir-Room Operations 
Dir-Sales & Marketing 
Dir-Services 

Driver 

Executive Assistant 
Executive Chef 

Executive Sous Chef 
General Manager 

Guest Service Representative 


Host/Hostess 

Hotel Manager 

Housekeeper 
Housekeeper-Public Area 
Housekeeping Aide 
Housekeeping Aide-Banquets 
MarketDir-Human Resources 
Mgr-Banquets 

Mgr-Events 

Mgr-Front Desk (NE) 
Mgr-Front Office 
Mgr-Function Space 
Mgr-Human Resources 
Mgr-Purchasing 
Mgr-Reservation Sales 
Mgr-Restaurant 

Officer-Loss Prevention 
Seamstress 

Server 

Server-Banquets 
Server-Banquets II 

Sous Chef-Senior 
Specialist-Events 

Sr Catering Sales Exec (NE) 
Sr Sales Executive (NE) 
SrAsstDir-Finance & Acct 
SrMgr-Events 
SrMgr-Revenue Management 
Staff Accountant 

Steward 

Steward-Utility 
Supervisor-Dishwashing/Utility 
Supervisor-Event Services 
Supervisor-Food & Beverage 
Supervisor-Front Desk 
Supervisor-Housekeeping 
Supervisor-Kitchen 
Supervisor-Purchasing 
Supervisor-Recreation 
Trainee-Rooms 
Voyage-Rooms Ops (NE) 


Total Affected 


248 





THE RITZ-CARLTON 


ST. LOUIS 


June 5, 2020 


Dr. Sam Page 

County Executive, St. Louis County 
41 South Central Avenue, 9" Floor 
Clayton, MO 63105 


spage isco.com 


Lyda Krewson 

Mayor, City of St. Louis 
1200 Market 

City Hall, Room 200 
St. Louis, MO 63103 


krewson|@stlouis-mo.gov 


WARN Coordinator 
Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 
PO Box 1087 
Jefferson City, MO 65102 
hewd.mo.gov 


Re: WARN Notice 
Dear Dr. Page, Mayor Krewson and WARN Act Coordinator: 


This letter is to notify you that The Ritz-Carlton Hotel Co. LLC, doing business as The Ritz-Carlton, St. 
Louis (the “location”), located at 100 Carondelet Plaza, St. Louis, MO, 63105, has instituted temporary 
furloughs, temporary layoffs, and/or temporary reductions in hours (collectively, “temporary actions”) for 
307 of the location’s 325 employees. 


These temporary actions began at the location on March 21, 2020, and were expected to last less than six 
months. The temporary actions were necessary due to the sudden and unprecedented economic effects of 
coronavirus/COVID-19 crisis (“COVID-19”), a natural disaster, including the World Health Organization's 
-pandemic declaration, the President's declaration of a national emergency, the state and local shelrer-in- 
place orders, and other related governmental announcements and actions, and their impact on business 
operations. Based on public health guidance and business forecasts available at the time, it was initially 
expected that these temporary actions would last significantly less than six months and that the location 
would return to normal business levels. 


[00 CARONDELET PLAZA, ST LOUIS, MO 63105 314.863.6300 RITZCARLTON.COM 





These government COVID-19 directives, however, have repeatedly been expanded and extended and have 
forced people to remain in place, restricting business, large gatherings, and travel in general. These 
expanded and extended government directives have caused a sudden, severe and worsening downturn in 


the hospitality industry that now makes it reasonably foreseeable that these temporary actions may extend 
beyond six months. 


This notice is provided at the earliest possible time based on the information available. If business 


conditions change, which will impact these temporary actions, employees will be promptly notified of any 
change. 


Enclosed is a list of the job titles of all affected employees and the number of employees in each job title. 
Affected employees do not have bumping rights (that is, the right to claim another job at the company), and 


no union represents affected employees, Each affected employee has been notified of the specific temporary 
action applicable to them. 


This notice is given pursuant to the Worker Adjustment and Retraining Notification (“WARN”) Act, 29 
U.S.C, § 2101, et seq., and any comparable state law, to the extent that such laws apply. 
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MARRIOTT 





June 4, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 Jefferson City, MO 65102 


ETT.DWD@dhewd.mo.gov 


Mayor Lyda Krewson 
City Hall Room 200 
1200 Market Street 
St. Louis, MO 63103 


Re: WARN Notice 
Dear WARN Act Coordinator and Mayor: 


This letter is to notify you that Marriott International, Inc., doing business as Marriott St. Louis Grand 
(the “location”), located at 800 Washington Ave. St. Louis MO 63101, has instituted temporary 
furloughs, temporary layoffs, and/or temporary reductions in hours (collectively, “temporary actions”) 
for 384 of the location’s 384 employees. 


These temporary actions began at the location on March 21, 2020, and were expected to last less than 
six months. The temporary actions were necessary due to the sudden and unprecedented economic 
effects of coronavirus/COVID-19 crisis (“COVID-19”), a natural disaster, including the World Health 
Organization’s pandemic declaration, the President’s declaration of a national emergency, the state and 
local shelter-in-place orders, and other related governmental announcements and actions, and their 
impact on business operations. Based on public health guidance and business forecasts available at the 
time, it was initially expected that these temporary actions would last significantly less than six months 
and that the location would return to normal business levels. 


These government COVID-19 directives, however, have repeatedly been expanded and extended and 
have forced people to remain in place, restricting business, large gatherings, and travel in general. These 
expanded and extended government directives have caused a sudden, severe and worsening downturn 
in the hospitality industry that now makes it reasonably foreseeable that these temporary actions may 
extend beyond six months. 


This notice is provided at the earliest possible time based on the information available. If business 
conditions change, which will impact these temporary actions, employees will be promptly notified of 
any change. 


MARRIOTT ST. LOUIS GRAND 
800 WASHINGTON AVE 
ST.LOUIS, MISSOURI 63101 USA 
T: 314.621.9600 
MARRIOTTHOTELS.COM 


MARRIOTT 





Approximately 264 of the affected employees are represented by the Unite Here Local #74. Below | have 
provided contact information for the chief elected union officer. 


Kevin McNatt 

President 

Unite Here Local #74 

12105 Bridgeton Sq. Dr. STE 101 
Bridgetown MO 63044 
kmenatt@unitehere.org 


Enclosed is a list of the job titles of all affected employees and the number of employees in each job 
title. We do not believe that these temporary actions implicate any bumping rights (that is, the right to 
claim another job at the company) for union-represented associates. Each union representative has 
been notified of the temporary actions applicable to their members. Non-union employees do not have 
bumping rights. Each affected non-union employee has been notified of the specific temporary action 
applicable to them. 


This notice is given pursuant to the Worker Adjustment and Retraining Notification (“WARN”) Act, 29 
U.S.C. § 2101, et seq., and any comparable state law, to the extent that such laws apply. 


MARRIOTT ST. LOUIS GRAND 
800 WASHINGTON AVE 

ST. LOUIS, MISSOURI 63101 USA 
T: 314.621.9600 
MARRIOTTHOTELS.COM 


Marriott St. Louis Grand 7 en en he 
JobTitle “< _._____s of Employees 
ACCOUNTANT-GENERAL 3 

ADMIN ASSISTANT-ROOMS 
ADMIN ASSISTANT-SALES 
ADMINISTRATIVE ASSISTANT 
ASST CHIEF ENGINEER NE 

ASST DIR-FINANCE & ACCOUNTIN 
ASSTMGR-EVENT SERVICES NE 
ASSTMGR-OPS F&B NEHTLOPS 
ASSTMGR-OPS ROOMS NEHTLOP 
ATTENDANT-DELI 
ATTENDANT-DOOR 
ATTENDANT-GOURMET COFFEE 
BANQUET SERVER 

CAFETERIA ATTENDANT 
CATERING SALES EXECUTIVE NE 
CATERING SERVICE ATTENDANT 
CHIEF ENGINEER 

CLERK-FRONT DESK 
CLERK-GENERAL STOREROOM 
CLERK-PURCHASING 
CONCIERGE 

COOK 

COORD-HOUSEKEEPING 
DESTINATION SALES EXECUTIVE 
DIRECTOR ENGINEERING 
DIR-FINANCE & ACCOUNTING 
DIR-FOOD & BEVERAGE 
DIR-GROUP SALES 

DIR-HR OPERATIONS 
DIR-HUMAN RESOURCES 
DIR-LOSS PREVENTION 
DIR-REVENUE MANAGEMENT 
DIR-SALES & MARKETING 
DIR-SERVICES 
DISHWASHER/UTILITY 

DRIVER'S HELPER 

ENGINEER Il U 

ENGINEER U 
ENGINEER-BUILDING II] U 
ENGINEERING ASSISTANT 
EXECUTIVE ASSISTANT 
EXECUTIVE SOUS CHEF 
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FRONT DESK MANAGER NE 
GENERAL MANAGER 
GENERALIST-HUMAN RESOURCES 
GROUP HOUSING SUPERVISOR 
GROUPS COORDINATOR 
GUEST SERVICES MANAGER NE 
HOST/HOSTESS 
HOUSEKEEPING AIDE 
HOUSEKEEPING ATTENDANT 
LAUNDRY ATTENDANT 

LEAD COOK 

LEAD GOURMET COFFEE ATTD 
LEAD GUEST SVCS ASSOCIATE 
LOSS PREVENTION OFFICER 
LOSS PREVENTION SUPERVISOR 
MAINT-ROOMS-PREVENTATIVE 
MGR-BANQUETS 

MGR-EVENTS 

MGR-FRONT OFFICE 
MGR-FUNCTION SPACE 
MGR-HOUSEKEEPING NE 
MGR-PERFORMANCE DEVELOPMENT 
MGR-PURCHASING NE 
MGR-RESTAURANTS 

PASTRY COOK 

RESIDENT MANAGER 

ROOMS CONTROLLER 

SALES COORD SUPV 

SENIOR BANQUET CHEF 
SHAMPOOER 
SPECIALIST-EVENTS 

SR ASST DIR-FINANCE & ACCT 
SR CATERING SALES EXEC NE 
SR EVENT MANAGER 

SR SALES EXECUTIVE NE 
SRMGR-ASSOC HEALTH NURSE 
SRMGR-GROUP STRATEGY 
STATION ATTENDANT 
STEWARD NE 

TELEPHONE OPERATOR 
UNIFORM ATTENDANT 
VOYAGE-EVENT SVS NE 
VOYAGE-FINANCE & ACCT NE 
VOYAGE-FOOD&BEVERAGE OPS NE 


BRN 
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VOYAGE-ROOMS OPS NE 
Total 


384 





HYATT 


REGENCY 


TO: Lisa Marshall 
Rapid Response Coordinator 
Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 
Jefferson City, MO 65102 


Mayor Lyda Krewson 
City of St. Louis 
1200 Market 

City Hall, Room 200 
St. Louis, MO 63103 


FROM: Randy Thompson, General Manager 
DATE: June 8, 2020 

VIA: Electronic Mail and U.S. Mail 
SUBJECT: WARN Act Notice 


| am writing on behalf of Hyatt Corporation (“Hyatt”) with respect to the Hyatt Regency St. Louis at the 
Arch (the “Hotel”), at 315 Chestnut Street, St. Louis, MO 63102. 


The COVID-19 pandemic initially prompted numerous restrictions on travel and group meetings that 
resulted in a drop in our business. As a business that caters to global travelers and hosts large events 
around the world, this pandemic impacts us immensely. Due to this crisis, employees at the Hotel have 
been impacted by temporary furloughs, beginning on March 24, 2020. 


We were hopeful that the restrictions and associated loss in revenue would be temporary. Since that 
time, it has recently become apparent that there will be longer-term revenue impacts as a result of the 
continued spread of the virus, extensions of various government-mandated “shelter-in-place” and “mass 
gathering” orders, cancellation of conferences and events, and significant decline in travel, all of which 
have resulted in the sudden and unexpected effective shutdown of much of our business. 

HYATT REGENCY 315 Chestnut Street T: +1 314 655 1234 


ST. LOUIS AT THE ARCH St. Louis, MO 63102 F: +1 314 241 9839 
stlouisarch.hyatt.com 


While there are encouraging signs that our economy can begin to reopen in some areas, it has now 
become clear that the demand for travel, events, and hospitality services will take substantially longer to 
resume than previously anticipated. With likely on-going social distancing until a reliable COVID-19 
vaccine or treatment becomes available, we cannot predict when our way of doing business will return to 
“normal.” 


With such a significant reduction in our business in a rapidly evolving situation, we have to make painful 
choices that would have seemed unthinkable just a short time ago. The reality is we need to take further 
action to support the long-term operation of the company in a completely new operating environment. 


We initially anticipated that employee furloughs at the Hotel would be temporary. Due to the sudden, 
dramatic, and unforeseeable additional impact of this pandemic on our business that is outside of our 
control, unfortunately, we must now engage in a total of 51 employee separations that are expected to be 
permanent, 149 conversions of furloughs to temporary layoffs without employment benefits, and 45 
extensions of employee furloughs with employment benefits. This is a partial closure; not all employees at 
the Hotel will be impacted. The employment actions described above became effective June 1, 2020. The 
affected employees at the Hotel are not represented by any union and do not have any bumping rights. 


HYATT REGENCY 315 Chestnut Street T: +1 314 655 1234 
ST. LOUIS AT THE ARCH St. Louis, MO 63102 F: +1 314 241 9839 
stlouisarch.hyatt.com 


June 9, 2020 
Via Email; U.S. Mail 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 


Mayor Dan Borgmeyer 
c/o City of St. Charles 
200 N. Second Street 
Saint Charles, MO 63301 


RE: Leonard’s Mental, Inc.— Notice of Furlough Pursuant to the Federal WARN Act 
To Whom This May Concern: 


This notice is being provided pursuant to the Federal Worker Adjustment and Retraining 
Notification Act, 29 U.S.C. § 2101 et seq. (“WARN Act”), to inform you that Leonard’s Metal, Inc., 
as aresult of the COVID-19 pandemic and a significant, unforeseeable, and rapid downturn in the 
U.S. economy and related consequences, must institute a furlough effective Monday, June 22, 
2020 through Friday, July 24, 2020, at its facility located at 3030 N. Highway 94, Saint Charles, 
MO 63301-0244. LMI’s facility will not be completely shut down. The furlough will affect 60 
employees. A minimal number of employees will remain working at the facility between June 
22, 2020 and July 24, 2020 to ensure that essential operations can continue. The need for the 
furlough was not reasonably foreseeable and LMI is providing notice with as much advanced 
notice as has proved practicable. The furlough is expected to be temporary. However, because 
the WARN Act requires employers to look backward and forward to determine whether WARN 
obligations arise and notice must be given, we are providing you this notice pursuant to 20 C.F.R. 
§ 639.7(e) in the event LMI is later required to provide notice under the WARN Act. 


The employees being furloughed are: 


Maintenance Mechanic 2 Mastery 
Maintenance Mechanic 2 Core 

Raw Material Handler 2 Core (On Leave) 
Forming Fabricator 3 Advanced (On Leave) 
Engineer 

Maintenance Mechanic Lead 

Machinist Lead 

Heat Treat Operator 4 Mastery 

Master Scheduler 


73845898. 1 


73845898.2 


S 


Engineer-Quality 

Forming Fabricator 4 Mastery 
Forming Fabricator 2 Advanced 
Machinist 3 Mastery 

Planner 

Machinist 1 Mastery 

Heat Treat Operator 4 Mastery 
Forming Fabricator 2 Core (On Leave) 
Manager-Manufacturing Support 
Forming Fabricator 4 Mastery 
Manager-Quality 
Technician-Laboratory 

Quality Inspector 4 Mastery 

CMM Operator 1 Core 

Raw Material Handler 3 Advanced (On Leave) 
Purchasing Agent 

Forming Fabricator (On Leave) 

CNC Programmer 

Raw Material Handler 3 Mastery 
Machinist 3 Mastery 

Quality Inspector 4 Mastery 
Forming Fabricator 3 Mastery (On Leave) 
Raw Material Handler 2 Mastery 
CMM Operator 3 Mastery 

Heat Treat Operator 4 Core 

Heat Treat Operator Lead 
Machinist 3 Core 

Lead Engineer 

Forming Fabricator 4 Mastery 
Customer Support Representative 
Forming Fabricator 4 Mastery 
Forming Fabricator 4 Mastery 

Raw Material Handler 3 Mastery 
Forming Fabricator Lead 
Maintenance Mechanic 2 Advanced 
Customer Support Representative 
Machinist 3 Mastery 

Heat Treat Operator (On Leave) 
Forming Fabricator Lead (On Leave) 
Forming Fabricator 4 Mastery 
Production Supervisor 

Production Supervisor 

Document Control Clerk 

Machinist Lead 


73845898.2 


nace? 


Forming Fabricator 4 Mastery 
CMM Operator 3 Mastery 
Forming Fabricator 4 Mastery 
Quality Inspector 4 Mastery 


There are no bumping rights and the employees are not represented. 


73845898.2 





LY WO0ID 
WWHNO’ 


— $f. LOUIS, MO — 


06/12/2020 
BY U.S.P.S. FIRST CLASS MAIL & E-MAIL (lisa.marshall@dhewd.mo.gov) 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: WARN Act Notice of Layoff at STL Gaming Ventures, LLC dba Hollywood Casino St. Louis, 777 
Casino Center Drive, Maryland Heights, MO 63043 


Dear Ms. Marshall: 


We regret to inform you that STL Gaming Ventures, LLC dba Hollywood Casino St. Louis (the “Company”) 
will be conducting a reduction in force at its location at 777 Casino Center Drive, Maryland Heights, MO 


63043. 455 will be laid off beginning on August 15, 2020, or the 14-day period commencing on that date. 
This layoff will be permanent, but the facility will remain open. Any bumping rights for affected union- 
represented employees would be governed by the applicable Collective Bargaining Agreement. There are 
no bumping rights for non-union employees (that is, the right to avoid termination by displacing another 
employee). 


These layoffs at the Company are the unfortunate result of COVID-19 related business circumstances that 
were sudden, dramatic and beyond our control. The impact on our business was not reasonably 
foreseeable until now. We simply could not foresee, that the initial closures of our properties, that were 
issued by one or two states for a limited period of time, ultimately spread throughout all the states in 
which we operate and eventually be extended, interrupting almost all business and travel temporarily. 
These significant drags on our business will likely continue for the foreseeable future. Finally, we could 
not have anticipated when our properties would be allowed to reopen and how restrictive the new 
operating conditions would be, and the negative impact this would have on business volumes. As a result 
of all of these unfortunate circumstances, we are notifying you of this decision as soon as we practically 
could, taking into account the great difficulties our entire industry faces in projecting future staffing needs 
under these unprecedented circumstances. 


As permitted by 20 C.F.R. § 639.7(f), the following additional information is available to you upon request 
(it is maintained on site and is readily accessible): The anticipated schedule for implementing these job 
actions (if a schedule applies); the job titles of positions to be affected, and the number of affected 
employees in each job classification; the name of each union representing affected employees, if any; and 
the name and address of the chief elected officer of each union, if any. 


777 Casino Center Drive * Maryland Heights. MO 63043 
www.hollywoodcasinostiouis.com 
1-314-770-8100 


The information contained in this letter is based on the best information available to the Company at this 
time. If you have any questions or require further information, please contact: 


If there is any change in this information, we will update you as soon as practicable. 


777 Casino Center Drive * Maryland Heights. MO 63043 
www.hollywoodcasinostiouis.com 
1-314-770-8100 


THE BEST CITY IN ST. LOUIS 


RIVERCITY 


CASINO & HOTEL 


07/09/2020 


BY U.S.P.S. FIRST CLASS MAIL & E-MAIL [a 
Pe) 


Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 
Jefferson City, MO 65102 


Re: WARN Act Notice of Layoff at PNK River City dba River City Casino & Hotel, 777 River City Casino 
Boulevard, St. Louis, MO 63125 





Dear 


We previously informed you on June 12, 2020 that PNK River City dba River City Casino & Hotel (the 
“Company”) will be conducting a reduction in force at its location at 777 River City Casino Boulevard, St. 
Louis, MO 63125. 329 will be laid off beginning on August 15, 2020, or the 14-day period commencing on 
that date. We are now sending notification that an additional 151 employees will be laid off, for a total of 
480 impacted individuals. This layoff will be permanent, but the facility will remain open. Any bumping 
rights for affected union-represented employees would be governed by the applicable Collective 
Bargaining Agreement. There are no bumping rights for non-union employees (that is, the right to avoid 
termination by displacing another employee). 





These layoffs at the Company are the unfortunate result of COVID-19 related business circumstances that 
were sudden, dramatic and beyond our control. The impact on our business was not reasonably 
foreseeable until now. We simply could not foresee, that the initial closures of our properties, that were 
issued by one or two states for a limited period of time, ultimately spread throughout all the states in 
which we operate and eventually be extended, interrupting almost all business and travel temporarily. 
These significant drags on our business will likely continue for the foreseeable future. Finally, we could 
not have anticipated when our properties would be allowed to reopen and how restrictive the new 
operating conditions would be, and the negative impact this would have on business volumes. As a result 
of all of these unfortunate circumstances, we are notifying you of this decision as soon as we practically 
could, taking into account the great difficulties our entire industry faces in projecting future staffing needs 
under these unprecedented circumstances. 


As permitted by 20 C.F.R. § 639.7(f), the following additional information is available to you upon request 
(it is maintained on site and is readily accessible): The anticipated schedule for implementing these job 
actions (if a schedule applies); the job titles of positions to be affected, and the number of affected 
employees in each job classification; the name of each union representing affected employees, if any; and 
the name and address of the chief elected officer of each union, if any. 





The information contained in this letter is based on the best information available to the Company at this 
time. If you have any questions or require further information, please contact: 


777 River City Casino Boulevard 
St. Louis, MO 63125 


If there is any change in this information, we will update you as soon as practicable. 


Very truly yours, 





Vice President & General Manager 





THE BEST CITY IN ST. LOUIS 


RIVERCITY 


CASINO & HOTEL 


06/12/2020 


BY U.S.P.S. FIRST CLASS MAIL & E-MAIL Po 


Missouri Department of Higher Education & Workforce Development 
P.O, Box 1087 
Jefferson City, MO 65102 


Re: WARN Act Notice of Layoff at PNK River City dba River Cit in Hotel, 777 River City Casino 
Boul St. Louis, MO 6312 


We regret to inform you that PNK River City dba River City Casino & Hotel (the “Company”) will be 
conducting a reduction in force at its location at 777 River City Casino Boulevard, St. Louis, MO 63125. 


329 will be laid off beginning on August 15, 2020, or the 14-day period commencing on that date. This 
layoff will be permanent, but the facility will remain open. Any bumping rights for affected union- 
represented employees would be governed by the applicable Collective Bargaining Agreement. There are 
no bumping rights for non-union employees (that is, the right to avoid termination by displacing another 
employee). 


These layoffs at the Company are the unfortunate result of COVID-19 related business circumstances that 
were sudden, dramatic and beyond our control. The impact on our business was not reasonably 
foreseeable until now. We simply could not foresee, that the initial closures of our properties, that were 
issued by one or two states for a limited period of time, ultimately spread throughout all the states in 
which we operate and eventually be extended, interrupting almost all business and travel temporarily. 
These significant drags on our business will likely continue for the foreseeable future. Finally, we could 
not have anticipated when our properties would be allowed to reopen and how restrictive the new 
operating conditions would be, and the negative impact this would have on business volumes. As a result 
of all of these unfortunate circumstances, we are notifying you of this decision as soon as we practically 
could, taking into account the great difficulties our entire industry faces in projecting future staffing needs 
under these unprecedented circumstances. 


As permitted by 20 C.F.R. § 639.7(f), the following additional information is available to you upon request 
{it is maintained on site and is readily accessible): The anticipated schedule for implementing these job 
actions (if a schedule applies); the job titles of positions to be affected, and the number of affected 
employees in each job classification; the name of each union representing affected employees, if any; and 
the name and address of the chief elected officer of each union, if any. 





The information contained in this letter is based on the best information available to the Company at this 
time. If you have any questions or require further information, please contact: 


If there is any change in this information, we will update you as soon as practicable. 





MARRIOTT 





October 30", 2020 


WARN Coordinator 

Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


ETT.DWD@dhewd.mo.gov 


Mayor Quinton Lucas 
City Hall, 29" Floor 
414 E. 12 Street 
Kansas City, MO 64106 


MayorQ@kcmo.org 


Re: WARN Notice 


Dear WARN Act Coordinator and Mayor Lucas: 


1am writing on behalf of the Kansas City Downtown Hotel Group, LLC (the “Company”) the owner of the 
Kansas City Marriott Downtown located at 200 W. 12" Street, Kansas City, MO (the “Location”). Since the 
coronavirus/COVID-19 crisis began, the hospitality industry has faced many unprecedented challenges 
that could not have been foreseen and the duration of which could not have been expected. This crisis’s 
impact on the industry has been historic, swift, devastating and ongoing. A careful review of business 
forecasts shows that challenging business conditions, including historically low hotel occupancy, reduction 
in convention business and mounting event cancellations, will now extend into 2021. Based on these 
forecasts, it has been determined that employee furloughs and layoffs that were implemented earlier in 
the year and were expected to be temporary will now require permanent job eliminations. 


Accordingly, this letter is to notify you that the Kansas City Downtown Marriott will be implementing 
permanent job eliminations/terminations at its location at 200 West 12* Street, Kansas City, Missouri 
64105. These job eliminations/terminations will occur on December 31, 2020. This is not a closure and 
not all positions and employees will be impacted. However, a total of 154 employees will be impacted at 
this location. Each affected employee has been notified of the job elimination and complete information 
about all the job titles of positions that are affected will be maintained at our office. The Company does 
not have job bumping rights or a similar system that would be available to employees. The Company is 
not union. 


KANSAS CITY MARRIOTT DOWNTOWN 

200 WEST 12TH STREET 

KANSAS CITY, MO 64105 USA 

T: 816.421.6800 

F: 816.855.4418 7036754v.1 
WWW.KANSASCITYMARRIOTTDOWNTOWN, COM 


This notice is given pursuant to the Worker Adjustment and Retraining Notification (“WARN”) Act, 29 
U.S.C. Section 2101, et. seq. 


7036754v.1 


MARRIOTT 





June 11, 2020 


Ms. Lisa Marshall 

WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 


ETT.DWD@dhewd.mo.gov 


The Honorable Quinton Lucas 

Mayor of City of Kansas City 

City Hall, 29th Floor 

414 E 12th Street, Kansas City, MO 64106 


MayorQ@kcmo.org 


Re: WARN Notice 


Dear Ms. Marshall and Mayor Lucas: 


| am writing on behalf of the Kansas City Downtown Hotel Group, LLC (the “Company”) 
the owner of the Kansas City Marriott Downtown located at 200 W. 12th Street, Kansas 
City, MO (the “Location”) to inform you that as a result of an unforeseeable, dramatic 
downturn in business caused by COVID-19, the Company has instituted temporary 
furloughs, temporary layoffs and/or reductions in hours (collectively, the “Temporary 
Actions”) for 280 employees. 


The Temporary Actions began on or around March 20, 2020 and were expected to last 
less than six (6) months. The Temporary Actions were necessary due to the sudden and 
unprecedented economic effects of the COVID-19 crisis, a natural disaster, including the 
World Health Organization’s pandemic declaration, the President's declaration of a 
national emergency, the Missouri and Kansas City shelter-in-place orders and other 
related governmental announcements and actions, and their impact on the Company’s 
business operations. As stated above, based on public health guidance and business 
forecasts available at the time, it was initially expected that the Temporary Actions would 


KANSAS CITY MARRIOTT DOWNTOWN 

200 WEST 12TH STREET 

KANSAS CITY, MO 64105 USA 

T: 816.421.6800 

F: 816.855.4418 

WWW-KANSASCITYMARRIOT TDOWNTOWN.COM 


last less than six (6) months and that after such period the Location, along with the 
Company’s operations, would return to normal business levels. 


The challenges posed by COVID-19, as well as the ongoing government directives, 
however, have continued to expand and be extended, and have required or encouraged 
people to remain in place, resulting in a restriction of business, large gatherings and 
business/personal travel. Further, these challenges have caused a sudden, severe and 
worsening downturn in the travel and hospitality industry that now make it reasonably 
foreseeable that the Temporary Actions will likely extend beyond six (6) months. 


This notice is provided at the earliest possible time based on information available. If 
business conditions change that impact the Temporary Actions, employees will be 
promptly notified of any change. 


Each affected employee has been notified of the Temporary Action, or actions, applicable 
to them. Affected employees do not have bumping rights (meaning the right to claim 
another job at the Company) and no union represents affected employees. This notice 
is given pursuant to the Worker Adjustment and Retraining Notification (‘WARN’) Act, 29 
U.S.C. § 2101, et seqg., and any comparable state law, to the extent that such laws apply. 


J ) JACOBSEN |DANIELS 


Pianning, irmplernentation, Operations & Management 


Monday, June 15, 2020 


Via Email: Lisa.marshall@dhewd.mo.gov 
Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 
PO Box 1087 
Jefferson City, MO 65102 


Re: WARN Notification 
Dear Ms. Marshall, 


This correspondence will serve to provide the State of Missouri WIOA notice of unplanned 
temporary layoffs for the below noted employees of Jacobsen|Daniel’s Enterprise, Inc. to the 
Worker Adjustment and Retraining Notification Act (WARN Act), and applicable definitions of 
“Employment Loss” together with “unforeseeable business circumstance” [but not “natural 
disaster] contained in the Subsections 639.3 and 639.9(b) of the Code of Federal Regulations, 
Jacobsen |Daniel’s appears to be able to provide notice of less than 60 days for a lay off. These 
are subsequent layoff’s after initial COVID-19 layoffs, recalls from lay-off’s after the award of 
CARES Act Payroll Protection Program funding and depletion of said funding. However, we 
believe it prudent to inform you that due to the current economic environment causing a 
downturn in client services we are laying off the following employees located in St. Louis, MO: 


Last 
Name Position | Lay off Date 





| =| 6/12/2020 


The affected employee’s final date of employment is contained in the spreadsheet above. This 
is a permanent layoff. 


121 PEARL ST, YPSILANTI, MI 48197 
34-961-3200 Page 1 of 1 
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July 2, 2020 


BY United States Postal Service 





Missouri Department of Higher Education & Workforce Development 
P.O, Box 1087 
Jefferson City, MO 65102 


Re: WARN Act Notice of Layoff at Argosy Casino Hotel and Spa, 777 N.W. Argosy Casino 
Parkway Riverside. MO 64150. 


We regret to inform you that Argosy Casino Hotel and Spa (the “Company”) will be conducting a 
reduction in force at its location at 777 N.W. Argosy Casino Parkway Riverside, MO 64150. 289 
team members will be laid off beginning on August 15, 2020, or the 14-day period commencing 
on that date. Due to unforeseen circumstances an additional 65 team members are being added to 
this population. This layoff will be permanent, but the facility will remain open. Any bumping 
rights for affected union-represented employees would be governed by the applicable Collective 
Bargaining Agreement. There are no bumping rights for non-union employees (that is, the right to 
avoid termination by displacing another employee). 





These layoffs at Argosy Casino Hotel and Spa are the unfortunate result of COVID-19 related 
business circumstances that were sudden, dramatic and beyond our control. The impact on our 
business was not reasonably foreseeable until now. We simply could not foresee, that the initial 
closures of our properties, that were issued by one or two states for a limited period of time, 
ultimately spread throughout all the states in which we operate and eventually be extended, 
interrupting almost all business and travel temporarily. These significant drags on our business 
will likely continue for the foreseeable future. Finally, we could not have anticipated when our 
properties would be allowed to reopen and how restrictive the new operating conditions would be, 
and the negative impact this would have on business volumes. As a result of all of these unfortunate 
circumstances, we are notifying you of this decision as soon as we practically could, taking into 
account the great difficulties our entire industry faces in projecting future staffing needs under 
these unprecedented circumstances. 


As permitted by 20 C.F.R. § 639.7(f), the following additional information is available to you upon 
request (it is maintained on site and is readily accessible): The anticipated schedule for 
implementing these job actions (if a schedule applies); the job titles of positions to be affected, and 
the number of affected employees in each job classification; the name of each union representing 


affected employees, if any; and the name and address of the chief elected officer of each union, if 
any. 


The information contained in this letter is based on the best information available to the Company 


at this time. If 7 have 7 e or _ _ eee ee ae 


If there is any change in this information, we will update you as soon as practicable. 


Very truly yours, 


General Manager 


June 12, 2020 


BY United States Postal Service 


issour! Department of Higher Education & Workforce Development 
P.O. Box 1087 
Jefferson City, MO 65102 


Re: WARN Act Notice of Layoff at Argosy Casino Hotel and Spa, 777 N.W. Argosy Casino 
Parkway Riverside, MO 64150. 








Dear 


We regret to inform you that Argosy Casino Hotel and Spa (the “Company”) will be conducting a 
reduction in force at its location at 777 N.W. Argosy Casino Parkway Riverside, MO 64150. 289 
team members will be laid off beginning on August 15, 2020, or the 14-day period commencing 
on that date. This layoff will be permanent, but the facility will remain open. Any bumping rights 
for affected union-represented employees would be governed by the applicable Collective 
Bargaining Agreement. There are no bumping rights for non-union employees (that is, the right to 
avoid termination by displacing another employee). 


These layoffs at Argosy Casino Hotel and Spa are the unfortunate result of COVID-19 related 
business circumstances that were sudden, dramatic and beyond our control. The impact on our 
business was not reasonably foreseeable until now. We simply could not foresee, that the initial 
closures of our properties, that were issued by one or two states for a limited period of time, 
ultimately spread throughout all the states in which we operate and eventually be extended, 
interrupting almost all business and travel temporarily. These significant drags on our business 
will likely continue for the foreseeable future. Finally, we could not have anticipated when our 
properties would be allowed to reopen and how restrictive the new operating conditions would be, 
and the negative impact this would have on business volumes. As a result of all of these unfortunate 
circumstances, we are notifying you of this decision as soon as we practically could, taking into 
account the great difficulties our entire industry faces in projecting future staffing needs under 
these unprecedented circumstances. 


As permitted by 20 C.F.R. § 639.7(f), the following additional information is available to you upon 
request (it is maintained on site and is readily accessible): The anticipated schedule for 
implementing these job actions (if a schedule applies); the job titles of positions to be affected, and 
the number of affected employees in each job classification; the name of each union representing 
affected employees, if any; and the name and address of the chief elected officer of each union, if 
any. 


The information contained in this letter is based on the best information available to the Company 
at this time. If you have any questions or require further information, please contac 






If there is any change in this information, we will update you as soon as practicable. 


Very truly yours, 


General Manager 


RECEIVED 
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Division of 
Workforce Development 
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July 2, 2020 


BY United States Postal Service 





Missouri Department of Higher Education & Workforce Development 
P.O, Box 1087 
Jefferson City, MO 65102 


Re: WARN Act Notice of Layoff at Argosy Casino Hotel and Spa, 777 N.W. Argosy Casino 
Parkway Riverside. MO 64150. 


We regret to inform you that Argosy Casino Hotel and Spa (the “Company”) will be conducting a 
reduction in force at its location at 777 N.W. Argosy Casino Parkway Riverside, MO 64150. 289 
team members will be laid off beginning on August 15, 2020, or the 14-day period commencing 
on that date. Due to unforeseen circumstances an additional 65 team members are being added to 
this population. This layoff will be permanent, but the facility will remain open. Any bumping 
rights for affected union-represented employees would be governed by the applicable Collective 
Bargaining Agreement. There are no bumping rights for non-union employees (that is, the right to 
avoid termination by displacing another employee). 





These layoffs at Argosy Casino Hotel and Spa are the unfortunate result of COVID-19 related 
business circumstances that were sudden, dramatic and beyond our control. The impact on our 
business was not reasonably foreseeable until now. We simply could not foresee, that the initial 
closures of our properties, that were issued by one or two states for a limited period of time, 
ultimately spread throughout all the states in which we operate and eventually be extended, 
interrupting almost all business and travel temporarily. These significant drags on our business 
will likely continue for the foreseeable future. Finally, we could not have anticipated when our 
properties would be allowed to reopen and how restrictive the new operating conditions would be, 
and the negative impact this would have on business volumes. As a result of all of these unfortunate 
circumstances, we are notifying you of this decision as soon as we practically could, taking into 
account the great difficulties our entire industry faces in projecting future staffing needs under 
these unprecedented circumstances. 


As permitted by 20 C.F.R. § 639.7(f), the following additional information is available to you upon 
request (it is maintained on site and is readily accessible): The anticipated schedule for 
implementing these job actions (if a schedule applies); the job titles of positions to be affected, and 
the number of affected employees in each job classification; the name of each union representing 


affected employees, if any; and the name and address of the chief elected officer of each union, if 
any. 


The information contained in this letter is based on the best information available to the Company 


at this time. If 7 have 7 e or _ _ eee ee ae 


If there is any change in this information, we will update you as soon as practicable. 


Very truly yours, 


General Manager 


= Cerner 


October 29, 2020 ~ 
VIA FEDERAL EXPRESS 


Lisa Marshall 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 


Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 
Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Kansas City WHQ Campus, at 2800 Rockcreek Parkway, Kansas City, MO 64117. 


All terminations will occur on January 4, 2021. The affected employees are not represented by a 
union. The reductions are expected to be permanent. There are no bumping rights. The job 
titles and number of affected employees are as follows: 





Number of Affected Employees 


] 


Job Title 

















Manager | Client Operations Leader 












Manager | Senior Marketing Strategist 








Senior Director & Government Strategist 












Senior Properties Coordinator 








|} Cerner 


October 29, 2020 
VIA FEDERAL EXPRESS 


Lisa Marshall 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 


Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 
Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Oaks Campus, at 3315 North Oak Trafficway, Kansas City, MO 64116. 


The termination will occur on January 4, 2021. The affected employee is not represented by a 
union. The reduction is expected to be permanent. There are no bumping rights. The job title 
and number of affected employees are as follows: 








| . Job Title Number of Affected Employees 


Manager | Senior Learning Leader i 








cc: Mayor Quinton Lucas (via Federal Express) 
City Hall, 29th Floor 
414 E. 12th Street 
Kansas City, MO 64106 


=} Cerner 


October 29, 2020 
VIA FEDERAL EXPRESS 


Lisa Marshall 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 


Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 
Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Realization Campus, at 10234 Marion Park Drive, Kansas City, MO 64137. 


‘The termination will occur on January 4, 2021. The affected employee is not represented by a 
union. The reduction is expected to be permanent. There are no bumping rights. The job title 
and number of affected employees are as follows: 


Job Title 





Number of Affected Employees 








Operations Lead | 








cc: Mayor Quinton Lucas (via Federal Express) 
City Hall, 29th Floor 
414 E. 12th Street 
Kansas City, MO 64106 


=} Cerner 


September 17, 2020 


VIA FEDERAL EXPRESS 





Lisa Marshall 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 


Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 
Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Kansas City WHQ Campus, at 2800 Rockcreek Parkway, Kansas City, MO 64117. 


All terminations will occur on November 18, 2020. The affected employees are not represented 
by a union. The reductions are expected to be permanent. There are no bumping rights. The job 
titles and number of affected employees are as follows: 























— JobTitle | Number of Affected Employees 
Accounts Payable Specialist : a | —_ 
Contract Analyst —_ —— a) — 
Contract Specialist | — 6) 
Director, Account Based Marketing © | Oo I — 
Executive, Strategic Growth | 1 a 
Lead Accounts Payable Specialist | a i | 
Senior Accounts Payable Specialist — | —— 4] —_ 
Senior Communications Partner _ — it 
Senior Human Resources Business Partner  e. - 
7 Senior Operations Specialist ; i : es | Oo : 














=} Cerner 


September 17, 2020 
VIA FEDERAL EXPRESS 


Lisa Marshall 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 


Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 
Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Kansas City Realization Campus, at 10234 Marion Park Drive, Kansas City, MO 64137. 


All terminations will occur on November 18, 2020. The affected employees are not represented 
by aunion. The reductions are expected to be permanent. There are no bumping rights. The job 
titles and number of affected employees are as follows: 








Job Title © Number of Affected Employees 





Director & Chief Nursing Officer 








Human Resources Business Partner 











= Cerner 


August 10, 2020 
VIA FEDERAL EXPRESS 


Lisa Marshall 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 


Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 
Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Kansas City Innovations Campus, at 8779 Hillcrest Road, Building 1024, Kansas City, MO 
64138. 


Affected employees were notified of the anticipated employment loss on August 6, 2020, and all 
terminations will occur on October 8, 2020. The affected employees are not represented by a 
union. The reductions are expected to be permanent. There are no bumping rights. The job 
titles and number of affected employees are as follows: 








Job Title Number of Affected Employees 








Associate Senior Software Engineer 





Clinical Terminologist 








Executive, CareAware Development 








Manager | Lead Construction Manager 








Manager | Senior Development Project 
Manager 












Senior Business Intelligence Specialist 





Senior Director, Cerner Intelligence 











Senior Software Engineer 











Senior Solution Designer 





Division of Workforce Development 
August 10, 2020 
Page 2 





Job Title 


Software Engineer 





Solution Designer 


Test Analyst 








CC: Mayor Quinton Lucas (via Federal Express) 
City Hall, 29th Floor 
414 E. 12th Street 
Kansas City, MO 64106 


Number of Affected Employees 














August 10, 2020 


VIA FEDERAL EXPRESS 








Lisa Marshall 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 


=} Cerner 


Re: — Employment Loss — Worker Adjustment and Retraining Notification (WARN) 


Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Kansas City WHQ Campus, at 2800 Rockcreek Parkway, Kansas City, MO 64117. 


Affected employees were notified of the anticipated employment no later than August 7, 2020, 
and all terminations will occur on October 8, 2020. The affected employees are not represented 
by a union. The reductions are expected to be permanent. There are no bumping rights. The job 


titles and number of affected employees are as follows: 













































































Job Title Number of Affected Employees _ 

Advisory Financial Alignment Executive 1 | 
Delivery Consultant 1 
Partnership Manager : 1 

Pharmacy Terminologist 1 _~ 
Revenue Cycle Management Executive | : i 74 
Senior Analytics Consultant T 

Senior Director, Security Solutions 1 
: Senior Engagement Owner 1 
Senior Financial Alignment Executive i 
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August 10, 2020 


VIA FEDERAL EXPRESS 





Lisa Marshall 

Employment ‘Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 


Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 
Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Kansas City Realization Campus, at 10234 Marion Park Drive, Kansas City, MO 64137. 


Affected employees were notified of the anticipated employment loss on August 6, 2020, and all 
terminations will occur on October 8, 2020. The affected employees are not represented by a 
union. The reductions are expected to be permanent. There are no bumping rights. The job 
titles and number of affected employees are as follows: 

















Job Title Number of Affected Employees _| 
Associate Consultant 1 | 
Executive, Health Network Foundation 1 
Senior Director & General Manager, State & l | 
Public Health 








Senior Director, Health Network Foundation ] 
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June 23, 2020 
VIA FEDERAL EXPRESS 
Lisa Marshall — 


Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 


Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 
Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Kansas City WHQ Campus, at 2800 Rockcreek Parkway, Kansas City, MO 64117. 


All terminations will occur on August 25, 2020. The affected employees are not represented by 


aunion. The reductions are expected to be permanent. There are no bumping rights. The job 
titles and number of affected employees are as follows: 


Job Title Number of Affected Employees 








Cash Collection Specialist 6 








Event Coordinator 








Executive Assistant 





Fitness Specialist 








Human Resources Director 








Lead Cash Collection Specialist 








Lead Operations Manager 











Manager | Technical Solution Owner 





Partnership Analyst 





Physician Executive 








Program Manager 
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Job Title Number of Affected Employees 











Sales Executive ] 





Senior Cash Collection Specialist 


Senior Partnership Analyst 





Strategic Growth Senior Director 





Strategic Growth Senior Vice President 


Team Lead | Senior Care Manager, Registered 
Nurse 








Vice President & Sales Leader 








cc: Mayor Don Stielow (via Federal Express) 
2010 Howell Street 
North Kansas City, MO 64116 
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June 23, 2020 
VIA FEDERAL EXPRESS 


Lisa Marshall v 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 





Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 
Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Kansas City Realization Campus, at 10234 Marion Park Drive, Kansas City, MO 64137. 


All terminations will occur on August 25, 2020. The affected employees are not represented by 
aunion, The reductions are expected to be permanent. There are no bumping rights. The job 
titles and number of affected employees are as follows: 


Job Title Number of Affected Employees 
















Certified Athletic Trainer 





Director & Engagement Executive 



















Foundation Program Manager 








Manager | Lead Foundation Operations 
Manager 













Senior Care Manager, Registered Nurse 















Senior Director & Consulting Services 
Executive 








Senior Documentation Quality Analyst 





Senior Technical Solution Analyst 








Senior User Experience Designer 
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Job Title Number of Affected Employees 
Team Lead | Senior Foundation Program ] 
Manager 
oc} Mayor Quinton Lucas (via Federal Express) 
City Hall, 29th Floor 


414 E, 12th Street 
Kansas City, MO 64106 


June 23, 2020 


VIA FEDERAL EXPRESS 





Lisa Marshall 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 


= Cerner 


Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 


Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Kansas City Innovations Campus, at 8779 Hillcrest Road, Building 1024, Kansas City, MO 


64138. 


All terminations will occur on August 25, 2020. The affected employees are not represented by 
aunion. The reductions are expected to be permanent. There are no bumping rights. The job 


titles and number of affected employees are as follows: 








Job Title ~ 








Fitness Specialist 


Number of Affected Employees 





1 











Manager | Institute Development Leader 





Manager | Lead Engineering Manager 


Operations Specialist 








Senior Software Engineer 


1 

















Senior Technical Writer 











Senior Test Analyst 
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June 23, 2020 
VIA FEDERAL EXPRESS 


Lisa Marshall v 

Employment Transition Team Coordinator 
Division of Workforce Development 

421 East Dunklin 

Jefferson City, MO 65102 





Re: Employment Loss — Worker Adjustment and Retraining Notification (WARN) 
Act Notice 


Dear Ms. Marshall: 


Pursuant to the Worker Adjustment and Retraining Notification Act of 1988, this letter 
constitutes Cerner Corporation’s (“Cerner”) notice to you regarding its reduction in force of the 
Lee’s Summit Data Center at 777 NW Blue Parkway, Building 30, Suite 3080, Lee’s Summit, 
MO 64086. 


All terminations will occur on August 25, 2020. The affected employees are not represented by 
a union. The reductions are expected to be permanent. There are no bumping rights. The job 
titles and number of affected employees are as follows: 





Job Title Number of Affected Employees 














l 





Lead Technical Engagement Leader 
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CC: Mayor William A. Baird (via Federal Express) 
City of Lee’s Summit 
220 SE Green Street 
Lee’s Summit, MO 64063 


June 24, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dr. Sam Page, 

St. Louis County Executive 
41 South Central Ave 
Clayton, MO 63105 


Re: Announcement of Action 





Dear Ms. Marshall and Dr. Page: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at Lakeside, located at 2281 Ball Drive, Maryland Heights, Missouri. The expected date of 
this layoff is June 30, 2020, or within 14 days commencing on that date. At this time, this mass 
layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


IT Engineer 2 (Software) 

IT Enterprise Eng (Systems) 
IT Manager (Core IT) 

IT Project Manager 




















a); |/ a | a 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


June 24, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Tefferson Citv MO 65102 


Dr. Sam Page 

St. Louis County Executive 
41 South Central Ave 
Clayton, MO 63105 


Re: Announcement of Action 





Dear Ms. Marshall and Dr. Page: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at Building 3, located at 500 Corporate Park Drive in St. Louis, Missouri. The expected date 
of this layoff is June 30, 2020, or within 14 days commencing on that date. At this time, this mass 
layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


fo) om Bial- Count 


IT Business Analyst Senior 
IT Engineer 1 (Systems i7— _ _*i 
ITEngineer3(Systems) | 2] 


IT Manager Senior (Core | gl 
H 


|ITProductManager_ | 
|ITProjectManager_ | 
[IT ProjectManager Senior | 1 
|IT Software AnalystLead [| | 
|ITTestEngineerLead | 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


June 24, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Steve Ehlmann 

St. Charles County Executive 
100 N. Third St. 

St. Charles, MO 63301 


Re: Announcement of Action 





Dear Ms. Marshall and Mr. Ehlmann: 


As a result of a series of unforeseen local governmental shutdown orders and federal and CDC 
guidance recommending social distancing surrounding the coronavirus natural disaster, Enterprise 
Holdings (“Enterprise”) experienced a dramatic downturn in business. Enterprise did not believe 
there was a reasonable probability the downturn would last more than six months; indeed, it was 
Enterprise’s belief the downturn would last approximately one month. However, in light of the 
recent extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance regarding social distancing, and additional data and analysis revealing the 
impact of the COVID-19 crisis on Enterprise’s financial condition, Enterprise has realized that 
additional action is necessary. Such additional action includes permanent terminations of 
employees, including of some employees who had previously been placed on temporary layoff. 


Enterprise was unable to provide more notice of this action because these circumstances were not 
reasonably foreseeable until recently when the full impact of COVID-19 on Enterprise’s business 
became clear as set out in detail above. We are providing as much notice as is practicable under 
the circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff will 
occur at Weldon Building 2, located at 620 Technology Drive, Weldon Spring, Missouri. The 
expected date of this layoff is June 30, 2020, or within 14 days commencing on that date. At this 
time, this mass layoff is expected to be permanent. 


The following is a list of the job positions and number of individuals who will be affected by the 
mass layoff: 


fo) om Bial- Count 


IT Architect Lead a 1 
IT Engineer 1 (Software i-— __ 
IT Engineer 2(Software) | 11 


IT Manager Senior (Core Lg 
IT 


IT Project Manager i: | 
IT AVP ees | 





There will not be any bumping rights for affected employees—that is, employees will not be able 
to displace more junior employees out of their job positions as a result of this mass layoff. 


June 24, 2020 


VIA FEDERAL EXPRESS OVERNIGHT DELIVERY 


WARN Coordinator Mayor Lyda Krewson 
Missouri Department of Higher Education & City Hall Room 200 
Workforce Development 1200 Market Street 
PO Box 1087 St. Louis, MO 63103 


Jefferson City, MO 65102 


Kevin McNatt 

President 

Unite Here Local #74 

12105 Bridgetown MO 63044 


Re: Levy Premium Foodservice Limited Partnership (“Levy”) operation at America’s Center & 
The Dome at America’s Center 


To Whom It May Concern: 


This letter will serve as our official notice under the Worker Adjustment and Retraining 
Notification (WARN) Act that Levy’s operation at America’s Center and the Dome at America’s 
Center, located at 701 Convention Plaza, St. Louis, MO 63101, will undertake a mass layoff 
resulting in permanent termination of employment for certain salaried managers and hourly team 
members to be effective on August 1, 2020. Additional hourly team members may also experience 
a reduction of hours by 50% or more for 6 consecutive months until business levels resume. The 
effected hourly team members had primarily experienced reductions in scheduling since March 
2020 and the effected salaried managers had been furloughed since March 2020. At the time of 
those actions, the company expected the actions to be short term. Given the continued unforeseen 
business circumstances created by recent sports league announcements that teams would not return 
to playing in front of fans for a number of months, and/or government directives requiring longer 
term cancellation of large events due to the COVID-19 pandemic, additional notice of job loss was 
not practicable. While terminations are permanent, all terminated team members have been invited 
to apply for future employment as positions become available when business levels return 
following the pandemic. 


The job titles of the affected positions and the number of affected team members in each job 
classification are shown on the attached enclosure. The team members included in this notice who 
are experiencing a permanent termination of employment are not represented by a labor 
organization as defined in the National Labor Relations Act and related laws and no bumping 


980 N. Michigan Avenue 
Chicago, IL 60611 — 4501 
312-664-8200 


June 24, 2020 

Page 2 

rights exist. The team members included in this notice who are experiencing a reduction of hours 
are represented by the following labor organization: 


Unite Here Local #74 AFL-CIO 

Kevin McNatt, President 

12105 Bridgeton Square Dr., Suite 101 
Bridgeton, MO 63044 


We will follow the terms of our collective bargaining agreement regarding any bumping rights and 
regarding seniority scheduling, when scheduling our team members for shifts that are available in 
the coming months 


980 N. Michigan Avenue 
Chicago, IL 60611 — 4501 
312-664-8200 
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JOB TITLES OF IMPACTED # OF EMPLOYEES IN 
Team Members Experiencing Termination 
(Not represented by a Labor Union) 


Administrative Assistant 
Warehouse Attendant 


Ts 


Supervisor Concessions 


Team Members Experiencing Reduction in Hours 
(Represented by a Unite Here Local #74) 


2 


N 
~—l 


nN 


ae _ — 
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Team Members Experiencing Reduction in Hours 
(Not represented by a Labor Union) 


Supervisor Culinary 
Supervisor Concessions 


Supervisor Catering 


Cash room Attendant 





980 N. Michigan Avenue 
Chicago, IL 60611 — 4501 
312-664-8200 
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Raymond 


WARN Coordinator Management Company 


Missouri Department of Higher Educatiofe! Frey Street, Suite 400 
ane P Srerecueae asian, WI 53705 


Workforce Development Phone 608.833.4100 Fax 608.833.1616 
P.O. Box 1087 


Jefferson City, MO 65102 


RE: Notice of Mass Layoff 


Dear WARN Coordinator: 


This letter concerns the TownePlace Suites hotel located at 130 S. Steward Road, Liberty, Missouri. The 
Hotel is managed by Raymond Management Company, Inc. (“RMC”) and owned by Liberty Commons 
Lodging Associates, LLC. The employees affected by the actions noted in this letter are employees of 
RMC. 


Beginning in March of 2020, RMC notified 17 employees of the Hotel that they were being temporarily 
laid off due to an unprecedented drop in occupancy on account of the Covid-19 Pandemic. At the time, 
we believed that we would be able to recall the employees back to work within 6 months of the above 
date. We continued to provide health care benefits to the employees during this period of time. 


We recently concluded that due to continuing issues and concerns with the Pandemic, occupancy at the 
Hotel has not returned to the degree needed to bring employees back to their previous positions and 
we have reluctantly notified them and are notifying you that layoffs will become permanent as of June 
30, 2020. The Hotel remains in operation with a reduced staff. 


The total number of employees affected by this action is 10. The employees are not represented by a 
union. The employees do not have bumping rights. 


Please note that we have on file all additional information required by the WARN Act and will provide it 
on request. If you need additional information, please contact (sy 
(3 


Thank you, 





Raymond 
WARN Coordinator Management Com pany 


Mi epar fH 1 Frey Street, Suite 400 
issouri Department of Higher Education & Madison, WI 53705 


Workforce Development Phone 608.833.4100 Fax 608.833, 1616 
P.O. Box 1087 


Jefferson City, MO 65102 


RE: Notice of Mass Layoff 


Dear WARN Coordinator: 


This letter concerns the Hampton Inn Hotel located at 8551 N. Church Road, Kansas City, Missouri. The 
Hotel is managed by Raymond Management Company, Inc. (“RMC”) and owned by Apple Nine 
Hospitality Management, Inc. The employees affected by the actions noted in this letter are employees 
of RMC. 


Beginning in March of 2020, RMC notified 21 employees of the Hotel that they were being temporarily 
laid off due to an unprecedented drop in occupancy on account of the Covid-19 Pandemic. At the time, 
we believed that we would be able to recall the employees back to work within 6 months of the above 
date. We continued to provide health care benefits to the employees during this period of time. 


We recently concluded that due to continuing issues and concerns with the Pandemic, occupancy at the 
Hotel has not returned to the degree needed to bring employees back to their previous positions and 
we have reluctantly notified them and are notifying you that layoffs will become permanent as of June 
30, 2020. The Hotel remains in operation with a reduced staff. 


The total number of employees affected by this action is 14. The employees are not represented by a 
union. The employees do not have bumping rights. 


Please note that we have on file all additional information required by the WARN Act and will provide it 
on request. If you need additional information, please contact re] 





Thank you, 





Ve 


e 
Raymond 
WARN Coordinator Management Company 


F ; : F 1 Frey Street, Suite 400 
Missouri Department of Higher Educatiof? adison, WI 53705 


Workforce Development Phone 608.833.4100 Fax 608.833.1616 
P.O. Box 1087 


Jefferson City, MO 65102 


RE: Notice of Mass Layoff 


Dear WARN Coordinator: 


This letter concerns the Hampton Inn hotel located at 333 Washington Avenue, St. Louis, Missouri. The 
Hotel is managed by Raymond Management Company, Inc. (“RMC”) and owned by Apple Nine 
Hospitality Management, Inc. The employees affected by the actions noted in this letter are employees 
of RMC. 


Beginning in March of 2020, RMC notified 36 employees of the Hotel that they were being temporarily 
laid off due to an unprecedented drop in occupancy on account of the Covid-19 Pandemic. At the time, 
we believed that we would be able to recall the employees back to work within 6 months of the above 
date. We continued to provide health care benefits to the employees during this period of time. 


We recently concluded that due to continuing issues and concerns with the Pandemic, occupancy at the 
Hotel has not returned to the degree needed to bring employees back to their previous positions and 
we have reluctantly notified them and are notifying you that layoffs will become permanent as of June 
30, 2020. The Hotel remains in operation with a reduced staff. 


The total number of employees affected by this action is 34. The employees are not represented by a 
union, The employees do not have bumping rights. 


Please note that we have on file all additional information required by the WARN Act and will provide it 


on request. if you need additional information, please contact [ay 





Thank you, 





Raymond 


WARN Coordinator Management Company 
Frey Street, Suite 400 


f f : : 1 
Missouri Department of Higher Educatiof?. atlison, WI'53705 


Workforce Development Phone 608.833.4100 Fax 608.833.1616 
P.O. Box 1087 


Jefferson City, MO 65102 


RE: Notice of Mass Layoff 


Dear WARN Coordinator: 


This letter concerns the Hampton Inn & Suites hotel located at 5650 Oakland Avenue, St. Louis, Missouri. 
The Hotel is managed by Raymond Management Company, Inc. (“RMC”) and owned by Apple Nine 
Hospitality Management, Inc. The employees affected by the actions noted in this letter are employees 
of RMC. 


Beginning in March of 2020, RMC notified 21 employees of the Hotel that they were being temporarily 
laid off due to an unprecedented drop in occupancy on account of the Covid-19 Pandemic. At the time, 
we believed that we would be able to recall the employees back to work within 6 months of the above 
date. We continued to provide health care benefits to the employees during this period of time. 


We recently concluded that due to continuing issues and concerns with the Pandemic, occupancy at the 
Hotel has not returned to the degree needed to bring employees back to their previous positions and 
we have reluctantly notified them and are notifying you that layoffs will become permanent as of June 
30, 2020. The Hotel remains in operation with a reduced staff. 


The total number of employees affected by this action is 18. The employees are not represented by a 
union. The employees do not have bumping rights. 


Please note that we have on file all additional information required by the WARN Act and will provide it 


on request. If you need additional information, please contact [EIA 





Thank you, 





Jé& Delaware 
> North 


June 30, 2020 


Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 
Jefferson City, MO 65102 


The impact of the COVID-19 crisis on Delaware North Companies, Inc. and its operating subsidiaries was 
initially expected to be short-lived. It placed a number of its full-time associates ona temporary leave and 
its part-time associates on a temporary layoff beginning in March 2020, and continuing. These were 
intended to be less than six months. The pandemic has proved longer in duration and more devastating 
than anyone could have predicted. This was an unforeseen business circumstance that renders us unable 
to forecast the precise timeline for business to resume to a level sufficient to return all of our associates 
to work. Thus, it is reasonably foreseeable that many associates will not return to work within six months. 









Division of 
force Development 





We are providing this notice to comply with federal and, if applicable, state Worker Adjustment Retraining 
and Notification Act (“WARN”) requirements. A list containing the legal entity name of the applicable 
operating subsidiary, work location, job titles of the impacted associates is attached as Exhibit 1. Please 
note that this is an evolving situation and as business resumes, we will be recalling associates. The 
associates have bumping rights if allowed for by the Collective Bargaining Agreement. We continue to 
hope that this action is temporary, but the estimated duration cannot be determined with any certainty 
at this time. Impacted associates are being notified by letter dated and mailed to associates the same 
date as this letter. 


To the extent that the above actions constitute a covered event under federal or, if applicable, state 
WARN, this letter is intended to fulfill any requirements imposed under the Act. By providing this 
information, the Company does not concede that the Act applies or that notice is otherwise required. 
Notice will be provided to all associates. 


The Chief Elected Official and/or the local Workforce Investment Board have been notified of this by letter 
dated and mailed today. 


lf you have any questions or require additional information about the above _ — 


Very truly yours, 








250 Delaware Avenue ¢ Buffalo, NY 14202 


v 


Delaware 
wo North. 


EXHIBIT 1 
St. Louis Sportservice, LLC 


405 South Broadway, Sportservice, St. Louis, MO 63102 
Accounting Coordinator 


Cash Room Attendant 
Commissary Porter Supervisor 
Expeditor 
Group Stands 
Guestpath Coordinator 
IT Administrator 
Kitchen Supervisor 
Lead Cook 
Liquor Supervisor 
Maintenance 
Office/Admin 
Retail Worker Lead 
Suites Super 
Supervisor 
Supervisor - Retail 
Supervisor Bartender 
Vendor Commissary Supervisor 
601 Clark St, Suite # 102, St Louis, MO 63102 
Bar Person 
Bartender-Concession 
Bartender-Public 
Club Bus Person 
Club Server 
Club Server TIPPED 
Cook 1 
Cook 2 
Cook 3 
Dishwasher 
Host Person 
Supervisor 
St. Louis Sportservice, LLC 
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NR 
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405 South Broadway, Sportservice, St. Louis, MO 63102 


Banquet Server 
Bar Back 


250 Delaware Avenue ¢ Buffalo, NY 14202 


96 
25 


~ 


Delaware 


North. 


Bartender-Public 
Buffeteria Attendant 
Captain 
Catering Prep Cook 
Checker 
Cleaning Attendant 
Club Bartender 
Club Bus Person 
Club Server 
Commis Work/Vending 
Commissary Day Porter 
Commissary Stock 
Cook 1 
Dishwasher 
Host Person 
In-Seat Wait Staff 
Laundry Worker 
Novelty Vendor 
Porter 
Porter - Game Day 
Retail Cashier | 
Retail Cashier II 
Sky Box Attendant 
Stand Attendant 
Stand Leader 
Springfield Sportservice, LLC 
935 E Trafficway, Sportservice, Springfield, MO 65802 
Bartender 4 
Beer Vendor 
Cash Room Attendant 
Catering Supervisor 
Club Server TIPPED 
Cook 
Dishwasher 
Porter 
Retail Clerk 
Sous Chef, Development Program 
Stand Attendant 
Stand Helper 
Stand Leader 
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250 Delaware Avenue ¢ Buffalo, NY 14202 


327 


J Delaware 
Sy North. 


Suite Runner 


250 Delaware Avenue ¢ Buffalo, NY 14202 


c. 
* COMPASS 


GRO U P®* 


July 7, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Mass Layoff of Canteen/Company Kitchen Employees at Cerner in Kansas City, 
Missouri 


‘To Whom It Concerns: 


This letter will serve as official notice under the federal Worker Adjustment and Retraining 
Notification (“WARN”) Act that Compass Group (Canteen/Company Kitchen) has been 
informed that Cerner will not be reopening any of their Kansas City, Missouri locations 
before the end of the calendar year. Subsequently, a large percentage of Canteen/Company 
Kitchen’s workforce at Cerner will be laid-off on July 15, 2020 (1* day of separation). 


The above mass layoff of Canteen/Company Kitchen’s operation at Cernet is the result of 
an “Unforeseeable Business Circumstance” due to Covid-19. Canteen/Company Kitchen 
was recently informed by Cerner that they will not be reopening any of their Kansas City, 
Missouri locations before the end of the calendar year. 


Based on the information available to us at this time, we expect this action will be 
permanent. The impacted employees will be terminated effective July 15, 2020. Given that 
none of Canteen/Company Kitchen’s employees at Cerner are members of a union, there 
are no bumping rights available. 


The job titles of the affected positions and the number of affected employees in each job 
classification are shown on the attached enclosute. 


Should = have ™ a concerning this matter, please contact iy 


Yours truly, 


HR Business Partner 


Enclosure 


[108 TITLES OF IMPACTED EMPLOYEES ____~|#OFEMPLOYEESINEACHTTLE 
[CateringAttendant | C—C(sSC‘“‘“C*S 
Barista —i‘“‘“‘<‘wRSC‘( 











JCPenney 


September 22, 2020 


VIA EMAIL & OVERNIGHT DELIVERY 

WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Email address: ETT.DWD@dhewd.mo.gov 


VIA EMAIL & OVERNIGHT DELIVERY 
Mayor Eileen Weir 

Independence City Hall 

111 E. Maple Ave. 

Independence, MO 64050 


Email address: EWeir@indepmo.org 
Re: Revised WARN Notice — JCPenney Store Closing 


Dear Missouri WARN Coordinator and Mayor Weir: 


Pursuant to the federal Worker Adjustment and Retraining Notification Act (“WARN”), 
on or about July 17, 2020, J. C. Penney Corporation, Inc. (“JCPenney” or “the Company”) 
provided you with notice of its intention to permanently close its entire retail store located in the 
Bolger Square Shopping Center with an address of 17610 E. 39" Street S., Independence, 
Missouri 64055-3869 (“the Store”). The July 17 WARN notice stated that the Store would 
permanently close on or about September 27, 2020, and the employment of all 86 associates 
would end sometime within the two-week period of September 23 to October 7, 2020, 


As a result of negotiations in the Company’s bankruptcy proceedings, which were 
referenced in the July 17 WARN notices, the Company will not close the Store on September 27, 
as previously anticipated. Rather, the Company will close the Store on or about October 18, 
2020, and, as a result, the employment of all affected associates will end in the two-week period 
of October 18 to November 1, 2020. 


As stated in the July 17 WARN notices, the Company took extraordinary, unprecedented 
action in response to the coronavirus (COVID-19) pandemic, The Company closed all of its U.S. 
facilities on or about the evening of March 18, 2020. Soon thereafter, governmental officials 
throughout the country issued orders requiring non-essential businesses to close, and the 
Company furloughed the vast majority of its entire workforce. The pandemic has had a 
devastating impact on the country. While many businesses have reopened, strict regulations 
remain in place to prevent further transmission of the coronavirus. The financial impact caused by 
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the pandemic has been catastrophic and, in May, the Company filed its voluntary petition for 
bankruptcy. 


When the July 17 WARN notices were issued, there were approximately 86 associates 
employed at the Store. Since that time, a few associates who worked at the Store have left the 
Company’s employ, and now there are approximately 69 associates employed at the Store. Since 
plans call for the permanent closing of the entire Store, all 69 associates will be affected. The 
Store closing will cause the permanent separation of affected associates within the two-week 
period of October 18 to November 1, 2020. This will include all associates assigned to the Store, 
except those, if any, who remain with the Company in another location. Based on business needs 
and associates’ interests, it is anticipated that a few associates may be offered employment in 
other JCPenney locations. 


The associates in the Store are not represented by a union and do not have any bumping 
rights! with respect to positions in other JCPenney locations. The job titles and number of 
associates in each position who will be separated are shown in Attachment | to this letter. 
JCPenney will ensure that all separated associates are paid all earned and accrued wages and 
benefits upon termination of employment. 


In addition to the July 17 WARN notice, a revised WARN Notice has been hand 
delivered and/or mailed to all affected associates via first class mail, and a sample of the revised 
WARN notice is attached hereto as Attachment 2. Based on the July 17 WARN notice, all 
associates should have received at least 60 days’ notice before the anticipated date of the 
termination of their employment, but if any receive less, it is because of the business 
circumstances described above that were not reasonably foreseeable at the time the notice would 
have been required, i.e., the pandemic and the Company’s subsequent bankruptcy filing, as well 
as recent widespread civil unrest. 


RCC/ree 
Enclosures (Attachments | and 2) 


' This means that associates have no contractual rights to assume positions that are already filled by other 
associates. 


ATTACHMENT 1 


Row Labels 

Independence, MO 

~ 02870 
Asset Protection Service Assoc 
Ast Mgr Merchandise Operations 
Cash Counting Associate 
Cashier 
Cashier Assistant 
Cashier Supervisor 
Fine Jewelry Supervisor 
Home Furnish Comm 2.0 percent 
Home Furnish Comm 3.5 percent 
Human Resource Supervisor 
Mdse Execution Associate 
Merchandise Assistant 
Merchandise Supervisor 
Omni Associate 
Operations Associate 
Operations Supervisor 
Sales Supervisor 
Sephora Beauty Advisor 
Specialty Assistant (PT) 
Specialty Associate 
Temporary Associate 
Temporary Ops Associate 


Count of Emplid 
69 
69 


PNP PRP PR 


2 


N 
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ATTACHMENT 2 


JCPenney 6501 Legacy ve 


jep.com 


September 22, 2020 

Via First Class Mail and/or Hand Delivery 
Re: Revised WARN Notice to Associates 
Dear JCPenney Associate: 


Pursuant to the federal Worker Adjustment and Retraining Notification Act (“WARN”), on or about July 17, 
2020, J. C. Penney Corporation, Inc. (“JCPenney” or “the Company”) provided you with notice of its intention 
to permanently close its entire retail store located in the Bolger Square Shopping Center with an address of 
17610 E. 39" Street S,, Independence, MO 64055-3869 (“the Store”), The July 17 WARN notice stated that 
the Store would permanently close on or about September 27, 2020, and your employment with the 
Company would end sometime within the two-week period of September 23 to October 7, 2020. 


As a result of negotiations in the Company’s bankruptcy proceedings, which were referenced in the July 17 
WARN notice, the Company will not Close the Store on September 27, as previously anticipated. Rather, 
the Company will close the Store on or about October 18, 2020 and, as a result, your employment will end 
sometime within the two-week period of October 18 and November 1, 2020, Based on the July 17 WARN 
notice, you should have received at least 60 days’ notice prior to the earliest date that the employment of 
associates is anticipated to end pursuant to the Store’s closing, but if less than 60 days’ notice is provided, 
it is because of business circumstances that were not reasonably foreseeable at the time the notice would 
have been required, including: the effects of the COVID-19 pandemic (including the furlough of most of 
JCPenney’s workforce, state and local governmental actions requiring temporary closure of most stores 
and/or significant restrictions to our business), which caused JCPenney to file its voluntary bankruptcy 
petition, as well as recent widespread civil unrest. 


There are no other positions to which JCPenney associates at the Store have any “bumping rights,” which 
means that you have no contractual right to assume positions that are already filled by other associates. 
Nevertheless, JCPenney leadership will look to determine what jobs, if any, might be available at other 
JCPenney locations. 


JCPenney has provided outplacement services to Store associates. As noted in the July 17 WARN letter, to 
obtain a list of resources to assist you in career planning, your job search, job skills training opportunities 
and other support services, you may visit the “Jobs Seekers” section of the Jobs Missouri website at 


https://jobs.mo.gov/jobseeker. 


These have been extraordinarily difficult times. We thank you for the time and effort you have dedicated 


JCPenney 


July 17, 2020 


VIA EMAIL & OVERNIGHT DELIVERY 

WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Email address: ETT.DWD@dhewd.mo.gov 


VIA EMAIL & OVERNIGHT DELIVERY 
Mayor Eileen Weir 

Independence City Hall 

111 E. Maple Ave. 

Independence, MO 64050 


Email address: EWeir@indepmo.org 
Re: WARN Notice — JCPenney Store Closing 


Dear Missouri WARN Coordinator and Mayor Weir: 


Pursuant to the federal Worker Adjustment and Retraining Notification Act 
(“WARN”), please be advised that J. C. Penney Corporation, Inc. (“JCPenney” or “the 
Company”) intends to permanently close its retail store located in the Bolger Square 
Shopping Center with an address of 17610 E. 39" Street S., Independence, Missouri 
64055-3869 (“the Store”), effective on or about September 27, 2020. 


There are approximately 86 associates currently employed at the Store. Since 
plans call for the permanent closing of the entire Store, all 86 associates will be affected. 
The closing will cause the permanent separation of affected associates within the two- 
week period of September 23 to October 7, 2020. This will include all associates 
assigned to the Store, except those, if any, who remain with the Company in another 
location. Based on business needs and associates’ interests, it is anticipated that a few 
associates may be offered employment in other JCPenney locations. 
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The associates in the Store are not represented by a union and do not have any 
bumping rights! with respect to positions in other JCPenney locations. The job titles and 
number of associates in each position who will be separated are shown in Attachment 1 
to this letter. JCPenney will ensure that all separated associates are paid all earned and 
accrued wages and benefits upon termination of employment. 


Notice pursuant to WARN has been mailed to all affected associates, and a 
sample is attached hereto as Attachment 2. If the notice being provided is less than 60 
days, it is because of business circumstances that were not reasonably foreseeable at the 
time the notice would have been required, including: the effects of the COVID-19 
pandemic (including the furlough of most of JCPenney’s workforce, state and local 
governmental actions requiring temporary closure of most stores and/or significant 
restrictions to our business), which caused JCPenney to file its voluntary bankruptcy 
petition, as well as recent widespread civil unrest. 


RCC/lm 
Enclosures (Attachments 1 and 2) 


' This means that associates have no contractual rights to assume positions that are already filled by other 
associates. 


ATTACHMENT 1 


Attachment 1 


JCPenney Store 2870 
Independence, MO 
# Associates in Each Job Title 


[Master Designr ——SSSC*dSSC 


No 





ATTACHMENT 2 


JCPenney Sdteperinh 


jcp.com 


July 17, 2020 


Via First Class Mail 
Re: WARN Notice to Associates 
Dear JCPenney Associate: 


We are furnishing you this letter to satisfy any obligation JCPenney may have to provide notice pursuant to 
the federal Worker Adjustment and Retraining Notification Act (“WARN”), For the reasons identified below, 
JCPenney intends to permanently close the entire retail store located in the Bolger Square Shopping Center 
with an address of 17610 E. 39" Street S., Independence, MO 64055-3869 (“the Store”). The Store will 
permanently close on or about September 27, 2020. 


Pursuant to the Store’s closure, your employment with the Company will end sometime within the 
two-week period of September 23 to October 7, 2020. You should be receiving this notice at least 60 days 
prior to the scheduled closing date of the Store, and at least 60 days before your employment will end. If 
you are not receiving that much notice, it is because of business circumstances that were not reasonably 
foreseeable at the time the notice would have been required, including: the effects of the COVID-19 
pandemic (including the furlough of most of JCPenney’s workforce, state and local governmental actions 
requiring temporary closure of most stores and/or significant restrictions to our business), which caused 
JCPenney to file its voluntary bankruptcy petition, as well as recent widespread civil unrest. 


There are no other positions to which JCPenney associates at the Store have any “bumping rights,” which 
means that you have no contractual right to assume positions that are already filled by other associates. 
Nevertheless, JCPenney leadership will look to determine what jobs, if any, might be available at other 
JCPenney locations. 


JCPenney will be providing outplacement services to Store associates, In addition, to obtain a list of 
resources to assist you in career planning, your job search, job skills training opportunities and other 
support services, you may visit the “Jobs Seekers” section of the Jobs Missouri website at 


These have been extraordinarily difficult times. We thank you for the time and effort you have dedicated 
to JCPenney. 


From: Jojokian, Kim [US] (IS) <Kimberly.A.Jojokian@ngc.com> 

Sent: Monday, July 20, 2020 8:13 AM 

To: DWD, ETT <ETT.DWD@dhewd.mo.gov>; Weir, Eileen <eweir@indepmo.org> 

Ce: Iwan, Mike [US] (CO) <mike.iwan@ngc.com>; Griffith, Laura L [US] (IS) <laura.griffith@ngc.com>; Wilson, Heather 
[US] (CO) <Heather.Wilson@ngc.com> 

Subject: WARN Notice 

Dear Mayor Weir and WARN Coordinator: 


As widely known, Northrop Grumman’s contract to operate the Lake City Army Ammunition Plant 
(“LCAAP” or “Lake City”) will end on September 30, 2020, and Olin Winchester LLC (“Winchester”) 
will begin operating LCAAP under a new contract with the U.S. Army as of October 1. In light of this 
development, Northrop Grumman will no longer have sufficient work available after September 30 to 
support its current workforce at LCAAP, 25201 MO-78, Independence, MO 64056. 


Although we anticipate that most Lake City employees have received or will receive offers to continue 
employment in a similar role with Winchester, employees will nonetheless experience a separation of 
employment from Northrop Grumman. We are therefore providing this notice, pursuant to the federal 
and state Worker Adjustment and Retraining Notification (“WWARN”) Acts, of a reduction in force within 
the Northrop Grumman Defense Systems Sector, Advanced Weapons Division, Small Caliber 
Systems workforce in Independence, MO, commencing September 30, 2020. 


Although employees have been aware of this contract transition for some time, formal WARN notices 
are also being provided to affected employees coincidentally with this correspondence. We anticipate 
the layoff on September 30 will include approximately 1,700 employees in the Independence, MO, 
area. Employees will continue to work and receive their wages and benefits for hours worked through 
September 30, at which point they will be laid off. We have maintained a list of affected job titles and 
the number of employees in each job classification who will be laid off, which is available upon 
request. Because of the nature of this action, we anticipate that these layoffs will be permanent. 


Those employees not represented by a union have been advised that they do not have “bumping” 
(displacement) rights over other employees. Union-represented employees have been advised of the 
extent of their seniority rights under the collective bargaining agreement between the company and 
the union, and similar notice has been provided to IAMAW Local Lodge 778, c/o Kevin Kellogg, 
President, 9404 Grandview Road Kansas City, Missouri 64132. 


Again, we anticipate that most of the affected employees have received or will receive offers to 
continue employment in a similar role with Winchester after September 30 and, therefore, the actual 
economic impact of this action is likely to be negligible. 


NORTHROP 
GRUMMAN 


HEARTLAND POKER TOUR 
JULY 20, 2020 
DELIVERY VIA USPS MAIL AND EMAIL (lisa.marshall @ dhewd.mo.gov) 


HEARTLAND POKER TOUR 
777 RIVER CITY CASINO BLVD. 
ST. LOUIS, MO 63125 


Lisa Marshall 

Missouri Department of Higher Education and Workforce Development 
PO Box 1087 

Jefferson City, MO 65102 


Re: WARN Act Notice of Layoff at HEARTLAND POKER TOUR, 777 RIVER CITY CASINO BLVD., ST. 
LOUIS, MO 63125 








Dear Lisa Marshall: 


We regret to inform you that Heartland Poker Tour (the “Company”) will be conducting a reduction in force at its 
location at 777 RIVER CITY CASINO BLVD., ST. LOUIS, MO 63125. Three (3) employees will be laid off 
beginning on 9/20/20, or the 14-day period commencing on that date. This layoff will be permanent, but the facility 
will remain open. Any bumping rights for affected union-represented employees would be governed by the applicable 
Collective Bargaining Agreement. There are no bumping rights for non-union employees (that is, the right to avoid 
termination by displacing another employee). 


These layoffs at Heartland Poker Tour are the unfortunate result of COVID-19 related business circumstances that 
were sudden, dramatic and beyond our control. The impact on our business was not reasonably foreseeable until now. 
We simply could not foresee, that the initial closures of our properties, that were issued by one or two states for a 
limited period of time, ultimately spread throughout all the states in which we operate and eventually be extended, 
interrupting almost all business and travel temporarily. These significant drags on our business will likely continue 
for the foreseeable future. Finally, we could not have anticipated when our properties would be allowed to reopen and 
how restrictive the new operating conditions would be, and the negative impact this would have on business volumes. 
As a result of all of these unfortunate circumstances, we are notifying you of this decision as soon as we practically 
could, taking into account the great difficulties our entire industry faces in projecting future staffing needs under these 
unprecedented circumstances. 


As permitted by 20 C.F.R. § 639.7(f), the following additional information is available to you upon request (it is 
maintained on site and is readily accessible): The anticipated schedule for implementing these job actions (if a schedule 
applies); the job titles of positions to be affected, and the number of affected employees in each job classification; the 
name of each union representing affected employees, if any; and the name and address of the chief elected officer of 
each union, if any. 


Heartland Poker Tour 777 River City Casino Blvd. St. Louis, MO 63125 


HEARTLAND POKER TOUR 


The information contained in this letter is based on the best information available to the Company at this time. 


Heartland Poker Tour 777 River City Casino Blvd. St. Louis, MO 63125 


AMERICAN QUEEN® 
STEAMBOAT COMPANY 


Uniquely American River Cruises 


July 22, 2020 


Lisa Marshall 
Missouri Dept of Higher Education & Workforce Development 


Re: Notice of Potential Layoffs 


This letter is notice that American Queen Steamboat Company, primarily the vessels American Queen 
and American Empress, (“Company”) is taking potential job actions in relation to employees who 
have no fixed workplace but who were eligible to be called to work at the following port locations: 
New Orleans, La., Natchez, Ms., St. Francis, Ar., Memphis, Tn., Louisville, Ky., St. Louis, Mo., 
Davenport, Ia., Cincinnati, Oh., Pittsburgh, Pa., Chicago, Il., Vancouver, Wa., and Portland, Or. 


There are approximately 250 employees total being permanently laid off from work on these two 
vessels. The expected date of the first permanent layoff at this worksite will occur on or near 
September 24, 2020. 


This worksite is not being closed. There are no unions and there are no bumping rights. This action 
primarily affects employees of the vessels American Queen and American Empress. 


As permitted by 20 C.F.R. § 639.7(f), and any applicable state law, the following additional information 
is available to you upon request (it is maintained on site and is readily accessible): The anticipated 
schedule for implementing these job actions (if a schedule applies); and the job titles of positions to be 
affected, and the number of affected employees in each job classification. This information is available 
broken down by location if multiple locations are involved. 


The information provided in this notice is based on the best information available to us at this time. We 
are providing this notice because the Worker Adjustment and Retraining Notification Act encourages 
employers to provide information even when a notice requirement does not exist. To the extent that the 
Company’s actions in response to COVID-19 constitute a covered action for purposes of the federal 
WARN Act, and/or any applicable state law, this letter is intended to fulfill any notice requirements. 


We are taking this action because of COVID-19-related business circumstances that were not reasonably 
foreseeable. We did not foresee how significantly and for how long a time the pandemic and related 
governmental orders would impact our business, including protocol issued by the States of Washington 
and Oregon, and the “no sail order” issued by the Centers for Disease Control on July 16, 2020. Nor 
did we foresee that these events would gravely impact our business not merely for a short period, but 
now for the foreseeable future. We are notifying you of this decision as soon as it was practicable to do 
so, taking into account the great difficulties we face in projecting staffing needs under these 
unprecedented circumstances. We would have liked to have given you more advance notice of this 
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action, but were unable to do so due to these circumstances caused by the COVID-19 pandemic, national 
disaster, and national emergency. 


CWT 
July 24, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


This letter is notice that CWT, LLC (‘CWT or Company’) is taking job actions in relation to employees who work at our 
St. Louis office, 13723 Riverport Dr., Suite 500, Maryland Heights, MO 63043. 


There are 56 employees who CWT placed on temporary furlough with the reasonable expectation that the furloughs 
would last no longer than 6 months. This number includes employees who were placed on fulltime unpaid leaves as 
well as employees affected by a reduction in their workweek or hours in excess of 50% at this employment site. The 
first of these furloughs commenced on April 1, 2020. We are informing you that we now expect the temporary furloughs 
to last longer than 6 months. During the furloughs, the employees will continue to be Company employees, and 
considered to be on the Company payroll, but will not eam wages while they are not working. This worksite is not being 
closed. 


As permitted by 20 C.F.R. § 639.7(f), and any applicable state law, the following additional information is available to 
you upon request (it is maintained on site and is readily accessible): The anticipated schedule for implementing 
these job actions (if a schedule applies); the job titles of positions to be affected, and the number of affected 
employees in each job classification; an indication as to whether or not bumping rights exist; the name of each union 
representing affected employees, if any; and the name and address of the chief elected officer of each union, if any. 
This information is available broken down by location if multiple locations are involved. 


The information provided in this notice is based on the best information available to us at this time. We are providing this 
notice because the Worker Adjustment and Retraining Notification Act encourages employers to provide information even 
when a notice requirement does not exist. To the extent that the Company's actions in response to COVID-19 constitute 
a covered action for purposes of the federal WARN Act, and/or any applicable state law, this letter is intended to fulfill any 
notice requirements. 


We are taking this action because of COVID-19-related business circumstances that were not reasonably foreseeable. 
We did not foresee how significantly and for how long a time the epidemic and related governmental lockdown orders 
would impact our business. We also did not foresee that lockdown orders, initially issued for short durations in only a few 
cities, would spread throughout the country and be repeatedly extended.] Nor did we foresee that these events would 
gravely impact our business not merely for a short period, but now for the foreseeable future. We are notifying you of this 
decision as soon as it was practicable to do so, taking into account the great difficulties we face in projecting staffing 
needs under these unprecedented circumstances. We would have liked to have given you more advance notice of this 
action, but were unable to do so due to these circumstances caused by the novel coronavirus epidemic national disaster 
and national emergency. 


© 2020 CWT 


Hilton | 


July 21, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 








Re: Notice of Job Actions 





This letter is to inform you that, due to the unprecedented and ongoing impact of 
the novel coronavirus and related governmental actions, Hilton (“Company”) is 
taking the job actions described on the attached schedule affecting employees who 
work at Embassy Suites by Hilton St. Louis Downtown located at 610 N. 7** Street St. 
Louis, Mo 63101. 














We are taking these actions because of COVID-19 related business circumstances that 
were not reasonably foreseeable at the time notice would have been required. W 
did not and could not have foreseen how broadly and deeply the COVID-19 epidemic 
would spread and affect our business; nor did we foresee that “lockdown” orders, 
initially issued for short durations in certain specific cities, would spread 
throughout the country and be constantly and continually extended and/or changed, 
thus not merely interrupting commerce and travel for a short period, but now 
disrupting commerce and travel for the foreseeable future. 











We are notifying you of this decision as soon as it was practicable to do so, 
taking into account the great difficulties Hilton and our entire industry face in 
projecting future staffing needs under these unprecedented circumstances. We would 
have liked to have given you more advance notice of this action, but were unable to 
do so due to these factors and the rapidly evolving impact of the novel coronavirus 
epidemic national disaster and national emergency. We are providing this notice as 
the Worker Adjustment and Retraining Notification Act, and any applicable state law, 
encourages employers to provide information even when a notice requirement does not 
exist. To the extent that the Hotel’s actions in response to COVID-19 constitute a 
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Hilton | 


covered action for purposes of the federal WARN Act, and any applicable state law, 
this letter is intended to fulfill any notice requirements. 





Enclosure (Schedule of Job Actions) 


Hilton | 


SCHEDULE OF JOB ACTIONS 
Location Address: 610 N. 7 Street St. Louis, Mo 63101 
As of July 21, 2020 


Temporary Furloughs: 

The Company first made changes to employment at this hotel in response to the COVID- 
19 pandemic on March 20,2020 at which time it was forced to implement temporary 
furloughs. The Company reasonably expected these furloughs to last 6 months or less. 





Positions Now Affected by Temporary Furloughs Expected to Last Longer Than Six 
Months: 

The Company now expects the temporary furloughs of approximately 31 employees to last 
longer than 6 months. The Company is still hopeful that it may be able to return 
some of thes mployees to work sooner, but that is no longer the Company’s best 
estimate based on the information available to it at this time. 








Additional Information: 

The following additional information is available to you upon request (it is 
maintained on site and is readily accessible): The anticipated schedule for 
implementing these job actions (if a schedule applies); the job titles of positions 
to be affected, and the number of affected employees in each job classification; an 
indication as to whether or not bumping rights exist; the name of each union 
representing affected employees, if any; and the name and address of the chief 
elected officer of each union, if any. This information is available broken down 
by location if multiple locations are involved. 

















Terry Basham 


Chief Operating Officer 
cE 11495 Navaid Road, Suite 340 
Bridgeton, MO 63044 


(314) 222-4319 Office 
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July 30, 2020 


Lisa Marshall 

Employment Transition Team Coordinator 
Office of Workforce Development 

301 W High Street, Suite 870 

Jefferson City, MO 65102 


Re: Notice of Mass Layoff by GoJet Airlines, LLC 


Dear Ms. Marshall: 


Due to circumstances beyond the control of the Company related to a significant decline in operations 
caused by the National Emergency related to the COVID-19 Pandemic, GoJet Airlines has made the difficult 
decision to effectuate a mass layoff affecting its St. Louis, Missouri headquarters, crew and maintenance base. 


All affected employees have been notified of their layoff effective date. At this time it is unknown if 
the layoffs will be temporary or permanent. Much is unknown about the recovery period for the airline 
industry as a result of COVID. Some of the affected employees are covered by a collective bargaining 


agreement but do not have bumping rights relevant to this layoff. 


In compliance with Federal Regulations concerning the Worker Adjustment and Retraining 


Notification (WARN) Act, please find below specific information related to the closure: 
1. Name and Address of Employment Site: 
Corporate Headquarters 
11495 Navaid Road, Suite 340 
Bridgeton, MO 63044 


St. Louis Hanger 


5260 Banshee Road 
Building 42 
Hazelwood, MO 63042 
2. Layoff Effective Date: October 1, 2020. 
3. Number of Affected Employees in Missouri: 525 


*This number is the total number of GoJet employees in Missouri. GoJet does not yet have 
information on its operations October 1, 2020 and beyond therefore the exact number of 
employees to be laid off is unknown at this time. It is expected that the number of layoffs 
will exceed 50 in total across all locations in Missouri. Additional information regarding 
the job titles of positions that will be affected and the number of affected employees in each 


job category will be made available upon request. 


Ce: 


4. Name and Address of Employees’ Collective Bargaining Representatives and Chief 


Elected Officers: 


Matt Zurawel for GoJet Airlines Pilots 
International Brotherhood of Teamsters, Local 618 
9040 Lackland 

St Louis, MO 63114 


Peter Swanson for GoJet Airlines Flight Attendants 
Association of Flight Attendants-CWA, AFL-CIO 
3960 Minnehaha Avenue 

Minneapolis, MN 55406 


Mayor Lyda Krewson 
City of St. Louis 

City Hall - Room 200 
1200 Market Street 

St. Louis, Missouri 63103 


Mayor Terry Briggs 

City of Bridgeton 

12355 Natural Bridge Road 
Bridgeton, MO 63044 


Mayor Matthew G. Robinson 
City of Hazelwood 

415 Elm Grove Lane 
Hazelwood, MO 63042 


Republic Airways 


July 30, 2020 


VIA CERTIFIED MAIL AND EMAIL 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Re: Notice of Furlough 
Dear Ms. Marshall: 


These are unprecedented times for the aviation industry, and our codeshare partners, for whom Republic 
operates all its flights, have substantially reduced our flying schedules from historical and originally projected 
levels. Asa result of these unforeseen circumstances, we are significantly overstaffed and must reduce our workforce 
accordingly. This notice is delivered to satisfy the requirements of the Worker Adjustment and Retraining Notification 
Act (29 U.S.C. §§ 2101 et seq.) and regulations promulgated thereunder, or other state or local laws (collectively, the 
“Acts”), out of an abundance of caution even though the Acts may not apply to the current reduction in force. 


Republic is hopeful that over the next several weeks we can engage in measures that will reduce the number 
of involuntary furloughs. If we are able to adjust or cancel any of the involuntary furloughs as a result of furlough 
mitigation, we currently expect to do so prior to October 1, 2020. 


This reduction in force, which will begin on October 1, 2020, is expected to affect 51 pilots and 53 flight 
attendants based at Kansas City International Airport, | International Square, Kansas City, MO 64153 (absent 
successful measures that enable us to reduce the number of involuntary furloughs necessary). For some employees, 
the furloughs will be effective on October 1, 2020, and the remaining employees will be furloughed effective 
November 1, 2020. Bumping rights do not exist as a result of this furlough. Although we cannot predict with any 
certainty, based on the best information available to Republic at this time, we expect that this furlough will be 
temporary. We also expect that the Kansas City crew base will be closed permanently effective November 1, 2020, 
and that, as a result of the closure, certain flight attendants will have bumping rights. 


The pilots and flight attendants employed by Republic are each represented by the International Brotherhood 
of Teamsters (“IBT”), Airline Division. The chief elected official for the IBT, Airline Division is Captain David 
Bourne, Director, Airline Division, International Brotherhood of Teamsters, 25 Louisiana Avenue, NW, Washington, 
D.C. 20001. Republic’s flight attendants are represented on the local level by IBT Local 135, whose chief elected 
official is Michael Winegar, Business Agent, IBT Local 135, 849 Meridian Street, Indianapolis, IN 46225. Republic’s 
pilots are represented on the local level by IBT Local 357, whose chief elected official is Captain Josh LeBlanc, 
President, Teamsters Local 357, 6100 Clarks Creek Rd. Suite 100, Plainfield, IN 46168. 


July 27, 2020 


WARN Coordinator Mike Scofield, Presiding Commissioner 
Missouri Department of Higher Education & Taney County Commission 

Workforce Development 132 David Street 

Office of Workforce Development Forsyth, MO 65653 

P.O. Box 1087 Phone: 417-546-7204 

Jefferson City, MO 65102 Fax: 417—546-3931 

Phone: 573-522-2744 Email: MikeS@co.taney.mo.us 


Fax: 573-751-8162 
Edd Akers, Mayor 
Branson City Hall 
110 West Maddux Street 
Suite 210 
Branson, MO 65616 
Phone: 417-334-3345 
Email: eakers@bransonmo.gov 


Dear Mayor Edd Akers, Ms. Marshall & Mr. Scofield, 


This letter is to inform you that as a result of new unforeseen business circumstances 
resulting from the sudden and unprecedented effects of the coronavirus outbreak on our 
business, Wyndham Vacation Ownership (the “Company”) will conduct temporary furloughs 
and layoffs at its facility located at 1110 Willow Bend Drive, Branson, MO 65616 (the Branson 
Meadow Sales). The entire facility will not be closed. The layoffs are anticipated to be 
permanent. 


Employee separations in connection with this action occurred on July 3, 2020 and July 
27, 2020. The Company has conducted prior layoffs at this location which were separate and 
distinct actions from the current layoffs but we are including information regarding those 
actions in this notice for your information and in good faith. Enclosed is a listing of the job titles 
of positions affected, and the number of affected employees in each job classification. 
Employees will be separated in accordance with the enclosed schedule. 


We apologize that we were unable to provide more advance notice of the action. The 
speed and vast reach of the physical calamity that is the coronavirus outbreak, as well as the 
different and new declaration of a state of emergency and directives at the federal, state and 
local level, including but not limited to: the recent phased opening of the different states, the 
subsequent orders at different levels that were issued and which have been abruptly changed 
or modified in light of new developments, the directives and unexpected extension of those for 
individuals to remain in place, with exception for essential needs, in certain jurisdictions, the 
directives for individuals to avoid congregating, limit travel and to work remotely was 
unforeseeable and caused, and will continue to cause, among other things, a drastic impact on 
the Company’s business, including but not limited to the closure of properties, travel 
restrictions, customer cancellations, closing operations and uncertain future such that the 
Company does not have alternative work to offer to its affected employees. These new and 
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recent business circumstances were not reasonably foreseeable as of the time that notices 
would have been required. After reviewing our staffing and business needs, we are providing 
this notice to you at the earliest possible time. 


The affected employees do not have any bumping rights. 


Very truly yours, 
WYNDHAM VACATION OWNERSHIP, INC. 
WYNDHAM DESTINATIONS, INC. 


Enclosure (list of job titles of positions to be affected, the number of affected employees in 
each job classification, and schedule of separations) 



















































































Separatio 
Job Title Separation Status n Date # of Employees 
Agent, Tour Reception Permanent Layoff 7/3/2020 3 
Analyst, HR | Furlough 8/8/2020 1 
7/3/2020 1 
Clerk, Accounting | Permanent Layoff 7/24/2020 | 1 
Clerk, Accounting II Permanent Layoff 7/3/2020 1 
4/3/2020 1 
Coord, Business Operations | Permanent Layoff 7/24/2020 1 
Furlough 4/4/2020 2 
Coord, Contract Compliance 7/3/2020 3 
Site Permanent Layoff 8/7/2020 2 
Furlough 4/4/2020 1 
Coord, Gifting Permanent Layoff 8/7/2020 1 
4/3/2020 1 
6/5/2020 1 
Coord, Mrktg Admin Permanent Layoff 7/3/2020 1 
Coord, Mrktg Admin II Permanent Layoff 7/3/2020 1 
Coord, Mrktg In House | (SIM) Permanent Layoff 6/5/2020 2 
Coord, Owner Education Permanent Layoff 4/3/2020 1 
Coordinator, Marketing Admin Permanent Layoff 4/3/2020 1 
Dispatcher, Sales & Mrktg Permanent Layoff 4/3/2020 3 
Manager, Sales Recruiting Furlough 5/2/2020 1 
Furlough 5/2/2020 1 
OPC CMP Lead (SIM) Permanent Layoff 8/7/2020 1 
OPC-CMP Furlough 4/4/2020 1 
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5/2/2020 2 

4/3/2020 15 
7/24/2020 | 5 
Permanent Layoff 8/7/2020 6 
4/4/2020 1 
Furlough 5/2/2020 3 

4/3/2020 10 
4/20/2020 | 1 
6/5/2020 1 
7/24/2020 | 2 
OPC-CMP (SIM) Permanent Layoff 8/7/2020 4 
Recruiter, Sales III Permanent Layoff 6/1/2020 2 
Furlough 4/4/2020 1 
4/3/2020 3 
Representative, Quality 7/3/2020 1 
Assurance Permanent Layoff 7/24/2020 | 1 
4/3/2020 1 
Furlough 7/4/2020 2 
4/2/2020 4 
Representative, Sales Discovery | Permanent Layoff 8/7/2020 3 
4/3/2020 4 
Furlough 5/1/2020 9 

4/2/2020 23 
6/5/2020 3 

Representative, Sales | Permanent Layoff 8/7/2020 18 
Representative, Sales II Permanent Layoff 4/20/2020 | 1 
Supervisor, Business Furlough 4/4/2020 1 
Operations Permanent Layoff 8/7/2020 1 








November 13, 2020 


VIA FEDEX 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
421 East Dunklin 

Jefferson City, MO 65102 


Dear Ms. Marshall: 


I am writing to follow up on my July 28, 2020 and October 9, 2020 letters to you in which you 
were notified that Remington Outdoor Company and certain related companies including 
Remington Arms Company, LLC (collectively, the “Company” or “we” or “us”), anticipated 
terminating all employees based at the Lexington Facility on September 29, or within 14 days after 
that date, and subsequently extended those dates until October 30, 2020, or within 14 days after 
that date. 


The Company has determined that it must continue to retain seven of its employees at the 
Lexington Facility to continue engaging in the decommissioning and wind down process. 
Therefore, permanent separations for those employees whose job titles are listed in Appendix A, 
attached hereto, will be scheduled to begin on November 27, 2020 or within 14 days after that 


date. 


To the extent notice is required under the Worker Adjustment and Retraining Notification Act, 29 
U.S.C. § 2101, et seq., or any other laws, this letter shall constitute the best practicable notice 


under such laws. 


APPENDIX A 
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October 9, 2020 


VIA FIRST CLASS MAIL 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Ms. Marshall: 


I am writing to follow up on my July 28, 2020 letter to you in which you were notified that 
Remington Outdoor Company and certain related companies including Remington Arms 
Company, LLC (collectively, the “Company” or “we” or “us”), anticipated terminating all 
employees based at the Lexington Facility on September 29, or within 14 days after that date. 


As a result of the Company’s bankruptcy process, the Lexington Facility will be closed. To 
facilitate that process, the Company must retain 7 of its employees at the Lexington Facility to 
engage in the decommissioning and wind down process. Therefore, permanent separations for 
those employees whose job titles are listed in Appendix A, attached hereto, will be scheduled to 
begin on October 30, 2020 or within 14 days after that date. 


To the extent notice is required under the Worker Adjustment and Retraining Notification Act, 29 
U.S.C. § 2101, et seq., or any other laws, this letter shall constitute the best practicable notice 
under such laws. 


APPENDIX 
JOB TITLE NUMBER OF AFFECTED EMPLOYEES 
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July 28, 2020 
VIA FIRST CLASS MAIL 





Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Ms. Marshall: 


As you may or may not know, on July 27, 2020, Remington Outdoor Company and certain related 
companies including Remington Arms Company, LLC (collectively, “the Company,” or “we” or 
“us”), filed for bankruptcy protection in the United States Bankruptcy Court for the Northern 
District of Alabama, case number 20-81688-11. 


Until very recently, the Company believed it would be able to pursue a transaction which would 
provide funding and capital that would avoid a reduction of the workforce. Unfortunately, we 
were recently notified that the transaction is not likely to go forward as originally anticipated. 
While the Company continues to engage in a sales process as part of the bankruptcy proceeding, 
we are providing this notice because the terms and outcome of any transaction are not certain. 


In light of the foregoing, it may be necessary for the Company to terminate all employees at 1411 
Roncelli Rd, Lexington, MO 64067 (the “Lexington Facility”). The Company anticipates that 
terminations at the Lexington Facility will begin on September 29, 2020, or within 14 days after 
that date. The loss of employment is expected to be permanent. Because all employees will be 
terminated, there will not be any bumping rights. 


To the extent notice is required under the Worker Adjustment and Retraining Notification Act, 29 
U.S.C. § 2101, et seq., or any other laws, this letter shall constitute the best practicable notice 
under such laws. 


A list of the job titles of positions to be affected, and the number of affected employees in each job 
classification is attached hereto as Appendix A. 


APPENDIX A 


NUMBER OF AFFECTED 
[Tooling Tech-Lexington | 
[Maintenance -Lexington | 3 
|Mill Operator-Lexington | 
Teambead) | 
[SupvProductiont | 
jEngraver-Lexington | 
[supervisor SST Sd 
|Machinist-Lexington | 
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[Sander-Lexington | 
Inspector-Lexington | 
[PlantManagerd | 
|Human Resources Adminstrator | 
|Setup-Lexington | 
[Robot &CMM Programmer | 
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[ReceptionisAdmin Asst | 
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XPOLogistics 


SUPPLY CHAIN | HEADQUARTERS 


July 31, 2020 


Via Emait (ET T.DWD@dhewd.mo.gov 

WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 





Dear Sir / Madam: 


On behalf of one of 50,000 worldwide customers, XPO Logistics Supply Chain, Inc. (“XPO”) operates the 
LCAAP facility in Independence, Missouri. The Prime Contractor at the LCAAP facility recently informed 
us that it was not selected to continue as the Prime Contractor, and that their contract, along with XPO’s 
sub-contract to operate at the facility, is ending. This will result in the end of XPO’s operation at the 
facility located at 25201 E. 78 Hwy, Building 6, Independence, MO 64056 (the “Facility”). 


This decision will result in the termination of employment with XPO for all seventy (70) regular full time 
hourly and salaried XPO employees and all contingent workers at the Facility (see Attachment A) 
beginning September 30, 2020. We understand that, as the successor companies continue to finalize 
their transition plans, we expect that, when finalized, these plans will be permanent and will affect the 
XPO operations that support the entire Facility. XPO anticipates that the termination of employment at 
the Facility will occur during a 14-day period beginning September 30, 2020. 


The individuals affected by these plans are not represented by any labor organization. Bumping 
arrangements are not available, however there may be opportunities for the XPO employees to transition to 
another XPO location in the Kansas City Metro area, or possibly transition to the successor companies taking over the 
operation of the contract at the Facility. This notification and the above timetable are based on the best 
information currently available. However, various factors may still affect these plans and the timing of 
employment separations. XPO will endeavor to update you of changes as additional information 
becomes available. 


This notice is intended to satisfy XPO’s obligations, if any, under the Worker Adjustment and Retraining 
Notification Act (WARN) and all applicable Missouri statutory provisions. By providing this information, 


XPO does not concede that the Act applies or that notice is required. 


You may contact this office should you require further information from XPO in this regard. 





4035 Piedmont Parkway | High Point, NC 27265 | 336.232.4100 | xpo.com 


XPO Logistics — Supply Chain | Headquarters 


XPO Logistics Supply Chain, Inc. 
25201 E. 78 Hwy, Building 6, Independence, MO 64056 


ATTACHMENT A 
As explained in the accompanying letter, we anticipate that the job titles and the number of employees 
listed below will be affected by the customer’s business decision to consolidate its operations, thereby 
resulting in the end of the XPO Logistics Supply Chain, Inc. warehousing facility located at 25201 E. 78 
Hwy, Building 6, Independence, MO 64056. 


Job Position Eliminations Scheduled to Occur During a 14-Day Period Commencing on Sept. 30, 2020: 








Position Title Total 
Clerk 

Clerk II 

CWR-Driver-CDL 

CWR-PIT Operator | 

Driver CDL 

Driver Non CDL 

Engineer, Industrial 

Inventory Spclst 

Manager, Human Resources 
Manager, Inventory Control 
Manager, SC Operations 
Manager, SC Site Operations 
Material Handler Ill 
Pallet/Crate Builder 

PIT Operator 

PIT Operator Ill 

POU Driver ATK 

Supervisor, SC Operations 
Supervisor, Transportation 
Yard Driver 

Grand Total 
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4035 Piedmont Parkway | High Point, NC 27265 | 336.232.4100 | xpo.com 


6336 Pershing Drive * Omaha, NE 68110 
47922. wtf =a Mailing Address: P.O. Box 3448 

Omaha, NE 68103-0448 

Toll Free (800) 228-9882 (Except NE 402-457-8000) 

www.Lozier.com 


August 6, 2020 


WARN Coordinator 

Missouri Department of Higher Education & 
Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


Re: Mass Layoff at 1625 S. Schifferdecker Ave., Joplin, MO 
To Whom It May Concern: 


This letter will serve as notice that Lozier Corporation has developed plans for a mass 
layoff resulting in permanent termination of employment for certain production, office 
hourly and salaried employees at its facility located at 1625 S. Schifferdecker Ave., 
Joplin, MO 64801. As we announced to the employees on August 6, 2020, the first job 
losses will not occur until after October 6, 2020 and will be completed by January 29, 
2021. 


A total of one hundred and twenty-seven (127) employees are expected to be separated 
from employment as a result of the mass layoff (See Exhibit A for job titles and numbers 
affected). The affected employees are not represented by any labor organization and do 
not have bumping rights. 


This notice is provided pursuant to the Federal Worker Adjustment and Retraining 
Notification Act and applicable state law. It is based upon current available information. 
We will inform you should there be any significant changes to these plans. 


CC: Mayor Ryan Stanley 
City of Joplin 
602 S. Main St. 
Joplin, MO 64801 


EXHIBIT A 
Job Title and Number of Affected Employees 


Number of 
Job Title Affected 
Smproyees 
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AIMS 


Feeling Good on the Move® 


An Autogrill Company 
August 11, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson, City, MO 65102 


RE: WARN Notice 
Dear Lisa: 


Beginning in March 2020, HMSHost began furloughing associates due to the unforeseen business 
circumstances related to the sudden and drastic decline in business related to effects of the 
coronavirus/COVID-19 natural disaster (““COVID-19”). To date, HMSHost continues to see an 
unprecedented decline in traffic in airports and on the motorways. The COVID-19 pandemic has 
devastated the travel and restaurant industries and, unfortunately, HMSHost sits at the crossroads of both. 
Never in the history of aviation and the hospitality industry, have we experienced such catastrophic 
customer traffic declines. 


While it is our desire to see our airport and motorway traffic return and bring back all our valued 
associates, and while we reasonably believed this would be possible by summer, the unfortunate (and in 
March unforeseeable) reality is that it is going to take a significant period for our business to recover. 
Like many businesses in our industry, this reality requires HMSHost to make very difficult decisions, one 
of which is informing our associates at Kansas City International Airport [56 Rome Circle Boulevard 
Bar Kansas City, Mo. 64153] who were furloughed on a temporary basis that their temporary furlough 
will be converted to a permanent layoff on 10/15/2020 if they have not been recalled by 10/15/2020. 


Please find attached a list of job titles to be affected and the number of affected associates in each job 
title. Many of the associates are represented by: UNITE HERE Local 74. Kevin McNatt is the chief 
elected official of the union. The union’s address is 12105 Bridgeton Square Dr., Suite 101 Bridgeton, 
Mo. 63044. 


Affected employees who are covered by a collective bargaining agreement may have bumping rights. 


This notice is provided pursuant to the federal Worker Adjustment and Retraining Notification Act, 29 
U.S.C. §2101 et seq., if applicable, and any similar state or local laws. 
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AIMS 


Feeling Good on the Move® 


An Autogrill Company 
August 12, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson, City, MO 65102 


RE: WARN Notice 
Dear Lisa: 


Beginning in March 2020, HMSHost began furloughing associates due to the unforeseen business 
circumstances related to the sudden and drastic decline in business related to effects of the 
coronavirus/COVID-19 natural disaster (““COVID-19”). To date, HMSHost continues to see an 
unprecedented decline in traffic in airports and on the motorways. The COVID-19 pandemic has 
devastated the travel and restaurant industries and, unfortunately, HMSHost sits at the crossroads of both. 
Never in the history of aviation and the hospitality industry, have we experienced such catastrophic 
customer traffic declines. 


While it is our desire to see our airport and motorway traffic return and bring back all our valued 
associates, and while we reasonably believed this would be possible by summer, the unfortunate (and in 
March unforeseeable) reality is that it is going to take a significant period for our business to recover. 
Like many businesses in our industry, this reality requires HMSHost to make very difficult decisions, one 
of which is informing our associates at St. Louis Lambert International Airport [10701 Lambert 
International Drive St. Luis, Mo. 63145] who were furloughed on a temporary basis that their temporary 
furlough will be converted to a permanent layoff on 10/15/2020 if they have not been recalled by 
10/15/2020. 


Please find attached a list of job titles to be affected and the number of affected associates in each job 
title. Many of the associates are represented by: UNITE HERE Local 74. Kevin McNatt is the chief 
elected official of the union. The union’s address is 12105 Bridgeton Square Dr., Suite 101 Bridgeton, 
Mo. 63044. 


Affected employees who are covered by a collective bargaining agreement may have bumping rights. 


This notice is provided pursuant to the federal Worker Adjustment and Retraining Notification Act, 29 
U.S.C. §2101 et seq., if applicable, and any similar state or local laws. 
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oe! Maritz’ 


October 15, 2020 
Via U.S. Mail, E-Mail 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 

E-mail: ETT.DWD @dhewd.mo.gov 


Bob Brasses 

625 New Smizer Mill Road 

Fenton, MO 63026 

E-mail: mayorbrasses@fentonmo.org 


Dr. Sam Page, St. Louis County Executive 
41 South Central Avenue 

Clayton, MO 63105 

E-mail: spage@stlouisco.com 


Re: Announcement of Action — Mass Layoff 





Dear Ms. Marshall, Mayor Brasses, and Dr. Page: 


As aresult of a series of unforeseen local governmental shutdown orders and federal and 
CDC guidance recommending social distancing and decreased travel surrounding the 
coronavirus natural disaster, and as a result of a change in working conditions caused by 
the unforeseeable extension of such governmental orders and guidance related to the 
COVID-19 pandemic and natural disaster, Maritz, whose business relies on large group 
events and travel, experienced a dramatic downturn in business resulting in the furlough 
of many employees in early 2020, of which you were previously notified. In light of the 
extension of applicable governmental shutdown orders, intervening and extended federal 
and CDC guidance recommending social distancing and decreased travel, and additional 
data and analysis revealing the resulting impact of the COVID-19 crisis on Maritz’s 
financial condition, and despite Maritz’s attempts to explore options to comply with 
government standards and guidance and to implement alternative procedures, Maritz has 
just recently realized that additional action is necessary and that permanent layoffs of 
employees who were previously furloughed are required. 


While Maritz is providing more than 60 days’ notice prior to the date these furloughed 
employees are subject to permanent layoff, Maritz was unable to provide more notice of 
this action because these circumstances were not reasonably foreseeable until very 
recently when the full impact of COVID-19 on Maritz’s business became more clear, as set 


October 15, 2020 
Page 2 


out in detail above. We are providing as much notice as is practicable under the 
circumstances and given the rapid pace at which this situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff 
will occur at the Maritz Fenton facility, located at 1375 North Highway Drive, Fenton, MO 
63099. This mass layoff is expected to be permanent. The first layoff is expected to occur 
on February 22, 2020. 


It is anticipated that 107 employees will be affected. All affected employees have been or 
will be notified of their separation dates and that their separation from employment is 
expected to be permanent. A listing of job titles impacted is maintained onsite by Maritz. 


The affected employees are not represented by a union. There will not be any bumping 
rights for affected employees—that is, employees will not be able to displace more junior 
employees out of their job positions as a result of this mass layoff. 


This notice is intended to comply with the Company’s notice obligations, if any, under the 
federal Worker Adjustment and Retraining and Notification Act (“WARN Act”), 29 U.S.C. 
§§ 2101-2109. The giving of this notice, however, shall not constitute an acknowledgement 
by the Company of any obligations under the WARN Act in the event the effects of the 
layoff are such that the WARN Act requirements do not apply. 


e Maritz’ 


August 19, 2020 
Via U.S. Mail, E-Mail 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Bob Brasses 

625 New Smizer Mill Road 

Fenton, MO 63026 

E-mail: mayorbrasses@fentonmo.org 


Dr. Sam Page, St. Louis County Executive 
41 South Central Avenue 

Clayton, MO 63105 

E-mail: spage@stlouisco.com 


Re: Announcement of Action — Furloughs (Temporary Layoff) 





Dear Ms. Marshall, Mayor Brasses, and Dr. Page: 


As a result of a series of unforeseen local governmental shutdown orders and federal and 
CDC guidance recommending social distancing and decreased travel surrounding the 
coronavirus natural disaster, and as a result of a change in working conditions caused by 
the unforeseeable extension of such governmental orders and guidance related to the 
COVID-19 pandemic and natural disaster, Maritz, whose business relies on large group 
events and travel, experienced a dramatic downturn in business. Maritz did not believe 
there was a reasonable possibility the downturn would last more than six months. 
However, in light of the recent extension of applicable governmental shutdown orders, 
intervening and extended federal and CDC guidance recommending social distancing and 
decreased travel, and additional data and analysis revealing the resulting impact of the 
COVID-19 crisis on Maritz’s financial condition, and despite Maritz’s attempts to explore 
options to comply with government standards and guidance and to implement alternative 
procedures, Maritz has just recently realized that additional action is necessary and that 
additional furloughs are required. 


Maritz was unable to provide more notice of this action because these circumstances were 
not reasonably foreseeable until very recently when the full impact of COVID-19 on 
Maritz’s business became more clear, as set out in detail above. We are providing as much 
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notice as is practicable under the circumstances and given the rapid pace at which this 
situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff 
will occur at Maritz Fenton office, located at 1375 North Highway Drive, Fenton, MO 
63099. This furlough (temporary layoff) is expected to be temporary, but if current 
conditions persist or worsen, which Maritz has no way of predicting, there is a possibility 
that the temporary layoff will become permanent. The first temporary layoff is expected 
to occur on August 21. 


It is anticipated that 49 employees will be affected. All affected employees have been or 
will be notified of their separation dates and that their separation from employment is 
expected to be temporary. A listing of job titles impacted is maintained onsite by Maritz. 


The affected employees are not represented by a union. There will not be any bumping 
rights for affected employees—that is, employees will not be able to displace more junior 
employees out of their job positions as a result of this mass layoff. 


This notice is intended to comply with the Company’s notice obligations, if any, under the 
federal Worker Adjustment and Retraining and Notification Act (“WARN Act”), 29 U.S.C. 
§§ 2101-2109. The giving of this notice, however, shall not constitute an acknowledgement 
by the Company of any obligations under the WARN Act in the event the effects of the 
layoff are such that the WARN Act requirements do not apply. 


oe! Maritz’ 


August 12, 2020 
Via U.S. Mail, E-Mail 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Bob Brasses 

625 New Smizer Mill Road 

Fenton, MO 63026 

E-mail: mayorbrasses@fentonmo.org 


Dr. Sam Page, St. Louis County Executive 
41 South Central Avenue 

Clayton, MO 63105 

E-mail: spage@stlouisco.com 


Re: Announcement of Action 





Dear Ms. Marshall, Mayor Brasses, and Dr. Page: 


As aresult of a series of unforeseen local governmental shutdown orders and federal and 
CDC guidance recommending social distancing and decreased travel surrounding the 
coronavirus natural disaster, and as a result of a change in working conditions caused by 
the unforeseeable extension of such governmental orders and guidance related to the 
COVID-19 pandemic and natural disaster, Maritz, whose business relies on large group 
events and travel, experienced a dramatic downturn in business. Maritz did not believe 
there was a reasonable possibility the downturn would last more than six months. 
However, in light of the recent extension of applicable governmental shutdown orders, 
intervening and extended federal and CDC guidance recommending social distancing and 
decreased travel, and additional data and analysis revealing the resulting impact of the 
COVID-19 crisis on Maritz’s financial condition, and despite Maritz’s attempts to explore 
options to comply with government standards and guidance and to implement alternative 
procedures, Maritz has just recently realized that additional action is necessary. Such 
action includes permanent terminations of employees who had previously been placed on 
what Maritz reasonably believed at the time would be a temporary layoff. 


Maritz was unable to provide more notice of this action because these circumstances were 
not reasonably foreseeable until very recently when the full impact of COVID-19 on 
Maritz’s business became more clear, as set out in detail above. We are providing as much 
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notice as is practicable under the circumstances and given the rapid pace at which this 
situation has developed. 


Given these unforeseeable circumstances, we are writing to inform you that a mass layoff 
will occur at Maritz Fenton office, located at 1375 North Highway Drive, Fenton, MO 
63099. This mass layoff is expected to be permanent. The layoffs will occur in waves, with 
the furlough and permanent separation dates as follows: 









































Number of 
Date of 
Furlough/Temporary Date of Permanent Employees 
Termination Affected 
Layoff 
4/16/2020 10/16/2020 268 
4/25/2020 10/25/2020 2 
4/27/2020 10/27/2020 13 
5/1/2020 11/1/2020 4] 
5/16/2020 11/16/2020 29 
5/30/2020 11/30/2020 2 
6/1/2020 12/1/2020 60 
6/20/2020 12/20/2020 18 
7/1/2020 1/1/2021 1 
7/11/2020 1/11/2020 10 
8/1/2020 2/1/2021 29 














It is anticipated that 475 employees will be affected. All affected employees have been or 
will be notified of their separation dates and that their separation from employment is 
expected to be permanent. A listing of job titles impacted is maintained onsite by Maritz. 


The affected employees are not represented by a union. There will not be any bumping 
rights for affected employees—that is, employees will not be able to displace more junior 
employees out of their job positions as a result of this mass layoff. 


This notice is intended to comply with the Company’s notice obligations, if any, under the 
federal Worker Adjustment and Retraining and Notification Act (“WARN Act”), 29 U.S.C. 
§§ 2101-2109. The giving of this notice, however, shall not constitute an acknowledgement 
by the Company of any obligations under the WARN Act in the event the effects of the 
layoff are such that the WARN Act requirements do not apply. 
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August 14, 2020 


VIA UPS AND/OR ELECTRONIC MAIL 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 





Mayor Timothy Lowery 
955 Rue St Francois 
Florissant, MO 63031 
tlowery@florissantmo.com 


Re: COVID-19 Related Temporary Shutdown and Resulting Layoffs 
Aramark at Boeing Leadership Center 16805 New Halls Ferry Rd., Florissant, MO 63034 


To Whom It May Concern: 


Due to the business impact of the recent COVID-19 pandemic, Aramark’s location listed above is temporarily closed. 
Accordingly, this letter will serve as notice of the extended temporary account closure and/or reduction in staff in accordance 
with the federal Worker Adjustment and Retraining Notification Act, 29 U.S.C. § 2101 et seq. (“WARN”). The extended 
shutdown of this location was caused by COVID-19 related business circumstances that were not reasonably foreseeable at the 
time that WARN notice would have been required. Boeing Leadership Center recently announced that is does not intend to 
reopen for an undefined period of time and will not need our services. We regret to inform you that all or most of the Aramark 
employees assigned to that client account will be or have been affected. 


1. Asaresult of the temporary closing described above, Aramark expects to lay off its employees at Boeing Leadership 
Center as of September 30,2020. We anticipate reopening this account as soon as reasonably feasible depending on 
the evolving COVID-19 pandemic and based upon our client’s business needs but do not yet know when that will 
occur. 


2. The specific job titles of our employees affected by this temporary closing, as well as the number of our employees in 
each job classification, are listed on the attachments to this notice. 


3. There are no bumping rights applicable to these employees. 


4. Our employees affected by this action are not represented by a union, but all affected employees have been notified 
of their layoff from employment. 


Affected Job Titles & Employee Count 
Job Title # of Employee in Role 


[Conference Worker ——SOSC=~—~—“‘SSCSSCSCiCS 
Cn 
[Custodial Services Worker———SC*dSOSCSC“‘“tSS*~S~*S 
Front Desk Worker ——SOSC~—‘SSCSCSC‘“‘ SC” 
[General Utiity Worker——~=SCS*~—~isSCSC“‘“‘CS~CS*sSCSCSC*~*~* 


Housekeeper 
Lead Baker 


Lead Housekeeper 
Lead Waiter/Waitress 


Mail Distribution Worker 
Office Worker 


Painter 


Waiter/Waitress 


Lead Cook 





COIN ACCEPTORS, INC. 300 Hunter Avenue 
St. Louis, MO 63124 





August 21, 2020 


VIA CERTIFIED MAIL 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 


Donnie Pruett, Mayor 
P.O. Box 1090 
Mountain View, MO 65548 


Re: Mountain View Fabricating/Royal/Coin Acceptors 
WARN Act Notification 


Dear Ms. Marshall and Mayor Pruett: 


This notice is being provided in accordance with the federal Worker Adjustment 
Retraining and Notification Act (WARN) which requires employers to give official notice to 
employees and government bodies of the pending reduction in workforce. 


Mountain View Fabricating/Royal, a division of Coin Acceptors, Inc. located at 1315 US 
-60, Mountain View, MO 65548 has placed approximately 120 employees on temporary, unpaid 
layoffs. These layoffs commenced on June 10, 2020. 


As a result of COVID-19 pandemic and its horrific impact on the U.S. economy and our 
business, we are not certain we will be able to recall any employees back within the six months 
since the temporary layoffs took place on June 10, 2020. 


Attached as Exhibit A, you will find a listing of the job titles of positions within the 
facility that will be affected and the number of affected employees in each job category. 


Employees are not represented by a Union. No bumping or transfer rights exist that 
could affect the employees to be laid off. We do not anticipate that employees at the Mountain 
View, Missouri facility who will experience position eliminations will be offered other positions 
at any of the facilities of parent or affiliated operations of Coin Acceptors, Inc. All affected 
employees have been notified by letter of the temporary layoff becoming permanent. The notice 
provided employees with contact information for the Department of Labor, Dislocated Worker 
Unit. A copy of the notice provided to affected employees is attached as Exhibit B. 


This notice is designed to satisfy any notice obligations which the Company may have 
under the Worker Adjustment and Retraining Notification Act and Missouri law but it is not an 
admission that the Act or any relevant Missouri laws apply. 


EXHIBIT A 
JOB TITLES AND NUMBER OF EMPLOYEES IN EACH POSITION 



















































































SUBJECT TO LAYOFF 
| JOB TITLE NUMBER OF EMPLOYEES 
1. Administrative Assistant 3 
2. Asset Control Administrator 1 
“3 Asset Control Associate 3 
4. Consultant 1 
Corporate QA Manager ] 
6. Driver ] 
FL Operator/ Class E Driver | 1 
8. Forklift Operator 4 
| 9. General Labor 2 
General Manager 1 
Group Lead 1 
HR Manager 1 
Industrial Associate 40 
IT Assistant 1 
15. Janitor 1 
16. | Maintenance Technician 2 
Mill Technician 1 
Parts/Securi 1 
Parts Associate 3 
Production Manager 1 
QOC/QA 6 
24. Royal Assembly Associate 3 
Royal Distribution Associate = 8 
Royal Manufacturing Associate | 5 
Royal Paint Foam Associate 1 
Royal Refrigeration Build | 30 
29. Supervisor 5 
Team Lead L 4 
Toolmaker — Class A 2 





EXHIBIT B 
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August 21, 2020 


Employee Name 
Employee Address 


Dear Employee Name: 


We are sending you this letter to update you about the potential reopening of our Mountain View plant and the 
potential rehiring of our personnel, both of which are driven by the level of orders we receive from our customers. 
As described below, this letter will serve as an update under certain provisions of the Worker Adjustment and 
Retraining Notification Act (the “Warn Act”), and a formal notice under such Act due to unforeseen business 
conditions and the pandemic natural disaster. 


June 8 Notice 


On June 8, we met with all Mountain View employees to advise you that the economic effects of the COVID-19 
crisis had reduced orders for the products produced in our plant to such a level, that we were forced to temporarily 
close the plant effective June 10 and to temporarily layoff all production workers, as well as most of our 
management team. We advised you that the reopening of our Mountain View facility would be based upon when 
America reopens its offices, factories, restaurants, schools, universities and amusement parks, etc., and 
consequently, when customers start to reorder our products. 


At that time, we reasonably expected that America would begin sufficiently recovering from the COVID-19 
pandemic in the near term, to allow us to reopen our plants by mid-August, but we specifically noted that such a 
reopening could occur as late as September. Unfortunately, no one could predict the large-scale effect of the 
pandemic and its negative impact on our customer base. 


Status Update 


We have been both surprised and disappointed by the virtually non-existent remanufacturing orders which we have 
received from our customers during the last 2 months (and the approximate 60 days prior to June 10). We have 
received basically no Reman orders since well before the plant closing in June and far fewer parts orders compared 
to what we had typically received before COVID-19. As of the date of this letter, our customers have not given us 
any future commitments for orders or even forecasts of when they expect to begin ordering. With the uncertainty 
of an economic recovery from the COVID-19 crisis and the timing of any potential vaccine, it has now become 
apparent that we cannot predict with certainty when our plant will reopen, especially given the fact that we are a 
“build-to-order” facility. 


At this point, it has become apparent that our customers will not start placing enough orders to fully justify re- 
opening our plant as we had expected. 


We feel an obligation to let you know what has happened to our business due to the pandemic, so that you can 
better plan for yourself and your families. While we would like to tell you that we are confident that everyone will 
be rehired by December 10 (six months since the temporary layoff started), we now know we cannot say that, 
particularly for those of you who work in Reman. 
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Warn Act Update and Notice 


After our temporary layoff, we are obligated under the Warn Act to advise you based on unforeseen business 
circumstances and the pandemic natural disaster if we believe there is a probability that at least 50 of our 
temporarily laid off employees will not be rehired by December 10, 2020. It has become apparent that we do not 
know if such a reopening is possible, since neither we nor our customers can predict when America will reopen 
sufficiently to drive orders to a level that justifies a full reopening of the Mountain View operation. However, to 
give you as much warning as reasonable, we have decided to send you this official Warn Act Notice about the 
potential loss of at least 50 jobs, because we are not confident how many of you, if any, we will be able to recall by 
December 10. We want you to be able to make the best decisions for you and your family, taking into 
consideration how the coronavirus has impacted our business. Accordingly, as of this date, the temporary layoff 
should now be considered permanent. 


While the COVID-19 pandemic has impacted our business and the economy in general for approximately 4-5 
months, we have been greatly influenced by a series of recent developments which affect our industry and have 
contributed to our decision to take this action. As noted, our business is driven by the demand for vending machines 
and coolers due to the reopening of offices, factories, schools, universities, amusement parks and numerous other 
“away-from-home” locations. Schools, in particular, are an important indicator of the reopening of America. In just 
the last few weeks, we have gone from the likely opening of many schools, to uncertainty. In the last 10-14 days, 
many school districts which had previously decided to reopen, completely reversed their original policy and 
decided against traditional in-person classroom learning. In addition, just this week, two major universities which 
had opened earlier this month, decided to close their doors and move to a strictly online format. Several states also 
just tightened their restrictions, due to an unanticipated surge in coronavirus cases. These sudden and unexpected 
recent developments have greatly contributed to our decision to give this notice. 


No bumping or transfer rights exist which could affect your loss of employment with Coin 
Acceptors/Royal/Mountain View Fabricating. We do not anticipate that employees at Coin Acceptors/Royal/ 
Mountain View Fabricating who experience permanent position eliminations will be offered a position at any of 
Coin Acceptors/Royal/Mountain View Fabricating affiliated operations. 


You were given information during the June 8 meeting about your final pay, benefits/ COBRA including the 
eligibility to apply for unemployment insurance benefits, but please feel free to contact in Human 
Resources if you wish to receive any additional information: 


There are government agencies which can provide you with information on available dislocated worker assistance. 
Such federal and state agencies include the Department of Labor, Dislocated Worker Unit 
(www.dol.gov/general/topic/training/dislocatedworkers), and the Missouri Office of Work Force Development 
(www.ded.mo.gov/tags/dislocated-worker). 


This notice is designed to satisfy any notice obligations which the Company may have under the Worker 


Adjustment and Retraining Notification Act, but it is not an admission that such Act or any relevant Missouri laws 
apply. 
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We want to thank each of you for your dedicated past service, and if America reopens and there is once again a 
sustainable demand for remanufactured vendors and coolers, plus a larger demand for parts, we will certainly 
contact you, to see if you are available to be rehired. 


COVID-19 has been an unpredictable, unprecedented natural disaster and its negative impact on America is 
undeniable. We wish that we were not being forced to deal with this adversity, but we wanted you to know the 
facts, so that you can make an informed decision about your future. 


Sincerely, 
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3908 AVENUE B 
AUSTIN, TX 78751 


August 26, 2020 


EMAIL — RETURN RECEIPT REQUESTED 


Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087, Jefferson City, MO 65102 
© 
ce 


https://dhewd.mo.gov 
Re: Mainstreet Venue 


We write to provide you with notice regarding the Mainstreet (“Venue”), located 
at 1400 Main Street, Kansas City, MO 64105. Due to the unforeseeable COVID-19 
pandemic and declared national, state, and local emergencies, as well as state and local 
closure orders, Alamo Drafthouse, LLC (the “Company”) was required to suspend 
operations and temporarily furlough (75) employees at the Venue on March 17, 2020. 
We previously provided affected employees with notice of their furloughs, but due to the 
recent spike in confirmed COVID-19 cases, as well as continued state and local closure 
orders, we now anticipate that this furlough will last longer than originally anticipated so 
we are providing you with this notice now. 


At this time, the Venue’s reduction in operations is still expected to be temporary, 
and the Venue is hoping to resume regular operations as soon as possible, but we are 
currently unable to predict when we can resume normal operations or whether or when 
employees will be scheduled for work. 


All of the information required by 20 CFR § 639.7(e) is available on site for your 
review. 


avis budget group 


August 28, 2020 


Missouri Department of Higher Education and Workforce Development 


Lisa Marshall 

Office of Workforce Development 
PO Box 1087 

Jefferson City, MO 65102 


And 


Michael Parsons 

Office of the Governor 
PO Box 720 

Jefferson City, MO 65102 


To Whom It May Concern: 


This letter is notice that Avis Budget Car Rental, LLC and its subsidiaries (“Company”) will be extending the 
furlough period or implementing permanent layoffs for employees who work at 


Saint Louis Airport 
10482 Natural Bridge Road 
St. Louis, MO 63134 


Hazelwood 
12000 Missouri Bottom Rd 
Hazelwood, MO 63042 


Kansas City Airport 
723 London Dr 
Kansas City, MO 64153 


There are seven employees currently affected at the following employment sites: 


Six will have their Furlough extended indefinitely 
Location: St. Louis, MO 
Position Number of Positions 
Manager Account 1 




















Location: Hazelwood, MO 
Position Number of Positions 

















Manager Maintenance II 1 





Technician II 2 








Manager Sales Local Market 1 








Location: Kansas City, MO 
Position Number of Positions 
Business Development Leader 1 




















One will experience a permanently layoff, effective August 28, 2020. 
Location: St. Louis, MO 
Position Number of Positions 
Sales Performance Manager 1 























Due to the COVID-19 pandemic, these employees were placed on a partial or full furlough in or around 
April-June 2020. At that time, the Company fully expected these furloughs to last less than six (6) months. 
Unfortunately, the financial hardship on the Company caused by the pandemic has not improved to the 
degree we had hoped by this time. Therefore, the Company has made the difficult decision to extend 
furloughs for some employees and implement layoffs for others at this work location. Furloughs will 
continue for until further notice. Layoffs will be permanent. 


The continued economic hardship resulting from the COVID-19 pandemic and the negative impact of 
recently issued Travel Advisories on our car rental business were not reasonably foreseeable earlier, 
preventing us from making this decision and providing you with this notice sooner. Therefore, we are 
providing you with this notice as soon as was practicable. 


There are not bumping rights at this location. The effected employees are not represented by a union. 


We are also giving appropriate notice to the affected workers and any unions. Those notices include 
information about how to contact the State Unemployment Insurance office. 


() INTERCONTINENTAL. 


KANSAS CITY 


August 29, 2020 


VIA EMAIL AND CERTIFIED MAIL — RETURN RECEIPT REQUESTED 
WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 

Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 


Dear WARN Coordinator: 


This letter constitutes notice in compliance with the Worker Adjustment and Retraining 
Notification Act, 29 U.S.C. §§ 2101-09. 


Due to economic conditions resulting from the COVID-19 pandemic InterContinental Kansas 
City at the Plaza (“InterContinental Kansas City”) temporarily furloughed and/or laid off 
employees at its hotel located at 401 Ward Pkwy, Kansas City, MO 64112, effective on various 
dates in March 2020. Initially, these actions were temporary measures and InterContinental 
Kansas City hoped to return these employees to their positions after a brief period. Given the 
ongoing COVID-19 pandemic and its continued economic impact on the hospitality industry 
generally and this hotel specifically, which was not reasonably foreseeable at the time of the 
actions, InterContinental Kansas City is forced to make the lay-offs permanent for some of its 
employees. Effective August 29, this results in the permanent layoff of 114 employees. 
Enclosed is an attachment listing the impacted positions and number of employees holding those 
positions at this location. 


The relevant information is as follows: 


e These permanent layoffs were in response to a decline in hotel business and use due to 
the COVID-19 pandemic. 


e Bumping rights based on seniority do not exist during this layoff. 


e The employees at the InterContinental Kansas City are not part of a union. 
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September 8, 2020 


VIA EMAIL (ETT.DWD@dhewd.mo.gov) 
WARN Coordinator 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


VIA U.S. MAIL 

Mayor Lyda Krewson 
1200 Market 

City Hall, Room 200 

St. Louis, Missouri 63103 


Dear Gentlepersons: 


Airport Management Services and Hudson Group (the “Hudson” or “Company’) is an employer in the 
retail travel industry. The Company operates primarily in airports and transportation hubs located throughout 
the country, including at St. Louis Lambert International Airport, 10701 Lambert International Blvd, St. Louis, 
Missouri 63145. The Company has seen a sudden, dramatic, and unexpected downturn in sales volume at its 
St. Louis Lambert International Airport location as a result of the COVID-19 global pandemic which makes 
continuing operations as is unsustainable, and has caused business needs and circumstances to change in ways 
that were not reasonably foreseeable as recently as just several days ago. 


Initially, the Company believed that the pandemic was going to impact business for a limited period, 
and employees were temporarily furloughed to adjust to the reduced levels of business in our locations due to 
the decline in air travel. As flights and passenger travel began to recover the Company began to recall 
furloughed employees at some of its locations, and we expected to continue to recall employees based on data 
showing that the pandemic had begun to abate. In addition, the progression of phased reopenings throughout 
the country gave the Company ample reason to expect that the worst of the crisis would soon be over. 
However, continuing increases in COVID-19 cases across various parts of the U.S., with some states setting 
new single day records in August for coronavirus deaths, have led to new travel restrictions and quarantines. 
This has resulted in travel volume below our expectations at this point in time, with a corresponding reduction 
in revenue from Hudson’s airport business. Based on information from a number of airlines, traveler volume 
is now expected to remain low in the near term. Major US. carriers including United, Spirit and Delta have 
all scaled back their summer flight plans, which 1s historically the strongest travel period of the year. Southwest 
recently announced that it is removing 25 domestic routes from its September schedule, and expects “massive 
layoffs and service cuts” in October 2020 without continued government support. Additionally, according to 
a CBS News story on August 7, 2020, more than 80,000 airline workers face furloughs stemming from the 
reduction in travel due to COVID-19, with 17,000 employees, or 20% of Delta’s workforce, having left the 
company in the past few weeks. Finally, on August 28, 2020, the New York Times reported that American 
Airlines will reduce its workforce by approximately 40,000, or 30% its workforce, by October 1, 2020. 


North American Support Center: One Meadowlands Plaza, East Rutherford, NJ 07073 
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In short, we have no choice but to confront the new and now inescapable reality that the current 
situation requires the Company to make fundamental changes by reducing the size of our workforce to adapt 
to the environment that we could never have foreseen. It is our expectation that this workforce reduction will 
allow the Company to sustain its operations as we do expect the virus to abate eventually due to the increased 
restrictions and mitigation measures, which, in turn, will result in the increase of travel and business. 


Initially, the Company informed employees of the permanent layoff of employees at the above location 
effective July 31, 2020. As a result of the unforeseeable increasingly negative impact of the COVID-19 
pandemic on our business, additional layoffs, will take effect, which the Company has informed employees 
and employee representatives that it undertaking. The layoffs are summarized below: 


e A permanent layoff of approximately 41 employees at St. Louis Lambert International Airport that 
took effect at the close of business on July 31, 2020. 


e A permanent layoff of approximately 27 employees at St. Louis Lambert International Airport whose 
furlough will exceed six months. The permanent layoff will take effect at the close of business on 
Thursday, October 1, 2020. 


e A temporary layoff of approximately 16 employees at St. Louis Lambert International Airport for an 
indefinite period that may last more than six months. 


This letter shall serve as notice under the federal WARN Act to the extent it is required, and voluntary 
notice with respect to those for whom WARN does not apply. 


All affected employees have been provided notice of their individual layoff dates. All required notices 
under WARN were delivered to employees by mail. Other legally required notices to governmental entities 
are also being mailed at this time. This action is the result of unforeseeable business circumstances, and we 
are providing this notice at the earliest possible time in light of the rapidly evolving situation and developments. 


Attached is a listing of the names, addresses, and job titles of affected employees. Samples of the 


notices provided to affected employees are enclosed with this letter. Other notices required under law (such 
as to elected officials and the local Workforce Investment Board) have been mailed today. 
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NAMES, ADDRESSES AND JOB TITLES OF THE INDIVIDUALS AFFECTED 
JULY 31, 2020 


Job Title 


ssistant Warehouse Manager 
Manager HR 


Service Associate 
Service Associate 


Service Associate 
Service Associate 
Service Associate 
Service Associate 


Service Associate 


Service Associate 
Service Associate 


Service Associate 


Service Associate 
Service Associate 


Service Associate 


Service Associate 
Service Associate 
Service Associate 


Service Associate 
Service Associate 
Service Associate 
Service Associate 
Service Associate 
Service Associate 





Service Associate 
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Service Associate 
Service Associate 


Service Associate 
Service Associate 


Service Associate 
Service Associate 
Service Associate 
Service Associate 
Specialty Service Associate 
Specialty Service Associate 


Supervisor-Hourl 


Warehouse Associate 


pa tatty fy | 


Warehouse Associate 
Warehouse Associate 
Warehouse Associate 





Warehouse Associate 


NAMES, ADDRESSES AND JOB TITLES OF THE INDIVIDUALS AFFECTED 
OCTOBER 1, 2020 


Employee Address Job Title 
Office Administration 


Service Associate 
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Service Associate 
Service Associate 
Service Associate 
Service Associate 
Service Associate 
Service Associate 
Service Associate 
Service Associate 
Service Associate 
Service Associate 
Service Associate 


Specialty Service 
Associate 
Specialty Service 
Associate 


| Supervisor-Hourly _| 


Warehouse Associate 





NAMES, ADDRESSES AND JOB TITLES OF THE INDIVIDUALS AFFECTED BY TEMPORARY 
LAYOFF FOR AN INDEFINITE PERIOD THAT MAY LAST MORE THAN SIX MONTHS 


Employee Address Job Title 


Office Administration 


Operations - Manager 


Service Associate 


Service Associate 
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Service Associate 
Associate 
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July 14, 2020 


Dear 

When the COVID-19 pandemic first began, we could have never imagined the long-lasting impact that it would have 
on the global economy, world travel, and of course, our business. As I’ve shared with you in my previous letters, I’ve struggled 
over the past few months to find the right words to convey what a devastating impact this is having on all of us. 


Our industry will be vastly different from anything we’ve ever seen before. For a company like ours whose mission is 
centered on transforming the travel experience, this is an incredibly difficult reality to confront. We’ ve worked proactively over 
the past few months to prepare our business for this new reality, but sometimes our efforts to counter outside circumstances are 
not enough, due to no fault of our own. 


As a result of the national emergency and its continuing social and economic impact, we need to make fundamental 
changes to Hudson by reducing the size of our workforce to adapt to the environment that we could have never foreseen. 
Unfortunately, effective 11:59 p.m. on July 31, 2020, your status will be converted to permanent termination of employment 
from your position at St. Louis Lambert International Airport, 10701 Lambert International Blvd, St. Louis, Missouri 63145. We 
are providing this notice at the earliest possible time in light of the continuously and rapidly changing developments. In addition, 
you do not have any “bumping” rights (that is, the ability to use your seniority or length of service to remain employed by 
displacing another employee from their job). 


You may continue to be eligible to receive unemployment insurance benefits, and we encourage you to file for these 
benefits as soon as possible. Please see: https://labor.mo.gov/unemployed-workers. Any decision regarding your eligibility for, 
or the amount of, unemployment insurance benefits that you might be entitled to receive is solely up to the State Department of 
Labor. You also may be eligible to receive job retraining, re-employment services, or other assistance with obtaining new 
employment, from the State Department of Labor or its workforce partners upon your termination. 


If you are currently enrolled in health benefits, your benefits will continue through July 31, 2020. You will receive a 
separate notice about continuing your health benefits under the Consolidated Omnibus Budget Reconciliation Act (COBRA). 


This was an extremely difficult decision, and one that we wish was avoidable. We also want you to know how much 


we appreciate your dedication to Hudson and the work you have done on behalf of the company. 


Kind regards, 


North American Support Center: One Meadowlands Plaza, East Rutherford, NJ 07073 


www.hudsongroup.com 


a - — Hudson 


A “DUFRY Company 


August 28, 2020 


Dear 


When the COVID-19 pandemic first began, we could have never imagined the long-lasting impact that it would have 
on the global economy, world travel. and of course, our business. At that time we placed you on furlough status, we believed 
the furlough would be very temporary based on the information and guidance available to us. Unfortunately, this global pandemic 
has not abated as we expected. Instead, the spread of the COVID-19 virus around the United States has surged at an increasing 
and unprecedented rate, resulting in the imposition of new governmental orders and travel restrictions in many states. The new 
spread of the virus and the resulting travel restrictions have led to a severe reduction in air travel and business at airports, and in 
particular, an increasingly dramatic and sustained reduction in Hudson’s airport business, that could not reasonably have been 
predicted when this situation began. 


As a result of the national emergency and its continuing social and economic impact, your furlough from your position 
at St. Louis Lambert International Airport, 10701 Lambert International Blvd, St. Louis, Missouri 63145 will extend beyond six 
months from when it began. Though your furlough is now reasonably expected to be longer than 6 months, at present your 
furlough remains temporary and we continue to hope to be able to recall you when governmental, business, and public health 
and safety conditions allow. If you are currently enrolled in health benefits, your benefits will continue through September 30, 
2020. You do not have “bumping rights”, meaning the ability to return to work by displacing another employee based on your 
seniority or length of service with Hudson. 


You may continue to be eligible to receive unemployment insurance benefits, and we encourage you to file for these 
benefits as soon as possible if you have not done so already. Please see: https:/‘labor.mo.gov/unemployed-workers. Any decision 
regarding your eligibility for, or the amount of, unemployment insurance benefits that you might be entitled to receive is solely 
up to the State Department of Labor. 


North American Support Center: One Meadowlands Plaza, East Rutherford, NJ 07073 


www.hudsongroup.com 


u - — Hudson 


A © DUFRY Company 


August 28, 2020 


When the COVID-19 pandemic first began, we could have never imagined the long-lasting impact that it would have 
on the global economy, world travel, and of course, our business. At that time we placed you on furlough status, we helieved 
the furlough would be very temporary based on the information and guidance available to us. Unfortunately, this global pandemic 
has not abated as we expected. Instead, the spread of the COVID-19 virus around the United States has surged at an increasing 
and unprecedented rate, resulting in the imposition of new governmental orders and travel restrictions in many states. The new 
spread of the virus and the resulting travel restrictions have led to a severe reduction in air travel and business at airports, and in 
particular, an increasingly dramatic and sustained reduction in Hudson’s airport business, that could not reasonably have been 
predicted when this situation began. 


As a result of the national emergency and its continuing social and economic impact, we are not able to recall you as 
expected and you will be permanently terminated from your position at St. Louis Lamber: International Airport, 10701 Lambert 
International Blvd, St. Louis, Missouri 63145 on October |, 2020 at 11:59 p.m. If you are currently enrolled in health benefits, 
your benefits will continue through your furlough period and end on October 1, 2020. You will receive a separate notice about 
continuing your health benefits under the Consolidated Omnibus Budget Reconciliation Act (COBRA). You do not have 
“bumping rights”, meaning the ability to return to work by displacing another employee based on your seniority or length of 
service with Hudson. 


You may continue to be eligible to receive unemployment insurance benefits, end we encourage you to file for these 
benefits as soon as possible. Please see: https://labor.mo.gov/unemployed-workers. Any decision regarding your eligibility for, 
or the amount of, unemployment insurance benefits that you might be entitled to receive is solely up to the State Department of 
Labor. You will receive a payroll check either by a separate mailing or direct deposit for your accrued, unused paid time off 
through October 1, 2020, if any. In addition, the Company has elected to pay you severance in recognition of your years of 
service and contribution to the Company. Severance payment is being sent to you by either a separate mailing or direct deposit. 


This was an extremely difficult decision, and one that we wish was avoidable. We also want you to know how much 
“we appreciate yourgiedication to Hudson Group and the work you have done on behalf of the company. 


North American Support Center: One Meadowlands Plaza, Fast Rutherford, NI 07073 
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ROYAL SONESTA HOTEL 


September 11, 2020 
Via E-mail and Certified Mail 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Dear Lisa Marshall: 


On April 15, 2020, Sonesta International Hotels Corporation (“Company”) provided a notice that 
the Chase Park Plaza Royal Sonesta Hotel located at 212 N. Kingshighway Blvd. #27 St. Louis, 
MO 63108, was either temporarily closing or that operations were being curtailed because of the 
COVID-19 pandemic. This letter is notice that the Company is making an update to the job action 
in relation to employees who work at the hotel job site. The hotel is not closing. Instead, 208 
employees will continue to be laid off at this employment site for a period of longer than 6 
months, effective as of November 10, 2020, which is 60 days from the date the Company 
notified the impacted employees. Please be advised that all impacted employees were initially 
placed on temporary layoff status and advised of the Company’s expectations the layoff would 
last less than 6 months. Unfortunately, for the reasons specified below, the Company has 
concluded it will be unable to recall these employees within such period and, at this time, it is 
unable to accurately predict when such a recall will be possible. 


To the extent that the Company’s actions constitute a covered action for purposes of the federal 
WARN Act, and/or any applicable state law, this letter is intended to fulfill any notice 
requirements. As permitted by 20 C.F.R. § 639.7(f), and any applicable state law, the following 
additional information is available to you upon request (it is maintained on site and is readily 
accessible): The job titles of positions to be affected; the number of affected employees in each 
job classification; an indication as to whether or not bumping rights exist; the name of each 
union representing affected employees, if any; and the name and address of the chief elected 
officer of each union, if any. 


The Company is taking this action because of COVID-19-related business circumstances that were 
not reasonably foreseeable. The Company could not foresee how significantly and for how long a 
time the epidemic and related governmental lockdown orders, including orders regulating the 
reopening and operations of hotels, restaurants and bars, would affect the hotel’s operations. We 
also did not foresee that a number of states would impose and keep in place travel restrictions on 
residents and non-residents. It was impossible to foresee that these events would gravely impact the 
hotel’s business beyond a short period, but instead for the long term. The Company is notifying you 
of this change from the prior temporary to permanent layoff as soon as it was practicable to do so, 
taking into account the great difficulties we face in projecting when the hotel will be in a position to 


212 N. Kingshighway Blvd., St. Louis, MO 631P8 | T: 314.633.3000 | F: 314.633.3077 | sonesta.com: 


reopen or, if already open, projecting staffing needs under these unprecedented circumstances. We 
would have liked to have given you more advance notice of this action, but were unable to do so 
due to these circumstances caused by the novel coronavirus epidemic national disaster and ongoing 
national emergency. 


PF.CUANGS 


September 18, 2020 


Via E-mail and Certified Mail 


Mayor Bob Nation Lisa Marshall 
Office of the Mayor WARN Coordinator 
Chesterfield City Hall 


Missouri Department of Higher Education & 


690 Chesterfield Pkwy West, Workforce Development 


Chesterfield, MO 63017-0670 


Tel: 636-537-4711 Office of Workforce Development 
Fax: 636.537.4798 PO Box 1087 
Email: bnation@chesterfield.mo.us Jefferson City, MO 65102 


Tel: 573-522-2744 
Email: ETT.DWD @dhewd.mo.gov 


RE: Notice Pursuant to the Federal Worker Adjustment and Retraining 
Notification Act 


To Whom It May Concern, 


In compliance with the Federal Worker Adjustment and Retraining Notification 
(“WARN”) Act (29 U.S.C. § 2101 et seq.), P.F. Chang’s China Bistro (the “Company’”’) is writing 
to comply with any actual or potential obligation it may have to provide you with notice of a mass 
layoff, as that term is defined by statute, at our operation located at 1295 Chesterfield Pkwy East, 
Chesterfield, MO 63017 . 


In March 2020, the COVID-19 virus reached pandemic proportions causing various 
governmental agencies to issue various orders that resulted in our company having to temporarily 
suspend and/or reduce operations at restaurants across the county including, but not limited to the 
one identified above. At the time these orders were initially issued in Spring 2020, our Company 
had no idea of how long the orders would last and, more importantly, the continued impact that 
the COVID-19 virus would have on our operations. These unforeseen circumstances may have 
resulted in limiting our ability to schedule shifts and operate as we previously did. Many of our 
employees, at the restaurant identified above, have suffered a reduction of hours of greater than 
50% because of the reduced operations at the restaurant. 


As governmental orders limiting restaurant operations remain in place for the foreseeable 


future, it is now clear to the Company that temporary reduced operations and reduction of hours 
at the restaurant identified above may last beyond six (6) months from its start back in the Spring. 


FP 38626578. 1 


The reduction of work hours at this location are the unfortunate result of sudden, 
unexpected COVID-19-related circumstances that were conditions outside of the Company’s 
control and for which the continued duration is still unknown. The reduction of hours lasting 
beyond six months was not reasonably foreseeable until now. As a result of these unfortunate and 
unforeseeable circumstances, we are notifying you as soon as practicable, taking into account the 
great difficulties affecting our industry faces in projecting future staffing needs under the 
circumstances. Pursuant to 29 U.S.C. § 2101(b)(2)(A), any reduction in the notification period (to 
the extent a notice is required) is a result of the unforeseeable business circumstances and 
economic downturn caused by the COVID-19 pandemic. 


It is unknown how long the reduction of hours will last as our Company has no control 
over governmental regulations relating to COVID-19. There will be no bumping rights or bumping 
procedures since the employees of the Company are not covered by a collective bargaining unit or 
represented by a union. The reduction of hours, and who is affected, remains unclear, but we 
anticipate that this will affect up to 75 employees who have been employed for more than six 
months and previously worked an average of more than 20 hours per week. 


FP 38626578. 1 


PF.CUANGS 


September 18, 2020 


Via E-mail and Certified Mail 


Mayor Quinton Lucas Lisa Marshall 

City Hall, 29th Floor WARN Coordinator 

414 E 12th St. Missouri Department of Higher Education & 
Kansas City, MO 64106 Workforce Development 

Tel: 816-513-3500 Office of Workforce Development 

Email: MayorQ @kcmo.org PO Box 1087 


Jefferson City, MO 65102 

Tel: 573-522-2744 

Email: ETT.DWD @dhewd.mo.gov 
Email: lisa.marshall @dhewd.mo.gov 


RE: Notice Pursuant to the Federal Worker Adjustment and Retraining 
Notification Act 


To Whom It May Concern, 


In compliance with the Federal Worker Adjustment and Retraining Notification 
(“WARN”) Act (29 U.S.C. § 2101 et seq.), P.F. Chang’s China Bistro (the “Company’”’) is writing 
to comply with any actual or potential obligation it may have to provide you with notice of a mass 
layoff, as that term is defined by statute, at our operation located at 102 W 47th St., Kansas City 
MO 64112. 


In March 2020, the COVID-19 virus reached pandemic proportions causing various 
governmental agencies to issue various orders that resulted in our company having to temporarily 
suspend and/or reduce operations at restaurants across the county including, but not limited to the 
one identified above. At the time these orders were initially issued in Spring 2020, our Company 
had no idea of how long the orders would last and, more importantly, the continued impact that 
the COVID-19 virus would have on our operations. These unforeseen circumstances may have 
resulted in limiting our ability to schedule shifts and operate as we previously did. Many of our 
employees, at the restaurant identified above, have suffered a reduction of hours of greater than 
50% because of the reduced operations at the restaurant. 


As governmental orders limiting restaurant operations remain in place for the foreseeable 


future, it is now clear to the Company that temporary reduced operations and reduction of hours 
at the restaurant identified above may last beyond six (6) months from its start back in the Spring. 


FP 38626578. 1 


The reduction of work hours at this location are the unfortunate result of sudden, 
unexpected COVID-19-related circumstances that were conditions outside of the Company’s 
control and for which the continued duration is still unknown. The reduction of hours lasting 
beyond six months was not reasonably foreseeable until now. As a result of these unfortunate and 
unforeseeable circumstances, we are notifying you as soon as practicable, taking into account the 
great difficulties affecting our industry faces in projecting future staffing needs under the 
circumstances. Pursuant to 29 U.S.C. § 2101(b)(2)(A), any reduction in the notification period (to 
the extent a notice is required) is a result of the unforeseeable business circumstances and 
economic downturn caused by the COVID-19 pandemic. 


It is unknown how long the reduction of hours will last as our Company has no control 
over governmental regulations relating to COVID-19. There will be no bumping rights or bumping 
procedures since the employees of the Company are not covered by a collective bargaining unit or 
represented by a union. The reduction of hours, and who is affected, remains unclear, but we 
anticipate that this will affect up to 75 employees who have been employed for more than six 
months and previously worked an average of more than 20 hours per week. 


FP 38626578. 1 


PF.CUANGS 


September 18, 2020 


Via E-mail and Certified Mail 


Mayor Dan Borgmeyer Lisa Marshall 

200 N Second Street WARN Coordinator 

St. Charles, MO 63301 Missouri Department of Higher Education & 
Tel: 636-949-3268 Workforce Development 

Fax: 636-949-3275 Office of Workforce Development 


Email: dan.borgmeyer @stcharlescitymo.gov |= PO Box 1087 
Jefferson City, MO 65102 
Tel: 573-522-2744 
Email: ETT.DWD @dhewd.mo.gov 
Email: lisa.marshall@dhewd.mo.gov 


RE: Notice Pursuant to the Federal Worker Adjustment and Retraining 
Notification Act 


To Whom It May Concern, 


In compliance with the Federal Worker Adjustment and Retraining Notification 
(“WARN”) Act (29 U.S.C. § 2101 et seq.), P.F. Chang’s China Bistro (the “Company’”) is writing 
to comply with any actual or potential obligation it may have to provide you with notice of a mass 
layoff, as that term is defined by statute, at our operation located at 400 Lombard Street, 
Saint Charles, MO 63303 . 


In March 2020, the COVID-19 virus reached pandemic proportions causing various 
governmental agencies to issue various orders that resulted in our company having to temporarily 
suspend and/or reduce operations at restaurants across the county including, but not limited to the 
one identified above. At the time these orders were initially issued in Spring 2020, our Company 
had no idea of how long the orders would last and, more importantly, the continued impact that 
the COVID-19 virus would have on our operations. These unforeseen circumstances may have 
resulted in limiting our ability to schedule shifts and operate as we previously did. Many of our 
employees, at the restaurant identified above, have suffered a reduction of hours of greater than 
50% because of the reduced operations at the restaurant. 


As governmental orders limiting restaurant operations remain in place for the foreseeable 


future, it is now clear to the Company that temporary reduced operations and reduction of hours 
at the restaurant identified above may last beyond six (6) months from its start back in the Spring. 


FP 38626578. 1 


The reduction of work hours at this location are the unfortunate result of sudden, 
unexpected COVID-19-related circumstances that were conditions outside of the Company’s 
control and for which the continued duration is still unknown. The reduction of hours lasting 
beyond six months was not reasonably foreseeable until now. As a result of these unfortunate and 
unforeseeable circumstances, we are notifying you as soon as practicable, taking into account the 
great difficulties affecting our industry faces in projecting future staffing needs under the 
circumstances. Pursuant to 29 U.S.C. § 2101(b)(2)(A), any reduction in the notification period (to 
the extent a notice is required) is a result of the unforeseeable business circumstances and 
economic downturn caused by the COVID-19 pandemic. 


It is unknown how long the reduction of hours will last as our Company has no control 
over governmental regulations relating to COVID-19. There will be no bumping rights or bumping 
procedures since the employees of the Company are not covered by a collective bargaining unit or 
represented by a union. The reduction of hours, and who is affected, remains unclear, but we 
anticipate that this will affect up to 75 employees who have been employed for more than six 
months and previously worked an average of more than 20 hours per week. 


FP 38626578. 1 
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Kindred Dedicated to Hope, Healing and Recovery 


Healthcare 


October 12, 2020 


VIA EMAIL AND REGULAR U.S. MAIL 


WARN Coordinator County Executive Sam Page 
Missouri Department of Higher Education & Workforce Administration Building (9th Floor) 
Development 41 South Central 

Office of Workforce Development Clayton, MO 63105 

PO Box 1087 Email: spage@stlouisco.com 





Jefferson City, MO 65102 
Email: ETT. DWD@dhewd.mo.gov 





Mayor Michelle Harris 

Clayton City Hall 

10 N. Bemiston Avenue 
Clayton, MO 63105 

Email: mharris@claytonmo.gov 





Dear Sir/Madam: 


This is to notify you that Kindred Healthcare, LLC has made a business decision to 
discontinue a substantial portion of its operations located at 7733 Forsyth Blvd., Suite 1700, 
St. Louis MO 63105 as a result of the sale of operations to another company. In connection with 
the discontinuation, we will cease a substantial portion of our operations at this facility on 
December 1, 2020. This action is expected to be permanent. 


Employee separations in connection with the transaction are expected to commence during 
the 14-day period starting on December 10, 2020 with separations expected to occur through 
March 1, 2021 as we wind down operations. There are sixty (60) employees who will be affected 
by the St. Louis facility closing. There are no applicable bumping rights. 


The information contained in this letter is based on the best information available to the 
Company at this time. As permitted by 20 C.F.R. § 639.7(f), the Company maintains other 
information required by 20 C.F.R. § 639.7(e) on site and readily accessible. For further 
information or to review the material required by 20 C.F.R. §639.7(e), please contact Curt Davies 
at (314) 267-1734. 





680 South Fourth Street ¢ Louisville, Kentucky 40202 
502.596.7300 ¢ 800.648.6057 TDD/TTY 





Mr. Bill Reiboldt — Newton County Presiding Commissioner 
AMENDED 10/19/20 


BY FACSIMILE: 417-455-0255 
Newton County Commissioners’ Office 
Re: Missouri Walnut, LLC 
Dear Mr. Reiboldt: 
This is to advise you that Missouri Walnut, LLC will be closing a portion of its business 
located at 11417 Oak Rd. Neosho, MO 64850. The expected date of this closing will be 


December 15", or within 14 days thereafter. The affected employees will be terminated on that 
date. It is anticipated that this will be a permanent closing of the log sawing department. 


The total number of employees affected by this closing could be as many as 60. Attached 
is a list of the job titles that might be affected by this action, and the number of affected 
incumbents in those jobs. 


There will be bumping or transfer rights to other jobs or locations. 


114170ak Road, Neosho, MO 64850-5345 —WWW.MISSOURIWALNUT.COM— 417-455-0972 





The following positions may be impacted in this closing along with the amount of team members 
in each position: 





Accounting Support 





Driver 





Forklift Operator 





IT Support 





Loader Operator 





Log Buyer 





Log Yard Supv 





Lumber Inspector 





Machine Operator 





Sr. Maint Manager 





Maintenance Technician 





Material Handler 





Payroll Specialist 





Purchasing Clerk 





Sales Representative 





Saw Filer 





Sawmill Manager 





Sawmill Supervisor 





Sawyer 





Trucking Coordinator 
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Trucking Supervisor 


Total 
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Mr. Bill Reiboldt — Newton County Presiding Commissioner 


10/14/20 


BY FACSIMILE: 417-455-0255 
Newton County Commissioners’ Office 

Re: Missouri Walnut, LLC 
Dear Mr. Reiboldt: 

This is to advise you that Missouri Walnut, LLC will be closing a portion of its 
business located at 11417 Oak Rd. Neosho, MO 64850 The expected date of this 
closing will be December 15", or within 14 days thereafter. The affected employees will 


be terminated on that date. It is anticipated that this will be a permanent closing of the 
entire sawmill and trucking facility. 


The total number of employees affected by this closing is 60. Attached is a list of 
the job titles affected by this action, and the number of affected incumbents in those jobs. 


There will be bumping or transfer rights to other jobs or locations. 


The following positions will be impacted in this closing along with the amount of team 
members in each position: 


Accounting Support 
Driver 

Forklift Operator 

IT Support 

Loader Operator 

Log Buyer 

Log Yard Supv 
Lumber Inspector 
Machine Operator 
Sr. Maint Manager 
Maintenance Technician 
Material Handler 
Payroll Specialist 
Purchasing Clerk 
Sales Representative 
Saw Filer 

Sawmill Manager 
Sawmill Supervisor 
Sawyer 

Trucking Coordinator 
Trucking Supervisor 
Total 
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aramark 


October 16, 2020 


VIA UPS AND/OR ELECTRONIC MAIL 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 


Mayor Quinton Lucas 
City Hall 

414 E. 12th St. 29th FI. 
Kansas City, MO 64106 


Re: COVID-19 Related Layoffs/Terminations 
Aramark at Kansas City Convention Center: 
301 W. 13th Street, Kansas City MO 64105 


To Whom It May Concern: 


Aramark has experienced unprecedented disruption to our business caused by the 
COVID-19 global pandemic. Kansas City Convention Center just informed us that it 
does not anticipate business improving in full for an undefined period of time and will 
only need our services in a limited capacity, if at all, during this time-period. 


Accordingly, this letter will serve as notice of the reduction in force in accordance with 
the federal Worker Adjustment and Retraining Notification Act, 29 U.S.C. § 2101 et seq. 
(“WARN”) and any applicable state or local WARN laws. The event was caused by 
COVID-19 related business circumstances that were not reasonably foreseeable at the 
time that WARN notice would have been required. We regret to inform you that all or 
most of the Aramark employees assigned to that client account will be or have been 
affected. 


1. As aresult of the reduction in force described above, Aramark intends to lay 
off/extend the layoff, reduce hours and/or terminate its employees at Kansas City 
Convention Center. We anticipate an improvement in business conditions as 
soon as reasonably feasible depending on the evolving COVID-19 pandemic and 
based upon our client’s business needs but do not yet know when that will occur. 


aramark 


2. The specific job titles of our employees affected by this event, as well as the 
number of our employees in each job classification, are listed on the attachment 
to this notice. 


3. There are no bumping rights applicable to these employees. 


4. The name of each union representing our employees affected by this event and 
the name and address of the chief elected officer of each union is as follows: 


Charles Onwuche 
SEIU/WU Local 1 

4526 The Paseo 
Kansas City, MO 64110 


onwuchec@seiu1.org 


Food Prep Worker 

Food Service Lead Worker 
General Utility Worker 
Grill Cook 

Hourly Supervisor 

Lead Cook 

Lead Waiter/Waitress 
Money Room Attendant 
Stand Lead Worker 
Waiter/Waitress 
Warehouse Worker 
Grand Total 


Count of Job Title 


5 
2 
2 
1 
7 
1 
5 
2 
1 
2 
2 
4 
4 


w 
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Lay Off: Hourly Nonunion 


Row Labels Count of Job Title 
Bartender 

Cashier 

Runner 

Stand Lead Worker 


Grand Total 


Lay Off: Hourly Union 


Row Labels Count of Job Title 
Human Resources Assistant 


Grand Total 


Lay Off: Salaried Nonexempt Nonunion 


KANSAS CITY CONVENTION CENTER - KANSAS CITY MO 


Row Labels Count of Job Title 
Catering & Premium Service Ass« 
Chef de Cuisine 


Grand Total 


Lay Off: Salaried Exempt Nonunion 


Row Labels Count of Job Title 
Dietary Worker 

General Utility Lead Worker 

Hourly Supervisor 


Grand Total 


Reduced Hours: Hourly Nonunion 


Row Labels Count of Job Title 


Bartender 
Stand Lead Worker 
Grand Total 


Reduced Hours: Hourly Union 


Count of Job Title 


Termination: Salaried Exempt Nonunion 
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October 16, 2020 


VIA UPS AND/OR ELECTRONIC MAIL 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 

ETT.DWD@dhewd.mo.gov 


Mayor Quinton Lucas 
City Hall 

414 E. 12th St. 29th FI. 
Kansas City, MO 64106 


Re: COVID-19 Related Layoffs/Terminations 
Aramark at Kauffman Stadium: 
1 Royal Way, Kansas City MO 64129 


To Whom It May Concern: 


Aramark has experienced unprecedented disruption to our business caused by the 
COVID-19 global pandemic. Kauffman Stadium just informed us that it does not 
anticipate business improving in full for an undefined period of time and will only need 
our services in a limited capacity, if at all, during this time-period. 


Accordingly, this letter will serve as notice of the reduction in force in accordance with 
the federal Worker Adjustment and Retraining Notification Act, 29 U.S.C. § 2101 et seq. 
(“WARN”) and any applicable state or local WARN laws. The event was caused by 
COVID-19 related business circumstances that were not reasonably foreseeable at the 
time that WARN notice would have been required. We regret to inform you that all or 
most of the Aramark employees assigned to that client account will be or have been 
affected. 


1. As aresult of the reduction in force described above, Aramark intends to lay 
off/extend the layoff, reduce hours and/or terminate its employees at Kauffman 
Stadium. We anticipate an improvement in business conditions as soon as 
reasonably feasible depending on the evolving COVID-19 pandemic and based 
upon our client’s business needs but do not yet know when that will occur. 


aramark 


2. The specific job titles of our employees affected by this event, as well as the 
number of our employees in each job classification, are listed on the attachment 
to this notice. 


3. There are no bumping rights applicable to these employees. 


4. The name of each union representing our employees affected by this event and 
the name and address of the chief elected officer of each union is as follows: 


Jose Aragon 

SEIU/WU Local 1 

4526 The Paseo 
Kansas City, MO 64110 
aragonj@seiu.or 


Row Labels 
Bakery Production Worker 
Bartender 


Cook Supervisor 

Food Service Lead Worker 
General Utility Worker 
Grill Cook 

Guest Services Worker 
Host/Hostess 

Hourly Supervisor 

Lead Cook 

Lead Waiter/Waitress 
Money Room Attendant 
Office Lead Worker 
Office Worker 

Retail Sales Lead Worker 
Runner 

Security Lead Worker 
Security Worker 

Stand Lead Worker 
Suite Attendant 
Waiter/Waitress 
Warehouse Worker 
Grand Total 


Lay Off: Hourly Nonunion 


Count of Job Title 


Count of Job Title 


Row Labels 
Beverage Attendant 


Food Prep Worker 
General Utility Worker 
Grill Cook 

Hourly Supervisor 
Office Worker 

Retail Sales Lead Worker 
Retail Sales Worker 
Runner 

Stand Lead Worker 
Stand Worker 

Vendor 
Waiter/Waitress 
Warehouse Worker 
Grand Total 


Lay Off: Hourly Union 


Row Labels Count of Job Title 
Cashier 

Retail Sales Lead Worker 

Retail Sales Worker 


Grand Total 


Reduced Hours: Hourly Union 


Row Labels 


Count of Job Title 


Row Labels 

Catering & Premium Service 
Food Safety Specialist 
Human Resources Specialist 
Sales Director Unit 

Unit Controller 

Unit Controller Associate 
Warehouse Director 

Grand Total 


Lay Off: Salaried Exempt Nonunion 


Count of Job Title 
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Count of Job Title 


General Utility Worker 
Hourly Supervisor 

Lead Cook 

Lead Waiter/Waitress 
Office Lead Worker 
Office Worker 

Retail Sales Lead Worker 
Runner 

Stand Lead Worker 
Suite Attendant 
Waiter/Waitress 
Warehouse Lead Worker 
Grand Total 


Reduced Hours: Hourly Nonunion 
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KAUFFMAN STADIUM - KANSAS CITY MO 





Customer Dining Manager 
Food Service Manager 
Retail Manager 

Grand Total 


Termination: Salaried Exempt Nonunion 


August 25, 2020 


Lisa Marshall 

Missouri Department of Higher Education & Workforce Development 
P.O. Box 1087 

Jefferson City, MO 65102 


Honorable Frank White, Jr., 

County Executive, Jackson County, Missouri 
415 E 12th Street 

Kansas City, MO 64106 


Honorable Quinton Lucas 

Mayor, City of Kansas City, Missouri 
City Hall, 29th Floor 

414 E 12th St. 

Kansas City, Mo. 64106 


ss 


RE: WARN Update 
To Whom It May Concern: 


In May 2020, we provided notice to you of layoffs from The Fontaine Hotel, 901 W. 48th Place, 
Kansas City, MO 64015 (the “Hotel”). The layoffs were due to the Coronavirus (“COVID-19”) 
pandemic, as the services of many of the Hotel’s employees were not needed. At that time, the 
Hotel reasonably anticipated it would resume normal operations during the summer months. 
However, notwithstanding some efforts to “reopen” the State, tourism and travel remains severely 
disrupted by the COVID-19 pandemic which is impacting our occupancy, conference and banquet 
business not only in the short-term, but likely for future months. Based on the current 
circumstances, the temporary layoffs at the Hotel are now expected to extend beyond a period of 
six-months for a number of employees. 


Should any further notice be required, it has been given as soon as it was practicable in light of the 
unpredictable, ever-changing events surrounding COVID-19, which is recognized as a global 
pandemic, natural disaster (or similar effects of nature), and state of emergency. The vast impact 
of the COVID-19 outbreak, has been unprecedented, and unforeseeable, resulting in the issuing of 
multiple orders of a state of emergency, business closings and stay-at-home directives, including 
mandates that severely restrict the size of social gatherings or severely limit indoor activities such 
as conferences, banquets, social events, and restaurant operations. 
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Most recently, in response to new “spikes” of the virus, Mayor Quinton Lucas has extended the 
State of Emergency in Kansas City until January 16, 2021. All employees or visitors to any place 
of public accommodation must continue to wear face coverings in an area or while performing an 
activity which will necessarily involve close contact or proximity to co-workers or the public 
where six feet of separation is not feasible. Taverns and bars continue to operate at a 50 percent 
maximum capacity. Past orders by the State and local health officials have been extended, 
expanded or rolled back. Many States are now mandating that out-of-state travelers from 
designated “hot spots” must quarantine upon arrival which has served only to frustrate personal 
and business travel. The unforeseen persistence and unpredictable impact of COVID-19 together 
with national and local government measures to limit the spread of the virus, many announced for 
short periods of time but later extended or expanded, have significantly impacted our business not 
merely for a short period, but now for a period that could exceed six months. 


Impacted employees are being notified, beginning on or about August 25, 2020, that the duration 
of the layoffs may be extended beyond the time originally thought. The Hotel’s employees are 
not represented by a union, and no bumping rights exist for employees. 


Enclosed is a list of the affected job classifications and the number of affected employees in each 
job classification. 


TILER 


FONTAINE 


A KANSAS CUTTY OTHE 
901 W. 48th Place 
Kansas City, Missouri 64112 
816 753 8800 








Accounting Manager | 1 
| Banquet Server [3 
|Bartender | 3 
Cook 1-Outlet1 | 1 


Director of Food & 4 
Bever 
i | 


1 
F&B Supervisor - 
Outlet 
Greeter/Cashier -|5 
Laundry Attendant 1 
1 
5 
5__| 


1 
5 
PrepCook | 
Room Attendant | 1 
Room Service Server |1___ 


Sous Chef 1 
Grand Total 39 
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Lisa Marshall 
Missouri Department of Higher Education & Workforce Development 
E-mail: lisa.marshall @ dhewd.mo.gov 


Honorable Frank White, Jr., 
County Executive, Jackson County, Missouri 
pgerard @pinellascounty.org 





Honorable Quinton Lucas 
Mayor, City of Kansas City, Missouri 


MayorQ @kcmo.org 


To Whom It May Concern: 


I am writing on behalf of the Fontaine Hotel (the “Hotel’’) located at 901 W. 48" Place, Kansas 
City, MO 64112. As you know, the COVID-19 public health crisis continues to have a profound 
and sustained effect on the global economy and has created unprecedented challenges for the 
lodging industry, and the Hotel is no exception. Due to the crisis, Hotel employees have been 
impacted by layoffs or significant loss of hours. 


At this time we believe the layoff to be temporary, such that it would not trigger state or federal 
Worker Adjustment Retraining Notification Act (the “WARN Act’) requirements. However, the 
duration of the current crisis, and its continued impact on our business, is unclear. Travel for 
both business and pleasure will take some time to rebound, so unfortunately it is impossible to 
predict with any certainty when we will be able to recall affected employees. Therefore, out of 
an abundance of caution, we are providing this notice to comply with any obligations we may 
have under the WARN Act. We are doing so as soon as was practicable given the continuing 
uncertainty of the duration of the COVID-19 crisis, which as you know is recognized as a global 
pandemic, natural disaster, physical calamity, and designated National Emergency. 


Impacted employees are being notified, beginning on or about May 6, 2020, that the duration of 
the layoffs may be extended beyond the time originally thought. The Hotel’s employees are not 
represented by a union, and no bumping rights exist for employees. 


Enclosed is a list of the affected job classifications and the number of affected employees in each 
job classification. 





Count of Job Title 





Job Title 





Accounting Manager 





Banquet Server 





Bartender - Rest 1 





Bus Staff - Rest 1 





Catering Sales 
Manager 





Cook 2 - Outlet 1 





Dir of Food & 
Beverage 





Dishwasher 





Executive Sous Chef 





Greeter/Cashier - Rest 
1 





Housekeeping 
Manager 





Housekeeping 
Supervisor 





Houseperson 





Laundry Attendant 





Line Cook - Rest 1 





Lobby Attendant 





Mini Bar Attendant 





Parking Attendant 





Prep Cook - Rest 1 





Room Attendant 





Sales Manager 





Server - Lounge 





Server - Rest 1 





Server - Room Service 





Sous Chef - Rest 1 





Steward - Rest 1 





Supervisor - Rest 1 


me PN ON | ee ef eS] Re] Go J ee 
— 








Grand Total 
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October 28, 2020 
Via E-mail and Certified Mail 


State Rapid Response Coordinator 
Office of Workforce Development 
301 W High St, Suite 870 
Jefferson City, MO 65102 


lisa.marshall(@ded.mo.gov 





Re: Announcement of Planned Action 


To Whom It May Concern: 


Aimbridge Hospitality has recently learned that HCW, LLC owner of the Hilton Branson 
Convention Center Hotel located at 200 East Main Street, Branson, MO 65616 (“Hotel”), 
has decided to switch management companies at the Hotel effective December 31, 2020, 
from Aimbridge to HCW, LLC. As a result of this change, we are writing to inform you 
that Aimbridge will separate all Hotel employees from its payroll effective December 31, 
2020, which is the date of the first separation. This mass layoff of employees from 
Aimbridge’s employment is expected to be permanent because Aimbridge will no longer 
manage the Hotel. It is Aimbridge’s understanding, however, that HCW, LLC intends to 
hire all of the Hotel’s employees immediately upon the management change so that no 
Hotel employees suffer a job loss, but you will need to confirm HCW, LLC’s hiring plans 
with it. 


All 102 affected employees have been notified of their separation dates from Aimbridge 
and that their separation from employment with Aimbridge will be permanent. As noted 
above, all separations from Aimbridge will accomplished on December 31, 2020. A list of 
the job positions and number of individuals who will be affected by the mass layoff from 
employment with Aimbridge along with the anticipated schedule for job losses is available 


upon request. 
Because Aimbridge will no longer be the employer of the employees at the hotel, there will 


not be any bumping rights for affected employees—that is, employees will not be able to 
displace more junior employees out of their job positions as.a result of this closure. 
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QUALITY OF LIFE SERVICES 


WARN NOTICE TO STATE DISLOCATED WORKER UNIT 


To: WARN Coordinator 
MO Dept of Higher Education & Workforce Development-Office of Workforce Development 
PO Box 1087, Jefferson City, MO 65102 


Date: November 6, 2020 


Pursuant to this notice, Sodexo operations, as noted below, have had or will have its employees in our 
food service and/or facilities management services on temporary lay-off due to the COVID crisis 
impact. At this time, employees are being placed on, or have been placed on, temporary lay-off status, 
with only a few permanent separations associated with this crisis and business impact. 


This notice is being provided to you in compliance with the federal WARN Act (Worker Adjustment and 
Retraining Notification Act) and any applicable state WARN Act. Sodexo is providing less than 60 days 
notice of this action because of business circumstances that were not reasonably foreseeable and 
outside of Sodexo’s control due to the COVID-19 public health emergency. This information is based on 
the best information currently available to us but may change due to subsequent events beyond our 
control, such as the COVID-19 pandemic. 


Company Name: Sodexo, Inc. 


Facility Address: UNIV OF MISSOURI KANSAS CITY 
5100 ROCKHILL ROAD/UNIVERSITY CTR 
KANSAS CITY, MO 64110 


Expected date of first separation: March 2020 

Anticipated schedule 

for making separations: May be continuous through February 
2021 


Sodexo employees were first placed on temporary layoff status in March 2020, including subsequent 
dates thereafter, and will continue a temporary layoff status for more than six months. This action is 
expected to be temporary. The temporary layoffs may continue through February 2021 based on 
modifications of the academic calendar resuming. 


Job titles of positions to be affected and number of affected employees in each job classification: 


Please see additional document: Sodexo UNIV OF MISSOURI KANSAS CITY Job Table.pdf 
Bumping rights do not exist. 


Name of Union representing 
affected employees: N/A 


Name and Address of the 
Chief Elected Officer of that 
Union: N/A 


WARN Notice 
Sodexo UNIV OF MISSOURI KANSAS CITY 


Impacted Employees 


Location Name Job Descriptions # of 
Employees 
Impacted 
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iN 
MCCLATCHY 


November 10, 2020 


VIA EMAIL 


ETT.DWD@dhewd.mo.gov 


Dear Sir/Madam: 


This letter is being provided to you in compliance with the federal WARN Act (Worker Adjustment and 
Retraining Notification Act, Public Law 100-379). The information in this letter is based on the best 
information currently available to us but may change due to subsequent events beyond our control or 
current knowledge. 


The McClatchy Company, LLC will be reducing staff, an action which will impact employees currently 
performing work at The Kansas City Star’s production department, located at 1601 McGee Street, 
Kansas City, MO 64108. 


At this time, we anticipate that we will be eliminating jobs of approximately 68 full time and 56 part time 
employees. We expect this change to be permanent. 


The following is a list of all positions that will be eliminated along with the number of full time and part 
time employees currently in each category: 


JOB TITLE 


nn 
+ 


PT 


Building Service Supervisor 

Commercial Print Coordinator/Specialist 
Director, Product & Delivery & Trucking 
Distribution Dock Supervisor 

Electrician 

Forklift Operator 

Insert Receiving Specialist 

Machine Supervisor 

Machinist 

Machinist-Folder Specialist 

Mail Center Lead 

Inserter 

Mechanic Mailroom 

Night Shift Lead 

Night Shift Lead Mechanic 

Office Coordinator 

P&D Foreman 

Packaging Lead 

Palletizer 

Plan, Ship, Receive Lead 


43 


10 
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2100 Q Street - Sacramento - CA + 95816-6899 [J P.O. Box 15779 + Sacramento - CA * 95852-0779 


Page 2 


Plan, Ship, Receive Supervisor 
Pre-Press Specialist 

Press Crew Member 

Press Foreman 

Press Supervisor Assistant 
Pressroom Maintenance 
Production Facilities Maintenance Manager 
Production Planning Specialist 
VP of Production — Central 

Roll Prep Specialist 

Senior Plateroom Specialist 
Shift Manager 
Shipping/Receiving Specialist 
Supervisor Pressroom 

Systems Manager — Production 
Warehouse Supervisor 
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Employees working in the above positions are not represented by a union. There are no bumping rights 
relevant to any of these job eliminations. 


The expected dates of the eliminations will be from January 16, 2021 through December 31, 2021. All 
affected employees were notified of this action on November 10, 2020. 


The McClatchy Company, LLC intends to offer severance pay to employees who are not offered 
continued comparable employment. 


2100 Q Street + Sacramento + CA + 95816-6899 [J P.O. Box 15779 + Sacramento + CA + 95852-0779 


MeRIDIAN 


MEDICAL TECHNOLOGIES” 


A Ge Company 


Meridian Medical Technologies’, Inc. 
1945 Craig Road 
St. Louis, MO 63146 


VIA U.S. MAIL 
November 20, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


To Whom It May Concern: 


On November 9, 2020 we provided you with a 60 day WARN notice regarding Meridian 
Medical Technologies’ plans to eliminate the third shift at its Westport facility. As we 
explained at the time, our union colleagues, represented by the International Brotherhood 
of Teamsters, Local 688, have bumping rights. We have now been through the bumping 
process. Pursuant to WARN, and as a result of the bumping process, below is a list of the 
job titles and number of impacted non-Union Union colleagues in each job title. 





Non-Union Union 

Maintenance Supervisor - 1 Assembly Technicians - 23 
Manufacturing Supervisor - 3 Inspectors - 29 

Quality Assurance Inspector - 2 Material Handler - 1 


Production Mechanics - 4 


Prizes Breakthroughs that e 
change patients’ lives 


MeRIDIAN 


MEDICAL TECHNOLOGIES" 


A Ge Company 


Meridian Medical Technologies; Inc. 
1945 Craig Road 
St. Louis, MO 63146 


VIA U.S. MAIL 
November 9, 2020 


WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

PO Box 1087 

Jefferson City, MO 65102 


To Whom It May Concern: 


This letter is to inform you that Meridian Medical Technologies (the “Company”), 
will be eliminating the third shift at its Westport facility, 1945 Craig Road, St. Louis, MO 
63146. Accordingly, the impacted employees’ last day worked will be on or about 
November 13, 2020. The Company will provide paid non-working notice through 
January 18, 2021. 


We expect this action to be permanent and to impact 60 union and 10 non-union 
employees. The union colleagues have bumping rights and once that bumping process is 
complete, we will provide further details about impacted workers. The unionized 
colleagues are represented by the International Brotherhood of Teamsters, Local 688, 
4349 Woodson Road, Suite 200, St. Louis, MO 63134 (Jim Sprinkle, President). 
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Prizes Breakthroughs that 
change patients’ lives 
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11/19/2020 


Lisa Marshall, WARN Coordinator 

Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 

301 W. High Street Suite 870 

Jefferson City, MO 65101 


This letter is to advise you that State Farm Mutual Automobile Insurance Company (the “Company”) will be 
conducting a reduction in force at the following facility: 


Facility Name & Address 


Corporate Woods Operations Center 
111 Corporate Office Dr. Suite 300 
Earth City, MO 63045 


The Company anticipates that the affected employees will be separated from employment on January 31, 2021. 


The Company does not concede that this event constitutes a qualifying event under the terms of the federal 
Worker Adjustment and Retraining Notification (WARN) Act. However, the Company is providing notice to all 
affected employees in light of the fact the WARN Act, at 29 U.S.C. § 2106, encourages employers to provide 
notice even when not legally required to do so. 


The list of job titles of the positions, and the number of employees in each of those job titles, affected by this 
reduction in force is attached hereto as Attachment A. None of the impacted employees is represented by a 
union. 


This reduction in force/movement of the positions is expected to be permanent. The entire facility will be closed 
as a result of this action. No bumping rights exist for employees. 


This letter and its enclosure are provided to satisfy any notice requirements that may apply under the federal 
WARN Act and/or any other notice laws. All affected employees have been informed by individual written notices 
about these plans and their planned separation date. 


If the Company's plans or the timing of separations change, you will be informed as additional information 
becomes available. 


Providing insurance and Financial Services Home Office, Bloomington, IL 
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Attachment A 


The current job titles and number of employees currently in those positions, and the 
anticipated timetable for separations, are shown below. 


Planned Date of Separation 


Corporate Woods Operations Center 
111 Corporate Office Dr. Ste. 300 








Earth City, MO 63045 

Job Title # Affected Employees 
Administrative Assistant 4 

41 
Bank Operations Manager 2 
Bank Operations Representative 32 





Bank Supervisor 9 
Consumer Loan Credit Analyst 
Leadership Development Associate 


3 

Learning Delivery Facilitator 1 
Loan Coordinator 4 
1 

2 

2 











Mortgage Loan Closer 
Mortgage Loan Processor 
Systems Coordinator - | 


Total 111 
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Providing Insurance and Financia! Services Home Office, Bloomington, IL 


A Missouri AAA.com 


November 24, 2020 
Via Regular Mail and FEDEX 


Lisa Marshall 

WARN Coordinator 

Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

301 West High Street 

Jefferson City, Missouri 65101 





The Honorable Mayor 
Matthew G. Robinson 

723 Bellflower Drive 
Hazelwood, Missouri 63042 


Re: Announcement of Planned Layoffs 
Dear Ms. Marshall and Mayor Robinson: 


We are writing to give you notice that the Automobile Club of Missouri (‘ACMO”) has made the business 
decision to close its fleet facility located at 4782 Park 370 Bivd., Hazelwood, Missouri. This decision was 
not taken lightly and after considerable thought and after a close review of how service is provided to ACMO 
members in markets other than St. Louis, ACMO has chosen to discontinue its fleet and to provide road 
services through independent contractors. 


It is expected that employment separations will begin on February 5, 2021, and additional separations will 
occur throughout that year. Although WARN requires a 60-day notice, under the ACMO's Staff Reduction 
Program, employees have been provided a 90-day notice that began on November 6, 2020. 


All affected employees have been or will be timely notified of their separation dates and that their separation 
from employment will be permanent. A listing of job titles impacted is attached as Exhibit A. The affected 
employees are not represented by a union. There will not be any bumping rights for the affected employees; 
that is, employees will not be able to displace more junior employees out of their job positions because of 
this lay off. 


This notice is being provided pursuant to the Worker Adjustment and Retraining Notification Act of 1988, 
which requires employers to give official notice to certain aavernmental iinite ar afficiale af a nandinn masa 
lay off. 


Attachment — Exhibit A 
12901 North Forty Drive, St. Louis, MO 63141 + P.O. Box 14611, St. Louis, MO 63178 + 314.523.7350 + FAX 314.523.6633 





Auto Club Enterprises provides service to more than 16 million members 
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Exhibit A 


Fleet Job Titles 





Battery Svc. Driver - ACMO 
Mechanic Fleet 
Spv. Fleet Svcs. Group 


Tech General Svc. 
Tow Sve. Driver 
Grand Total 










Tech Fd Ses, ely + — 






Employee 
Count 
Impacted 
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November 24, 2020 


@aakc 


ANESTHESIA ASSOCIATES of KANSAS CITY 


BY E-MAIL TO: ETT.DWD@dhewd.mo.gov 





WARN Coordinator 


Missouri Department of Higher Education & Workforce Development 
Office of Workforce Development 


PO Box 1087 
Jefferson City, MO 65102 


Re: Notice of Contract Termination 


To Whom It May Concern: 


This letter is to notify you that Children’s Mercy Hospital has made the decision to permanently terminate 
Anesthesia Associates of Kansas City’s (AAKC) contracts for pediatric critical care and pediatric anesthesia 
effective January 31, 2021. The facility is located at 2401 Gillham Rd, Kansas City, MO 64108. 


It is expected that most employees’ last day of work with AAKC will occur January 31, although each 
employee’s last day of work could be earlier depending on the amount of staffing which is required to 
meet patient needs. Fortunately, Children’s Mercy Hospital has offered employment to our health care 
providers. Each employee has been notified of his/her scheduled last day of work with AAKC. 


There are approximately 68 AAKC employees at this facility, some of whom have less than 6 months of 
service. Anesthesia Associates of Kansas City is non-unionized. We are providing you with this notice as 
required by the WARN Act (Worker Adjustment and Retraining Notification Act). 


We appreciate your assistance. 
number listed. 


If you have any questions, please feel free to contact me at the phone 


Dear Government Agency Leader: 


With the exciting news that the COVID-19 economic relief package has been signed into 
law, | am thrilled to follow up on my previous communications to you regarding 
Southwest’s planned furloughs and permanent layoffs, which were delivered to satisfy the 
requirements of the Worker Adjustment and Retraining Notification Act (29 U.S.C. §§ 
2101 et seq.) and regulations promulgated thereunder, or other state or local laws 
(collectively, the “Acts”). 


As outlined in my previous communication, with the government's enactment of a 
satisfactory extension of the Payroll Support Program (PSP), Southwest Airlines is 
pleased to inform you that it has rescinded all temporary involuntary Employee furloughs 
and permanent layoffs described in my prior correspondence. 


Southwest Airlines is tremendously grateful for the recognition by federal leaders that the 
airlines are an indispensable part of the U.S. economy and that the PSP has been a 
successful program deserving of an extension. 


For further information, please contact Dawn Siemiet, Senior Manager at 214-792-6477 
and WARNsupport@wnco.com. 


Sincerely, 


WY 


Julie Weber 
Julie Weber 


Vice President & Chief People Officer 
People Department 


Southwest 


FROM: TO:15737513461 02/22/2021 18:13:10 #342 P.001/003 


LAW OFFIOES OF 


Paut W. Kine, LLG 


THE HAMMONS TOWER 
90; ST. LOUIS STREET, SUITE |50! 
SPRINGFIELD, MISSOURI 65806-2563 


PAUL W. KING TELEPHONE (417) 862-6100 
PACGSIMILE (417) 662-3200 





JEREMY G. WELKER 
ROBERT C. FINLEY 
PARALEGALS 


FACSIMILE COVER SHEET 


DATE: February 22, 2021 


TO: Ms, Lisa Marshall 

WARN Coordinator 

Missouri Department of Higher 
Education & Workforce 
Development 

Office of Workforce Development 

P.O, Box 1087 

Jefferson City, MO 65102 


FAX NO.: 

FROM: 

FAX NO.: 

NUMBER OF PAGES (INCLUDING THIS COVER SHEET): 3 


PLEASE DELIVER THIS FACSIMILE TRANSMISSION TO THE ABOVE ADDRESSEE 
AS SOON AS POSSIBLE. 


CONFIDENTIALITY NOTICE: This basiemecay 2S transmission, and any accom- 
yan ing ation, contains confidential information belonging 

to) e sender which is negerry privileged. The information is 
intended only for the use of the individual or entity named above. 





If you are not the intended recipient: u_are NOT authoriz 

ndersigne Qo rea message and/or any accompanyin ocumen— 
tation a Ollows; the tundersigne as NOT ther waived an 
attorney-client privilege at attaches to said information; and you 
are hereby notified that any disciosure, copying, distribution, or 
the taking of any action in reliance on the contents of this tele- 
copied information 1s strict pro bited. 


If you have received this telecopy transmission in error, please 


immediately notify us by telephone to arrange for the return of the 
eriginal document(s) to us. 


RE: Leo Journagan Construction Company, Inc. 


MESSAGE: Please see the attached, which is,also being regular 


mailed to you today. Thank you. 
C lte— 
13 


Jeremy#C. W e 
Paralegal 


IF YOU DID NOT RECEIVE ALL OF THE PAGES IN GOOD CONDITION, PLEASE 
ADVISE MY SECRETARY AT YOUR EARLIEST CONVENIENCE. 


State of Missouri 5737513461 02/22/2021 06:12PM Pg 01/03 


FROM: TO:15737513461 02/22/2021 18:14:04 #342 P.002/003 


JOURNAGAN Construction / Agere 


3003 E. Chestnut Expressway, Suite L200 Springfield, MO 65802 417-869-7222 « FAX 417-869-742 





Ms. Lisa Marshall 

WARN Coordinator 

Missouri Department of Higher 
Education & Workforce 
Hee of Wark 

Office of 

P.O. Box I 

Jefferson On MO 65102 


Mr. Ralph Phillips 

Presiding Commissioner 
Christian County Commission 
100 West Churc 
Ozark, MO 65721 


Mr. Johnnie Turner 
Presiding Commissioner 
Ozark Count Commission 
P.O, Box 

Conca MO 65655-0247 


Mr. Burrely Loftin 
Mayor 
Cit City of yf AVG, Missouri 


Ava, MO @5608 


Mr yore King 


Cit rot Omaha, Arkansas 
P.O. Box 249 
Omaha, AR 72662 


Ms. Jenni Davis 


Mayor 


City of Sparta, Missouri 
Avenue 

P.O.7 Box 246 

Sparta, MO 65753 


200 Nort 


RE: 


St., Room 100 


An Equal Opportunity Employer 
February 22, 2021 


Dr. Charisse Childers 
Division of Workforce Services 
P.O. Box 2981 

Little Rock, AR 72203 


orkforce Development 


Mr. Lance Stillings 
Presiding Commissioner 
Douglas County Commission 
203 SE 2™ Ave, 

P.O. Box 398 

Ava, MO 65608-0398 


Mr. Mark Maples 
Presiding Commissioner 
Stone County Commission 
108 E. 4" Street 

P.O. Box 19 

Galena, MO 65656 


Ms. on Reich 


Ma of Gainesville, Missouri 
PO. Box 355 
Gainecilic. MO 65655 


Mr. Rick Gardner 
Mayor 

City of Ozark, Missouri 
205 N. 1° Street 

P.O. Box 295 

Ozark, MO 65721 


Busch 


Notice of Sale of Assets and Permanent Closure 


Mr. Robert Hathaway 
County Judge 

Boone County, Arkansas 
100 North Main, Suite 300 
Harrison, AR 72601 


Mr. Bob Dixon 

Presiding Commissioner 
Greene County Commission 
arr aN Robberson Ave., 


springhiod "MO 65802 


Mr. Mike Scofield 
Presiding Commissioner 
Taney County Commission 
132 David Street 

P.O. Box 1086 

Forsyth, MO 65653 


Mr. David G. Tate 
Mayor 
City of Hollister, Missouri 
Esplanade Street 
3 O. Box 638 
Hollister, MO 65673 


Mr. Steve Rogers 


May 

Ci of Reeds Spring, Missouri 
22597 Main Street 

P.O. Box 171 

Reeds Spring, MO 65737 


Mr. vor McClure 


City of Seringticld, Missouri 
unicipal Building 

840 Boonville Avenue 

Springfield, MO 65802 


Leo Journagan Construction Company, Inc. 
“Paving the way in the Ozarks” 


State of Missouri 5735/7513461 02/22/2021 06:12PM Pq 02/03 


FROM: TO:15737513461 02/22/2021 18:14:38 #342 P.003/003 


Dear Ms. Marshall, Dr. Childers, Judge Hathaway, Commissioner Phillips, Commissioner 
Stillings, Commissioner Dixon, Commissioner Turner, Commissioner Maples, Commissioner 
Scofield, Mayor Loftin, Mayor Reich, Mayor Tate, Mayor King, Mayor Gardner, Mayor Rogers, 
Mayor Davis, and Mayor McClure: 


Following up on my original notification letter of December 22, 2020, due to the 
inclement winter weather we experienced last week which prevented the finalization of all 
necessary transfers of our job contracts, as well as additional needed finalization of schedules to 
the Asset Purchase Agreement (“APA”) between Capital Holding Group, Inc. (“CHG”) and Leo 
Journagan Construction Company, Inc. (“Company”), the implementation of the APA has been 
rescheduled to on March 5, 2021. Consequently, the Company’s business operations will now 
end, all of its business locations will close, and all of its employees will be terminated on the new 
implementation date of March 5, 2021. 


Sincerely, 


ome al 


Allen Journagan 
President and CEO 
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JOURNAGAN Construction / Aggregates 


3003 E. Chestnut Expressway, Suite 1200 Springfield, MO 65802 417-869-7222 ¢ FAX 417-869-7421 





al Lisa Marshall 


WARN Coordinator 

Missouri Department of Higher 
Education & Workforce 
Development 

Office of Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 


Mr. Ralph Phillips 

Presiding Commissioner 
Christian County Commission 
100 West Church St., Room 100 
Ozark, MO 65721 


Mr. Johnnie Turner 
Presiding Commissioner 
Ozark County Commission 
P.O. Box 24 

Gainesville, MO 65655-0247 


Mr. Burrely Loftin 
Mayor ; 

City of Ava, Missouri 
P.O. Box 967 

Ava, MO 65608 


i — King 
City oF 0 ‘of es Arkansas 


An Equal Opportunity Employer 
December 22, 2020 


Dr. Charisse Childers 

Division of Workforce Services 
P.O. Box 2981 

Little Rock, AR 72203 


Mr. Lance Stillings 
Presiding Commissioner 
ite ee ee Commission 


P.O. Box 308 
Ava, MO 65608-0398 


Mr. Mark Maples 
Presiding Commissioner 
Stone County Commission 
108 A 4" Street 

P.O. Box 19 

Galena, MO 65656 


Ms. Gail Reich 
Mayor 
City of G of aeeulle, Missouri 


Gainaentie MO 65655 


Mr, Rick Gardner 
Mayor 

City of Ozark, Missouri 
205 N. 1 Street 


Mr. Robert Hathaway 
County Judge 

Boone County, Arkansas 
100 North Main, Suite 300 
Harrison, AR 72601 


Mr. Bob Dixon 
Presiding Commissioner 
Prete ounty Commission 
443 N. eeneatn Ave., 
10" Floo 
Springfield, "MO 65802 


Mr. Mike Scofield 
Presiding Commissioner 
Taney County Commission 
132 David Street 

P.O. Box 1086 

Forsyth, MO 65653 


Mr. David G. Tate 


Ci oF Hollister, Missouri 
312 Esplanade Street 

P.O. Box 

Hollister MO 65673 


Mr. Steve Rogers 

Mayor 

City of Reeds Spring, Missouri 
22597 Main Street 

P.O. Box 171 

Reeds Spring, MO 65737 


City of ringfield, borrthas 
en Build ing 


nche ne 72662 P.O. Box 295 
Ozark, MO 65721 
Ms, Jenni Davis ys —. McClure 
eth or 
oot Sparta, Missouri 
5 ee Avenue Busch 
P.O. Box 246 


Sparta, MO 65753 


840 Boonville Avenue 


RE: Notice of Sale of Assets and Permanent Closure 
Leo Journagan Construction Company, Inc 


Springfield, MO 65802 


“Paving the way in the Ozarks” 


Dear Ms. Marshall, Dr. Childers, Judge Hathaway, Commissioner Phillips, Commissioner 
Stillings, Commissioner Dixon, Commissioner Turner, Commissioner Maples, Commissioner 
Scofield, Mayor Loftin, Mayor Reich, Mayor Tate, Mayor King, Mayor Gardner, Mayor Rogers, 
Mayor Davis, and Mayor McClure: 


Capital Holdings Group, Inc. (“CHG”) and Leo Journagan Construction Company, Inc. 
(“Company”) have entered into an Asset Purchase Agreement (“APA”), which is anticipated will 
be implemented on or about February 28, 2021. The Company’s business operations will end on 
the implementation date. 


The Company’s current business operations and their addresses are: 


Main Office Hollister Sales Office 
3003 E. Chestnut Expressway, 713 Cedar Valley Road 
Suite #1200 Hollister, MO 65672 


Springfield, MO 65802-2590 


Kearney Yard Maintenance Facility Safety Training Facility 


3659 E. Kearney St. 269 Brookfield 
Springfield, MO 65803 Ozark, MO 65721 


Testing Lab Facility 


512 E. County Line 
Ozark, MO 65721 


Owned Quarries 

Ava Gainesville 

Route 4 Box 1330 17105 U.S. Hwy. 160 

Ava, MO 65608 HC1 Box 69 
Gainesville, MO 65655 

Hollister North Hollister South 

HCR 2 Box 1039 719 Cedar Valley Rd. 

586 Quarry Rd. Hollister, MO 65672 

Hollister; MO 65672 

McCracken Omaha 

Rt. 1, Box 481 12615 Tower Road 

Sparta, MO 65753 Omaha, AR 72662 

Ozark 

1506 Farmers Branch Rd. 


Ozark, MO 65721 


The names, job titles, and working locations of the employees affected are as follows: 


Non-Union Employees 


(See attached list) 


Union-Represented Employees 


(See attached list) 


Anticipated employee separations are currently expected to be on the implementation date 


of the APA, on or about February 28, 2021. 


The names, addresses, and telephone numbers of the current designated representatives of 
the Company’s union-represented employees are as follows: 


Reginald L, Thomas 

President 

Western Missouri & Kansas Laborers 
District Council 

4731 S, Cochise, Suite #114 

Independence, MO 64055 


Telephone: (816) 985-4660 


Mike Shuey 

President and Business 
Representative 

Local Union No. 101, Hoisting and 
Portable, International Union of 
Operating Engineers, AFL-CIO 

6601 Winchester Ave., Suite 280 

Kansas City, MO 64133 


Telephone: (816) 737-8600 


Jason Mendenhall 

President & Business Manager 

Heavy Construction Laborers' 
Local Union No. 663, 
Affiliated with the AFL-CIO 

7820 Prospect Ave. 

Kansas City, MO 64132 


Telephone: ($16) 444-0062 


Daniel W. Avelyn 

President 

Teamsters Joint Council No. 56 
4501 Emanuel Cleaver II Blvd. 
Kansas City, MO 64130-2368 


Telephone: (816) 924-1650 


Tim McPhail 


President 


Teamsters Local Union No. 245 
1850 E. Division 
Springfield, MO 65803 


Telephone: (417) 866-7206 


The names, addresses, and telephone numbers of the chief elected officer of each 
international union are: 


Terry O’Sullivan James T. Callahan 

General President General President 

Laborers’ International Union of International Union of Operating 
North America Engineers 

905 16" Street, Northwest 1125 17" Street, NW 

Washington, D.C. 20006 Washington, D.C. 20036 

Telephone: (202) 737-8320 Telephone: (202) 429-9100 


James P. Hoffa 

General President 

International Brotherhood of 
Teamsters 

25 Louisiana Avenue, N.W. 

Washington, D.C. 20001 


Telephone: (202) 624-6800 


If you have any questions about this notice, you may contact me at the following address 
and telephone number: 


Attachments (Non-Union Employees and Union-Represented Employees Lists) 


Non-Union Emplove 


Job Title 

Mechanic 

Dump Truck Driver 

Dump Truck Driver 

Ozark quarry scalemaster 
Logistics/purchase order asst 
Hollister quarry scalemaster 
Controller 

Dump Truck Driver 

Dump Truck Driver 
Contract administrative asst 
Quarry support 

Ozark quarry manager 
Payroll 

Dump Truck Driver 

Corp office receptionist 
Hollister quarry manager 
Corp board asst secretary 
Accountant 

CFO 

Testing crew 

Logistics/haul coordinator 
Quarry support 

VP/Paving 

Testing crew supervisor 
Testing crew 

Dump Truck Driver 
VP/Administration 

Testing crew 

Estimator 


Location 


Yard 

Ozark 
Ozark 
Ozark 

Main Office 
Hollister 
Main Office 
Ozark 
Ozark 

Main Office 
Ozark 
Ozark 

Main Office 
Ozark 

Main Office 
Hollister 
Main Office 
Main Office 
Main Office 
Testing 
Main Office 
Ozark 

Main Office 
Testing 
Testing 
Ozark 

Main Office 
Testing 
Main Office 


Union-Represented Employees 


Laborers 
Job Title Location 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Ozark 
Laborer Field 
Laborer Main Office 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Field 
Laborer Testing 
Laborer Field 
Laborer Field 


Laborer Field 


Operating Engineers 


Job Title 

Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 


Location 


Yard 
Field 
Ozark 
Ozark 
Ozark 
Ozark 
Field 
Field 
Hollister South 
Ozark 
Ozark 
Hollister South 
Field 
Ozark 
Ozark 
Ozark 
Field 
Field 
Field 
Yard 
Ozark 
Yard 
Ozark 
Field 
Ozark 
Ozark 
Field 
Field 
Ozark 
Ozark 
Ozark 
Field 
Field 
Hollister South 
Field 
Field 
Ozark 
Ozark 
Field 
Main Office 
Field 
Ozark 
Field 
Yard 


Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 
Operator 


Field 
Field 
Ozark 
Field 
Yard 
Field 
Field 
Field 
Field 
Ozark 
Ozark 
Field 
Field 


Teamsters 


Job Title Location 
Teamster Ozark 
Teamster Ozark 
Teamster Ozark 


Teamster Ozark 


CEVA. 


LOGISTICS 
Via overnight mail and email 


December 21, 2020 


WARN Coordinator 

Missouri Department of Higher Education and Workforce Development 
Office of Workforce Development 

P.O. Box 1087 

Jefferson City, MO 65102 


ETT.DWD@dhewd.mo.gov 


Dear Sir or Madam, 


This letter is being issued in accordance with the Missouri Worker Adjustment and Retraining Notification Act (WARN) in 
order to notify you that CEVA Logistics, located at 405 S. Leonard St., Liberty, MO 64068 has been notified by their 
customer that the contracted business for Small Lot operations at the above addressed facility will be taken back by the 
customer. This decision by the customer will result in CEVA Logistics terminating the employment of up to 74 employees 
at this facility that supported the operations. Attached is a listing and count of positions that will be eliminated. The date 
of terminations is expected to begin on February 28, 2021, and to be completed by March 14. 2021. These terminations 


will be permanent. 
The reduction is the direct result of the loss of contract to provide logistic services with our customer. 


On December 18, 2020, CEVA Logistics sent all affected employees required notices via first class mail and/or hand 
delivery. A sample copy of the Notice provided to affected employees is attached hereto. On December 21, 2020, CEVA 
also sent the required notice to the honorable Lyndell Brenton, Mayor of Liberty, MO. Bumping rights do not exist. Up 
to 63 of the affected employees are represented by the United Auto Workers Local 710. The contact for the union is: 


The local company rapid response point-of-contact is Michael Carey, Human Resources Manager (816) 749-5258. The 
undersigned has the authority to bind CEVA and attests that the information provided in this Notice are true and correct 
to the best of my knowledge. 


Sincerely, 


Y {/ <i 
fot & 
Michael Carey 
Human Resources Manager, East Region 


Cc: Hon. Lyndell Brenton 


CEVA 


LOGISTICS 


Attachment A 


Job Title Employees Affected 
56 
Inventory Control Analyst 2 































_ Supply Chain Operations Specialist II ee 
Operations Manager 


Total 





*Indicates employees represented by UAW 710 


CEVA. 


LOGISTICS 


NOTICE OF LAYOFF TO AFFECTED UNION EMPLOYEES 


To: 
Name of Employee Position 


Date: December 18, 2020 


CEVA Logistics will experience a reduction in force as a result of the loss of the F-150 Small Lot Operations contract 
with our customer. This notice, which is issued in compliance with the Worker Adjustment and Retraining 
Notification (WARN) Act, is to inform you that you may be laid off due to the loss of this business. The purpose of 
this notice is to provide you with the answers to some questions that you may have regarding your layoff so that 
you can prepare to locate other employment. The information provided below represents the best information 
available to the company at the time this notice was issued. 


1. Is my layoff going to be permanent or can! expect to be recalled to employment at some time in the 
future? 


At this time, you should consider your layoff to be permanent. 
2. When will the layoffs begin and when am | likely to be laid off? 
Layoffs will begin February 28, 2021 and will be completed by March 14, 2021. 
3. Who can | contact for further information? 
In accordance to the CBA, all layoffs will be conducted in reverse order of seniority. In the event that additional 


union members leave their job, either voluntarily or for cause, the cutoff seniority date for layoff will change. In 
the event that your seniority date is no longer affected, CEVA Logistics will advise you as soon as this situation 


warrants. 


If you have further questions or need additional information, you may contact HR at 816-479-5258. 


Very truly yours, 

tut &, 
“4 y 
Michael Carey 


Human Resources Manager 


CeVA\ 


December 21, 2020 LOGISTICS 


VIA OVERNIGHT DELIVERY 


RE: Position Elimination 


Dear NAME: 


Due to business conditions, your position with CEVA Logistics is being eliminated effective February 28, 2021. 


We appreciate your service to CEVA and know that this is a difficult message. We hope you know that you are 
welcome to apply at CEVA for any openings that may be available. Additional information pertaining to your 
separation from CEVA is outlined below: 


1. Final Pay and PTO - Your final paycheck will include regular pay for time worked through February 28, 2021 as 
well as payment for unused earned PTO time. 


2. Confidential Severance and Release of Ali Claims — The Company has offered you a Confidential Severance 


and Release of Claims (“Severance Agreement”). Please read the Severance Agreement carefully. 


3. Unemployment — You may also be eligible for unemployment benefits. You should contact a local state 
employment office for information regarding unemployment insurance claims. CEVA will not contest valid 


unemployment claims. 


4. Group Health Plans (Medical, Dental and Vision) — If you currently participate in CEVA’s group health plans, 


you will continue to receive coverage through the last day of the month in which your employment ends. If 
you would like to continue your health coverage beyond this date you may elect COBRA continuation coverage. 


You will receive the following over the next few weeks mailed to your home address: 
1. A time-sensitive package outlining your COBRA rights. 
2. Options with regard to your 401(k) Plan account, if applicable. 
3. Options regarding conversion of your group life insurance coverage. 
If you have any questions about your benefits, please contact The Benefits Center at (888) 852-0304. 


Again, thank you for your service to CEVA. We wish you the best of luck in your future endeavors. 


Sincerely, 


Michael Carey 
Human Resources Manager 





